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COVID-19 making education even more challenging for children in Peel with learning

Helping children with learning disabilities can be
difficult at the best of times, but the cur-
rent coronavirus pandemic has made ef-
forts even more challenging for families
and advocates in Peel Region.

Daleara Hirjikaka is one of many caregiv-
ers to children with learning disabilities
in Peel trying to cope during these ex-
traordinary times.

With Canada now in the second wave of
infections, Hirjikaka, a Brampton resi-
dent, says “I have learned a lot on how to
better manage me and my son because
we have learned from the professionals
who continue to help us receive the type
of assistance we need to fight the disrup-
tions this pandemic is bringing to our
daily lives".

Hirjikaka, like other parents, says one of the nota-
ble challenges she and her 18-year-old son have
had to endure is the way “learning itself has
changed. Our daily routine around learning and
other things have been disrupted,” she says, add-
ing “the asynchronous learning (approach) is now
the order of the day," a reference to the absence of

real-time interfacing between student and teacher.

o

Maria Reolin: Executive director LDAPR

“Things are different now. Teachers present stu-
dents assignments and ask them to basically fend
for themselves. That falls on we the parents.
Things are more challenging now because I know
some parents who are not as lucky as me working
from home with my child,” says Hirjikaka, whose
son is autistic and learning from home.

Terry Muscat, a Caledon mother of a 13-year-old
with learning disabilities (LD) in the eighth
grade, agrees.

“I feel like everything has turned upside
down especially where her education is
concerned,” she says.

“Where I used to see assignments and as-
sessments in paper form, I now see noth-
ing. I used to feel that we were a team
working together towards my daughter’s
educational success. The team being her
regular class teacher, her resource teacher,
the principal and myself,” Muscat explains.

For another Brampton resident, Glenda
Francis, it was a different kind of disap-
pointment. A mother of seven - three of
whom are coping with learning disabilities - Fran-
cis laments “it’s been very difficult, very difficult.

“This pandemic and the shutdown were very
troubling for me and my kids, especially my 14-
year-old daughter who has ADHD. The months of
isolation was difficult to deal with for mother and

Continued On P.2

children, she says.

Are Canada’s big media tackling equity issues head-on?

Canada’s big media outlets declare they are
tackling the underrepresentation of racialized mi-
norities within their ranks and top echelons, but
with no consistent statistical data on newsroom
diversity, progress will be hard to measure.

The admission comes on the heels of an on-
going survey by the Canadian Association of Jour-
nalists (CA]J) to investigate what it calls a
“widespread consensus around the need for Cana-
dian media to reflect the society it serves.” The
survey, requiring journalists and media outlets
across Canada to fill out questionnaires, providing
information about their actions in relation to racial
and gender compositions of their workforce, will
be conducted through the first week of April 2021.

“You can’t look at a city like Toronto

boasting 53 per cent of visible minorities and

not think that it’s imperative to reflect that
population in the newsroom and upper man-
agement,” says Canadian Broadcasting Corpo-
ration’s director of engagement and inclusion
Nick Davis. “You have to know your audi-

ence.”

Davis said that an ongoing program, which
began four years ago, is helping to boost minority
representation across every platform of the CBC
network. Called the Developing Emerging Lead-
ers Program (or DEL), the project aims to harness
the talents of racialized personnel and targets
them for higher-up positions within the CBC.

“About half of all Star editorial hires in the
past two years have been talented journalists of
colour,” notes director of communications at

Torstar, the publisher of Toronto Star, Bob Hep-
burn. “That’s a small step, and we commit to ad-
vancing that growth in the future.” He said
Torstar realizes there needs to be more representa-
tion of people of all backgrounds “especially as
our society’s demographics is continually chang-

ing.”

Phyllise Gelfand, vice president of communi-
cations for the Postmedia Network, concurs.
Speaking on behalf of her organization, she said
the Postmedia Network (publisher of several titles
including National Post and the Ottawa Citizen),
“like many companies, is revisiting our work on
diversity and inclusion across the organization
including re-reviewing our hiring practices.”

“We embrace diversity because we know it
makes us stronger as an organization...and
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Children with learning disabilities

Continued from Page 1

Complicating matters is the pressure on the purse
strings of the Learning Disabilities Association of
Peel Region (LDAPR), a charitable organization
working to support children with learning chal-
lenges.

Maria Reolin, executive director of LDAPR, says 40
per cent of its funding has been affected by the
pandemic.

“COVID-19 is impacting our funding for the pro-
grams we provide children and youths with disa-
bilities in our region,” she says, stressing bingos
had been its main source of funding “but there’s no
bingos now.”

