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etertom THE PUBLISHER

Dear readers,

Welcome to Issue
1, 2021 of Coal En-
ergy. Coal Energy
is proud to be the
source journal for
information  about
coal related associa-
tions in the industry.
We currently provide
information at your
fingertips on differ-
ent groups to ben-
efit your companies’
needs and targets.
By providing information at a glance on each
group, and including current member lists,
your company can analyze the forums available
to market, promote, and lobby for America’s
future regarding coal energy.

APRIL 2021

In this issue you can find articles on MSHA’s
updated guidance regarding COVID-19 and in-
formation about the SCALE Act. In our World
News section we take a look at how the WCA
has partnered with the ASEAN Centre for En-
ergy on their key strategies to lower emission
development.

Every year our writers gather information on
the tragic loss of coal miners in the industry.
MSHA’s updates are included semi-annually as
well as tributes and memorials to honor our
fallen miner’s. The memorial for 2020 will be
included in the next issue. Please stay tuned to
remember our nation’s heroes that lost their
lives to provide energy for America. Please
take a moment of silence as you review infor-
mation regarding these miners on page 13.

Coal Energy is also proud to be able to provide
quick news updates gathered from various
sources to create an easy wealth of industry in-
formation at the click of a button. From newly
released equipment, to quarterly finance news,
you can easily review important industry hap-
penings in our press release section starting on
page 15.

Please visit our website, www.coalenergyon-
line.com, for current and prior editions of Coal
Energy.

You can also like and share our facebook page
(www.facebook.com/coalenergyonline) cre-
ated to network with the nations promoters of
coal, suppliers of coal, and public interface for
the image of coal energy.

With the ongoing trend and convenience of
electronic publications, we are pleased to in-
form you our online readership is increasing
daily. To be added to our digital delivery data-
base, please send an email to info@martonick-
publications.com with your subject as Digital
Delivery. We are proud to announce that our
Facebook page now has a weekly reach of over
5,000 contacts and is liked by over 1,900 indi-
viduals and companies who support coal and
coal energy.

We extend a warm appreciation to our support-
ing advertisers, please support them as they
make the publication you are reading possible.
If your target market spans across to members
of more than one coal association, then Coal
Energy is the place for you to represent your
company. Please contact our advertising sales
representatives should you require additional
information at info@martonickpublications.
com.

And again, thank you for picking up, or clicking
on, another edition of Coal Energy.

If you have any questions, editorial submis-
sions, advertising interest or just comments
about Coal Energy please feel free to email
me directly at maria@martonickpublications.
com.

Warmest regards,
/Z/m; M ticc

Maria Martonick

President

Martonick Publications, Inc. -
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I Association Comparisons

> THE NATIONAL MINING
ASSOCIATION

MISSION:

NMA's mission is to build support for public pol-
icies that will help Americans fully and respon-
sibly benefit from our abundant domestic coal
and mineral resources. Our objective is to en-
gage in and influence the public process on the
most significant and timely issues that impact
mining's ability to safely and sustainably locate,
permit, mine, transport and utilize the nation's
vast resources.

NMA serves its membership by:

. Promoting the safe production and use
of coal and mineral resources

. Establishing a strong political presence
in the Nation's Capital

. Serving as the information center for
and a single voice of U.S. mining

. Addressing the current and future

policy needs of U.S. mining, mining equipment
manufacturers and support services members
of NMA

https://www.nma.org

> NATIONAL COAL TRANSPORTATION
ASSOCIATION

MISSION:

To promote the safe, economical, and reliable
transport of coal by facilitating communication
among coal transport, allied industries and as-
sociations to maximize sharing of best-practices
to serve the needs of industry and the public.

https://movecoal.org

AMERICAN SOCIETY OF MINING AND
RECLAMATION

MISSION:

ASMR's mission is to represent and serve a di-
verse national and international community
of scientists, practitioners, private industry,
technicians, educators, planners, and govern-
ment regulators involved in mineral extraction
and the reclamation of disturbed lands. ASMR
promotes the advancement of basic and ap-
plied reclamation science through research and
technology transfer in the Society's annual meet-
ings, workshops, published proceedings, news-
letters, Reclamation Matters magazine, and the
ASMR web site.

https://www.asmr.us
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> AMERICAN COAL ASH ASSOCIATION

MISSION:
The ACAA advances the management and use
of coal combustion products in ways that are

environmentally responsible, technically sound,
commercially competitive and more supportive
of a sustainable global community.

https://www.acaa-usa.org

> AMERICAN COAL COUNCIL

MISSION:

American Coal Council (ACC) provides relevant
educational programs, market intelligence, ad-
vocacy support and peer-to-peer networking
forums to advance members’ commercial and
professional development interests.

ACC represents the collective interests of the
American coal industry ~ from the hole-in-the-
ground to the plug-in-the-wall ~ in advocating
for coal as an economic, abundant and environ-
mentally sound fuel source ACC serves as an es-
sential resource for industry, policy makers and
public interest groups. The Association supports
activities and objectives that advance coal sup-
ply, consumption, transportation and trading.

https://www.americancoalcouncil.org

WORLD COAL ASSOCIATION

MISSION:

The World Coal Association is a global indus-
try association comprising the major interna-
tional coal producers and stakeholders. WCA
works to demonstrate and gain acceptance
for the fundamental role coal plays in achiev-
ing a sustainable and lower carbon energy fu-
ture. Membership is open to companies and
not-for-profit organizations with a stake in the
future of coal from anywhere in the world,
with member companies represented at Chief
Executive level. WCA is the global network for
the coal industry.

https://www.worldcoal.org

> RMEL

MISSION: RMEL, through its diverse member-
ship, educational events, and programs, facili-
tates the discovery of solutions and strategies
for vital issues facing the electric utility indus-
try.

https://www.rmel.org
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I Feature: COVID-19 Prevention Programs

COVID-19 pandemic:

MSHA issues updated
guidance as ETS debate
Sswirls

Arlington, VA — The Mine Safety and Health Administration has updated its guidance on prevent-
ing COVID-19 exposure among workers at coal, metal and nonmetal mines.

Unveiled March 10, the guidance advises mine operators and workers to establish a virus protec-
tion program or augment an existing one. According to MSHA, the “most effective” programs call
on operators and miners to:

Conduct a hazard assessment of the mine site.

Identify various measures that help limit the spread of COVID-19 in mines.

Adopt measures to ensure miners who are infected or potentially infected are separated and sent
home.

Implement anti-retaliation measures for miners who raise concerns related to COVID-19.

7+2021 | COAL ENERGY



I Feature: COVID-19 Prevention Programs

The guidance also offers recommendations
on the use of personal protective equipment,
physical distancing strategies, improving venti-
lation, effective hygiene and routine cleaning.
“The guidance is pretty straightforward, and
we believe several aspects can be incorporated
into your existing training plan, and it also con-
tains recommendations as well as references
to relevant MSHA safety and health standards
that already exist,” acting MSHA administrator
Jeannette Galanis said March 10 during a con-
ference call with industry stakeholders. “The
guidance is based on CDC guidelines and con-
sistent with programs many of you were good
enough to share with us.”

A majority of the Q&A session that followed
the conference call addressed whether MSHA
would proceed with a potential emergency
temporary standard related to COVID-19. Pres-
ident Joe Biden on Jan. 21 signed an Executive
Order directing OSHA and MSHA to consider
ETSs related to COVID-19 and, if determined to
be necessary, issue them by March 15.

Galanis and other agency officials said MSHA
is continuing to explore whether an ETS is war-
ranted, as MSHA remains in regular contact
with OSHA.

Before asking the panel about which unan-
swered questions might still be giving MSHA
pause in its assessment, Mike Wright, director
of health, safety and environment at United
Steelworkers, reiterated his support for enact-
ing an ETS. In June, the United Mine Workers
of America and USW sued the Department of
Labor and MSHA in an effort to compel MSHA
to issue an ETS. And in February, bipartisan
legislation with the same goal was reintro-
duced in the House and Senate.

“There are some of us who really believe that
there ought to be an emergency temporary
standard,” Wright said. “The guidelines are
voluntary, and we’ve found that the problem
with voluntary guidelines is that although
many mine operators will take them as guid-
ance, the problem with voluntary guidelines is
not everybody volunteers, and their workers

deserve the same level of protection as mine
operators who do the right thing.”

In response to Wright’s question, Galanis said
the agency’s concerns center not on “politics
or anything; it’s more policy and the mining
environment.” For example, she said, MSHA
is weighing how broad or “surgical” officials
should be in addressing matters such as mine
environments in which respirators aren’t
needed or proper ventilation isn’t assumed.

Additionally, Galanis identified uneven contact
tracing data and protocol as a complication,
saying that contact tracing “hasn’t been that
great in large swaths of the country, and so
how do you set up a standard when we can’t
even prove where the virus came from?”

During the conclusion of her remarks, Galanis
noted that amid the pandemic, MSHA in 2020
conducted 37,114 onsite mine inspections — a
slight decrease from the 37,656 inspections
completed the year before.

“In the last seven weeks, it’s been a mishmash
of standards, plus dealing with our own work-
force and setting up policies within the DOL
for our own workforce and at MSHA,” Galanis
said. “So, we’re getting there. I’'m not sure that
the mining industry or DOL needs to make any
more compelling arguments for or against an
ETS. I just think that we are a very small front-
office agency in comparison to an OSHA, and
we are making decisions as fast as we can.”

In a press release, UMWA President Cecil Rob-
erts calls the updated guidance “a significant
step in the right direction” while imploring
MSHA to take the next step.

“MSHA needs to build on this guidance and
quickly issue an enforceable standard that ap-
plies to all mines and miners, whether they are
union members or not,” he said. “The agency
also needs to keep accurate statistics on the
incidence of COVID-19 in America’s mines, so
that a clear picture of the disease in our work-
places can be seen and acted upon.”

COAL ENERGY I 2021=8



I Feature: COVID-19 Prevention Programs

Elements for a COVID-19
Prevention Program

Under the Mine Act, mine operators, with the assistance of the miners, have the primary responsibility
to prevent the existence of unsafe and unhealthful conditions and practices at mines. Operators should
implement a COVID-19 prevention program in the mine. Prevention programs are the most effective
way to mitigate the spread of COVID-19 at work.

