PREA Annual Report 2022

TWIN COUNTY COMMUNITY PROBATION CENTER

Males Females Total

Population of Residents on 12/31/22 60 23 83

New Admissions between 1/1/22 - 12/31/22 216 87 303

Average Daily Population (2022) 54 21 75

Types of Sexual Abuse Allegations 2022 Unfounded | Substantiated | Unsubstantiated Un.d er. Total

Investigation

Resident-on-resident non-consensual sexual acts 0 0 0 0 0
Resident-on-resident abusive sexual contact 0 2 0 0 2
Resident-on-resident sexual harassment 1 0 0 0 1
Staff Sexual Misconduct 0 0 1 0 1
Sexual Harassment 0 0 0 0 0
Total Allegations 1 2 1 0 4

Assessment: Twin County Community Probation Center is committed to detecting and preventing sexual harassment and
sexual abuse in our facility. Staff training and education is a key component in prevention efforts. Policies and procedures
are in place and Twin County Community Probation Center will continue to take steps to ensure the safety of our staff and
clients. The resident intake provides clear information about the zero tolerance policy and the definitions of sexual abuse
and harassment. Residents are provided with multiple avenues in which to report concerns. There was a increase in overall
reports in 2022. There were a total of 4 allegations made in 2022. All allegations of sexual abuse or harassment that are
reported will be investigated per Twin County Community Probation Center policy and PREA standards. Of the 4 allegations
made, 1 was unsubstantiated and 1 unfounded. There were a total of 2 substantiated allegations in 2022, both involving
resident on resident. Each incident was in a common area in our facility and involved intentional touching through clothing
of inner thigh/chest area. The proper authorities were notified and responded to the incident’s. MDOC completed the
reports and submitted them to Internal Affairs. The victim’s did not proceed with charges and the case’s were closed.

Areas of Improvement: Twin County Community Probation Center will continue its efforts to educate staff and residents
about sexual assault and harassment and our zero tolerance policy. The Michigan Department of Corrections released new
PREA training in 2022 that was required for all staff. This training provided an additional tool to ensure staff is fully aware of
their obligations under PREA.

Corrective Actions: Education continues to be an area of focus for both staff and residents. Constant, consistent
communication is key to educating residents about the seriousness of PREA. It is also a key component in the ongoing
training of staff. New training tools are being evaluated on an ongoing basis and assigned to staff.