The LDAPR, which partners with the Peel District
School Board, the Dufferin-Peel Catholic District
School Board and municipal libraries, started 30
years ago. Its objective is to provide programs to
children who are having difficulties with learning.
After-school programs, workshops and face-to-face
interactions with LDAPR counsellors are offered.

“But the pandemic has put a halt to all that,” Reo-
lin says. “We have had to cut back our staff even
though the CRA (Canada Emergency Wage Subsi-
dies) program helped us keep some of our work-

”

ers.

“I am aware of the challenges facing children with
learning disabilities in Peel region...and I have ta-
bled these issues in Ottawa,” Mississauga-Erin
Mills Liberal MP Iqra Khalid says.

Noting she was buoyed by a meeting with Reolin
recently, Khalid said $40,000 in emergency admin-
istrative support was made available to the LDAPR
recently via the United Way and the Government
of Canada.

“But a lot more needs to be done,” Khalid says,
noting she has spoken to caregivers struggling to
provide effective support for their children.

At the moment, LDAPR programs are being ac-
cessed online via zoom. “This is not our preferred
way for children with learning disabilities to
learn,” admits Reolin.

The Peel District School Board’s Special Education
Needs department says the Ontario Ministry of
Education continues to be the main source of fund-
ing for children with learning disabilities and not-
ed that “these are challenging times, including
those with additional learning needs.”

Responding via email, the board said “the pan-
demic has introduced and exacerbated barriers to
student learning and has caused us to shift the way
we support students, both in person and online. As
we navigate these new learning environments, we
remain committed to addressing these barriers to
student success, working closely with community
agencies, families, students and educators.”

“It’s a continuous challenge these days,” says
Hirjikaka. “Parents have to be more involved and
my son and I have gotten used to asynchronous
learning with the help of the LDAPR, who have
provided e-learning tools and other tutoring pro-
grammes for us online for free or at substantially
reduced rates.”
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Canada’s Big Media...cContinued From P.1

want to ensure that we are doing our best to
hire from diverse backgrounds,” Gelfand add-
ed.

Asked about their current breakdown of employ-
ees along ethnic and gender lines, none of the
spokespeople except Davis of CBC provided a
meaningful response: “17 per cent of racialized mi-
norities make up the entire CBC organization. The
French Service is worse with only 5.3 per cent mak-
ing up its entire staff, according to our own fig-
ures.” He added that though he doesn’t have num-
bers for each CBC market in the country, he postu-
lates that the Toronto headquarters likely

shows figures “slightly higher than the national
average”. (The Crown corporation still does not
have a Black person on its board of directors.)
Other media organizations said they either do not
collect such data or do not disclose it. The Globe
and Mail, one of Canada’s biggest national news-
papers, failed to respond to repeated email re-
quests for comment.

Torstar’s Hepburn said the publisher “does not
collect any formal statistics or breakdown about
the racial, ethnic, religious or other diverse makeup
of our newsrooms. In fact, the company is not al-
lowed by law to ask employees or prospective can-
didates to identify themselves as such, although
staff can self-identify in voluntary, informal sur-

Table 14. Boards of directors of media organizations

Boards of directors Total number

Print 20 20
Broadcast 34 34
Print and broadcast 12 12
e “
IO I
r 82.4
Toble 15. Senior management composifion

Total analyzed

to them. They were uncomfortable with it. They
saw me as a prophet of doom, and they cut me
loose,” he says.

Over a 10-year period, between 1994 and 2004, the
study found “Non-whites constitute 3.4 per cent of
the newsgathering staffs of 37 papers that returned
questionnaires, compared to 2.6 per cent of staff at
papers which responded to a similar survey in
1994.” The gap in representation had grown over
this period, he discovered.

In another “DiverseCity” study co-authored with
Ryerson’s Dr. Wendy Cukier, Miller looked at me-
dia representation in the city of Toronto and in the
GTA. In a region where racialized minorities and
new immigrants make up more than half of the
population, there were only 6.1 per cent minority
members on the leading newspaper and broadcast
media (see chart below) boards of directors.

“Talk is cheap”

The figures cited by Miller caught the attention of
Christina Gonzales, opinions editor at Maclean’s
Magazine, who noted in 2019 that “the stats on
newsroom diversity are grossly outdated and un-
comfortable to examine.”

Another concern raised by Gonzales is the absence

% Analyzed 'fn\.’n'ff: rr:m\grsll:lcs
100% ‘ e

100% 3 e

100% 0 0.0%
100% 4 6.1%

Prind 74 62
Broodcost 68 63
Print ond broodcast 14 3
Total senior managers 156 138

veys.”

