What is the religion for which you are seeking an accommodation?

Christian
What is the specific sincerely held religious belief or practice for which you are seeking accommodation?
The level of specificity about my relationship with the Holy Spirit which is being requested is above and beyond normal and I hereby present my response under coercion.  I willing to lose my job for my obedience to the Holy Spirit, this is very sincere.
See attached
Describe the conflict between your religious belief or practice and the Company’s COVID-19 vaccination requirements.
Provide as much specificity as possible and identify all areas of conflict.
Under coercion I submit the attached response, see attached document
Describe the accommodation that you propose to eliminate the conflict between your religious belief or practice and the Company’s COVID-19 vaccination requirements. Include any alternative accommodations that you believe will also eliminate the conflict with your religious belief or practice.
I simply ask to NOT be treated any different than my coworkers.  I plan to practice the same safety protocols I’ve followed for the last 18 months.  These have been effective for myself and coworkers.
Describe how you can perform the essential functions of your job and keep yourself and others in the workplace safe with the proposed accommodation(s).
I have been keeping myself and fellow employees safe for 18 months.  My risk of transmission does not rise above the levels of those who have received the injections as per the CDC.  New data suggests that the fully vaccinated are actually more prone to infection.  Director Walensky even admitted that the shot does NOT prevent transmission.
Although I am open for further dialog with regards to extending the safety beyond what has been reasonable and effective for the last 18 months but this in no way constitutes waving my right to not be discriminated against a religious person or the ability to confer with my family, pastors, and legal counsel for advice before making any decisions.
Identify the time period for which the accommodation is requested
If the accommodation is only needed occasionally or on a less than permanent basis, describe the time period, frequency, or circumstances as specifically as possible.
I need to be exempt from the Covid-19 injections as they currently exist.  
Is there any other information that you believe will assist in our consideration of your request?

Title VII,Civil Rights Act of 1964, as amended

Texas Labor Code Chapter 21 (Chapter 21) (Don’t use this if you’re not in Texas)
Director Walensky CDC Guidance
"They continue to work well with delta with regard to severe illness and death, but what they can't do anymore is prevent transmission."

See attached request for religious accommodation. (If you use the above answers, be prepared to attach a letter explaining your sincerely held belief)



