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Employment Law Changes in 2026 

Wages, Equal Pay & Judgments 

2026 Minimum Wage Increase 
Starting January 1, 2026, California’s minimum wage for non-exempt employees will increase from $16.50 to 
$16.90 per hour. While employers with operations in California will need to ensure that non-exempt employees are 
paid at least $16.90 per hour (or higher applicable industry or local rates), they must be mindful that the increase in 
the state minimum wage also impacts what they must pay to many exempt employees. Since the salary threshold 
for most overtime exemptions in California is twice the state’s minimum wage for full-time work, the minimum 
annual salary for exempt positions will increase from $68,640 to $70,304. Employers should ensure compliance 
with the increased wage requirements to avoid risks and potential wage-and-hour claims. 

AB692 – Employment Contract Repayment Prohibition 
Under this new law, it will be unlawful to include terms in employment contracts that require workers to pay 
employers penalties or fees or repay costs incurred by the employer on the employee’s behalf if the employment 
relationship ends. With very limited statutory exceptions, employers will not be able to recoup sums advanced to 
employees or on behalf of employees in connection with training, retention bonuses, or other employment 
matters. AB692, which will apply to employment contracts entered into on or after January 1, 2026, adds sections 
to both the California Business and Professions Code regarding unlawful restraints on trade and the California 
Labor Code regarding penalties for unlawful business practices. Employers should review existing employment-
related contracts and templates to remove any violating provisions and ensure compliance with the new law. 

SB642 – Revisions to Equal Pay Act 
For several years, California employers have been required to provide specific pay scale information to current and 
prospective employees. Effective January 1, 2026, the term “pay scale” has been redefined to expressly include “a 
good faith estimate of the salary or hourly wage range that the employer reasonably expects to pay for the position 
upon hire.” SB642 also prohibits California employers from paying employees at wage rates less than the rates paid 
to employees of “another sex” instead of the “opposite sex.” In addition, wages will now include all forms of 
compensation (i.e., salary, overtime pay, bonuses, stock, stock options, profit sharing and bonus plans, life 
insurance, vacation and holiday pay, and benefits). The amendments also extend the time to bring a civil action to 
recover wages from two to three years and provide that employees are entitled to obtain relief for the entire period 
during which the violation occurred, not to exceed six years. Employers should keep the new definition of “pay 
scale” in mind when advertising for positions and retain wage and pay data accordingly. 

SB464 – Pay Data Reporting Expanded 
Existing law requires private employers with 100 or more employees to submit an annual pay data report to the 
California Civil Rights Department (CRD) that includes a variety of employee demographic data, including 
employee race, ethnicity, and sex in 10 specified job categories. Starting in 2026, penalties for violation of this 
requirement in the amount of $100 per employee ($200 for repeat offenders) will become mandatory upon CRD 
request. For example, a 500-employee company that failed to submit a report would face $50,000 to $100,000 in 
fines. Also starting in 2026, employers will be required to store demographic data separately from personnel 
records. Effective, January 1, 2027, SB464 will increase the number of job categories in which pay bands must be 



reported from 10 to 23. Employers with more than 100 employees should ensure that the way they collect and 
store demographic data is up to date. 

SB261 – Penalties for Unpaid Wage Judgments 
SB261 expands the authority of the Division of Labor Standards Enforcement in wage claim matters, including 
actions to recover wages, penalties, and other demands for compensation. Employers that fail to satisfy wage 
judgments within 180 days will be subject to new civil penalties up to three times the outstanding judgement 
amounts. Additionally, the new law mandates that prevailing employees recover attorney fees and costs when 
enforcing such judgments. This law will go into effect on January 1, 2026. To avoid unnecessary penalties, 
employers are encouraged to promptly satisfy wage judgements. 

Required Notices 

SB617 – Adds to the Notice Requirements Under CalWARN 
Effective January 1, 2026, employers will be required to include the following information in notices for mass 
layoffs, relocation, or termination: 

• Information on whether the employer plans to coordinate services through the local workforce 
development board or another entity, along with a specific statement about local workforce development 
boards 

• Information regarding CalFresh, the statewide food assistance program 
• A functioning email and telephone number of the employer for contact 
• To ensure compliance, California employers should update their WARN notice templates before the new 

year. 