Gelfand replied via email (and maintained the
same response after pressing the question several
times) that “we do not disclose the makeup of our
employees by ethnicity, gender, etc”.

A diverse city?

“It's not true that there’s any law that prevents
them from giving you the information you're we
seeking,” says John Miller, emeritus professor of
journalism at Toronto’s Ryerson University.

In 2004 Miller did a survey called “Who tells the
news?” that was endorsed by the Canadian Asso-
ciation of Newspaper Editors to look into diversity
and equity issues in Canada’s big media, and to
find out if they reflect the population in which they
exist.

But Miller soon fell out of love with the association
because “they didn’t like the report I brought back

838 3 48

927 2 Z

92 9% 0 00
88.5% 5 3.6%

of consistent data on the issue of diversity in Cana-
da’s big media outlets. “The fact that there’s been
no concerted effort to publish current statistics on
diversity trends in media signals an even greater
concern —while newsroom diversity is abysmal,
we're idle, and simply too embarrassed to address
it,” she said.

In that regard, the responses from some of the na-
tion’s big media organizations about their equity
status are a case in point.

Ratna Omidvar, federal independent Senator from
Ontario, says “it’s a lame excuse that these media
organizations cannot even speak to diversity issues
head-on.”

With a long history of speaking to diversity issues,
Omidvar said she’s not surprised that Canada’s big
media have been bedevilled by inclusion problems
for a very long time. “Talk is cheap,” she said, add-
ing, “the media has to be more explicit than simply
aspirational.”


https://newcanadianmedia.ca/call-it-racism/?doing_wp_cron=1608769948.0876679420471191406250
https://www.thejournalismdoctor.ca/Consultant.ubr
https://newcanadianmedia.ca/canadas-demographic-shift-still-missing-deadlines-in-newsrooms/?doing_wp_cron=1608795744.8973178863525390625000
https://newcanadianmedia.ca/canadas-demographic-shift-still-missing-deadlines-in-newsrooms/?doing_wp_cron=1608795744.8973178863525390625000
https://newcanadianmedia.ca/canadas-demographic-shift-still-missing-deadlines-in-newsrooms/?doing_wp_cron=1608795744.8973178863525390625000
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Canada Has Its Own Brand of Racism

Racism exists in Canada -
but it looks and feels differ-
ent than that found in the United States, writes
Peter Uduehi.

In the early 1980s, I attended a predominantly
Black Catholic university in New Orleans. As is
natural in student life, I struck up all kinds of
friendships and acquaintances.

One of those ac-
quaintances was a
Caucasian man who,
for the purposes of
this column, we’ll
call ‘Robert’. Anoth-
er was a Black Amer-
ican friend of his,
who we'll call ‘Gus'.

Gus was an interest-
ing and carefree guy,
who, as the saying
goes ‘knew only
what he knew’. He
was neither the least
bit worldly nor wise.

When Robert intro-
duced me to Gus for
the first time, he
identified me as an
‘exchange student
from Nigeria’.

Without a moment
of cautious reflec-
tion, Gus blurted
out: “exchanged for

coming to New Orleans?” he said.

Looking back, I could only laugh because it would

have been piteous and condescending if it were
not funny.

Another fellow I remember from those years was
a man I will call ‘Bif’. To put it simply, he was a
man whose conservative upbringing superseded

what?” Followed by: Canada Prime Minister Justin Trudeau QISR ISCIEr degree he was

“did you say he’s
from New Iberia?”

“No,” I responded. “I am from Nigeria. I came
here from Africa to go to university. I am a foreign
student.”

“But you said you're from New Iberia, right?”
“No, Nigeria,” I said. Again.
Confusion, chop-chop. Allow me to decode.

New Iberia is a town in Louisiana not far from
New Orleans. To him, clearly, Nigeria sounded
like Iberia. The term ‘exchange student” did not
register at all. In his mind, I suspect I was about
one step removed from being from Pluto.

Reflecting on different kinds of racism

Over the years, I've returned to this short discus-
sion many times. Now, as the United States, and,
indeed, the world, grapples with generations of
systemic racism, this exchange has taken on re-
newed meaning.

To put it simply, race and racism are at the foun-
dation of so many conversations in America. And
it’s not always hidden. It's very much front and
centre.

Let me take you back to another one of Gus’ ill-
begotten prophecies.

For some reason, unbeknownst to me, Gus, along
with several of my classmates at Xavier Universi-
ty, often referred to me as a ‘white guy’.

One day, having taken to examining the colour of
my skin, I asked Gus the reason for my new sobri-
quet.

“You just don't talk like Black people. Are you
sure you're from New Iberia. [ am beginning to
doubt that. Or did you live in New York before

seeking from Tulane University
on the other side of town.

