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INTRODUCTIO

This document outling DPS. Consideration

has been given.to the 2023) requirements,

and other relevant acis

This policy-applies to easonably expect to

have, regular/contact normal work. This

policy does.not apply ably expect to have,

regular contactwithc Iwork-e.g./contractors

engaged outside of te
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SCOPE

DPS is committed to S

, young people, and
vulnerable adultsiand : ﬁ mitment.

DPS recognises its ) st of “priorities the
Safeguarding-and prg and vulnerable adults

receiving education-a

It itself incorporates t i ' : ction-Procedure and
Criminal Record Chechk
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PROCEDU

To ensure safer prae
safeguarding, and. thg ) ' able adults-at every

stage inthe‘recruitme

Using advertising whig i rem: £ ' promoting the welfare
of children &wulnerab
Ensuring the job, desc ity ‘for safeguarding &
promoting the welfare of
Ensuring person ‘specificatis fe specific reference to the
suitability to work with children or

Ensuring that applicants provide comp ve information and any discrepancies,

anomalies or gaps infemployment;are investigated.

Obtaining appropriather specific questions
in respect of working with children o able adultsgang vgrify at least the last 5
Yaffoi

Verifying that health an |caa ty i a[ﬁz
Ensuring that the foIIOV\RREB(A/RAEE %¥s$ﬁbﬂ|@@|‘m to a member of staff

commencing work, unless in exceptional circumstances where it may be possible to apply

consecutive years of pr

the exemption in the DBS check / recheck procedure:

Barred List check (as appropriate)

Appropriate Criminal Record check (with overseas check(s) if required)
Satisfactory references

Medical clearance / fitness to teach clearance (as applicable)

Proof of identity and right to work in the UK

Proof of qualifications

Completed application form (as appropriate)

Criminal Record Check / Re-check Procedure

To support safer practice DPS will give due consideration to child protection, safeguarding
and the welfare of children, young people and vulnerable adults at every stage in the
Criminal Record Check / Re-check procedure for all staff in the following ways:




—

Ensuring all staff have or undg 8cord check upon appointment
Ensuring that HR prag PTOM [ ecks

Requiring overseas c worked overseas as
an adult for 13.conse
Ensuring that crimina stored appropriately
Maintaining a robust convictions/concerns
and the exceptional dividual prior to the

return and approval o

Induction Proceduré

To ensure safer practice, DPS child protection, safeguarding,

and the welfare of children, young p erable adults at every stage in the

induction procedure aff in the following ways:

Utilising HR as the gatgkeepers for all staff starting with-DPS to edsure that no member of

staff starts before H nfirmed receipt of all essential ding checks

Ensuring safeguarding a [ e c#®n and includes agency
staff working in DPS a afilpe @le

Maintaining inductionpREﬁNR)RTBeRYosmbell_y consideration and

internalisation of safeguarding issues
Maintaining a multi-faceted approach to induction which includes corporate, departmental

and individual elements as required



CONTRACTUA

All members of staff | contract or service

level agreement prior AV¢ G quired checks.

The HR department t andvetting checks

which will cover all jil-be responsible for

maintaining.such Sin times.
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RESPONSIBILITY ENTATION &
MONITOR

All staff responsible g e a responsibility for

complying with this. ponsible for ensuring

participation as nece e ‘as'required. The

ool are committg BPS provides a safe

en, y

Director and~Head
an learn. In pursuit of

environment in which

this commitment.
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FUTURE DEVELO

DPS will retain an act rding national vetting

and barring-process activity as-set out in

the Protection-of Fre should-requirements

change.
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