
Proviso Township School Treasurer's Offcie

Duty to post informtaion pertatining to benefits offered through the Ilinois Municipal Retirement Fund

Pursuant to 5 ILCS 120/7.3(c)*

Fiscal Year Ending June 30, 2022

Name Base Salary

Accrued 

Vacation 

Pay

403(b) Deferred 

Compensation

Total Credible 

Earnings

Health 

Insurance

Dental 

Insurance

Life 

Insurance

Vehicle 

Allowance

Phone 

Allowance

Total 

Compensation 

Package

Vacation 

Days 

Granted

Sick Days 

Granted

Paul Bellisario 163,750.00$   -$        -$                    163,750.00$   40,510.38$     1,465.56$       291.00$      -$            -$            206,016.94$      15 12

Livia Sforza 104,276.00$   -$        -$                    104,276.00$   20,636.04$     718.80$           291.00$      -$            -$            125,921.84$      20 12

Elena Pena 74,409.00$     -$        -$                    74,409.00$     20,636.04$     718.80$           291.00$      -$            -$            96,054.84$        10 12

Hope Allen 61,493.00$     -$        -$                    61,493.00$     20,636.04$     718.80$           291.00$      -$            -$            83,138.84$        10 12

Diane Blatter 61,493.00$     -$        -$                    61,493.00$     20,636.04$     718.80$           291.00$      -$            -$            83,138.84$        15 12

Donato Coglianese 47,795.00$     -$        -$                    47,795.00$     20,636.04$     718.80$           291.00$      -$            -$            69,440.84$        10 12

Totals 465,421.00$   -$        -$                    465,421.00$   123,054.54$   4,340.76$       1,455.00$   -$            -$            594,271.30$      70 60

* For the purpose of this Section, "total compensation package" means paymentby the employer to the employee for salary, 

health insurance, housing allowance, vehicle allowance, clothing allowancebonuses, loans vacaton days granted, and sick days granted