The most effective COVID-19 prevention programs engage miners and their representatives in the pro-
gram's development and implementation at every step, and should include the following elements, as
applicable to the unique conditions at the mine site:

1 Identify a mine coordinator who will be responsible for COVID-19 issues on the operator’s be-
half, and who will regularly communicate with the miners’ representative or other direct contacts
for miners.

2 Identify where and how miners might be exposed to COVID-19 at work. This includes a thor-

ough assessment of the mine site to identify potential hazards related to COVID-19. These assess-

ments are most effective when they involve miners and miners’ representatives, because they are
often most familiar with the conditions they face.

3 Identify measures that will limit the spread of COVID-19. This should include hazard remov-

al, engineering controls, administrative controls, personal protective equipment (PPE), and other
measures, prioritizing controls from most to least effective, to protect miners from COVID-19

Huntington,
w Phone: [
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Feature: COVID-19 Prevention Programs

hazards. Key examples, discussed in additional detail below, include:

*  Minimize the hazard by separating and sending home infected or potentially infected
people from the mine;

*  Ensure miners complete isolation or quarantine as appropriate;

*  Provide information and resources regarding COVID-19 vaccines;

*  Implement physical distancing in communal work areas (e.g., limiting the number of
miners on hoists, personnel carriers, or other transport vehicles at any one

time);

. Suppress the spread of the hazard using face masks when respirators are not required;

*  Improve ventilation;

»  Use appropriate PPE to protect miners from exposure;

»  Provide necessary supplies for good hygiene practices; and

*  Perform routine and enhanced cleaning and disinfection as appropriate.

4 Consider protections for miners at higher risk for severe illness through supportive policies

and practices. People of any age who have certain underlying medical conditions are at higher risk
for severe illness from COVID-19. Miners with disabilities may be legally entitled to reasonable
accommodations (e.g., temporary reassignment to a less-populated work area or to duties with mini-
mal in-person contact) that protect them from the risk of contracting COVID-19. Where feasible,
operators should consider reasonable accommodations for certain miners identified as high-risk,
such as Part 90 miners.

5 Educate and train miners on your COVID-19 policies and procedures using accessible for-

mats and in a language they understand. Mine operators must communicate supportive poli-
cies clearly, frequently, in plain language that miners understand (including non-English language
and other accessible communication methods, if applicable), and via multiple methods to miners,
contractors, and any other individuals on site, as appropriate, to promote a safe and healthy mine.
Communications should include:

»  Basic facts about COVID-19, including how it is spread and the importance of physi-
cal distancing, use of face masks, and hand hygiene;

*  Policies and procedures implemented to protect miners from COVID-19 hazards, in-
cluding a method for miners to report COVID-19 symptoms, possible COVID-

19 exposures, and possible COVID-19 hazards in the mine (and set forth in the operator’s
COVID-19 prevention program); and

J Some means of tracking which miners have been informed and when.

In addition, ensure that miners understand their rights to a safe and healthful work environment,
whom to contact with questions or concerns about safety and health, and their right to raise safety
and health concerns free of retaliation. Ensure supervisors and managers are familiar with human
resources policies and procedures.

6 Instruct miners who are infected or potentially infected to stay home and isolate or quarantine

to prevent or reduce the risk of transmission of COVID-19. Ensure that absence policies are
flexible and non-punitive. Policies that directly or inadvertently encourage miners to come to work
sick or when they have been exposed to COVID-19 are strongly discouraged because they increase
the likelihood of COVID-19 exposures. Operators should consider implementing pre-shift screen-
ing for miners to complete prior to entering the mine setting.

7 Minimize negative impacts of quarantine and isolation on miners. While often not practicable

in a mining setting, if possible, allow workers to work remotely when their job duties allow. If this
is not possible, allow miners to use paid sick leave, if available, or consider implementing paid leave
policies to reduce risk for everyone at the mine.

COAL ENERGY I 2021 =10
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The Tax Relief Act of 2020 provides certain employers 100% reimbursement through tax credits to
provide employees with paid sick leave or expanded family and medical leave for specified reasons
related to COVID-19 through March 31, 2021.

Isolate miners who show symptoms at work. Miners who appear to have symptoms upon arrival
at work or who develop symptoms during their work shift should immediately be separated from
other miners, customers, and visitors, sent home, and encouraged to seek medical attention.

Perform enhanced cleaning and disinfection after people with suspected or confirmed COV-
ID-19 have been in the mine setting. If someone who has been at the mining operation is suspect-
ed or confirmed to have COVID-19, follow the CDC cleaning and disinfection recommendations.
This can include:

*  Closing areas used or occupied by the potentially infected person for enhanced cleaning;

*  Opening outside doors and windows to increase air circulation in the area, where
applicable, if feasible;

*  Waiting as long as practicable before cleaning or disinfecting (24 hours is optimal);

*  Cleaning and disinfecting all immediate work areas and equipment used by the
potentially infected person, such as offices, bathrooms, shared tools or equipment, and tables or
work surfaces.

*  Vacuuming the space if needed and practicable. Use a vacuum equipped with a high-
efficiency particulate air (HEPA) filter, if available. Wait until the room or space is unoccupied to
vacuum;

*  Providing miners engaged in cleaning or disinfecting with appropriate dispos-
able gloves. Additional PPE (e.g., safety glasses, goggles, aprons, respirators) might be required
based on the cleaning/disinfectant products being used and whether there is a risk of splash. Clean-
ing products should be used in accordance with manufacturer’s guidance.

»  After cleaning, disinfecting the surface with an appropriate EPA-registered disin-
fectant on List N: Disinfectants for use against SARS-CoV-2, the virus that causes COVID-19;

. MSHA'’s Hazard Communication (HazCom) standards set forth in 30 CFR Part
47 remain applicable for hazard communication and PPE appropriate for exposure to cleaning
chemicals.

Once the area has been appropriately disinfected, it can be opened for use. Miners who did not have
close contact with the potentially infected person can return to the area immediately after disinfec-
tion.

If it has been more than 7 days since the infected person visited or used the facility, additional
cleaning and disinfection is not necessary. Continue routine cleaning and disinfection, as described
above.

Provide guidance on screening and testing. Follow state or local guidance and priorities for
screening and viral testing in mines. Testing may be arranged through a company's occupational
health provider or in consultation with the local or state health department. Operators should in-
form miners of testing requirements, if any, and availability of testing options. CDC has published
strategies for consideration of incorporating viral testing for SARS-CoV-2, the virus that causes
COVID-19, into COVID-19 preparedness, response, and control programs.

Note: Performing screening or health checks is not a replacement for other protective measures
such as face masks and physical distancing. Asymptomatic individuals or individuals with mild
non-specific symptoms may not realize they are infected and may not be detected through screen-
ing.
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Record and report COVID-19 infections and deaths. Operators are responsible for recording
work-related cases of COVID-19 illness on their Form 7000-1 if the following requirements are
met: (1) the case is a confirmed case of COVID-19; (2) the case is an occupational illness (as de-
fined by 30 CFR 50.2(f)); and (3) the case involves one or more relevant recording criteria (e.g.,
medical treatment, days away from work).

Operators must follow the requirements in 30 CFR 50.20 and 50.20-1 when reporting. More infor-
mation is available on MSHA'’s website. Operators should also report outbreaks to health depart-
ments as required and support their contact tracing efforts.

Operators also may consider recording all worker cases of and exposures to COVID-19 in a sepa-
rate log for contact-tracing and training purposes. Additional information about contact tracing
may be available from local public health departments.

Of significant note: MSHA recommends that operators make every effort to maintain the confiden-
tiality of information related to a miner’s COVID-19-positive status—even in cases where it may
be obvious that a certain employee has tested positive or is in quarantine.

Implement protections from retaliation and an anonymous process for miners to voice con-
cerns about COVID-19-related hazards. Under the provisions of Section 105(c)(1) of the Mine
Act, miners, miners’ representatives, and applicants for employment are protected from retaliation
for engaging in safety and/or health related activities, such as identifying health or safety hazards,
asking for MSHA inspections, or refusing to engage in an unsafe act. This includes, for example, a
miner, miners’ representative, or applicant for employment raising a concern about infection con-
trol related to COVID-19 to the operator, the operator’s agent, or miners’ representative.

In addition to notifying miners of their rights to a safe and healthful work environment, operators
should ensure that miners know where and how to raise questions or concerns about safety and
health, and that there are prohibitions against retaliation for raising safety and health concerns or
engaging in other protected activities. Also consider using a hotline or other method for miners to
voice concerns anonymously.

To the extent possible, consider making a COVID-19 vaccine or vaccination series available
at no cost to all eligible employees. Provide information and training on the benefits and safety of
vaccinations. Operators may also consider permitting miners to attend vaccination appointments
during their regularly scheduled shift to expedite the process.

Treat vaccinated miners the same as those who are not vaccinated: Miners who are vaccinated
must continue to follow all protective measures, such as wearing a face mask and remaining physi-
cally distant. At this time, there is incomplete evidence about the ability of COVID-19 vaccines to
prevent transmission of the virus from person-to-person. The CDC explains that experts need to
understand more about the protection provided by COVID-19 vaccines before changing the recom-
mendation on steps everyone should take to slow the spread of the COVID-19 virus.

Other applicable MSHA Standards: There are numerous health and safety standards that may
be used to address COVID -19. Mine operators are required to abate the health and safety hazards
addressed by the following standards:

. Sanitation requirements: 30 CFR 56.20003(a), 30 CFR 57.20003(a), 30 CFR
56.20008(b), 57.20008(b), 71.402 and 75.1712-3;

. Training requirements: 30 CFR 46.1-12,48.3, 48.11; 48.23; and 48.31

. Workplace examinations: 30 CFR 56.18002, 57.18002, 77.1713, 75.360, .361,
362, .364;

. Safeguards: 30 U.S.C. 874(b) and 30 CFR 75.1403;

. Personal Protective Equipment (PPE): 30 CFR 56.15006, 57.15006, and 72.701.