One year, on Veterans Day, he invited me to his
home, where I met his dad, mum, two sisters and
great uncle who had fought in World War II.

What my memory most poignantly recalls from
that day was how fixated his sisters were on me,
as if I just descended from the planet Jupiter.

For what it's worth, at the time, I didn’t at all feel
out of place. I had no reason to be. In hindsight,
however, I realize that my naivety led me to those
feelings

I came to that realization when Bif took me to a
corner in the yard and told me “everyone is ask-
ing why I invited a N***a to the party”.

“Are you feeling bad about your decision?” I
asked him.

“Hell no,” he said. “But I think I will never hear
the end of this one.”

“Why?” I asked.

“Because this is New Orleans...this is the South.
Actually, this is America...but you know what?”

“What?” I asked again.

“I am going to tell them you’re my friend from
Africa.”

He quickly left my side, but came back moments
later with what he thought was good news.

“It worked,” he said. “They’re ok with you being
here.”

“Why are you happy with that?” I replied.

“Because white people don’t like Black Americans

in this country,” he responded. “We have issues
with them.”

Think about that for a moment, especially in the

context of the protests we've been seeing spread

across the world since the death of George Floyd
about two weeks ago.

Indeed, the issue of race continues to be a divisive
one - politically,
socially, and eco-
nomically.

But what about,
here, in Canada?
Prime Minister
Justin Trudeau,
who shouldered
his share of criti-
cism for wearing
Blackface many
years ago, admit-
ted recently that
racism is, indeed,
present in Canadi-
an institutions.

“To young black
Canadians, I hear
you when you say
you are anxious
and angry,” he
said. “We need to
be better in Cana-
da.”

By his own ac-
count, Trudeau
has taken steps to
combat racism in Canada, noting that his govern-
ment has provided funding for projects that com-
bat anti-black racism across the country. He’s also
made a point of collecting better ethnographic
data in order to better tackle discrimination where
it exists.

While those efforts are laudable, it is not enough.
Institutions, so the theory goes, change slowly.
There are many examples that underscore how
Canada still has a long way to go to become the
bastion of equality it often likes to say it is.

Consider the apology letter recently issued by the
Peel District School Board in response to one of
their trustees using an anti-Black slur. Or what
about how officers in the Durham Regional Police,
located in suburban Toronto, punched a 16-year-
old during an arrest last year.

Having lived 30 years in America, and ten years in
Canada, I can say without equivocation that rac-
ism in Canada is not as crude and blatant as it is in
the United States.

Certainly, Canada takes pride in the ideals of mul-
ticulturalism. We work hard at it. It's been my
experience, however, that many Americans don’t
try hard enough. They are less likely to partake in
another person’s culture. In a country where the
colour of someone’s skin is the most important
thing, it's no wonder we see the divisions and po-
litical polarization that exists, there, today.

What can the American experience teach Canadi-
ans?

One of the biggest lessons is that building bridges,
however imperfect they may be, between cultures,
races, and other ethnicities can pay dividends in
the long run.
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ing under criticism as
much for its slowness to acquire vaccines for
citizens as its avenue for sourcing some of the
anti-viral doses.

At issue is Canada’s policy to draw on
supply of Covid-19 vaccines set aside chiefly for
poorer countries, bringing charges of hoarding
against a country whose vaccine purchases per
capita is considered very high. Effectively, Can-
ada is the only industrialised Group of Seven
nation to eye poorer countries’- or COVAX sup-
plies.

In its defence, Canada, which has invest-
ed more than $400 million into the COVAX vac-
cine pool, says it simply wants several sources
of supply unlike other rich countries and that
any excess it obtains will eventually be donated
to low-income nations.

“I think we are in a situation we can call
vaccine rivalry in the world” says Erica di Rug-
giero, a professor of global health at the Univer-
sity of Toronto. She said Ottawa’s thinking is
probably based on “reassuring the public that
we're trying to be on track,”. But she added that
Canada’s decision to exercise its COVAX option
is concerning because “we need to share our
vaccine allocation, and before we all started to
roll out our vaccine programs, we had already
secured among the highest number of doses per
capita of any country.” Agaisnt that backdrop,
and in view of the critical nature of the current
pandemic, she warned, “we are only as strong
as our weakest health link”, stressing “it may
come back to bite us in the long run”.

Other wealthy countries on the list receiv-
ing the vaccines include New Zealand and Sin-
gapore. Canada’s vaccines are expected to ar-
rive by the end of June.

