
POSH Compliance – Pitch to the Leadership 
 

In today's rapidly evolving corporate landscape, organizations are increasingly recognizing the 

importance of prioritizing Prevention of Sexual Harassment (POSH) compliance. Beyond mere legal 

obligations, POSH compliance serves as a cornerstone in fostering a safe, inclusive, and progressive 

workplace environment. Let's delve into the key reasons why prioritizing POSH compliance is 

essential for organizational success. 

Legal obligations: 

As per the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 

Act,2013 adherence to POSH Act is a matter of compliance as per the following sections: 

Section 19 (a): Duties of the employer very employer shall provide a safe working environment 

at the workplace which shall include safety from the persons coming into contact at the 

workplace 

Section 26: Penalty for non-compliance with provision of Act 

(1) Where the employer fails to –  

I. Constitute an internal committee under sub-section(1) of section 4; 

II. Take action under sections 13,14 and 22; and 

III. Contravenes or attempts to contravene or abets contravention of other provisions 

of this Act or any rules made thereunder, 

He shall be punishable with fine which may extend to fifty thousand rupees. 

(2) If any employer, after having been previously convicted of an offence punishable under this 

Act subsequently commits and is convicted of the same offence, he shall be liable to –  

I. Twice the punishment, which might have been imposed on a first conviction, 

subject to the punishment being maximum provided for the same offence: 

PROVIDED that in case a higher punishment is prescribed under any other law for 

the time being in force, for the offence for which the accused is being prosecuted, 

the court shall take cognizance of the same while awarding the punishment 

II. Cancellation of his licence or withdrawal, or non-renewal, or approval, or 

cancellation of the registration, as the case may be, by the Government or local 

authority required for carrying on his business or activity. 

 

 

 

 

 

 

 

 



 

Creating a Safe Workplace for Women 

 

With the ongoing efforts to attract and retain women talent, ensuring a safe workplace environment 

is paramount. This is also in line with Section 19 of the POSH Act. POSH compliance establishes clear 

guidelines for addressing any unwelcome acts perceived as sexual in nature, thereby fostering an 

environment where all employees, especially women, feel respected, valued, and protected. 

 

Talent Acquisition & Retention 

 

A commitment to POSH compliance significantly enhances an organization's ability to attract and 

retain top talent, particularly women. In today's competitive job market, candidates are increasingly 

scrutinizing an organization's culture and values. By prioritizing POSH compliance, organizations send 

a powerful message about their commitment to creating a supportive and inclusive workplace, 

making them more attractive to prospective employees. 

 

Enhancing Employer Brand 

 

Adhering to POSH regulations not only demonstrates a commitment to ethical business practices but 

also enhances the organization's employer brand. Organizations that prioritize POSH compliance are 

more likely to be recognized and awarded in prestigious employer branding initiatives such as the 

Great Place to Work and Avtar awards. Such recognition not only boosts employee morale but also 

enhances the organization's reputation as a responsible and inclusive employer. 

 

Fostering the Right Organizational Culture 

 

Beyond meeting legal requirements, POSH compliance plays a crucial role in shaping the 

organizational culture. By implementing POSH guidelines, organizations establish a framework for 

promoting inclusivity, respect, and equity for all employees. This, in turn, fosters a positive work 

environment where employees feel empowered to thrive and contribute to organizational success. 

 

 

 

 

 



 

Proactive Prevention Measures 

 

Embracing POSH compliance enables organizations to adopt a proactive approach to addressing 

sexual harassment. Implementing preventive measures such as relationship declaration policies and 

enhanced security protocols for female employees during night shifts demonstrates a commitment 

to safeguarding employees' well-being and organizational reputation. By taking proactive steps, 

organizations can mitigate the risk of potential incidents and foster a culture of trust and 

accountability. 

 

Addressing Broader Workplace Dynamics 

 

POSH compliance also provides an opportunity to address broader workplace dynamics, including 

unconscious bias and gender-based discussions. By creating an open dialogue and implementing 

comprehensive training programs, organizations can challenge stereotypes, promote diversity, and 

create a more inclusive work environment where all employees feel valued and respected. 

 

In conclusion, prioritizing POSH compliance is not just a legal obligation; it's a strategic imperative for 

organizational success. By fostering a safe, inclusive, and respectful workplace environment, 

organizations can attract top talent, enhance their employer brand, and cultivate a culture of 

integrity and equality. Let's commit to making POSH compliance a priority and continue striving 

towards building workplaces where every individual can thrive and succeed. 

 

 

If you require any support with POSH compliance,  

➢ you can write to us at support@safespacesinc.in 

➢ or check our website: www.safespacesinc.in 

 

Disclaimer:  

The above article presents an indicative list of reasons why prioritizing POSH (Prevention of Sexual 

Harassment) compliance is essential for organizational success. While the points outlined herein offer 

valuable insights into the importance of POSH compliance, it is important to note that every 

organization's circumstances may vary. Therefore, individuals are encouraged to use their discretion 

and judgment when applying the information provided in this article to their specific organizational 

context. Additionally, readers are advised to consult legal experts or relevant authorities for 

comprehensive guidance on POSH compliance tailored to their organization's needs and 

requirements. 
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