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History of Clearances 
 
 
 

 

• 1985: Act 34 
                 
• Mandated all new employees obtain a 

Pennsylvania State Criminal Record 
Check prior to employment 



PA State Police Criminal Record Check 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

• https://epatch.state.pa.us/Home.jsp 

https://epatch.state.pa.us/Home.jsp


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

• Sample completed State Police Criminal Record Check 



History of Clearances 
 
 
 

 

• 1985: Act 34 
 

• 1994: Act 151 
           
• Mandated all new employees obtain a 
 

Pennsylvania Child Abuse History 
Clearance prior to employment 



PA Child Abuse History Clearance goes 
online 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

• https://www.compass.state.pa.us/cwis/public/home 

https://www.compass.state.pa.us/cwis/public/home


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

• Sample PA Child Abuse History Clearance completed form 



History of Clearances 
 
 
 

 

• 1985: Act 34  
• 1994: Act 151 
 

• 2006: Act 114 
           
• Mandated all new employees obtain a 
 

Federal Criminal History Record prior 
to employment. 



FBI Criminal History Record 
 
 
 

 

• Fingerprinting services will not be available from 
November 18, 2017 through November 28, 2017 
while the Pennsylvania Department of Education 
transitions vendors. Please check: 
https://www.identogo.com/locations/pennsylvania 
for up-to-date information. 

https://www.identogo.com/locations/pennsylvania


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

• Sample Federal Criminal History Record completed form 



History of Clearances 
 
 
 

 

• 1985: Act 34  
• 1994: Act 151  
• 2006: Act 114 
 

• 2011: Act 24 
           
• Act 24 expanded the list of reportable 

offenses and required self-reporting 
“reportable offenses” 



Act 24 
 
 
 
 
 

• Self-report 
“Reportable Offenses” 

 
• Expanded the list of 

reportable offenses 
to include:  
– First degree misdemeanors  
– Felonies  
– DUIs 



What is a “Reportable Offense” anyway? 
 



And don’t forget… 
 



And what if I am arrested for a 
reportable offense? 

 



History of Clearances 
 
 
 

 

• 1985: Act 34  
• 1994: Act 151  
• 2006: Act 114  
• 2011: Act 24 
 

• 2013: Act 126 
     
• Mandated all current and new employees complete 
 

3 hours of professional development in child abuse 
recognition and reporting, Educator Misconduct Act 
and the maintenance of professional relationships 
with students 



History of Clearances 
 
 
 

 

• 1985: Act 34  
• 1994: Act 151  
• 2006: Act 114  
• 2011: Act 24  
• 2013: Act 126 
 

• 2014: Act 168 
    
 
• Act 168 requires school entities to 
 

conduct an employment history 
review on prospective employees 



What is Act 168? 
 



History of Clearances 
 
 
 

 

• 1985: Act 34  
• 1994: Act 151  
• 2006: Act 114  
• 2011: Act 24  
• 2013: Act 126  
• 2014: Act 168 
 

• 2014: Act 153  
• Act 153 requires all employees and 
 

volunteers to obtain new clearances 
every three years beginning in 2015 



History of Clearances 
 
 
 

 

• 1985: Act 34  
• 1994: Act 151  
• 2006: Act 114  
• 2011: Act 24  
• 2013: Act 126  
• 2014: Act 168  
• 2014: Act 153 
 

• 2015: Act 15  
• Act 15 revised Act 153 of 2014 to require 
 

all employees obtain new clearances 
every five years beginning in 2015 



What does Act 153 and Act 15 
mean for me? 

 

• If you were hired BEFORE December 31, 2011, 
you must submit new clearances by 
December 31, 2015 

 
• If you were hired AFTER December 31, 2011, 

you must submit new clearances before 
your OLDEST clearance is five years old 

 
• You must submit new clearances 

thereafter EVERY five years 



 
 

And remember… 
 
 

 

• All employees are still required to report all  
“Reportable offenses” to their supervisor 
or the Office of Human Resources on the 
PDE 6004 within 72 hours of arrest 

 
 
 
 
 
 
 
 
 
 
 
 

 

 



Act 153 and Act 15 apply to 
volunteers as well 

 

•Volunteers are required to obtain a current 
State Police Criminal Record Check, Child 
Abuse History Clearance and Federal Criminal 
History Record prior to volunteering 
 

•Volunteers must obtain new clearances 
every 60 months 
 

•Volunteers must be in compliance as of July 
1, 2016 



Changes in Child Protective Services 
Law 

 
 

• Act 126 effective January 1, 2013 

• Training of staff every 5 years 
• Staff Trained in August, 2013  
• Required One Hour Online Educator 

Misconduct/ Disciplinary Actions TBD by PDE  
• Amendments to the Act in December, 2014 

• Definition of mandated reporter  
• Reporting procedures   



What is a Mandated Reporter? Who is 
Mandated to Report in PA? 

