
 

SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, PROHIBITION & 

REDRESSAL) ACT,2013 

CHAPTER VI 

DUTIES OF EMPLOYER 

19. Duties of employer 

Every employer shall- 

(a) provide a safe working environment at the workplace which shall include safety from the persons 

coming into contact at the workplace, 

(b) display at any conspicuous place in the workplace, the penal consequences of sexual 

harassments; and the order constituting, the Internal Committee under sub-section (1) of section 4; 

c)Organise workshops and awareness programmes at regular intervals fir (c) organise workshops and 

awareness provisions of the Act and re sensitising the employees with the provisions programmes 

for the members may be prescribed; of the Internal Committee in the manner as 

(d) provide necessary facilities to the Internal Committee or the Local Committee, as the case may 

be, for dealing with the complaint and conducting an inquiry; 

(e) assist in securing the attendance of respondent and witnesses before the Internal Committee or 

the Local Committee, as the case may be:  

(f) make available such information to the Internal Committee or the Local Committee, as the case 

may be, as it may require having regard to the complaint made under sub-section (1) of section 9; 

(g) provide assistance to the woman if she so chooses to file a complaint in relation to the offence 

under the Indian Penal Code (45 of 1860) or any other law for the time being in force; 

(h) cause to initiate action, under the Indian Penal Code (45 of 1860) or any other law for the time 

being in force, against the perpetrator, or if the aggrieved woman so desires, where the perpetrator 

is not an employee, in the workplace at which the incident of sexual harassment took place: 

(i) treat sexual harassment as a misconduct under the service rules and initiate action for such 

misconduct; 

(j) monitor the timely submission of reports by the Internal Committee 

For any support on POSH Compliance, reach out to us: 

Email: support@safespacesinc.in | Website: www.safespacesinc.in 

 

Disclaimer: 

The content presented above is reproduced from the actual act pertaining to Sexual Harassment of 

women at workplace (Prevention, Prohibition & Redressal) Act,2013. Any inaccuracies or errors are 

unintended and may occur due to the nature of reproduction. Readers are advised to peruse the 

original act for accurate and comprehensive information. This disclaimer serves to emphasize the 

importance of referencing the original source material to ensure clarity and accuracy in 

understanding the relevant regulations and guidelines. 
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