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W E L C O M E  T O  O U R

As your HR consultant, I’m bringing you a
reminder of the latest updates, insights, and
tips to help navigate the ever-evolving
landscape of human resources. 

In this edition, we cover how to recruit
effectively  within your organisation and what
factors influence your ability to attract talent
and the importance of Pride Awareness not just
being in June. 

Our goal is to provide you with valuable
resources and support to enhance your
organisation's HR practices and drive success. 

Thank you for entrusting us with your HR needs,
and I hope you find this newsletter informative.
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In today's competitive job market, attracting top talent is more challenging
than ever. Here are some of our top tips on how to recruit effectively:
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How do you attract top talent?

1 .  C R E A T E  A  S T R O N G  E M P L O Y E R  B R A N D
Y O U R  E M P L O Y E R  B R A N D  I S  Y O U R
C O M P A N Y ’ S  R E P U T A T I O N  A S  A  P L A C E
T O  W O R K .  C R E A T E  A  P O S I T I V E ,
A U T H E N T I C  B R A N D  T H A T  R E F L E C T S
Y O U R  C O M P A N Y  C U L T U R E ,  V A L U E S ,  A N D
M I S S I O N .  A  S T R O N G  E M P L O Y E R  B R A N D
A T T R A C T S  C A N D I D A T E S  W H O  A L I G N
W I T H  Y O U R  C O M P A N Y ’ S  E T H O S .

H O W ?
D E V E L O P  A  C L E A R  M E S S A G E  A B O U T
W H A T  M A K E S  Y O U R  C O M P A N Y  U N I Q U E .
S H O W C A S E  E M P L O Y E E  T E S T I M O N I A L S
A N D  S U C C E S S  S T O R I E S .
E N S U R E  Y O U R  J O B  A D V E R T S  A N D
C A R E E R  P A G E S  R E F L E C T  Y O U R
C U L T U R E .

2 .  W R I T E  C O M P E L L I N G  J O B
D E S C R I P T I O N S
A  W E L L - W R I T T E N  J O B  D E S C R I P T I O N
C A N  M A K E  A  S I G N I F I C A N T  D I F F E R E N C E
I N  A T T R A C T I N G  T H E  R I G H T
C A N D I D A T E S .  I T  S H O U L D  B E  C L E A R ,
C O N C I S E ,  A N D  E N G A G I N G .

H O W ?
U S E  C L E A R ,  J A R G O N - F R E E  L A N G U A G E .
H I G H L I G H T  K E Y  R E S P O N S I B I L I T I E S  A N D
R E Q U I R E D  S K I L L S .
I N C L U D E  I N F O R M A T I O N  A B O U T  C A R E E R
P R O G R E S S I O N  A N D  D E V E L O P M E N T
O P P O R T U N I T I E S .
M E N T I O N  A N Y  U N I Q U E  B E N E F I T S  O R
P E R K S .

T H I S  M O N T H  W E  A R E  

O F F E R I N G  A  F R E E  

C A N D I D A T E  A T T R A C T I O N  A U D I T

3 .  U T I L I S E  S O C I A L  M E D I A
S O C I A L  M E D I A  P L A T F O R M S  A R E
P O W E R F U L  T O O L S  F O R  R E A C H I N G
P O T E N T I A L  C A N D I D A T E S .  T H E Y  A L L O W
Y O U  T O  S H O W C A S E  Y O U R  C O M P A N Y
C U L T U R E  A N D  S H A R E  J O B  O P E N I N G S .

H O W ?
R E G U L A R L Y  P O S T  U P D A T E S  A B O U T  Y O U R
C O M P A N Y  A N D  T E A M  A C T I V I T I E S .
U S E  T A R G E T E D  A D S  T O  R E A C H  S P E C I F I C
D E M O G R A P H I C S .
E N C O U R A G E  E M P L O Y E E S  T O  S H A R E  J O B
O P E N I N G S  W I T H I N  T H E I R  N E T W O R K S .

4 .  O P T I M I S E  Y O U R  A P P L I C A T I O N
P R O C E S S
A  L E N G T H Y  O R  C O M P L I C A T E D
A P P L I C A T I O N  P R O C E S S  C A N  D E T E R
P O T E N T I A L  C A N D I D A T E S .  E N S U R E  Y O U R
A P P L I C A T I O N  P R O C E S S  I S
S T R A I G H T F O R W A R D  A N D  U S E R - F R I E N D L Y .

H O W ?
K E E P  A P P L I C A T I O N  F O R M S  C O N C I S E  A N D
R E L E V A N T .
E N A B L E  M O B I L E - F R I E N D L Y  A P P L I C A T I O N S .
P R O V I D E  C L E A R  I N S T R U C T I O N S  A N D  S E T .
C O M M U N I C A T E  P R O M P T L Y  W I T H
C A N D I D A T E S  A B O U T  T H E I R  A P P L I C A T I O N
S T A T U S .