Pending regulator approval, Canada will

Prime Minister Justin Trudeau

receive 1.9 million
doses of the AstraZeneca vaccine from the CO-
VAX program. It’s listed among countries such
as Rwanda, Afghanistan and Sudan, which
have yet to receive any vaccines, according to
the Our World in Data website.

Prime Minister Justin Trudeau’s govern-
ment faces intense political pressure for a vac-
cine rollout that in its first two months has been
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Canada criticised for tapping into vaccines reserved for poor countries

beset by delays, and repeatedly lowered expec-
tations. Amid a global supply crunch with only
a few COVID-19 vaccines approved, countries
in the Euro-
pean Union
are under
similar pres-
sure but
held off
drawing on
the limited
doses CO-
VAX has
available.

The
federal gov-
ernment
continues to
defend its
decision,
saying it has
always in-
tended to
draw from
the interna-
tional pro-
gram in ad-
dition to
contributing
to the effort.

“Our contribution to the global mecha-
nism had always been intended to access vac-
cine doses for Canadians as well as to support
lower-income countries,” Guillaume Dumas, a
spokesperson for International Development
Minister Karina Gould, said in a statement.
“We’re having a comprehensive approach to
fighting the pandemic as we know that the vi-
rus won't be defeated until it is defeated every-
where.”

The COVAX purchase is on top of the
seven contracts Canada signed directly with
drug makers. Through those seven contracts,
and factoring in the two-shot dose regimen for
most of the vaccines, the federal government
had already bought enough vaccines to inocu-
late the entire population three times over. The
contracts are all contingent on Health Canada
approval.

Relying on its contracts with Pfizer and Moder-
na alone, Canada says it will have enough dos-
es to inoculate everyone in Canada by Septem-
ber.

Advocates of fairness in health matters
are questioning Canada’s decision to take vac-
cines from COVAX at a time when poor coun-
tries are particularly struggling with the current
pandemic financially.

“It shows that COVAX is not a sustaina-
ble solution for low-income and middle-income
countries,” said Fatima Hassan, head of the
Health Justice Initiative, a South African advo-
cacy group.

“COVAX has a pecking order, and it pri-
oritizes the self-funded countries like Canada,”
she said. “It’s not based on global health needs,
it’s based on how much money a country is able
to put into COVAX.”

Canada’s decision to accept vaccines from
COVAX is “the clearest evidence yet of how
rich countries are hedging their bets,” Ms. Has-
san said.

health at University of Toronto

March 1, 2021

“We're seeing richer nations taking a lot
of supplies from different mechanisms, while a

Erica di Ruggiero, associate professor of global

lot of health care workers in poorer
parts of the world are not getting vac-
cinated. Is that fair and just? No, it is-
n't.”

Jason Nickerson, humanitarian affairs ad-
viser at Médecins sans frontieres (Doctors With-
out Borders), said there is a danger that Cana-
da’s use of COVAX could undermine the pro-
gram’s ability to ship vaccines to countries with
higher needs.

“If we're using COVAX doses - which
could otherwise be used to vaccinate high-risk
people in low-income countries - to vaccinate
low-risk people in Canada, I don’t think that’s a
defensible position,” Mr. Nickerson said.

For many poorer countries, COVAX will
be the main source of vaccines. Most have not
received any vaccines so far. Although the West
African nation of Ghana recently got more than
500,000 doses of vaccines as part of that CO-
VAX arrangement. In the entire continent of
Africa, for example, only about 230,000 vaccines
had been administered just before that historic
Ghana intake. To date, Canada has received
more than 1.1 million doses and vaccinated 2.6
per cent of the population. But the government
is being criticized domestically as it falls further
behind its peer countries in vaccination rates.

Canada has, on the other side of this con-
troversy, promised to share any surplus vaccine
doses with COVAX. But it has declined to say
whether it would wait until the end of its com-
plete vaccination program or do it earlier.

The World Health Organization’s director-
general, Tedros Adhanom Ghebreyesus, has
urged Canada and other wealthy countries to
begin sharing their surplus as soon as their
health workers and older people are vaccinated
- arelatively early stage in the vaccine rollout.

The COVAX program is aiming to pro-
vide 1.3 billion vaccine doses to 92 lower-
income countries by the end of this year. But it
remains underfunded and is still seeking bil-
lions of dollars to meet its goals.
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*Top 2°9% In Canada

Residential & Commercial
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m::m;e 416.702.9991
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www.YorkTorontoRealEstate.com
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30,900+ CASH BANK
PAYOUT LOCATIONS PICKUP DEPOSIT
MONEY @ 1(800) 813-1301

R ' TRANSFER rieamoneyltransfer.com
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Canada’s*] Brok
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Your Finance

in

Canada by KEN GREEN African Worlld News

Minimize taxes with the tax-efficient

There is no doubt
that taxes will
increase in the

' coming years with
the massive mon-
ey printing going
on right now to

1l provide relief for
individuals and

) businesses suffer-
ing financially as a
result of COVID19.
These taxes will be
major obstacles as
you plan to build
long-term wealth.
Therefore, it is
essential that you
have a strategy to combat taxes today and in the coming
years.