SB294 – Workplace “Know Your Rights” Act 
Under this new law, employers will be required to provide standalone written notice to each current employee of 
certain workers’ rights, on or before February 1, 2026, and annually thereafter. The notice will need to include, 
among other things, information about workers’ compensation benefits, notice requirements related to inspections 
conducted by an immigration agency, protection against unfair immigration-related practices, the right to organize a 
union or engage in concerted activity in the workplace, and constitutional rights when interacting with law 
enforcement at the workplace. SB294 also will require employers to provide existing employees with the 
opportunity to name an emergency contact by March 30, 2026, and at the time of hiring for new employees. The 
California Labor Commissioner’s Office will provide, on its website, a template notice by January 1, 2026. 

SB446 – Data Breaches: Customer Notification 
Effective January 1, 2026, SB446 will require a qualifying individual or business that experiences a security breach 
of a system that includes personal information to disclose the breach within 30 days to California residents whose 
personal information was, or is reasonably believed to have been, acquired by an unauthorized person. If the 
breach affects more than 500 California residents, the individual or business must also provide a copy of the 
breach disclosure to the Attorney General’s Office within 15 calendar days of notifying affected consumers of the 
breach. Employers should review their privacy and data security protocols to remain proactive in case of a breach. 



Leaves of Absence 

AB406 – Expands Qualifying Reasons for Paid and Unpaid Leaves 
AB406 expands the permitted uses of California Paid Sick Leave under the Healthy Workplaces Families Act of 
2014. It also updates the state’s unpaid, job-protected leave provisions to align with these expanded uses starting 
January 1, 2026. Under the new amendments, employees may now use paid sick leave and certain unpaid leave if 
the employee or a covered family member are victims of certain crimes and need to attend related judicial 
proceedings. To ensure that employees are not incorrectly denied leave, employers should familiarize themselves 
with the crimes and judicial proceedings included in the law. 

SB590 – Extends Eligibility for State Paid Family Leave Benefits 
On the horizon, SB590 will expand benefits under paid family leave to include instances when employee needs 
leave to care for a seriously ill “designated person.” This designated person can be any individual who is a blood 
relative or whose association with the employee is the equivalent of a family relationship. This law will become 
effective on July 2, 2028. 

  



 

Reference Chart: 
Bill / 

Ordinance / 
Regulation 

Main Topic Summary Effective Date 

California AB 
260 
  

Reproductive Health Prohibits prosecution of pharmacists and other 
medical professionals for manufacturing, 
prescribing, or furnishing mifepristone or other 
medication abortion drugs. Would also prohibit 
healthcare plans or insurance policies from 
excluding coverage for mifepristone, even if it has 
not been approved by the FDA. 

January 1, 2026 

California AB 
288 
  

Labor Law Claims Allows an employee to petition the Public 
Employment Relations Board to hear an unfair 
labor practice case if the NLRB has failed to act in 
six months. 

January 1, 2026 

California AB 
316 
  

Artificial Intelligence 
(AI)/Technology 

Prohibits a defendant who developed, modified, or 
used artificial intelligence (AI) from asserting a 
defense that the AI autonomously caused harm to 
the plaintiff. 

January 1, 2026 

California AB 
406  

Paid Sick Leave / Crime 
Victims Leave (Unpaid) 

Allows employees to use leave if they or a family 
member are a victim of certain crimes and are 
attending judicial proceedings related to that crime. 

January 1, 2026 

California AB 
578 
  

Food Delivery 
Platforms/Tips 

Prohibits food delivery platforms (FDPs) from using 
tips or gratuities to offset the base pay of delivery 
drivers. Requires FDPs to provide an itemized 
breakdown of pay received for a delivery and 
prohibits deducting delivery drivers’ gratuities from 
customer refunds. 

January 1, 2026 

California AB 
592 
  

Employee Training / 
Hospitality Industry 

Requires restaurants to provide training for all 
employees upon hire, and annually, on pest 
prevention practices, pest control procedures, and 
on the employee’s responsibility to maintain a 
vermin-free environment. 

January 1, 2026 

California AB 
692 
  

Employment Contracts 
and Agreements 

Prohibits, with certain exceptions, contracts that 
require a worker to repay an employer, training 
provider, or debt collector for a debt when the 
employment relationship or work ends.  

January 1, 2026 

California AB 
774 
  

Garnishments Requires an employer to provide additional 
information to the levying officer in an employee 
wage garnishment. 

