
BREMEN TOWNSHIP SCHOOL TREASURER'S OFFICE
Duty to Post Information Pertaining to Benefits Offered Through the Illinois Municipal Retirement Fund
Pursuant to 5 ILCS 120/7.3(c)*
Fiscal Year Ending June 30, 2023

 Name  Base Salary  Accrued Vacation Pay 
 403(b) Deferred 
Compensation   Total Creditable Earnings  Health Insurance  Dental Insurance  Vehicle Allowance  Phone Allowance  Total Compensation Package  Vacation Days Granted  Sick Days  Granted 

Robert A. Grossi 144,000.00$   -$                               2,000.00$            146,000.00$                         14,786.56$            1,506.42$              2,400.00$                600.00$                 165,292.98$                                 15 10
Rose M. Castagna 74,742.00$     12,886.65$                     -$                    87,628.65$                           20,731.08$            1,494.36$              -$                        -$                      109,854.09$                                 15 10
Ann-Marie Norris-Smith 66,500.00$     -$                               -$                    66,500.00$                           29,978.22$            2,870.04$              -$                        -$                      99,348.26$                                   25 10
Valerie J. Warkentin 50,160.00$     -$                               -$                    50,160.00$                           6,196.68$              1,494.36$              -$                        -$                      57,851.04$                                   15 10
Micaela Petrarca 34,100.00$     -$                               -$                    34,100.00$                           4,983.66$              557.49$                 -$                        -$                      39,641.15$                                   7.5 7.5
Angela Freudinger 14,167.25$     2,554.75$                       -$                    16,722.00$                           1,645.77$              189.63$                 -$                        -$                      18,557.40$                                   3.5 2.5

Totals 383,669.25$   15,441.40$                       2,000.00$            401,110.65$                           78,321.97$            8,112.30$               2,400.00$                 600.00$                   490,544.92$                                   

* For the purposes of this Section, "total compensation package" means payment by the employer to the employee for salary, 
health insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days granted, and 
sick days granted. 
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