In my book, Tax-Efficient Wealth — The Blueprint to
Quickly Build Tax-efficient Wealth to Achieve Financial
Freedom in Four Actionable Steps, | discuss that in order
to address these obstacles, you need a Tax-Smart Plan.
A tax-smart plan is a simple plan with three key goals:
Contribute or save money tax-free

Grow or accumulate money tax-free

Withdraw or distribute money tax-free

Your wealth can be enhanced dramatically by arranging
your affairs so you can achieve all or some of these
goals.

If you consider the likelihood that taxes will continue to
increase, you will agree with me that it makes so much
sense to invest in an environment where you do not
have to pay taxes now or sometime in the future.
Imagine a situation where you’re able to invest with tax-
free dollars, allow those investments to grow tax-free,
and also withdraw the funds at a future date without
paying taxes?

If you’re able to achieve these goals, you can make your
savings grow exponentially. And this is how you acceler-
ate your wealth.

So now, let’s examine the plan. The plan is simply to:

1. Eliminate or reduce taxes

2. Convert non-deductible interest to deductible interest
3. Increase cash flow

1. Eliminate or Reduce Taxes

Reducing taxes or eliminating them, where possible, will
certainly help you in your journey to financial freedom.
This is where tax planning plays a critical role. Most peo-
ple do nothing simply because they’ve given into the
fact that taxes are complex. Rather than doing nothing,
you should consider how to turn these tax complexities
into tax savings.

Planning requires you to ask great questions.

How can | sort through the myriad tax credits to find the
ones that are right for my situation?

What tax deductions can | take to reduce my taxes?
What do | need to know before buying a house or mak-
ing a significant investment?

How do | use my RRSP (Registered Retirement Savings
Plan) and TFSA (Tax-Free Savings Account) to maximize
my tax benefits?

By asking these questions and working with a qualified
tax advisor, you will gain a much better understanding
of your tax situation and uncover ways you can save on
taxes.

Here are a few tips and strategies you can consider to
save taxes:

It is important to know your marginal tax bracket and
determine if there are deductions you can take or plan-
ning ideas to consider to drop to a lower marginal tax
bracket. This can save you taxes.

Carefully review all tax credits to ensure you’re taking
advantage of those that you are eligible for. Often, tax
credits are missed. For example, if you're a first-time
homebuyer, you qualify for a one-time non-refundable
federal tax credit of up to $750. If you have a service
animal to help cope with an impairment, you can claim
the related costs as a medical expense. If you're disa-
bled, you can qualify for a disability tax credit. And
starting in 2020, you may be eligible to claim the Canada
training credit, a new refundable tax credit, introduced
in the 2019 federal budget.

Take advantage of RRSP and TFSA to reduce or eliminate
taxes. Use these tools strategically. For example, if an

Ken Green

RRSP will allow you to drop to a lower tax bracket, use
it. If you're starting out in life and have not bought your
first home yet, consider maxing your RRSP as much as
you can so you can use this as part of your
down payment for the purchase. Use tax-
free cash to contribute to your TFSA as these
investments are not taxed.

If employment income is your only source of
income, consider starting a side business to
expand your eligible deductions. If you're
considering a side business, it’s better to
look into a business or freelance opportunity
in areas you’re passionate to make it less of
a job.

If you’re an employee, in addition to your
salary, wages, and bonuses, you're taxed on
the value of the benefits you receive by vir-
tue of your employment. However, certain
benefits are tax-free, so it is important to
understand these and consider ways you can
negotiate with your employer to maximize
your benefits.

If you’re an employee receiving stock options from your
employer as a benefit of employment, you can develop
an “exercise and sell” strategy for the stock options to
ensure you consider cash-flow needs, tax consequences,
and investment risk. Without careful planning, you will
not maximize the tax benefits of your stock options.

As an employee, consider the benefits of employee de-
ductions permitted under the Canadian Tax Act. Could
you negotiate with your employer to structure your
work arrangement to allow you to claim certain employ-
ee expenses? Could you negotiate the structure of your
compensation to include some commission income so
you can claim even more deductions?

If you're self-employed or a small business owner, en-
sure you take advantage of the Capital Cost Allowance
(CCA) claims to reduce your taxes.

