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To understand someone’s range of capabilities, sometimes 

it is helpful to see a sample of what he has accomplished in 

the past.  Here are some of the projects of which I am most 

proud.  There are more!  I love what I do and will talk about 

this for as long as someone wants.  

“Build us a position description library.” Bureau of Engraving and Printing, Internal Revenue 
Service, Wilson Center, General Services Administration, 
Smithsonian, National Gallery of Art, Occupational 
Safety and Health Administration, Nuclear Regulatory 
Commission, Department of Labor, Government 
Publishing Office, U.S. Citizenship and Immigration 
Services, Drug Enforcement Administration, Federal Law 
Enforcement Training Centers, Department of Education 

“Train our managers and specialists on HR 
things.” 

Millennium Challenge Corporation, Office of Personnel 
Management, HR Learn, Department of Labor, 
Cybersecurity & Infrastructure Security Agency (DHS), 
Accenture Federal Services, ASM Research, Smithsonian 

“Design our organization and create our job 
descriptions.” 

Office of Recovery Services (Treasury), Small Business 
Administration, Rural Development (USDA), Customs & 
Border Protection (DHS), National Gallery of Art 

“Create new HR policy for us.” Smithsonian, Drug Enforcement Administration, Foreign 
Agricultural Service (USDA) 

“Help us implement Shared Services.” Department of Labor, National Gallery of Art, Food & 
Nutrition Service (USDA) 

“Help us recruit and fill positions.” Department of Labor, National Gallery of Art, Coast 
Guard (DHS), EagleStone, Mylestone, JCC of Greater 
Washington, R3 Consulting 

“Design a new HR program.” Partnership for Public Service, Rural Development 
(USDA) 

“Evaluate our efficacy.” Office of the Comptroller of the Currency (Treasury) 
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