COAL ENERGY I 2021 -
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PLEASE STAY TUNED FOR COAL ENERGY’S
MEMORIAL TO HONOR OUR BRAVE COAL MINERS
WHO LOST THEIR LIVES IN THE INDUSTRY IN 2020

1. James D Campbell, 50, February 27th 2020

2. Douglas Slusher, 48, October 9th 2020

3. Phillip T Ramsey, 58, October 13th 2020

4. Daniel F Shoener, 37, October 27th 2020

5. Taylor M Halstead, 20, November 23rd 2020

Special thank you to our current sponsors:
2 Bl AmstedRail KZ m
2 R kennamerar 444

Please contact maria@martonickpublications.com for the opportunity to sponsor the memorial section.
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PRESS RELEASES

NTEC Provides Reliability During Unprecedented Weather Crisis

/ Broomfield, CO. February 18, 2021

During this unprecedented national weather cri-
sis and resulting energy outages Navajo Tran-
sitional Energy Company (NTEC) is providing
reliable energy resources to our customers as
they operate critical power infrastructure across
our country. As we watch subzero temperatures
roll across the U.S., our thoughts are with the
families suffering. NTEC is proud of our coal
miners - supporting our utility customers with a
reliable supply of coal as they work around the
clock to keep families safe and warm.

As other sources of electricity generation are
hobbled by freezing temperatures, coal is a
dePendab e and critical resource in the urgent
efforts to power our communities. Many of
NTEC’s power utility customers have reported
coal generation surging and operating at full
capacity, despite electricity grids having lim-
ited coal assets remaining. Regional electricity
grid operators are also reporting that more than
50% of electricity generation in their region is
being produced by coal.

We know a balanced energy portfolio is critical
to the health and safet otg our nation. This cri-
sis highlights coal’s place as a reliable baseload
electricity generation resource as the world de-
velops more stable renewable energy sources.

As NTEC looks toward the future, we are
actively diversifying our own energy portfolio
with rare earth minerals, solar power, and ef-
fective energy storage. But, today, and into the
future, our legacy coal products will be there
to keep homes warm, hospitals powered, and
economies moving.

“We have been in contact with our customers
since this crisis started, and we will continue
to stand by them with the solutions needed to
power and heat America during this difficult
challenge,” said Matt Babcock, VP of Sales &
Marketing.

About NTEC
NTEC is an autonomous single member limited
liability company, organized under the laws of the

Navajo Nation, that owns mines in Montana, New

15 = 2021 || COAL ENERGY

Mexico, and Wyoming. The mission of NTEC is to
be a reliable, safe producer of coal, while diver-
sifying the Navajo Nation’s energy resources to
create economic sustainability for the Nation and
the Navajo people. NTEC’s sole shareholder is the
Navajo Nation.

NTEC is a recognized leader in safety and reclama-
tion, having been awarded the Sentinels of Safety
award from the National Mining Association, the
Good Neighbor Award from the Office of Surface
Mining Reclamation and Enforcement and the 2019
Excellence in Reclamation award by the New Mexi-
co Mining Association. For more information about
NTEC, visit www.navajo-tec.com.

Contact : Catie Kerns

Phone: (541) 519-8806
Email: media@navenergy.com
Specialized
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Ponds & Landfills

7440 1.25 Frontage Rd (East Side), Frederick, CO 80530
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Peabody's Board Of Directors Announces CEO Transition Plan / s.Lous,

March 18, 2021 /PRNewswire/

Today, the Peabody Board of Directors an-
nounced that the company and Glenn Kellow,
President and CEO, have entered into a leader-
ship transition agreement as part of its succes-
sion planning process. Under this agreement,
Mr. Kellow will be leaving the company by Aug.
31, 2021. The Board has underway a compre-
hensive search process to identify Mr. Kellow's
successor. While this search is underway, Mr.
Kellow will continue in his current role, includ-
ing as a Board member, until a successor has
been appointed, which is intended to be before
Aug. 31, 2021.

"On behalf of the board of directors, I'd like to
thank Glenn for his tireless commitment to Pea-
body and its employees, shareholders, stake-
holders and communities it serves over the past
six years," said Peabody Non-Executive Chair-
man Bob Malone. "Glenn led the company
through very difficult times and has put in place
a strong team moving forward. We appreciate
Glenn's commitment to continue to lead the
company and to facilitate a smooth and orderly
transition as the board progresses its search pro-
cess for Peabody's next CEO."

"During my time at Peabody, I've had the privi-
lege of working with some of the best people in
the industry and remain committed to their and
the company's future success," said Peabody
President and CEO Glenn Kellow. "I am proud
of what the Peabody team has accomplished

and look forward to working closely with the
Board and my successor to ensure a seamless
transition."

Glenn joined Peabody in 2013, bringing over
three decades of experience in the global re-
sources industry, and was appointed President
and CEO in 2015. In addition to continuing
in his current role during the transition period,
Glenn has also agreed to provide consulting
support to the company's next CEO for a period
of up to one-year. The company will be filing
a Form 8-K today with the U.S. Securities and
Exchange Commission containing the agree-
ment with Mr. Kellow.

Peabody (NYSE: BTU) is a leading coal pro-
ducer, providing essential products to fuel base-
load electricity for emerging and developed
countries and create the steel needed to build
foundational infrastructure. Our commitment
to sustainability underpins our activities today
and helps to shape our strategy for the future.
For further information, visit PeabodyEnergy.
com.

Contact:
Julie Gates
314.342.4336

SOURCE Peabody
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In the Wake of the Texas Power Crisis, Voters Want the U.S. to
Maintain Fuel Diversity to Support Reliability / march 3, 2021

WASHINGTON — The National Mining As-
sociation (NMA) today released polling that
shows seven in 10 voters — including a majority
of Democrats, Republicans and Independents
— support maintaining baseload, on-demand
power plants, such as coal plants, to su;l)port the
reliable supply of electricity. The polling was
conducted by Morning Consult, Feb. 25-27,
2021, of 1,980 registered voters and carries a
+/-2 percent margin of error.

“Questions remain about how we can safeguard
against a repeat of the Texas grid crisis but sev-
eral certainties have emerged,” said Rich Nolan,
NMA President and CEO. “No fuel is immune
to impacts from extreme weather but fuel diver-
sity helps guard against catastrophic failures.
Incentivizing fuel sources that can be stored on-
site at power plants and dispatched whenever
needed is an important insurance policy for a
grid that will be increasingly based on variable
power in the future.”

According to the Electric Reliability Council of
Texas (ERCOT), the grid’s deepest frequency
dip was just over four minutes; had the grid’s

frequency remained at that level for nine min-
utes or more, the grid was at risk of a system-
wide shutdown that could have had deeper and
longer-term repercussions. All fuel sources that
were available were needed.

In just the last few years, Texas has lost rough-
ly SGW of critically important coal capacity
tﬁrough early retirements. The recent crisis ex-
Eoses why a thoughtful, informed transition that
etter values fuel diversity and the fuel security
provided by coal generation is so important.

Overreliance on one dispatchable fuel is an in-
creasingly concerning vulnerability policymak-
ers and regulators must address. As the Interna-
tional Energy Agency found in its analysis of
the crisis, “The decline in natural gas supplies
to the ERCOT market area effectively led to the
shut-in of an estimated 31 GW gas-fired power
generation capacity on 15 February and was the
main reason for the capacity shorttall.”

The NMA also released a video highlighting the
serious reliability issues raised by the situation
in Texas.

COAL STORAGE

(Lake Chirles, Lowisiana)

Borton can help the customer design,
plan, and build their coal storage facility.
Owr experienced engineers can assist
with the erucial designing stage. Our
experience allows us to utilize the latest
technological advancements.

Renovation of existing facilities can

improve efficiency and meet the customer’s
L"\.'or-changjng requirements.

Building silos, conveyors, and
controls for handling coal is an
area of expertise for Borton.

(Converse County. Wyoming)

(Louden, Tenmesee)

Whether the customer’s project
includes loading out by train,

truck, or ship, Borton will
incorporate the latest technology

in automation, scales, and conveying.

Borton, L.C. » 200 E. First 5t. © Hutchinson, KS 67501 = Voice (620) 669-8211 » Fax (620) 662-3225 » bortong@borwon bix

17 = 2021 I COAL ENERGY



I Press Releases

I Bankruptcy Court ruling against Consol a victory for former
Murray Energy miners, retirees / rebruary 3, 2021

Bankruptcy Court ruling against Consol a victory for former Murray
Energy miners, retirees

[TRIANGLE, VA.] Commenting on Monday’s ruling by the Ohio federal Bankruptcy Court
overseeing the bankruptcy of the former Murray Energy which denied Consol Energy’s at-
tempt to overturn the bankruptcy case, United Mine Workers of America (UMWA) Interna-
tional President Cecil E. Roberts issued the following statement today:

“The Court’s decision means that Consol cannot shed its liabilities under the Coal Act in
another company’s bankruptcy proceeding. That was the right decision and it validates the
work the UMWA and our Local Unions did to preserve the jobs of nearly 2,000 of our mem-
bers in that bankruptcy.

“Let’s be clear about this: Consol’s meddling in this bankruptcy case was a blatant attempt
to keep a successful company from emerging from the Murray bankruptcy. It was trying to
destroy the jobs of those 2,000 miners. That failed. It was trying to get out of its obligation to
thousands of retirees under the Coal Act. That failed, too.

“Now Consol needs to live up to its obligation under the law and ensure that these retirees
— all of whom worked for Consol — get the health care it promised them and they earned
through decades of incredibly hard work.”

“Miming With Purpose”

(618)-643-5500
McLeansboro, IL. 62859

www.whiteoakresources.com
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I MSHA COVID-19 guidance a good first step to keep miners safe

at work / march 10, 201

[TRIANGLE, VA.] Commenting on the is-
suance today by the federal Mine Safety and
Health Administration (MSHA) of COVID-19
guidance for American mine operators to fol-
low, United Mine Workers of America (UMWA)
International President Cecil E. Roberts issued
the following statement:

“The UMWA has been calling for federal action
to help protect miners at work from contract-
ing COVID-19 for a year. Unfortunately, our
voice fell on deaf ears in the previous adminis-
tration, and the results are clear. Thousands of
our members were exposed to the virus at work,
hundreds contracted it and took it home to their
families, and some died. Much of that would
have been prevented had the previous adminis-
tration put worker safety first.

“The guidance issued today by MSHA is a sig-
nificant step in the right direction, and our in-
ternational safety team and local union safety
committees will be demanding meetings with
operators of the mines where we represent the

workers to discuss this as soon as possible. But
much more needs to be done.

“MSHA needs to build on this guidance and
quickly issue an enforceable standard that ap-
plies to all mines and miners, whether they are
union members or not. The agency also needs
to keep accurate statistics on the incidence of
COVID-19 in America’s mines, so that a clear
picture of the disease in our workplaces can be
seen and acted upon.