If you own a business and have kids, consider getting
them involved in your business and paying them a rea-
sonable wage for the work they do. By doing this, you
can income split and save on taxes.

2. Convert Non-deductible Interest to Deductible Inter-
est

If you own your home, the mortgage payment you make
monthly is a huge obstacle to accelerating your wealth.
There are two key reasons why this is a huge obstacle.
First, it is a cash drain. As you know, without cash, you
cannot invest to earn returns, and if you don’t have
those returns, you cannot deploy them to earn even
more returns and thus accelerate your wealth.

Second, the interest on the mortgage is not deductible
for tax purposes. As a result, you end up paying more
taxes.

Given that the mortgage on your home is the largest
debt you have that is non-deductible for tax purposes,
one of the greatest ways to tackle this obstacle is to con-
vert the non-deductible interest on your home to de-
ductible interest as quickly as possible.

You can achieve this by renting out a portion of our
home as this will allow you to claim a portion of the in-
terest as a deduction in your tax return. In addition to
this, you can obtain a re-advanceable mortgage loan and
HELOC (Home Equity Line Of Credit) on your principal
residence and use this to redeploy the equity in your
home for investment purposes. This is sometimes re-
ferred to as the Smith Manoeuvre strategy. To learn
more about this concept, you can google and find a
book on this written by Fraser Smith.

With this strategy of converting your non-deductible
interest to tax-deductible interest, you are employing all
three of the powerful accelerators | discussed in an earli-
er article — compound interest, leverage, and velocity.
As a result, you have a tremendous opportunity to mas-
sively accelerate your wealth.

Why is this concept attractive?

First, you will pay off your mortgage in half the time. You
can accomplish this by taking advantage of the up to
20% mortgage prepayment that most banks allow as
well as the principal paydown you get from your month-
ly or biweekly mortgage payments.

However, unlike the regular tax-payer who throws a
party to celebrate mortgage freedom, you will be using
the otherwise, lazy equity sitting idle and earning no
returns to invest in safe and reliable investments earn-
ing decent returns.

i auepfint .' ——— =
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plan

Second, you will significantly reduce the non-deductible
interest you pay on your mortgage. If you look at the
interest expense paid on a regular mortgage amortized
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paid on a mortgage amortized over 10 years, you will
realize that your interest cost can reduce by as much as
50%.

This is significant.

Third, you have access to capital that will allow you to
create more assets, and by creating more assets that
generate returns, you can now deduct the interest cost
to optimize taxes. You can now use the additional re-
turns to create even more assets that will continue to
generate more and more cash in the years ahead.

3. Increase Cash Flow

The average taxpayer has an inefficient cash flow
pattern, mostly from the inability to structure his or her
affairs to convert after-tax expenses to before-tax ex-
penses.

In addition to this, there is more pressure on the aver-
age taxpayer’s cash flow as a result of mortgage pay-
ments as all the interest costs are significant and non-
deductible for tax purposes. As a tax-smart investor, you
want to create as much cash as possible as this is the
only way you can deploy capital to accelerate wealth.
Here are some examples to increase your cash flow:
Look for opportunities to create income, and more im-
portantly, multiple streams of income that will generate
cash flow today. Do you have a skill you can deploy as a
Freelancer? Can you write a book and sell it on eBay?
Can you set up an online business that can generate
income?

Review your expenses frequently to look for opportuni-
ties to conserve cash. Do you pay for subscriptions that
you no longer use? Are you paying for a service you can
get at a cheaper rate or even for free? Have you consid-
ered using money-saving apps to cut down on your ex-
penses?

Have you looked at your tax situation for opportunities
to convert some of the expenses you currently pay on
an after-tax basis to before-tax expenses? For example,
could you start a business you’re passionate about and
deduct regular expenses that can qualify as tax-
deductible expenses? Could you hire your kids to work
for you and convert some of the kids’ expenses to tax-
deductible expenses?

Conclusion

If you want to make progress in building your wealth,
you must have a plan to combat taxes and other major
obstacles that stand in your way.

And the best way to do this is to use a tax-smart plan.
P.S. | am on a mission to arm you with financial educa-
tion. That’s one reason | started writing on medium
and that’s why | wrote Tax-Efficient Wealth. This book
will help you accelerate your wealth in a tax-efficient
way.