G E T  I N  T O U C H  T O  R E Q U E S T  Y O U R
F R E E  P E R S O N A L I S E D  A U D I T  W H I C H

W I L L  I N C L U D E  H O W  Y O U  C A N
I M P R O V E  T O  S U P P O R T  I N  A T T R A C T I N G

T O P  T A L E N T
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Pride Month, celebrated every June, is a time for organisations to showcase their
commitment to LGBTQ+ inclusivity. However, supporting LGBTQ+ employees should extend
beyond these 30 days and be a continuous effort. Here's why ongoing recognition of Pride is

vital for fostering an inclusive and thriving workplace:

Pride Month commemorates the Stonewall Riots of June 1969, a key moment in the LGBTQ+
rights movement. It celebrates progress towards equality, honours contributions of LGBTQ+

individuals, and acknowledges ongoing challenges. 
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Celebrating Pride Month
The importance of year-round recognition in organisations

T H E  I M P O R T A N C E  O F  Y E A R - R O U N D
R E C O G N I T I O N :

C R E A T I N G  A N  I N C L U S I V E  C U L T U R E :  Y E A R -
R O U N D  I N I T I A T I V E S  S H O W  G E N U I N E

C O M M I T M E N T  T O  C R E A T I N G  A
W E L C O M I N G  E N V I R O N M E N T  F O R  A L L

E M P L O Y E E S .

B O O S T I N G  E M P L O Y E E  E N G A G E M E N T  A N D
R E T E N T I O N :  R E G U L A R  R E C O G N I T I O N

E N H A N C E S  E M P L O Y E E S '  S E N S E  O F
B E L O N G I N G  A N D  L O Y A L T Y ,  L E A D I N G  T O
H I G H E R  E N G A G E M E N T  A N D  R E T E N T I O N .

E N C O U R A G I N G  A L L Y S H I P :  C O N T I N U O U S
R E C O G N I T I O N  O F  L G B T Q +  I S S U E S

C R E A T E S  A  C U L T U R E  W H E R E  E V E R Y O N E
F E E L S  R E S P O N S I B L E  F O R  M A I N T A I N I N G  A N

I N C L U S I V E  E N V I R O N M E N T .

E N H A N C I N G  I N N O V A T I O N  A N D
C R E A T I V I T Y :  D I V E R S E  T E A M S  B R I N G

V A R I E D  P E R S P E C T I V E S ,  D R I V I N G
I N N O V A T I O N  A N D  C O M P E T I T I V E N E S S .

P R O M O T I N G  S O C I A L  R E S P O N S I B I L I T Y :
O R G A N I S A T I O N S  P R O M O T I N G  E Q U A L I T Y
A N D  J U S T I C E  P O S I T I O N  T H E M S E L V E S  A S

L E A D E R S  I N  S O C I A L  R E S P O N S I B I L I T Y .

P R A C T I C A L  S T E P S  F O R  Y E A R - R O U N D
R E C O G N I T I O N :

I M P L E M E N T  I N C L U S I V E  P O L I C I E S :  E N S U R E
P O L I C I E S  A R E  I N C L U S I V E ,  C O V E R I N G  N O N -

D I S C R I M I N A T I O N ,  B E N E F I T S  F O R  S A M E -
S E X  P A R T N E R S ,  A N D  S U P P O R T  F O R

G E N D E R  T R A N S I T I O N .

P R O V I D E  T R A I N I N G  A N D  E D U C A T I O N :
O F F E R  R E G U L A R  S E S S I O N S  O N  L G B T Q +
I S S U E S  A N D  I N C L U S I V E  P R A C T I C E S  T O
H E L P  E M P L O Y E E S  B E C O M E  E F F E C T I V E

A L L I E S .

C E L E B R A T E  M I L E S T O N E S  A N D  E V E N T S :
A C K N O W L E D G E  S I G N I F I C A N T  L G B T Q +

E V E N T S  T H R O U G H O U T  T H E  Y E A R ,  S U C H  A S
L G B T Q +  H I S T O R Y  M O N T H  I N  O C T O B E R  O R

T R A N S G E N D E R  D A Y  O F  V I S I B I L I T Y  I N
M A R C H .

C R E A T E  S U P P O R T  N E T W O R K S :  E S T A B L I S H
E M P L O Y E E  R E S O U R C E  G R O U P S  ( E R G S )

F O R  L G B T Q +  E M P L O Y E E S  A N D  A L L I E S  T O
P R O V I D E  S U P P O R T  A N D  A D V O C A C Y .

L I S T E N  A N D  A C T :  R E G U L A R L Y  S E E K  A N D
A C T  O N  F E E D B A C K  F R O M  L G B T Q +

E M P L O Y E E S  T O  S H O W  T H A T  T H E I R  I N P U T
I S  V A L U E D  A N D  D R I V E  C O N T I N U O U S

I M P R O V E M E N T .

P r i d e  M o n t h  i s  a n  i m p o r t a n t  o p p o r t u n i t y  t o  s u p p o r t  t h e  L G B T Q +
c o m m u n i t y ,  b u t  t h i s  s u p p o r t  s h o u l d  b e  v i s i b l e  y e a r - r o u n d .  I

e n c o u r a g e  a l l  o r g a n i s a t i o n s  t o  t a k e  m e a n i n g f u l  s t e p s  t o w a r d s
c r e a t i n g  a  w o r k p l a c e  w h e r e  e v e r y o n e  c a n  t h r i v e ,  m a k i n g

i n c l u s i v i t y  a  y e a r - r o u n d  c o m m i t m e n t .