“But regulatory standards issued by one ad-
ministration can be reversed by another. That is
why it is critical for Congress to pass the bi-
partisan legislation that has been introduced in
both houses of Congress, the COVID-19 Mine
Workers Protection Act, which will cement
standards for this and any future infectious dis-
ease epidemic that may arise into the law. I urge
Congress to act as soon as possible to pass this
legislation and send it to the President.”

CTLD

CONSOLIDATED TEEMINALS AND LOGISTICS GO,

Invest with the BEST

CTLC tor your inbound and
outhound COAL SHIPMENTS

.a
Bl

e - i A 4 , - & e F F =l - - =%
Contact: Tom Torretti - P: 314.835.9332 - Email: Tom.Torreiti@cgb.com A Division of Z&5 Enterprises, Inc.

www.ctlconline.com
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Energy security and economic growth are critical considerations for the many developing nations
of the ASEAN region. Coal and clean coal technologies are central to this achievement.

The World Coal Association and the ASEAN Centre for Energy (ACE) are partnering to educate our
global community on the relevance of coal.

We are working with the ACE under the framework of ASEAN Plan of Action for Energy Coopera-
tion (APAEC) Phase Il: 2021-2025, where Coal and Clean Coal Technology (CCT) is one of the pro-
gramme areas, with a focus on energy transition and energy resiliency. We are supporting ASEAN
on their key strategy ‘To optimise the role of CCT in facilitating the transition towards sustainable
and lower emission development’.

Together we are working on informing key stakeholders on the importance of clean coal deploy-
ment, a sustainable regional coal market, and how through technology, innovation, and collabo-
ration, both economic and development goals can be achieved.

OUR MOU IS BASED ON THREE MAIN STUDIES

1. Comparative analysis of value-adjusted levelised production costs and CO2 abate-
ment costs for Southeast Asia.

2. Role of the Coal-Value Chain in Delivering on the SDGs in ASEAN.

3. Macroeconomic and Distributional Value of Carbon Capture Use and Storage in
ASEAN. These studies are based on the UN’s 2030 Action Agenda on Sustainable Develop-
ment and form a key element of our collaboration with the ASEAN Centre for Energy, aiming
to inform policy decisions in the ASEAN region.

COAL IS AVITAL ENERGY SOURCE IN THE ASEAN REGION

Many countries around the world will continue to rely on coal for their abundance, reliability, and
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I World News: WCA Partners with ASEAN Centre for Energy

affordability. Coal will play a vital role as part of a sustainable future, particularly for countries
across the ASEAN region. According to the 6th ASEAN Energy Outlook (AEO6) that was published
by ACE, in 2040, coal will provide 39% of electricity in Southeast Asia. Given the substantial role
for coal well into the future, it is imperative that the most efficient technologies are used, such as
High-Efficiency Low Emissions (HELE), biomass-coal co-combustion, coal upgrading, and carbon
capture utilisation and storage (CCUS).

Our partnership with the ASEAN Centre for Energy is about advocating and promoting the oppor-
tunities for coal, clean coal technologies and future innovation.

COLLABORATION IS KEY TO THE SUCCESS OF
CLEAN COAL TECHNOLOGIES

Many ASEAN member states are demonstrating their clear commitment to deploying efficiency
solutions including HELE and coal upgrading technologies which can materially reduce emissions
while ensuring affordable energy for economic development and address energy poverty. Mov-
ing forward, we are also expecting to see the use of biomass-coal co-combustion and CCUS many
more countries are interested to develop these technologies.

We recognise the need for a pragmatic, solution-focused, and balanced approach to giving us the
best opportunity to achieve global economic and environmental goals.

With the ASEAN Centre for Energy, we seek to work with governments, academes, investors, and
key industry players to uphold global expectations and ensure that all policies are inclusive of all
fuels and all technologies.

Airport Runways
Housing Subdivisions
Interstate Highways

sta‘t&hways

- County Roads
State Parks
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UMWA statement on inﬁoduction of
SCALE Act I March 17, 2021

[TRIANGLE, VA.] Commenting on the introduction of the Storing CO2 and Lowering Emissions Act
(SCALE Act), United Mine Workers of America (UMWA) International President Cecil E. Roberts is-

sued the following statement today:

“The SCALE Act is a key component
of the infrastructure that will be re-
quired to develop and deploy Carbon
Capture and Storage (CCS) technology
as widely as possible, and the UMWA
is wholeheartedly in support. This is
one of the first critical steps needed
to dramatically reduce carbon emis-
sions while creating new jobs and
preserving existing coal jobs into the
future.

“Congress must build on this legis-
lation by significantly increasing the
resources needed to further develop
CCS technology for commercial-scale
applications so that we can deploy
this game-changing technology at
coal-fired power plants within the
next 10 years. Hundreds of thousands
of coalfield jobs depend on it, millions
of American citizens will benefit from
it. Let’s get this done.”

06

The SCALE Act is a key
component of the
infrastructure that will be
required to develop and
deploy Carbon Capture
Storage (CCS) technology as
widely as possible, and the
UMWA is wholeheartedly in
support.

CECIL E. ROBERTS, PRESIDENT
United Mine Workers of America

v
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3l TASK FORCE

US CO: Transport and

Storage Infrastructure:

Climate Importance, Economic
Opportunity, and Policy Need

The SCALE Act:

The Storing C02 and lowering Emissions (SCALE) Act includes key policy pillars designed to over-
come the barriers and drive C02 infrastructure deployment in the U.S.:

¢ The Secure Geologic Storage Infrastructure Development Program will build upon the
CarbonSAFE program to provide DOE cost share for commercial C02 storage hubs.

¢ Increased funding for EPA Class VICO2 storage well permitting,and grants for states to
establish their own Class VI permitting programs, to ensure rigorous and efficient permitting of
CO02 storage sites.

¢ A DOE Front-End Engineering and Design (FEED) program to provide grants for a critical
early step to moving projects forward, similar to existing FEED grants for carbon capture tech-
nologies.

e The C02 Infrastructure Finance and Innovation Act (CIFIA) program will finance shared C02
transport infrastructure. Modeled on the successfulTIFIA and WIFIA programs for highway and
water infrastructure,CIFIA will provide flexible,low-interest loans for C02 transport infrastructure
projects and grants for initial excess capacity on new infrastructure to facilitate future growth.

Together, these programs would enable companies and states to develop this essential infrastruc-
ture for a low carbon economy. The SCALE Act will reduce the chicken-and-egg challenge,and
ensure that C02 infrastructure is built at efficient scale to enable accelerated and widespread
carbon capture deployment.

Deploying C02 transport and storage infrastructure will enable key sectors of our econo-
my to dramatically reduce their carbon emissions while sustaining and growing domestic
industry,manufacturing,and energy production and the high-wage American jobs they support.

The SCALE Act would:

Q

Enable infrastructure Accelerate investment
: Create 13,000 . i
to achieve net-zero ) = in the decarbonization of
emissions direct and indirect emissions-intensive industries
jObS per year and carbo‘n removal, creating
even more jobs along the carbon
View SCALE Act jobs report capture value chain
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I Feature: SCALE Act

Carbon Capture's Importance for Industrial Emissions Decarbonization
and Carbon Removal:

Carbon capture, tr ansport,removal, and storage technologies are critical for achieving econ-
omy-wide net-zero emissions by mid-century,according to analyses by the Intergovernmental
Panel on Climate Change and the International Energy Agency.

Carbon capture,removal,and storage have an essential role in capturing emissions from in-
dispensable industries like steel, cement,plastics,and fertilizer production that have inherent
C02 emissions in their production processes,have few other mitigation options, and account
for around a quarter of global C02 emissions.

In addition, Direct Air Capture must be deployed at large-scale in the coming decades
amongst a portfolio of carbon removal technologies to remove C02 directly from the atmos-
phere to balance emissions that are either infeasible or more expensive to mitigate, and to
reduce atmospheric C02 concentration.

Infrastructure must be built to transport captured industrial and atmospheric C02, and geo-
logical storage infrastructure is needed to permanently and safely store the C02.

CO: CAPTURE

(INDUSTRIAL)
[ — | s | —

TRANSPORT STORAGE

CO: CAPTURE (AIR)

The Importance of Shared C02 Transport and Storage Infrastructure:

Interconnected C02 transport systems that collect CO2 from multiple capture sources and
deliver it to shared C02 storage sites, or 'hubs', are the key backbone infrastructure needed
for widespread carbon capture deployment at the necessary scale. Multiple analyses, includ-
ing Princeton's Net-Zero America study, the Decarb America Project, and work by DOE and
the Great Plains Institute, have found that a significant buildout of C02 transport and storage
infrastructure is necessary for the U.S. to achieve net-zero emissions, starting now and work-
ing towards 2030.

Pipelines are the dominant mode of C02 transport, although shipping and rail can be feasible
options in certain circumstances. The U.S. has 5,000 miles of existing C02 pipelines in limited
regions (compared with over 300,000 miles of natural gas transmission pipelines) that were

developed over the past 50 years primarily to transport C02 from natural geologic sources to
oil fields for use in C02 enhanced oil recovery.These pipelines are regulated by PHMSA and
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I Feature: SCALE Act

have operated safely and reliably with no significant environmental or safety incidents.

Industry has decades of experience safely storing C02 through enhanced oil recovery in the
U.S. and at several dedicated geological storage sites around the world.However,only one
commercial-scale dedicated C02 storage site exists in the U.S.today.Several more are under
development through the DOE CarbonSAFE program,but a far larger scale-up is needed.

Similar to existing rail,highway,power, water,and gas infrastructure for their respective
industries,C02 transport and storage infrastructure facilitates carbon capture deployment in
three key ways:

e Enabling more C02 capture from more places:not all regions of the U.S.have suitable
geology for storage,so C02 must be transported to regions that do. Storage hubs in suitable
regions can store C02 from numerous sources in a wide area.

e Realizing economies of scale: C02 transport and storage infrastructure have strong
economies of scale, whereby larger infrastructure handling greater C02 volume has lower unit
cost per ton of C02. Aggregating more C02 from more sources decreases transport and storage
costs, which in turn enables more carbon capture deployment.

e Connectivity: creating a C02 market,lowering risk. Shared C02 infrastructure systems
will connect multiple buyers and sellers of C02.Such markets would decrease the demand or
supply risk for any individual capture, utilization, or storage project, thereby reducing financ-
ing risk premiums and the total cost of carbon capture. Connectivity would also unleash the
power of markets to drive innovation in technology and business models, inevitably accelerat-
ing carbon capture deployment.