Grab a FREE eBook version of my new
book, Tax-Efficient Wealth, to learn how you
can build wealth quickly using strategies that will save
you a ton in taxes.

https://www.kennethgreen.ca/freebook

Ken Green (Read My Story), MBA, CPA, CA, LPA
Partner & Co-Founder, GMS Professional Corporation
Chartered Professional Accountants

Authorized to practice public accounting by the Char-
tered Professional Accountants of Ontario
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735 Twain Ave, Unit # 2
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Want to own life insurance like your home?
- NOW YOU CAN with EQUITY LIFE INSURANCE -

Benefits to owning this policy:

</ Guaranteed death benefits for life
< Like your mortgage, it is guaranteed to be paid off in 20 years
</ Like a mortgage payment, part of every payment builds up equity in your policy
7 Withdraw or borrow funds for an emergency or retirement (i.e. child’s education)

( Don't just rent a life insurance policy A
Own it like your home! D I
To know more: 7 O R 0 O

Call ZAHID SYED at 9205-624-0008 FINANCIAL AND INSURANCE LTD.

Sold 99%
of asking

IDA SELLS ETOBICOKE

For Results like this, Call me at 416-557-4321

* Born and raised in Etobicoke, Attended All Saints Catholic School and Scarlett Heights C.I.
YOur

IDA r.or Community
VIVACQUA Ki”o‘f‘l K?“L“Du I—

SA\[;LS RLl)l{LSlir\g:FR\’t 2013 2014 ROYAL LEPAGE
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W-WW. I DAVIVA v CA ﬂ G m BROKERAGE INDEPENDENTLY OWNED & OPERATED

’I/

Parlo Italiano. i “Delivering Buyers to Your Doorsteps!

Not intended to solicit clients ct

OFFICE: 905.832.6656 ® DIRECT: 416.557.4321 ® IDAVIVA@SYMPATICO.CA
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Deborah E=E

Gonsalves....

. Call For a FREE Home Evaluation
w REMBX

. Specializing in Selling High-End
Homes and Country Estates in
REALTRON REALTY INC., BROKERAGE
Indebendentlv Owned and Operated

York Region

‘ % Awards Won: Chairman’s Awards
(2016) and Hall of Fame

. Platinum Award (2015)

RE/MAX REALTRON REALTY INC, Brokerage
1140 Stellar Dr., Newmarket

Newmarket, ON L3Y 7B7, Canada

Website: www.deborahgonsalves.com

ZAHRA ALAVI

EY

Mortgage specialist

* Residential & Commercial Mortgage
* Bad or no credit

Catharine Macintosh,
BROKER
BOSLEY REAL ESTATE LTD

* Self Employed DIRECT 416-413-7962
* Approval & Pre-approval
* Business Loan & Line of Credit
' * No Income Verification Mortgage
* New Immigrant & None Resident

* Switch & Refinancing to Lower rate

MORTGAGE
ALLIANCE

Mortgage Alliance Company of Canada
M11002378

: (416) 831- 3124
Fax: (647) 847- 4447

Email: zalavi@mortgagealliance.com
mortgagealliance.com/zahraalavi

We sort,
wash, dry and
neatly fold your laundry

(905) 306-1280 - 289-521-COIN

WWW. ecofreshlaundry com

2325 HUROYNTARIO STREET
UNITS 13-14

g-—. . MISSISSAUGA, ON L5A 4C7
* (AT QUEENSWAY AND HURONTARIO)
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We're Your Only Link To Africa & Diaspora
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Peter Uduehi
Reporters
Kpokumo Semai
Edwin Njo
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Contributors
The Great Dr. Chigbo
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Addendum:

If you want to make a
contribution to the newspaper you have in your hand, simply send your e-mail to
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For advertising rates, call us
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(713) 280-1783

The African World
Newspaper remains
your only link
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Elle Mollaei, Sales Rep.

Sales Representative

Servicing All Your Real Estate Needs

FREE In-Home Evaluation

Specializing in Selling High-End Homes
and Counftry Estates in GTA

Newcomer Programs Available
VIP Access to daily MLS Updates

Web: www.ellerealty.ca
Email: ellerealtyl@gmail.com

Direct: 416.919.3325

: : EXCLUSIVELY
OPERATING OUT OF
H A R RY SHOPPERSY WORLD

EVERYTHING HARRY TOUCHES Full Exposure of your
TURNS TO property until SOLD

RE/MAX T.V., Radio and Social
' Media Advertisment.

Feature Home in

BUY/SELL/'NVEST Shopping Mall Displays!

~ www.HarrySingh.com ge|l: 416.550.4000
@Eim Harry@HarrySingh_com Office: 905.456.1000 Ext: 3575

499 Main Street S., Brampton Ontario L6Y 1IN7

Realty Service Inc,. Brokerage ==
Independantly Owned and Operated M E S
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PATRICK

P OS H

SALES REPRESENTATIVE
PATRICK A. POSHTEH

BUYING? SELLING?
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