January 1, 2026 

California AB 
858 
  

Recall and Reinstatement Extends until January 1, 2027, the recall and 
reinstatement rights of employees laid off due to 
the COVID-19 pandemic.  

January 1, 2026 

California AB 
1340 
  

Union 
Organization/Rideshare 
Drivers 

Allows “transportation network company drivers” 
(rideshare drivers) who meet certain criteria to 
unionize and collectively bargain, and provides 
rules and timetables for union certification. 

January 1, 2026 

California SB 
261 
  

Wage Payment 
Judgments 

Provides for penalties of up to three times the 
outstanding amount if a final judgment for unpaid 
wages remains unsatisfied 180 days after the 
appeal period ends. 

January 1, 2026 

California SB 
294 
  

Notice Requirements As of February 1, 2026, requires employers to 
provide notices of labor rights to new employees, 
and current employees annually, and to notify an 
employee’s emergency contact if the employee is 
arrested or detained on their worksite. 

January 1, 2026 

https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB260&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB260&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB288&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB288&showamends=false
https://www.littler.com/news-analysis/asap/when-boards-collide-perb-vs-nlrb-and-compliance-clash
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB316&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB316&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB406&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB406&showamends=false
https://www.littler.com/news-analysis/asap/second-consecutive-year-california-expands-reasons-employees-can-use-job
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB578&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB578&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB592&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB592&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB692&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB692&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB774&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB774&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB858&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB858&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB1340&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260AB1340&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB261&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB261&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB294&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB294&showamends=false


California SB 
303 
  

Discrimination and 
Harassment  

Provides that an employee’s assessment, testing, 
admission, or acknowledgment of their own 
personal bias, as part of a bias mitigation training, 
does not constitute unlawful discrimination. 

January 1, 2026 

California SB 
412 
  

Home Health Care Beginning on January 1, 2027, and annually 
thereafter, requires home care aides to have 
training on the special needs of clients with 
dementia before providing home care. 

January 1, 2026 

California SB 
446 
  

Privacy and Data Security Requires businesses to disclose a data security 
breach to impacted consumers and the state 
attorney general within 30 days of the breach. 

January 1, 2026 

California SB 
464 
  

Pay Data Reporting Increases the job categories for pay data 
reporting and requires employers to store 
demographic data separately from personnel 
records.  

January 1, 2026 

California SB 
477 
  

Discrimination Defines the term “group or class” for purposes of 
filing a complaint under the Fair Employment and 
Housing Act, and tolls the time for a complainant to 
file a civil action in certain circumstances. 

January 1, 2026 

California SB 
513 
  

Personnel Files Expands the scope of personnel 
documents employers must allow employees to 
inspect to include education and training records. 

January 1, 2026 

California SB 
590 
  

Paid Family ⁄ Medical 
Leave 

Permits employees to use paid family leave to care 
for a “designated person” beginning July 1, 2028, 
and defines the term. 

January 1, 2026 

California SB 
596 
  

Healthcare Defines “on-call list” of nurses for purposes of 
determining whether an administrative penalty is to 
be assessed for nurse-to-patient ratio violations. 

January 1, 2026 

California SB 
617 
  

Reductions in Force 
(RIFs ⁄ WARN) 
  

Expands the information required to be included in 
notices of mass layoffs, relocation, or termination 
of a covered establishment under the California 
Worker Adjustment and Retraining Notification Act 
(Cal-WARN). 

January 1, 2026 

California SB 
642 
  

Pay Transparency Revises the definition of “pay scale” under the Pay 
Transparency Law, and extends the statute of 
limitations for filing suit and the look-back period 
for calculating damages.  

January 1, 2026 

California SB 
648 
  

Tips  Authorizes the Labor Commissioner to investigate 
and issue a citation or file a civil action for 
gratuities unlawfully taken or withheld by the 
employer. 

January 1, 2026 

CPPA - Final 
Regulations  

Privacy and Data Security Requires businesses to conduct cybersecurity 
audits, risk assessments, and, for businesses that 
use automated decision-making technologies 
(ADMT), creates consumer information 
requirements, and opt-out rights.  

January 1, 2026 

 

https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB303&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB303&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB412&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB412&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB446&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB446&showamends=false
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https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB590&showamends=false
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https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB596&showamends=false
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB617&showamends=false
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https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=202520260SB642&showamends=false
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