Planning for future needs and investing in larger-capacity transport and storage infrastructure
today will have significant benefits for accelerating future carbon capture deployment. The
Great Plains Institute found that a system built with initial excess capacity could transport over
double the amount of C02 for only16% higher total capital cost,and that "federal support for

future-proofing pipeline capacity through 'super-sizing' will drastically reduce costs as well as
land use and environmental impact of C02 transport infrastructure."

iy, Uiz M BN
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Barriers for Deployment:

Despite its importance,deployment of CO2 infrastructure faces critical barriers that require fed-
eral support to be overcome:

¢ Cost.The Section 45Q tax credit enables economic C02 capture from many sources, but the
credit value is not high enough to also fund major new C02 transport and storage infrastructure
to support each individual capture project.

¢ A chicken-and-egg challenge. C02 transport and storage infrastructure must exist,or at
least be certain to be built, before C02 capture projects can be committed.But the C02 capture
projects must also exist or be certain before the transport and storage infrastructure can be com-
mitted.

¢ Building for future demand. C02 transport and storage infrastructure should be built with
excess capacity to realize economies of scale and enable future growth, but initial C02 capture
projects must bear the cost of the infrastructure and cannot pay for over-sized infrastructure un-
less additional support is provided.

Over 30 new carbon capture projects have been announced since Congress passed the revised
Section 45Q tax credit for carbon oxide storage in 2018, showing the viability and potential of
carbon capture. However, all of these projects are located either near existing CO2 transport
infrastructure or on top of the best geology for storage where transport infrastructure is not
needed. No new shared CO2 transport or storage infrastructure has been announced, owing to
these critical barriers. The lack of CO2 infrastructure is preventing many carbon capture projects
that would be economically feasible today.

Policy Support Already Exists Outside the United States:

The barriers above have been faced by other new industries and similar infrastructure systems
like rail, highways, power, and water infrastructure. Government policy support played a major
role in their successful deployment, and the federal government currently has active loan pro-
grams for each of these types of infrastructure. The need for similar enabling government policy
support for CO2 transport and storage infrastructure is being recognized and acted upon by
governments around the world:

* The Alberta Carbon Trunk Line, a shared CO2 transport system with significant excess
capacity, was completed in 2020, enabled by $550 million funding from the Canadian and Alberta
governments.
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¢ The European Commission recently announced €135 million in funding to progress six CO2
transport and storage network projects in five European countries.

¢ The Norwegian government recently committed more than $2 billion in funding for the
Northern Lights shared CO2 transport and storage project in the North Sea and two associated
CO2 capture projects.

¢ The UK established an £1 billion CCS infrastructure fund to support the development of
CO2 transport and storage hubs. Multiple hubs are under development, including Net Zero Tee-
side and Zero Carbon Humber.

¢ Australian governments are funding development of multiple transport and storage hubs
and leading the development of the CarbonNet project.

The U.S. currently does not have any equivalent policy for supporting deployment of shared CO2
transport and storage infrastructure. The DOE CarbonSAFE program is funding exploration and
development for CO2 storage sites, but it is well below the scale necessary. The 2015 DOE Quad-
rennial Energy Review recommended financial incentives for CO2 transport infrastructure, but no
such funding has been enacted.

Congress’ enactment of the Section 45Q tax credit created a world-leading policy providing
American innovators and investors with an incentive for financing carbon capture technologies.
However, the lack of complementary federal support for CO2 transport and storage infrastructure
puts our nation at risk of falling behind the countries that have recently made substantial CO2
infrastructure financing commitments.
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I Membership Directory

Current National Coal Transportation Association Members

A. Stucki Company Cleco Corporation
AKJ | Nalco Cloud Peak Energy GATX Rail
Alliant Energy Colorado Springs Utilities GE Transportation
AllTranstek LLC Commtrex Grand River Dam Authority
Alpha Products Incorporated CONSOL Energy, Inc. Great River Energy
Ameren Energy Services Consumers Energy Company The Greenbrier Companies
American Electric Power Cooper Consolidated
Amsted Rail CPS Energy Hall St. Coal Terminal
Appalachian Railcar Services, Crown Products Hendricks River Logistics
LLC CSX Coal and Ore Terminals High Country Railcar
Arch Coal Sales Company, Inc.
Arizona Electric Power Coop. Inc.  Dairyland Power Cooperative IHS/Energy Publishing, Inc.
Arkansas Electric Cooperative David J. Joseph Company iIRX
Corp Detroit Edison ILJIN Bearing ART
Associated Electric Coop., Inc. Duke Energy Impala Terminals
Associated Terminals Dynegy, Inc.
AVENTICS Corporation JPMorgan
Ecofab USA
Basin Electric Power Cooperative =~ The Empire District Electric Co. KCBX Terminals
Blackhawk Mining Entergy Services, Inc. Kiewit Mining Group, Inc.
Evergy, Inc. Kinder Morgan Terminals, Inc.
Carlile Enterprises, Inc. Exponent, Inc.
CDG Engineers, Architects, Levin Richmond Terminal
Planners FirstEnergy Corporation Lexair, Inc.
CIT Rail Resources Florida Power & Light Co. LG&E and KU Energy
City Utilities of Springfield FreightCar America Lighthouse Resources, Inc.

Unmatched scope of INTEGRATED systems <
GLOBAL leaders in reliability é&
loT platform drives fleet VISIBILITY
Performance-driven SOLUTIONS

A century of INNOVATION

FREIGHT | TRANSIT | DIGITAL Amsted Rail

amstedrail.com —
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Current National Coal Transportation Association Members

Locomotive Service, Inc. T. Parker Host
Lower Colorado River Authority PacifiCorp Tampa Electric Company
Luminant Energy Peabody Energy Tennessee Valley Authority
Platte River Power Authority Three Rivers Marine & Rail
MEAG Power PNC Equiptment Finance Terminals
Metro East Industries Portland General Electric Transportation and Logistics
MidAmerican Energy Co. Company Advisors
Midland Railway Supply Progress Rail Services, Inc. Transportation Services Inc
Midwest Industrial Supply, Inc. TrinityRail
Miner Enterprises Inc. Rail Link, Inc. Tri-State Generation and
Minnesota Power Railroad Financial Corporation Transmission Association
MinTech Enterprises, LLC RAS Data Services TUCO/NexGen Services
Mitsui Rail Capital, LLC MPL RESIDCO Tucson Electric Power Company
Innovations RungePincockMinarco
Muscatine Power & Water Wabtec Corporation
Salt River Project WEC Energy Group
Nebraska Public Power District Sandy Creek Energy Station Wells Fargo Rail
New York Air Brake Santee Cooper Power Western Farmers Electric Coop.
Northern Indiana Public Service Seminole Electric Cooperative Western Fuels Association, Inc.
Company Inc. Westmoreland Coal Sales
NV Energy Shur-Co, LLC Company
SMBC Rail Services LLC WestRail a Division of Aero
Oglethorpe Power Corp. Southern Company Services Transportation Products
Oklahoma Gas & Electric Co. Standard Steel
Omaha Public Power District Strato Inc. Xcel Energy
Otter Tail Power Company Xcoal Energy & Resources

Below the deck..we'’re a cut above.

= Truck systems » Wheels, curved-plate, = Roller bearings
s Side frames heat-treated
= Bolsters

= Constant contact
side bearings

= Couplers

= Draft sills

= Coil springs

= Center plates

= Draft gears

= Bearing adapters

= Cushioning units
- End-of-car
- Center-of-car

-
AMStEdRa’l 200 W. Monroe Street * Chicago, IL 60606 * (312) 853-5680 * amstedrail.com
—
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I Membership Directory

Current American Coal Council Members

COAL SUPPLIERS

Alliance Coal, LLC

Tim Whelan, SVP Sales & Marketing
Robert Sachse, Executive Vice
President

Alpha Coal Sales Co., LLC

Bill Davison, President and Manager
Arch Coal Sales Company, Inc.
Mark Canon, Vice President Int’/
Thermal Mktg. Steve Watson,
Director-Trading & Origination
Blackhawk Mining, LLC

Bob Bennett, EVP & Chief
Commercial Officer, Mitch Potter,
Chairman & CEO Chris Moravec,
President

Central Coal Company

Clark Wisman, Sales

Cloud Peak Energy

Tom Nelson, Vice President Sales &
Marketing

CONSOL Energy Inc.

James McCaffrey, Chief Commercial
Officer

Converse and Company, Inc.

Justin Converse, Chairman/CEO Lee
Mason, President

Glencore Ltd.

John McConaghy, Coal Executive
Jason Gold, Coal Executive

Global Coal Sales Group, LLC
Donald Drabant, President

Steve Read, EVP Sales

Hallador Energy Company

Larry Martin, Chief Financial Officer
Elliott Batson, VP Business
Development & CCO

Integrity Coal Sales, Inc.

Gregg Licata, President

Kevin McEvoy, General Manager
JRL Coal

Tim Lusby, CEO, Director

Cecil Lewis, Director of Sales &
Marketing

Jesse Creek Mining, LLC

Scott Spears, Chief Executive Officer
Kiewit Mining Group Inc.

Mike Nimmo, President

John Faulconer, Marketing Manager
Lighthouse Resources Inc.

Everett King, President & CEO

Tay Tonozzi, COO-LHR Coal

Marsh Fork Development Company
John Wellford Ill, President

Murray Energy Corporation

Robert E. Murray, Chairman,
President and Chief Executive Officer
B.J. Cornelius, President Sales
NexGen Coal Services, Ltd.
Charles S. McNeil, CEO

Mark Adkins, Vice President
Pickands Mather Coal Company
Scott Brown, President

Jack Grinwis, Managing Partner
Paringa Resources Limited
Hartshorne Mining Group Adam
Anderson, Senior Vice President
Marketing/Sales

Peabody

Michael Siebers, SVP Sales &
Marketing, Alice Tharenos, VP
Commercial Strategies

Ramaco Coal, LLC

Randall Atkins, Chairman & Chief
Executive

River Trading Company, LTD
Edward Hatfield, President

John Grantham, Vice President
Robindale Energy Services, Inc.
Scott Kroh, CEO

Mike Meehan, Vice President
Fletcher Dennis, General Manager
of Coal Supply

Rosebud Mining

Cliff Forrest, President

Jim Barker, Executive Vice President
Matt Mazefsky, General Counsel
Usibelli Coal Mine, Inc.

