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ARE YOU READY TO "DO EPIC SHIT" WITH ME? 
 

BACK!

EXECUT IVE  COACHING
SMALL  GROUP COACHING 
ADVISORY BOARD MEMBER

KEYNOTE  SPEAK ING 
BUS INESS  GROWTH 
CONSULT ING 

IF  YOU THINK YOU CAN'T  AFFORD 
ME THEN YOU'RE  WRONG AND YOU 
CAN'T  AFFORD TO WAIT  TO MAKE A 
GREATER IMPACT ON YOUR PEOPLE  
AND YOUR PROFITS!  

IT 'S  T IME 
TO GREEN UP THE 

HUMAN SPIR IT!  
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BE ING BL INDS IDED ISN 'T  FORE IGN TO
ME BUT TH IS  T IME  REQUIRED ME TO 
TRULY  F IGHT AND LEARN WITH AN 
INTENS ITY  NOT EXPER IENCED 
BEFORE .  YES  I  HAVE  METASTAT IC 
BREAST  CANCER .  YES  I 'M  STRONGER 
AND NOW HAVE A  "B IONIC LEG" .  YES ,
I  AM EVEN MORE DETERMINED TO 
MAKE AN EP IC  IMPACT ON TRULY  
SPECTACULAR L IVES .  WHAT 'S  NEXT? 
I  WILL  CONTINUE  TO F IGHT CANCER 
EVERY DAY BUT  NOW I  L IVE  MY L I FE  
FEARLESSLY .  OH YOU THOUGHT I  
ALREADY D ID? WELL ,  I 'VE  BEEN 
D IAL ING IT  UP  AND WILL ING TO TAKE
MORE R ISKS .  YES ,  I  AM BACK.  CAN 
YOU HANDLE  THAT? HA HA . . . YOU 
SHOULD BE  SCARED!  

I  AM GOING TO CONTINUE  
WORKING ON BOOK #2 AND 
SEEK  OUT A  PUBL ISHER 
(THAT 'S  NEW) .  
I  AM GOING TO SEEK  OUT 1-2  
ADVISORY BOARD ROLES  AND 
USE  MY LEARNER MINDSET  TO 
ACHIEVE  BOARD MEMBER 
CERT IF ICAT IONS AND REALLY  
LEARN ABOUT INTERNAT IONAL  
LAW (THAT 'S  NEW) .  
I  HAVE  STARTED EXECUT IVE  
COACHING AGAIN AND PUBL IC 
SPEAK ING AND WILL  ALSO 
CONSULT  BUS INESSES  ON HOW 
TO BE  MORE ATTRACTIVE  AS  
AN EMPLOYER AND WORK TO 
MIT IGATE  THE  GREAT 
RES IGNAT ION (THAT 'S  NEW) 

SO ,  WHAT 'S  NEXT?

 DOES YOUR COMPANY HAVE AN 
INVESTMENT STRATEGY? A PEOPLE  
BASED INVESTMENT STRATEGY? 
CULTURE ,  R IGHT PEOPLE  ON YOUR TRAIN ,  
AND INVESTING IN TRAINING AND 
COACHING WILL  IMPACT YOUR 
PROFITABIL ITY!  BE  ATTRACTIVE!

V O I CE  O F  MY  NE TWOR K :
"VICTORIA  MAKES  ME 

FEEL  MOTIVATED ABOUT 
L IV ING MY L IFE"  
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BUSINESSES  ARE  SEEK ING D IVERS ITY  IN  TH INK ING AND INCLUS ION AND 
EMPATHY IN  ACT ION.   LAWS ARE  QUICKLY  CHANGING AND REQUIREMENTS NOW
EXIST  FOR WOMEN TO HOLD BOARD SEATS .  DON 'T  GET  ME  WRONG,  TH IS  
DOESN 'T  MEAN ITS  EASY BY  ANY MEANS BUT IT  DOES MEAN THAT IT 'S  THE  
R IGHT T IME  TO BE  YOU AND TO MAKE A  D IFFERENCE .

