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Corporate Culture Services

Manage new culture and corporate governance
standards set by the Royal Banking Commission Report
(Feb 2019) and APRA Report into CBA (May 2018)

« Graeme Samuel said "the Royal Banking Commission Report should
act as a wake up call for all Australian organisations” regarding
governance and culture and “Kenneth Hayne has a message for
every boardroom” Feb 2019

* The APRA report into CBA has been described as the new Australian
bible for corporate governance and Treasurer
Scott Morrison said it should be “required reading for every
board member in the country.”

Has your organisation assessed their compliance with these
standards set in the corporate governance and culture sections of
the reports?

Doing nothing is a high risk strategy considering the recent issues
involving NAB, CBA, AMP, Cricket Australia & #metoo
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About CPR

CPR Partners has a team of experts to provide unique all in one assessment, training and coaching services on corporate governance,
culture & whistleblowing programs. CPR has advised ASX listed & private organisations, state & federal agencies and not for profit entities.
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