Lorali Simon, VP External Affairs
Lisa Herbert, Vice President-Public
Relations. Robert Brown, VP
Business Development
Westmoreland Coal Company Scott
Sturm, VP Sales & Marketing Paul
Fritzler, Sales Director

White Stallion Energy, LLC

Steve Hicks, Managing Director of
Sales

XCoal Energy & Resources

Ernie L. Thrasher, President

COAL CONSUMERS

AEP Generation Resources

Jim Henry, Vice President
Kimberly Chilcote, Fuel Buyer Staff
Alliant Energy

Jim Dalton, Manager, Fuel Supply
and Transportation

Ameren Missouri

Trevor Pettus, Manager, Trading

Energy Marketing & Trading

Jeff Jones, Sr. Manager, Energy &
Fuels Trading

Consumers Energy

Angie Rissman, Coal Procurement
Manager Brian Gallaway, Executive
Director Fossil Fuel Supply
Dominion Energy

Ben Baughan, Senior Market
Originator

DTE Energy — DTE Electric Company
Christy Wicke, Exec Dir. Generation
Optimization and Corporate Fuel
Supply. David Hicks, Director-
Corporate Fuel Supply

Duke Energy

Brett Phipps, Managing Director -
Fuel Procurement

Entergy

Jesse Richardson, General Manager
FirstEnergy

David Frederick, Director, Fuel
Procurement

Shaun Grayson, Staff Fuels Specialist
Great River Energy

Charlie Bullinger, Senior Principal
Engineer

KCP&L and Westar Energy

Dan Hartzell, Fuels Analyst, Senior
LGE-KU Services Co.

Caryl Pfeiffer, Director Corporate
Fuels & By- Products

Delbert Billiter, Manager Fuels Risk
Lafarge Holcim US Inc.

Christian Dueweke, Regional Energy
Manager- Fuels

Jim Gilbert, Commodity Mgr - Solid
Fuels & Raw Materials

Lakeland Electric

Ken Riddle, Supervisor of Chemical
Processess. Tory Bombard, Fuels
Manager

Luminant

Randall Talley, Director Fuel &
Emissions Trading. Lee Adams,
Manager Coal Trading
MidAmerican Energy Company
Peggi Allenback, Director,

Market Operations, Trading,

and Transaction Origination.

Dave Halligan, Coal Portfolio &
Transportation

Manager

NRG Energy, Inc.

Ginny Farrow, Portfolio Director-
Coal and Oil
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Nebraska Public Power District
Gary Stuchal, Director of Fuels
Newmont Nevada Energy
Investment

LLC

John Seeliger, Regional Energy
Manager

Northern Indiana Public Service
Company

John Wagner, Manager - Fuel
Supply

Omaha Public Power District
Ernie Parra, Fuels Supply Manager
Platte River Power Authority
Heather Banks, Fuels and Water
Manager

PowerSouth Energy Cooperative
Ron Graham, Vice President, Power
Supply

Salt River Project

Bobby Olsen, Director, Supply
Trading & Fuels

Bill Marozzi, Lead Fuel Supply
Analyst

Sandy Creek Services, LLC

Byron Kohls, Project Director
Seminole Electric Cooperative, Inc.
Jason Peters, Portfolio Director
Southern Company

Brian Fuller, Director Coal Services
John Ohlson, Manager, Coal and
Transportation Procurement
Talen Energy Marketing, L.L.C.
Nate Collamer, Managing Director
PIM

Tampa Electric Company

Martin Duff, Fuels Strategist
Tennessee Valley Authority

Greg Nunley, Director Coal Services,
Coal and Gas Services

Tri-State Generation and
Transmission Association, Inc.
Mike Sorensen, Senior Manager,
Fuel & Water Resources. Drew
Kramer, Senior External Affairs
Advisor

WEC Energy Group

Doug Wetjen, Director, Solid Fuel
and

Renewable Resources

Xcel Energy

H. Craig Romer, Director Fuel Supply
Operations. James Witt, Principal
Fuel Portfolio Coordinator

ENERGY TRADERS

Alliance Metals

Larry Gitman, President

Bunge

Raphael Pierce, Energy Products
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Director

Corsa Coal Corp.

Matt Schicke, Chief Commercial
Officer

JERA Trading North America, LLC
Chris Savage, Head of US Coal

TRANSPORTATION COMPANIES

AEP / Cook Coal Terminal

Kim Queen

Michael Kovach, Plant Manager
American Steamship Company
David Foster, President
Associated Terminals LLC

Terry May, Senior Vice President
BNSF Railway

Jennifer Sackson, Assistant Vice
President, Coal Sales and Marketing
Canal Barge Company, Inc.

Larry Barbish, VP - Dry Cargo

Herb Shubert, Dry Cargo Sales &
Logistics

CN Railway

Todd Nuelle, Dir. Sales & Mktg US
Coal, Bulk. James Gunther, Account
Manager US Coal

Cooper Consolidated, LLC

Scott Becnel, Director Energy Sales
& Business Development

Eric Hansen — Vice President
Crounse Corporation

Justin Dickens, Manager-Risk
Administration Robert L. Englert, Jr.,
Senior Vice President - Operations
CSX Transportation

Shon Yates, Vice President - Coal
East Side River Transportation, Inc.
Jim MckEvilly, President

Genesee & Wyoming

Michael Miller, President, North
America

Ingram Barge Company

Joe Johnson, AVP Coal

Interlake Steamship Company
Brendan O’Connor, Vice President -
Marketing and Marine Traffic
Kirby Ocean Transport Company
John Hallmark, President, Osprey
Line

Bill Withers, SVP Sales

Norfolk Southern Corporation
Rob Zehringer, GVP - Coal
Marketing

Paducah & Louisville Railway
Thomas Garrett, President

Kevin McEwan, Vice President
Marketing Chris Reck, AVP, Sales &
Industrial Development

Savage Services

Terrence Savage, SVP & Industry

Unit Leader. Rob Davidson, VP
Business Development

SCH Services, LLC

Bill Rager, Chief Operating Officer
Gary Quinn, Vice President Utility
Services

T. Parker Host, Inc.

David Host, Executive Director
David Host Jr., Executive Vice
President

Union Pacific Railroad Company
Linda Brandl, Vice President and
General Manager Energy

Jackie White, Assistant Vice
President

United Bulk Terminals USA, Inc.
Philipp Kroepels, General Manager
Westshore Terminals

Glenn Dudar, Vice President &
General Manager

COAL SUPPORT SERVICES
ANALYTICAL & ENVIRONMENTAL
SERVICES

Buchanan Ingersoll & Rooney
Matthew Burger, Chair, Energy
Section

Golder Associates Inc.

Alana Arcand, National Mining
Sector

Coordinator. Jerry Gauntt,
Associate, Business Development
Leader — Mining North America
Hanson Aggregrates

Mike Greenawalt, Account
Representative

Craig Morgan, Vice President/
General Manager

Natural Resource Partners LP
Greg Wooten, Vice President

& Chief Engineer. Vera Gartin,
Administrative Assistant
Sampling Associates International
Paul Reagan, President

SGS Minerals Services

Buddy Hancock, Director, Eastern
Operations US Minerals

Marc Rademacher, Regional
Manager, Energy West

Suez Water Technologies &
Solutions

Scott Smith, CoalPlus Commercial
leader-NAM Jeff Peters, Power
Industry Leader

Tinuum Group, LLC

Ron Eller, President & CEO

Young Century Micro Tech Inc.
Matt Lerschen, Associate Director
Jong Yoon, President
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EQUIPMENT & MATERIALS
SUPPLIERS

Charah Solutions, Inc.

Danny Gray, Executive Vice
President for Governmental/
Environmental Affairs. Nathan
Boone, SVP - Business Development
Crown Products & Services, Inc.
Doug Simmons, President
FreightCar America

Ted Baun, Chief Commercial Officer
Mike MacMahon, Vice President,
Marketing & Sales Administration
JENNMAR

Tony Calandra, Executive Vice
President of International Sales

C. Ray Wilson, Technical Sales
Manager, Midwest

Komatsu Equipment

John Pfisterer, President

Joel Cook, Executive Vice President
Sales

Martin Engineering

Chelsea Blake, Marketing Specialist
Timothy O’Harran, National Sales
Manager, Conveyor Products
MinTech Enterprises LLC

Harry Heydorn, General Manager
Su Schwenck, VP, Managing Director
Nalco Water

Jack Cranfill Director of Corporate
Accounts. Lynn Martin, Account
Coordination Manager

Progress Rail Services

Dwight Porter, PRB/Nat’| Sales
Manager

Richwood

Judd Roseberry, Chief Executive
Officer. Kevin Maloy, Chief Operating
Officer

TrinityRail

Gayle TenBrink, Vice President Sales

FINANCIAL, CAPITAL &
MARKETING
ASSOCIATES

Boral Material Technologies LLC
Craig Plunk VP Utility Relations
Steve Benza, Vice President Business
Development. Mitchell Smith,
Director - Supply Sourcing. Rafic
Minkara, VP, Technology

Wells Fargo Rail Corporation

Carrie Stead, Senior Risk Officer

TECHNICAL & ECONOMIC
CONSULTANT

Argus Media, Inc.
Michael Easterbrook, VP Business

Development

Doyle Trading Consultants

Hans Daniels, CEO

Vicky Bray, Director of Client
Services

Energy Ventures Analysis, Inc.
Seth Schwartz, President
Genscape

Chris Seiple, Managing Director
Hellerwory, Inc.

