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Greetings from the CORBE, Inc. Trustees. We hope this finds you and your family healthy and safe and 

wish you the best in 2022. The 2021 Annual General Meeting (AGM) was held on October 28, 2021 at 

the Somerset Elks Club in Bridgewater, New Jersey with members participating both “in-person” and 

remotely via ZOOM Webinar technology. Members’ feedback on the material presented in the meeting 

was uniformly positive.  

Trustees that served during 2020-2021 were reelected during the meeting, and afterward the Trustees 

selected the following Officers for 2021-2022: Rob Fredericks, President; Howard Lemberg, Vice 

President; Bob Sesko, Treasurer; and Tom Browne, Secretary.   

The review of financial results during the meeting showed that additional assets will be necessary for 

CORBE, Inc. to continue operations beyond 2023.  The Trustees asked the members attending (in-person 

and via remote access) to consider a financial donation for that purpose. We are grateful, humbled, and 

energized by your generous response - more than $10,225.00 from 164 members as of March 9, 2022. 

These funds will enable CORBE, Inc. to continue working on behalf of the members through 2025 and 

beyond.  THANK YOU!!   

Update on Transfers from the Pension Plan to  Insurance Company Annuity Contracts 
As reported in the October meeting, during 2021 there was constructive interaction and dialog with 

Ericsson senior Benefits managers about the Pension Plan and the pension transfers that were 

implemented in 2019 and 2020. The Ericsson team acknowledged that the fully funded Trust Fund, 

backed up by Ericsson’s 100% funding policy, and insured by the PBGC, provides a high level of income 

security and that maintaining the status quo would be excellent for participants’ income security.   

The CORBE Trustees believe, currently, there are no firm Ericsson plans for additional transfers. The 

Trustees will continue their “watchful waiting” of Ericsson’s pension transfer actions. 

Brief Summary of Ericsson Pension Plan April 2022 Annual Funding Notice 
We all received the Annual Funding Notice (AFN) from the Ericsson Pension Plan a few days ago.  Below 

is a summary so you can draw better conclusions about our Plan’s status.   

Going back to last year’s AFN, Ericsson expected certain events would significantly affect future Assets 

and Liabilities: 

• “The plan adopted an amendment to purchase a group annuity contract in 2020 for certain 
retirees. This amendment is expected to decrease plan liabilities.   

• The [Internal Revenue System]-prescribed interest rates and mortality assumptions used to 

calculate plan liabilities will be updated for the 2021 plan year, which will increase plan liabilities. 

• A new experience study was performed, and as a result assumed rates of retirement, rates of 
termination, deferred vested commencement, and form of payment were changed to better 
reflect anticipated future experience.” 

Also, in 2020 and 2021 we experienced the COVID pandemic that may have had effects.    

The overall results are that on 01/01/2021 the Actuarial view of the Net Plan Assets divided by the 

Liabilities (the Funding Target Attainment Percentage, or FTAP) is 140.07%.  The FTAP is up from 

124.23% on 01/01/2020.  As noted in the AFN, “… the higher the percentage, the better funded the 

plan”. Simply put, the Plan Actuarial Assets continued to exceed Liabilities on 01/01/2021.     



The AFN goes on to state “[a]s of December 31, 2021, the fair market value of the Plan's assets was 

$2,023,900,536. On this same date, the Plan's liabilities, determined using market rates, were 

$1,843,718,054.”  This is a ratio of 109.77% and is an increase from 108.81% the year before.  The Plan’s 

market value of assets continued to exceed liabilities on 12/31/2021.   

The Trustees will provide a more exhaustive analysis at the October 27th CORBE Annual Member 
Meeting. 
 
