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#WeArePEA #WeAreCTA
Standing up for student success!

PEA Flashpoints
Bargaining Session #3: Wed, 10/18/23

PEA Management

Yes

Prepared to bargain?

Proposed safety language
for students?

Proposed sufficient time
for teachers to grade

student work? 

Interested in getting
community’s voice for

community schools? 

Interested in getting
educators a livable wage? 

Who is actually standing up for student success? 

No

Yes

Yes

Yes

Yes

No

No Response

No Response

Doesn‘t think it needs
to be bargained

PEA Proposals 
Article 7: Leaves 

Increase the days of sick leave
requiring a doctor’s note to increase
from 3 to 5 days 
Increasing the days entitled for
bereavement leave
Change out-of-state travel for
bereavement to travel greater than
250 miles 
Add a policy to appeal the rejection of
bereavement leave 
Include a child lost to miscarriage or
stillbirth to bereavement

PUSD Response 
Article 7: Leaves

No increase of days of sick leave
requiring a doctor’s note
No increase to the days entitled for
bereavement
Change out-of-state travel for
bereavement to travel greater than
350 miles 
No addition of an appeals process
for the rejection of bereavement
leave
Include a child lost to miscarriage or
stillbirth to bereavement 
Added failed adoption, failed
surrogacy, and unsuccessful
assisted reproduction to personal
necessity leave. continue to 2nd page



After Management sees our bargaining update, we are sure they will tell you their stalling is to
get the District fiscal solvency. However, the truth is that every year their story has the same
plot: 

No money 
Spending at a deficit
County is hindering their ability to make an offer 
Concern about future budgets 

Same story, different year! 

The conclusion to the district’s tale is always more money in their ending balance!

pea will continue to stand up for student’s success!

please pay attention to the organizing asks. we will probably declare impasse in november. 

PEA Proposals (cont’d)
Article 9: Transfers and Reassignments

Vacancies should include part-time
positions to transfer to. 
Use seniority as a metric to grant
transfers and reassignments. 
Compensation for mileage for moving
between school sites. 

Article 11: Safety Conditions
Immediate removal of a student that
poses a physical threat and/or
assaults, is under the influence of drugs
or possess a weapon

For all previous flashpoints, refer to the PEA website 

PUSD Response 
Article 9: Transfers and Reassignments

Asked questions. No response. 

Article 11: Safety Conditions
No response

Article 13: Salary
Still no response

Article 6: Hours of Employment
Still no response

What is

impasse? 

Impasse is when both
parties cannot reach an

agreement and must move
on to mediation. 

https://peateachers.org/bargaining
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