MY WHOLE  L I FE  HAS BEEN SPENT EARNING THE  R IGHT TO EX IST ,  BECAUSE  I  
CHOSE  TO BE  A  FEMALE  SKYDIVER WHEN WOMEN IN  THE  SPORT WERE  RARE .  I  
CHOSE  PATHS IN  MY CAREER WHERE  MOSTLY  MEN WERE  AND WOMEN WEREN 'T  
ALLOWED IN  THE  "CLUB"  FOR MUCH MORE THAN ADDING COLOR TO THE  
ATMOSPHERE .  EVERYWHERE  I  HAVE  BEEN IN  TH IS  L I FE ,  I  HAVE  HAD TO BR ING 
RELEVANCE ,  D IFFERENT IAT ION ,  AND MEMORABLE  QUEST IONS AND THOUGHTS 
TO CLEAR A  PATH FOR BE ING HEARD.   WHEN I  WAS TOLD THAT I  WOULD NEED 
TO LEARN TO GOLF  AND BE  WILL ING TO TAKE  CL IENTS  TO STR IP  CLUBS ,  I  
COUNTERED WITH ,  "NOT HAPPENING.  I  WILL  GET  TH IS  JOB DONE ANYWAY AND 
THE  CONVERSAT ION MIGHT NOT OCCUR ON THE  GOLF  COURSE  BUT  IT  WILL  
OCCUR.   YOU SEE ,  I  WAS WILL ING TO GO BOLDLY  FORWARD BUT IT  WAS NOT 
ALWAYS POPULAR AND BE ING BOLD HAS BEEN PA INFUL  AT  T IMES .   

I F  YOU WANT EQUAL ITY  IN  PAY OR EVEN IN  ROLES ,  THEN YOU NEED TO LEARN 
HOW TO ASK FOR IT ,  RECE IVE  COACHING ON HOW TO BE  HEARD AND GO FOR 
IT !  

I F  YOU ARE  IN  A  LEADERSHIP  ROLE ,  RECOGNIZE  AN OPPORTUNITY  TO ELEVATE  
AND MENTOR WOMEN,  CREATE  A  CULTURE  AROUND GIV ING WOMEN A CHANCE 
TO BE  SUCCESSFUL ,  AND MAYBE  JUST  MAYBE  OUR DAUGHTER 'S  WILL  SEE  MORE 
INCLUS IV ITY  AND MORE EQUAL ITY  IN  PAY ,  CONTRIBUT ION ,  AND OVERALL  
OPPORTUNIT IES .  
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RECENTLY  WHEN ASKED I F  I  COULD 
CREATE  A  WORKSHOP ON 
RES I L I ENCE TRAIN ING ,  I T  CAUGHT ME
OFFGUARD BECAUSE  I  SPEAK ON 
RES I L I ENCE BUT  HAD NOT CREATED 
SUSTAINABLE  HANDS ON TRAIN ING 
AROUND THE  TOP IC .  I  MEAN 
POPP ING SOMEONE IN  THE  FACE 
AND ASK ING THEM TO BOUNCE
BACK FROM IT ,  ISN 'T  L IKELY  TO GET  
ME  VERY FAR .

HOWEVER ,  THE  REAL ITY  IS  THAT 
RES I L I ENCE TRAIN ING IS  WHAT I  DO 
EVERY DAY AND IT  HAS MADE IT  
POSS IBLE  FOR ME TO JUGGLE  TWIN 
INFANTS AND F IGHT CANCER ,  
JUGGLE  TWIN TODDLERS AND F IGHT 
CANCER AND NOW JUGGLE  TWIN 
G IRLS  AND F IGHT CANCER AND DO 
IT  AS  I F  I T  IS  JUST  A  MINOR SPEED 
BUMP IN  L I FE .  SO ,  FROM THAT WAS 
BORN RES I L I ENCE TRAIN ING -  
SECRETS  OF  A  WARRIOR .  

 HAVE  YOU EVER REAL IZED THAT 
ADVERS ITY  REVEALS  GENIUS  AND 
PROSPER ITY  CONCEALS  IT  (YES ,  
I T 'S  ONE  OF  MY FAVORITE  
QUOTES) .  PEOPLE  WILL  SHOW UP 
TO A  CHALLENGE BUT  ONLY  I F  
THEY  HAVE BEEN TAUGHT HOW TO
JUST SHOW UP OVER AND OVER 
AGAIN FOR THE  "EASY STUFF " ,  SO 
THAT WHEN FACED WITH THE  
HARD STUFF ,  THEY  ARE  ALREADY 
PROGRAMMED TO NOT ONLY  
SHOW UP BUT  TO PERSEVERE  
WITH POSIT IV ITY .

I 'M  BETT ING YOU CAN TH INK OF  
WAYS TO CREATE  "THE  EASY 
STUFF "  FOR YOUR TEAMS AND TO 
TEACH THEM WITHOUT THEM 
REAL IZ ING THEY  ARE  N INJA 
WARRIORS IN  TRAIN ING.  I F  YOU 
NEED IDEAS ,  SEND ME A  NOTE .  

 
VOICE OF MY NETWORK:
"VICTORIA  IS  L IKE  ADDING 
GASOLINE  TO MY ALREADY 
BURNING PASS ION -  SHE  IS   AN 
IGNITER!"  


