Why hire an Executive Coach?
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Companies use Executive Coaching for a variety of reasons. A majority of companies

N / / (53%) use it for individual development. Some companies use it for staff leadership
O ;o development (21%) and some use it for development of senior leadership (19%).
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99% of coaching clients were satisfied or very
satisfied with the overall coaching
experience. In fact, 96% of coaching clients said
that given the same circumstances, they would
repeat the coaching process.

Work/Life Perception
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Coaching clients indicate there is a
large shift in their work/life integration
and how they perceive stress.

Self Confidence

Return on Investment
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Coaching clients indicate that their
self confidence during decision
making increased dramatically.

Companies indicate there is a return
of 7x the initial investment with 25%
of companies reporting over 10x.

Source: ICF Global Coaching Client Study.