Fall 2022 Annual Member Meeting 
Information presented at the 2021 AGM included data and facts taken from Ericsson’s filings with the 

Internal Revenue Service and the US Department of Labor that became available just days before the 

meeting. The Trustees believe these data and facts, together with material taken from the Annual 

Funding Notice distributed by Ericsson in April, enabled a detailed analysis of the Pension Plan funding 

and enhanced the quality of our report to the membership at the meeting. Accordingly, the Trustees 

have decided to hold the 2022 AGM on October 27, 2022, and in late October in 2023 and thereafter.  

2022 Board of Trustees Priorities – The Trustees have established these priorities: 
1) Watchful Waiting – continue to monitor and analyze topics related to income security of CORBE 

Members including: 
a) Ericsson USA Pension Plan – track funding status and investments, pension transfers, 

changes, and issues affecting Plan participants  
b) Ericsson Corporate financial and market performance results and their impact on retiree 

income security 
c) Banner Life Insurance Company annuity account performance in relation to the annuity 

industry 
2) Ericsson 401(k) plan – examine plan policies and procedures that may affect retirement income 

security of CORBE members  
3) Member services and outreach – answer questions and address issues of individual Members 

Items that may be of interest and useful 

IRS Life Expectancy Tables Updated 

During 2021 the IRS revised the life expectancy tables used in computing the Required Minimum 

Distribution (RMD) to be taken from IRAs starting in 2022. Consequently, RMDs to be taken in 2022 from 

most IRAs and the Ericsson 401(k) account, based on the new tables, could 

• reduce Federal Income taxes owed for 2022 (not for 2021) compared to taxes owed if the older 

tables were still used, and 

• leave a larger tax-advantaged balance in the IRA and 401(k) accounts for continued growth  

CORBE members should consult with their tax advisors to make sure they are using the latest tables in 

Internal Revenue Bulletin 2020-49, issued 11/30/2020.  

As of early 2022, the updated tables had not yet appeared in IRS Publication 590-B, Distributions from 

Individual Retirement Arrangements (IRAs). The newer life expectancy and distribution figures that 

should be used for 2022 RMDs eventually appeared in Publication 590-B in mid-April 2022. We're 

pointing this out so that members use the right tables and benefit from the updated distribution factors.  

  



Lump Sum Distributions 

There are situations where CORBE Members may optionally receive their Ericsson US Pension Plan 

benefit as a single lump sum payment instead of monthly payments. Examples include Cash Balance 

Pension participants when they retire, as well as Traditional Pension participants in the Deferred status 

(if a limited-time-window offer is made by the Plan).  It is up to each person to make their own decision. 

Since each Member’s circumstances are unique, utilizing a financial advisor with fiduciary 

responsibilities to their clients is recommend when making the decision. Once you are in the Pay Status, 

you are not eligible for any lump sum options.  A more extensive description of these situations is 

posted for your consideration on corbe.org.  

Ericsson 401(k) 

The income security of some CORBE members increasingly depends on the Ericsson 401(k) Plan as well 

as the Ericsson Pension Plan. Recent Ericsson and ex-Telcordia retirees have had opportunities to save 

larger 401(k) Plan balances as Pension Plan rules for active employees changed significantly in the last 

decade and placed more emphasis on employee savings for retirement.  Since retiree income security is 

a prime focus for CORBE, we welcome feedback from members on the kinds of information about the 

Ericsson 401(k) that would be most helpful in making long-term plans for family financial security. 

The corbe.org website provides information for you.  Please use the corbe.org “Contact Us” feature to 

notify us of any changes in your contact information and use “Opt-in” feature to receive informational 

correspondence via email. Alternatively, inform Art Ketterer (732-463-1151, corbe.email@gmail.com). If 

you know about any of the “Missing” Members shown on corbe.org, please help us reconnect. 

Your Trustees sincerely hope that all Members remain healthy, and that you will be able to participate in 

the Annual Meeting.  Please contact me with questions or concerns.  Also, please provide any questions 

you would like to see addressed at the Annual Meeting.    

Thank you for your continued support for CORBE. 

Rob Fredericks 

President, for the CORBE Board of Trustees      

610.688.3135, clfrmf@gmail.com   
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