Jamie Heller, President

IHS Markit

Jim Thompson, Executive Director,
US Coal. James Stevenson, Director
Americas Coal

John T. Boyd Company

John Boyd Il, President & CEO
William P. Wolf, Vice President —
Business and Market Analysis
McGuireWoods LLP

Leonard Marsico, Partner & Coal
Team Leader

Marshall Miller & Associates
Scott Keim, President

S&P Global Platts

Jeremy Mathis, Field Marketing
Manager. Steve Piper, Associate
Director, Energy Product
Management

Slover & Loftus LLP Daniel Jaffe,
Partner Frank Pergolizzi, Partner
CONTRIBUTING SUPPORTERS

American Coal Ash Association
Thomas Adams, Executive Director
American Coal Foundation

Alma Paty, Executive Director
American Coalition for Clean Coal
Electricity (ACCCE)

Michelle Bloodworth, President &
CEO

Carbon Utilization Research Council
Shannon Angielski, Executive
Director

Department of Entomology,
Faculty of Agriculture, Annamalai
University Dr. P. Narayanasamy,
Professor & Head, Dept. of
Entomology

Energy & Mineral Law Society
Tracy Justin Dempsey, President
Energy Policy Network

Randy Eminger, Executive Director
Global Commerce Forum

Dr. Luka Powanga, Executive
Director

lllinois Coal Association

Phil Gonet, President

Lignite Energy Council

Steve Van Dyke, Vice President,
Communications

National Tribal Energy Association
CJ Stewart, Board Director

Rocky Mountain Electrical League
Rick Putnicki, Executive Director
Kathrym Hail, Manager, Marketing
& Comm unications

Texas Mining and Reclamation
Association

Ches Blevins, Executive Director and
General Counsel

The Coal Association of Canada
Robin Campbell, President

UNC Charlotte

John Daniels, Professor and

Chair, Department of Civil and
Environmental Engineering
University of Kentucky - Center for
Applied Energy Res.

James C. Hower, Senior Scientist
University of North Dakota, Energy
& Environmental Research Center
Loreal Heebink, Senior Project
Management Specialist- Energy &
Environmental Research Center
Jason Laumb, Senior Research
Manager

Virginia Coal & Energy Alliance
Virginia Farmer-Altizer, Executive
Director of Education and Outreach
West Virginia University

Nat'l. Research Center for Coal &
Energy

Richard A. Bajura, Director, National
Research Center for Coal and Energy
Western Research Institute

Dr. Alan Bland, VP Waste &
Environmental Mgt.

Wyoming Policy Institute

Janie White, Executive Director
ACC Staff

1101 Pennsylvania Ave., NW, Ste.
300

Washington, DC 20004 (202) 756-
4540. FAX: (202) 756-7323 www.
americancoalcouncil.org info@
americancoalcouncil.org

Chief Executive Officer

Betsy Monseu bmonseu@
americancoalcouncil.org
Communications Director T.L.
“Terry” Headley theadley@
americancoalcouncil.org

Education & Marketing Director
Ingrid Shumate Raboteau
ishumate@americancoalcouncil.org
Member Services Coordinator
Michele Rubin mrubin@
americancoalcouncil.org

Legal Counsel

Cara Lawrence, Tierney Lawrence
LLC
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Current American Coal Ash Association Members

UTILITY MEMBERS (27)

AES Corporation

Ameren Energy

American Electric Power (AEP)
Aurora Energy, LLC

Colorado Springs Utilities

Colstrip Energy Limited Partnership

Dairyland Power Cooperative
Dominion

DTE Energy

Duke Energy

FirstEnergy Corp.

Great River Energy

Kansas City Board of Public Utilities

Kansas City Power & Light

LG&E and KU Services Company
(formerly E.ON U.S.)

Lower Colorado River Authority
Muscatine Power & Water
Nebraska Public Power District
NRG Energy

Prairie State Generating Company

APTIM

ASH Mineral Solutions
Beneficiate: North America
Bloomsdale Excavating Co, Inc
Brad Cole Construction Co, Inc.
Brook Ridge Consulting, LLC
CALM Initiative

Cementitious Solutions, LLC
CETCO

Chesapeake Containment Systems
Civil & Environmental Consultants, Inc.
DiGioia Gray and Associates, LLC
DustMaster Enviro Systems
EnCAP-IT

Enviro-Sense, LLC
Environmental Resources
Management

Environmental Specialties
International, Inc.

GAl Consultants, Inc.

GEl Consultants, Inc.
Georgia-Pacific Gypsum, LLC
GHD

South Carolina Electric & Gas Company Global Containment Solutions

Southern Company

Southern lllinois Power Cooperative

Talen Energy
Tennessee Valley Authority

Tri-State Transmission & Generation

Association, Inc.
WEC Energies Group

MARKETER MEMBERS (12)

Boral Resources

Charah, LLC

Kansas City Fly Ash LLC
Lafarge/Holcim

MRT - A CEMEX Company
National Minerals Corporation
Nebraska Ash

Salt River Materials
Separation Technologies LLC
The SEFA Group

Waste Management

ZAG International

SPECIALTY MARKETERS (6)

Beneficial Reuse Management
Lehigh Cement

SCB International Holdings, LLC
Sphere One, Inc.

U.S. Minerals

USC Technologies

ASSOCIATE MEMBERS (69)

AECOM
Amec Foster Wheeler
Anne Ellis
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Glover Construction Co, Inc.
Golder Associates

Gradient

Griffin Dewatering
Ground/Water Treatment &
Technology

Haley & Aldrich, Inc.

Hallaton Environmental Linings
Hanson Professional Services
HDR

Hilltop Enterprises, Inc.

Hull & Associates, Inc.

Ish Inc

John Ward Inc.

Lhoist North America (formerly
Chemical Lime Company)
Moretrench

MRR Southern

NAES Corporation

National Gypsum Company
Nelson, Mullins, Riley & Scarborough
Nu-Rock Technology Pty. Ltd
Periodic Products, Inc.

Philen Construction

Phillips and Jordan, Inc.

Pincelli & Associates, Inc.
ProAct Services Corporation
Quikrete Companies, LLC

Rich Kinch

R.J. Smith Construction, Inc.
RECON

Republic Services

RPM Solutions

S&ME, Inc

Saiia Construction Company, LLC
SCS Engineers

Sevenson Environmental Services Inc.

Silar Services Incorporated
Son-Haul, Inc.

SonoAsh

Stantec

Tetra Tech

Trans Ash

TRC Environmental Corporation
United States Gypsum Company
University of Kentucky - CAER
Waste Connections, Inc.

INDIVIDUAL MEMBERS (16)

Brigitte Brown, University of Wisconsin
- Madison

Bethany Buckland, University of
Missouri at Kansas City

W. Lee Daniels, VA Tech Foundation
Sen Du, Washington State University
Livingstone Dumenu, University of
North Carolina at Charlotte

Jenberu Feyyisa, University of North
Carolina at Charlotte

Sarah Hodges, University of Kentucky
Ryan Holmes, University of Missouri
Kansas City

Shinhyu Kang, Oklahoma State
University

Richard Pepper, UNC Chapel Hill
Siamak Riyazi, University of Missouri at
Kansas City

Christopher Swan, Tufts University
Ross Taggart, Duke University

Trevor Williamson, The University of
Texas at Austin

Gang Xu, Washington State University

HONORARY MEMBERS (19)

Allen Babcock
Dale Baker
Claude Brown
Jim Burnell
Craig Cain

John H. Faber
Dean Golden
David J. Hassett
Howard Humphrey
Gary Jablonski
Dennis Jones
Oscar Manz
James Merkel
Dr. Tarun Naik
James Plumb
Joseph Pound
Simons Prins
Robert Styron
Jim Weeks




I Membership Directory

Current RMEL Members

ABB, Inc.

Advanced Control Systems Inc.
Advanced Electrical & Motor
Controls, Inc.

AECOM

Alden Systems

Alexander Publications

Altec Industries, Inc.

American Coal Council
American Public Power Association
Arizona Electric Power Cooperative,
Inc.

Arizona Public Service
Arkansas River Power Authority
ASEC Inc.

Asplundh Tree Expert Co.
Associated Electric Cooperative,
Inc.

Atwell Engineering/Strategic
Construction Solutions

Austin Energy

AZCO INC.

Babcock & Wilcox Company
Babcock Power, Inc.

Basin Electric Power Cooperative
Beckwith Electric

Beta Engineering

Black & Veatch Corp.

Black Hills Corporation

Black Hills Electric Cooperative
Bohannan Huston, Inc.
Boilermakers Local #101

Boone Electric Cooperative
Border States Electric

Bowman Consulting Group
Brink Constructors, Inc.

Brooks Manufacturing Company
Burns & McDonnell

Butler Public Power District

Carbon Power & Light, Inc.

Cargill Biolndustrial-Dielectric Fluids
Casey Industrial, Inc.

CDG Engineers, Inc.

Center Electric Light & Power
System

Central Nebraska Public Power and
Irrigation District

ChemTreat

Chimney Rock Public Power District
City Light & Power, Inc.

City of Alliance Electric Department
City of Aztec Electric Department
City of Cody

City of Farmington

City of Fountain

City of Gallup Electric Department
City of Garden City

City of Gillette

City of Glenwood Springs

City of Imperial

City of Yuma

Classic Industrial Services, Inc.
Co-Mo Electric Cooperative
Collaborative Learning, Inc./
Collaboration Unlimited
Colorado Highlands Wind LLC
Colorado Rural Electric Association
Colorado Springs Utilities
Colorado State University
Commonwealth Associates, Inc.
ComRent

Copperleaf

CPS Energy

Culture Change Consultants

D.C. Langley Energy Consulting,
LLC

DataSight, Inc.

Day & Zimmermann

Delta Montrose Electric Assn.
DIS-TRAN Packaged Substations,
LLC

DMC Power Inc.

E & T Equipment, LLC

E3 Consulting

El Paso Electric Company
Electric Utility Management
Program New Mexico State
University

Electrical Consultants, Inc.
ElectroTech, Inc.

Emerson Automation Solutions
Power & Water

Empire Electric Association, Inc.
Energy & Resource Consulting
Group, LLC

Energy Providers Coalition for
Education (EPCE)

Energy Reps

ESC engineering

Evans, Lipka and Associates, Inc.
Evapco - BLCT Dry Cooling, Inc.
Evluma

Experience on Demand, LLC
Exponential Engineering Company

Fairbanks Morse

Foothills Energy Services Inc.
Forbes Bros. Timberline
Construction, Inc.

Fort Collins Utilities

Fuel Tech, Inc.

Gamber-Johnson LLC
Garkane Energy Cooperative Inc.

Golder Associates, Inc.

Grand Island Utilities

Grand Valley Rural Power Lines,
Inc.

Great Southwestern Construction,
Inc.

Gunnison County Electric
Association, Inc.

