
Proposed changes to vacation, sick leave and bereavement: 

At the December Union meeting there will be a vote on the practice of how vacation, bereavement, and 

sick days are treated in regard to overtime and callouts. This will result in a more consistent and properly 

aligned practice with the collective agreement.  There will be two votes; one for how vacation is done 

and one for sick leave and bereavement.  

For vacation there are two options being proposed.  

 

Option A) The main change here is that you are not considered to be on vacation until your first 

scheduled day off. 

 

 



Option B) Along with the change that you are not considered to be on vacation until your first scheduled 

day off, you also have the option to come in and fill your position before someone from outside of it can 

fill it. This provides more pronounced classification and ownership in one’s position. 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Sick Leave and Bereavement: For these two situations a 20hr rule is applied. 

 

 


