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AGENDA

Welcome (5 min)

Session 1 (1 hour 10 min) – Panel: “Using 
Qualitative Methods in Conflict Management 
Research: Deductive, Abductive & Mixed 
Methods” 

Short Coffee Break (10 min)

Session 2  (1 hour 15 min) – Roundtable 
Dialogues: Graduate Student/Postdoctoral 
Scholars Discuss Research Ideas & Get Feedback

Debrief & Feedback for Next Year (15 min)



SESSION ONE
PANEL: 

“Using Qualitative Methods in Conflict Management 
Research: Deductive, Abductive & Mixed Methods” 



OUR PANELISTS

Amanda Ferguson
Associate Professor of 

Management
Northern Illinois University

Kimberly Rocheville
Assistant Professor 

of Management
Chreighton University

Leigh Anne Liu 
Professor of 

International Business
Georgia State University

Randall Peterson
Professor of  

Organisational Behavior 
London Business School

Udayan Dhar 
Assistant Professor                      

of Leadership
Bucknell University

PANEL FACILITATOR:
Estelle E. Archibold
Postdoctoral Scholar

Management & Organization, PSY



Panel Topics

◦ Scope of  Research on Conflict

◦ Qualitative Research Approaches in Conflict 

Management

◦ Opportunities and Challenges

◦ Making Choices About Qualitative Research Approaches 

& Lessons Learned



SESSION TWO
DIALOGUE SESSIONS: (TABLE DIALOGUES TOPICS)

QUALITATIVE APPROACHES W/IN MIXED METHODS

REFINING A QUALITATIVE RESEARCH QUESTION

RESEARCH IDEA FEEDBACK



Thank You for Attending Our Session!!!

Saturday, August 5th, 4 – 7PM

Hilton Boston Back Bay in Fenway Ballroom