 
 

• Mandated reporters are held to a higher standard of 
responsibility and may receive serious consequences 
for not reporting suspected abuse. 

 
• Pennsylvania’s Child Protective Services Law (CPSL) 

was amended in 2014, including substantial changes 
to the list of people who are mandated reporters. 

 



What Happens if I DON’T Make a 
Report When I Suspect Abuse? 

 
 
 
 
 

 

• Second-degree misdemeanor 
 
• if the child is found to be abused 

upon investigation 
 
• First degree felony (or higher, 

depending on the situation) 
 
• Penalties increase if failure to 

report continues 



Can I Just Tell My Supervisor About the 
Abuse and Not Report? 

 



How Do I Make a Report of Suspected 
Child Abuse 

 
 
 
 

 

• We will support you  
• Law requires immediate report  

• Oral report to Childline 1-800-932-0313  
• Online written report  
• Confirmation is sent to you  

• Inform Director report has been made 
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• Create an account 
www.compass.state.pa.us/cwis/Public/Home  

• Check your email for your log-in information  
• Return to portal  
• Log-In  
• Go to Access My Referrals  
• Continue at bottom of page  
• Go to My Abuse Referrals and proceed 
 

http://www.compass.state.pa.us/cwis/Public/Home


Must I Make a Report Even if I’m not 
Sure What Happened? 

 

• Yes and do not investigate 
 
• The child does NOT have to directly speak 

to you  
• Do not ask questions about 
 
 

what happened 
 

• Do not ask questions 
about who did it 



Will I Be Identified as the Reporter of 
the Abuse? 

 

• No, but  
• Parents may figure it out  
• Your Supervisors will support you 
 
• Student safety and well being 

is our primary concern 



Protection for the Mandated Reporter 
 
 
 

 

• There are circumstances when your identity must 
be released to law enforcement 

 
• You are protected from civil and criminal liability 

if acting in good faith  
• No employment discrimination for making a report 
 
• There are consequences for intentionally making 

a FALSE report 



 
 
 
 
 

 

• Strangers sexually abuse children more often 
than family members  

• Sexual abuse doesn’t happen often 
 
• Children who are being abused or were abused 

will immediately tell their parents 
 
• Homosexuals are more likely to sexually 

assault children than heterosexuals 
 
• Most sex offenders have been arrested before 

for committing sex crimes  
• Females do not sexually abuse 



Statistics 
 
 
 

 

• One report of child abuse is made every 10 seconds 
 
• 80% of 21 yr. olds who were abused have a 

mental health disorder  
• 4,739 child abuse cases in PA 
 

60% sexual  27% physical  6% neglect 
 

5% imminent risk  1% mental 
  
• 92 of those reports were substantiated 



Recognizing Child Abuse 
 
 

 

• Child abuse is not always obvious 
 
• Children may be too young or too frightened 

to tell anyone what is happening to them 
 
• Children, especially younger, more 

vulnerable children, are often unaware that 
what is happening to them is abuse 



Types of Child Abuse 
 
 

 

• Serious Physical Abuse 
 
• Sexual Abuse 

or Exploitation  
• Serious Neglect  
• Serious Mental Injury 
 



Some Indicators of Abuse 
 

• Unexplained bruises, welts, 
human bite marks, bald spots 

 
• Numerous bruises in various stages 

of healing  
• Marks on many surfaces of the body 
 
• Unexplained burns, especially 

cigarette or immersion burns 
 
• Withdrawal or aggression – 

behavioral extremes  
• Uncomfortable with physical contact  
• Afraid to go home  
• Consistent lack of supervision  
• Persistent hunger or fatigue 

 

• Poor hygiene 
 
• Dressed inappropriately 

for the weather 
 
• Cringes when approached 

by an adult  
• Overreacts to accidents 
 
• Does not want to talk 

about home life  
• Pain or itching in genital area  
• Frequent urinary infections 
 
• Sexual knowledge 

beyond what is natural  
• Acting out sexual behavior 
 
• Bedwetting depending on 

age and history 



How to Respond to Disclosures of Abuse 
 
 
 
 
 
 
 

DO: 
 

 Reassure the child that it is not his/her fault.


 Assure the child that what he/she is telling you is very important 
and others who work with kids will talk to them more in depth.



 Use Minimal Facts Interview protocol – only report what 
child tells you – don’t probe for details.

 

DON’T: 
 

 Show shock or other strong reaction in front of the child.


 Make promises you can’t keep.



Abuse perpetrated by school 
employee 

 

• MACDS will develop a required one-hour online training 
 
• Employees who suspect such abuse must 

immediately contact the administrator in charge 
 
• If the administrator is suspected immediately call 

the Office of the Superintendent 
 
• Law enforcement will be contacted, and the case 

referred to the District Attorney’s office 
 
• The employee who suspected abuse also files a report as 

described for any child abuse 



Questions? 
 

 

? 
 

? 
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