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Mileage Pay Correction (Glenboro and La Riviere Subdivision) — Ensure Correct Run Miles
SUBJECT: are Reflected in Your Tie-Up

DETAILS

Attention — All T&E Employees at Winnipeg

It has come to the Company’s attention that Winnipeg crews called for P22 trains on the Glenboro
Subdivision claimed and were paid 149 run miles however, CP no longer operates to Souris via Winnipeg.

It also has come to the Company’s attention that Winnipeg crews called for P18 trains on the La Riviere
Subdivision claimed and were paid 111 run miles however, CP no longer operates to Morden.

If you have tied up incorrectly on such a trip it is your responsibility to correct your tie-up immediately
by ensuring that the actual miles you operated your train is accurately reflected.

All timeslip adjustments must be completed by December 31, 2021.

Corrections can be made using menu option 17 TIMESLIP ADJUSTMENT in (CMA) MAC4:
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Refer to bulletin LR-002-20 (Adjusting Timeslips) if needed.
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Reminder:

All employees are reminded to be accurate and vigilant with their timeslips.
All claims associated to you are your sole responsibility. You are your own timekeeper.

All employees are reminded of their responsibility under the Honour System to ensure that their wage claims are
submitted accurately. Refer to your Honour System Manual and applicable Bulletins for proper claim submission.

It is not an acceptable defense to claim you did not have or were not familiar with this instruction or the Honour
System Manual. You must know and apply its contents.

If you are unsure of your entitlement to a claim, you must use the Interpretative (IP) Claim Code within the
“Interpretive Claims” System.

You must make every effort to understand and apply your Collective Agreement, Method of Pay, Instructional
Bulletins, and Local Rules correctly.

Labour Relations
T&E Payroll Audit
Canadian Pacific
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