Hamilton Associates, Inc.
Hartigan Power Equipment
Company

HDR

High Energy Inc. (HEI)
Highline Electric Assn.
Holy Cross Energy

Hubbell Power Systems
Hughes Brothers, Inc.

IBEW, Local Union 111

IEC Rocky Mountain

IMCORP

Incorporated County of Los Alamos
Department of Public Utilities
Independence Power & Light
Innova Global, Inc.

Intercounty Electric Coop
Association

Intermountain Rural Electric Assn.
ION Consulting

IPS-ENERGY USA, Inc.

Irby

Irwin Power Services

James Industries, Inc.

Kansas City Board of Public Utilities
Kansas City Power & Light

KD Johnson, Inc.

Kiewit

Kit Carson Electric Cooperative
Kleinfelder

Klute Inc. Steel Fabrication

L. Keeley Construction

La Junta Municipal Utilities

La Plata Electric Association, Inc.
Lake Region Electric Coop Inc.
Lamar Utilities Board

Las Animas Municipal Light &
Power

Lewis Associates, Inc.

Lincoln Electric System
Llewellyn Consulting

Longmont Power &
Communications

Loup River Public Power District
Loveland Water & Power

Magna IV Engineering Inc.
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Current RMEL Members

Marsulex Environmental
Technologies

MasTec Power Corp.

McDermott

Merrick & Company

Midwest Energy, Inc.

Missouri River Energy Services
Mitsubishi Hitachi Power Systems
Americas, Inc.

Morgan County Rural Electric Assn.
Morgan Schaffer Ltd., a Doble
Engineering Company

Mountain Parks Electric, Inc.
Mountain States Utility Sales
Mountain View Electric Association,
Inc.

Mycoff, Fry & Prouse LLC

NAES Corp.

Navopache Electric Cooperative,
Inc.

Nebraska Public Power District
NEI Electric Power Engineering,
Inc.

Neundorfer, Inc.

NextEra Energy Resources
Nooter/Eriksen, Inc.

Norris Public Power District
Northeast Community College
Northeast Nebraska Public Power
District

Northwest Rural Public Power
District

Novinium

Olsson NV5 Inc.
Omaha Public Power District
Osmose Utilities Services, Inc.

PacifiCorp

Panhandle Rural Electric
Membership Assn.

PAR Electrical Contractors, Inc.
Peak Utility Services Group
Peterson Company

Pike Engineering

Pioneer Electric Cooperative, Inc.
Pipefitters Local Union #208
Platte River Power Authority

PNM Resources

Poudre Valley Rural Electric Assn.
Powder River Energy Corp.
Power Contracting, LLC

POWER Engineers, Inc.

Power Equipment Specialists, Inc.
Power Pole Inspections

Power Product Services
PowerQuip, LLC
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PR Engineering

Preferred Sales Agency, Ltd
Primary Energy

Process Innovations Inc. (PII)
PSM (Power Systems Mfg., LLC)

Quanta Services

REC Associates

Reliability Management Group
(RMG)

Reliable Power Consultants, Inc.

Safety One Training International,
Inc.

Salient Power Engineering, LLC
San Isabel Electric Association, Inc.
San Marcos Electric Utility

San Miguel Power Assn.

Sangre De Cristo Electric Assn.
Sargent & Lundy

Savage

Schweitzer Engineering
Laboratories

Sellon Forensics Inc.

Siemens Energy Inc.

Sierra Electric Cooperative, Inc.
Solomon Associates

South Central PPD

Southeast Colorado Power Assn.
Southeast Community College

The Empire District Electric
Company

Towill, Inc.

TRC Engineers, Inc.

Tri-State Generation and
Transmission Assn.

Trinidad Municipal Light & Power
TurbinePROS

U.S. Water

UAV Recon

Ulteig Engineers, Inc.
Underground Consulting Solutions
United Power, Inc.

Universal Field Services, Inc.
University of Idaho Utility Executive
Course College of Business and
Economics

UNS Energy Corporation

Utility Telecom Consulting Group,
Inc.

Valmont Utility, Valmont Industries,
Inc.

Vertiv - Electrical Reliability
Services

Verve Industrial Protection
Victaulic

Volkert, Inc.

Wanzek Construction, Inc.

Southern Pioneer Electric Company Wartsila North America, Inc.

Southwest Energy Systems LLC
Southwest Generation
Southwest Public Power District
Southwire Company

Springfield Municipal Light & Power
SPX Cooling Technologies

SPX Transformer Solutions, Inc.
SRP

St. George Energy Services
Department

Stanley Consultants, Inc.

STP Nuclear Operating Company
Sturgeon Electric Co., Inc.
Sulphur Springs Valley Electric
Cooperative

Sundt Construction

Sunflower Electric Power
Corporation

Surveying And Mapping, LLC
Switchgear Solutions, Inc.
System One

T & R Electric Supply Co., Inc.
Technically Speaking, Inc.
Tenaska Marketing Ventures
TG Advisers, Inc.

West Peak Energy, LLC

Westar Energy

Western Area Power Administration
Western Line Constructors Chapter,
Inc. NECA

Westmark Partners LLC

Westwood Professional Services
Wheat Belt Public Power District
Wheatland Electric Cooperative
Wheatland Rural Electric Assn.
White River Electric Assn., Inc.
Wichita State University

Wilson & Company, Engineers &
Architects

WSU Energy Systems Innovation
Center

Wyoming Municipal Power Agency

Xcel Energy
Y-W Electric Association, Inc.
Yampa Valley Electric Association,

Inc.

Zachry Group
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Energy to Power your Community
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Outperformance”
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Member Spotlights

AKJ INDUSTRIES, INC.

Contact: James Marcrum

10175 Six Mile Cypress Pkwy Unit 1
Phone: 239-939-1696

Fax: 239-939-2173

Website: www.akjindustries.com
Email: jimm@akjindustries.com
Categories: Chemicals, Dust Control,
Liquid Solid Separation, Freeze
Protection

:

( Complete Conveyor Solutions )

ASGCO “ COMPLETE CONVEYOR
SOLUTIONS”

Contact: Aaron Gibbs

301 Gordon Street, Allentown, PA
18102

Phone: 610-821-0216

Fax : 610-778-8991

Website: www.asgco.com

Email: info@asgco.com
Categories: Coal Support Services

&% HARDSTEEL

HARDSTEEL, INC.

Address: 702 Bear Creek
Cutoff Road

Tuscaloosa, AL 35405

Phone: 205.343.9100

Fax: 205.343.0073

Website: www.hardsteel.com
Email: info@HardSteel.net
Categories:Abrasion Resistant
Materials/Services
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PHOENIX

Process Equipment Co.

Louisville, Kentucky

PHOENIX PROCESS EQUIPMENT
co.

Contact: John Waugh

2402 Watterson Trall

Phone: 502-499-6198

Fax: 502-499-1079

Website: www.dewater.com
Email:phoenix@dewater.com
Categories: Filters, Dewatering
Equipment

[Z/]

,.

Howden

HOWDEN NORTH AMERICA

7909 Parklane Rd., Columbia, SC
29209

Phone: 800.327.8885

Website: howden.com

Email: sales@howdenbuffalo.com

’;ennl'ne

PENN LINE SERVICE, INC.
Contact: Don Dillinger

300 Scottdale Avenue, Scottdale, PA
15683

Phone: 724-887-9110

Fax: 724-887-2151

Website: www.pennline.com
Email: don@pennline.com

SUPERIOR INDUSTRIES

Contact: Corey Poppe

315 East State Hwy 28 PO Box 684
Morris, MN

320-589-2406

320-585-5644 Fax

Website: www.superior-ind.com
Email: corey.poppe@superior-ind.
com

Categories: Fans, Material Handling,

JTRATO

STRATO, INC.

100 New England Avenue,
Piscataway, NJ 08854

Phone: 800-792-0500

Fax: 800-378-7286

Website: www.stratoinc.com
Email: customerservice@stratoinc.
com

fORD
STEEL

COMPANY

FORD STEEL COMPANY
Contact: Phil Cady

PO Box 54

2475 Rock Island Blvd.

St. Louis, MO 63043 USA
Mobile: 314-578-0205

Email: pcady@fordsteel.com
Category: Abrasion Resistant
Materials

TRAXYS NORTH AMERICA

Contact: Matt Reed

PO Box 308 Ceredo WV 25507
Phone: 304-781-6618

Fax: 304-453-6917

Website: www.traxys.com
Email: matt_reed@traxys.com




INDUSTRY EVENTS

Please note due to the current COVID-19 restrictions on travel, gatherings,
meetings, conventions and events, we suggest that you contact the respective
associations for updates on conferences. We have provided here a list of contacts
for your convenience.

National Coal Transportation Association: (801) 560-9801
RMEL: (303) 865-5544

American Coal Council: (202) 756-4540

National Mining Association: (202) 463-2600

American Society of Mining and Reclamation: asmr@twc.com
American Coal Ash Association: (720) 870-7897

World Coal Association: +44 (0) 20 7851 0052

To submit more events for publish or to include information about your organizations calendar of

events, please email info@martonickpublications.com . Thank you.
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On-line Real Time
Analysis for
Process Control

Coal Over 850 A Cl\a 100
Coke units installed . - MO|STUR€

in 51 countries

Iron Ore ‘ 4 ~ NONTOR

Industrial minerals
and many others

Contact us for advice:
Tel: +61 7 3710 8400

Fax: +61 7 3710 8499
www.scantech.com.au
sales@scantech.com.au s
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MADE IN AMERICA, BUILT FOR THE WORLD

HilliardBrakeSystems.com

Hilliard Products are
Made in the USA.
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FlyAshD rect )

CARBONI|BLOCKER}

v" PROVEN and PATENTED Technology approved for use by
many State DOT agencies

v EXTENSIVE field experience since 2005

v HIGHLY EFFECTIVE on POWDERED ACTIVATED CARBON

v" Minimal CAPITAL costs and no plant interruption

Contact FlyAshDirect’s Concrete Research Laboratory to schedule a FREE
comprehensive analysis of your ash. The proof is in the results.

In partnership with:

FlyAshDjrect I1-BASF
866-871-9733 The Chemical Company
www.flyashdirect.com




MORE THAN PARTS.
PERFORMANCE.

Amsted Rail, the global leader in fully integrated

freight car systems for the heavy haul rail market.

TRAIN SMARTER

FReEIGHT | TRansIT | picitaL AmstedRail

D—

amstedrail.com



