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1.2

1.3

1.4

1.5

1.6

ARTICLE 1 - PREAMBLE

This Agreement is entered into by and between the Hillsborough County Board of County Commissioners,
herein referred to as the Employer, and the Hillsborough County Florida Employees, Local 167, AFSCME,
AFL-CIO, herein referred to as the Union.

The intent and purpose of this Bargaining Agreement is to promote and maintain mutual harmonious
relations between the parties hereto; to provide an orderly and peaceful means for resolving differences
which may arise concerning the interpretation or application of this Agreement; and to set forth the entire
agreement between the parties concerning wages, hours, and terms and conditions of employment.

The Union recognizes that the Employer is engaged in furnishing essential public services which vitally
affect the health, safety, comfort and well-being of the public and their best interest will be served by the

assurance of orderly, efficient and uninterrupted operations to the public at all times.

The Employer recognizes Employees assist in providing essential public services which vitally affect the
health, safety, comfort and well-being of the public.

All references in this contract to Employees shall be gender neutral.

All references in this contract to "Department"” are used for convenience only and shall also apply to
"Office" or other operational unit.
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2.1

2.2

ARTICLE 2 — RECOGNITION

The Employer hereby recognizes the Union as the exclusive collective bargaining representative for all
matters affecting wages, hours and terms and conditions of employment as provided in Chapter 447,
Florida Statutes, for those Employees in the Bargaining Unit as certified by the Public Employees Relations
Commission (PERC), in its certification number 608 issued May 31, 1983, as clarified by its Order Number
97E-187 issued July 24, 1997 which includes all the classifications listed in Appendix A of this Agreement.

The Employer and Union agree to meet to discuss the re-titling of classifications and the creation of new

classifications. The Employer and Union agree to work toward a "Unit Clarification" petition to the Public
Employee Relations Commission (PERC) as necessary.
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3.1

ARTICLE 3 - NON-DISCRIMINATION

The Employer and the Union agree not to discriminate against any Employee for their legal activity on
behalf of the Employer or any Union, or for their membership or non-membership in any Union.
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4.1

4.2

ARTICLE 4 - REPRESENTATIVES OF THE PARTIES

The Employer agrees to deal only with the authorized Union representatives who are designated for the
purpose of collective bargaining with respect to wages, hours and terms and conditions of employment.
The Union shall provide the Employer the names of designated representatives upon ratification of this
Agreement by both parties, and upon designation or replacement thereafter.

The Union agrees to deal only with the County Administrator, or designated representative, in matters
affecting the interpretation, application or administration of this Agreement, and that they will not seek to
involve the County's elected officials in such matters. The Employer shall provide the Union the names of
designated representatives for the purposes of ongoing contract administration upon ratification of this
Agreement by both parties, and upon designation or replacement thereafter.
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5.1

5.2

5.3

5.4

5.5

ARTICLE 5 - MANAGEMENT RIGHTS

The Employer reserves all rights, powers, and authority customarily exercised by management, except as
otherwise specifically delegated or modified by express provisions of this Agreement.

In addition, the Union recognizes the sole and exclusive rights, powers, and authority of the Employer to
the following: to set the standards of service to be offered the public; to manage its Employees; to hire,
promote, evaluate, transfer, schedule, assign and retain Employees; to suspend, demote, discharge or take
other disciplinary action against Employees for just cause; to relieve Employees from duty because of lack
of work, funds, or other legitimate reasons; to maintain the efficiency of its operations; to determine the
duties and minimum training qualifications to be included in each job classification; to expand, reduce,
abolish, combine, or create any job, job classification, Department, or operation for business purposes; to
determine the amount and type of equipment to be used; to control and regulate the use of all its
equipment and other property; to establish and require Employees to observe all its rules and regulations;
to evaluate Employee performance and to determine internal security practices; to schedule the hours and
days to be worked on each job and each shift; to discontinue, transfer, subcontract all or any part of its
operations; and to introduce new, different, or improved work methods and means.

In interpreting this Agreement, there shall be absolute and complete regard for the right of the Employer
to determine unilaterally the purpose of the Departments impacted by this Agreement, and to set the
standards of services to be offered to the public.

If the County proposes any changes to current working conditions that are defined as mandatory subjects
of bargaining, the County will notify the Union and the Union may request a meeting an provide input to
these changes.

Except as otherwise noted in the collective bargaining agreement, the County will notify the Union of any
changes to mandatory subjects of bargaining that the Labor Relations section of Human Resources is aware
of. The Union will have fourteen calendar days to request a meeting to discuss and provide input to the
changes prior to implementation.
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6.1

6.2

6.3

6.4

ARTICLE 6 - NO STRIKE

The Union agrees that there shall be no strike or strikes, slowdowns, or picketing in furtherance of a work
stoppage, any cessation of work of any kind or degree whatsoever, curtailment of work, or restriction of
performance of duties, or any other interference or stoppage, total or partial, for any reason whatsoever,
such reasons including, but not limited to, alleged violations of this Agreement by the Employer.

The Union will not authorize, approve, finance, aid, condone or in any other manner support any strike or
any picketing of the Employer or customer facilities or premises in respect to any controversy, disputes, or
grievances, and the Union will take immediate steps to end any work stoppages, picketing, strikes,
slowdowns, or suspensions of work.

In addition to any of the legal rights to which the Employer is entitled, the Employer shall have the right
to: discipline up to and including discharge any Employee who instigates, participates in, or gives leadership
to, any activity prohibited in 6.1, at the sole discretion of the Employer. Allowing Employees to work or
return to work shall not be considered condonation of their activity in violation of this Article.

Employees who fail or refuse to perform the regular duties of their job because of a strike, boycott, or
picket line, upon the Employer's premises or at any other place, shall be subject to discipline or discharge
at the discretion of the Employer, and such shall be a violation of this Article, regardless of which labor
organization is conducting the strike, picketing, or labor dispute.
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7.1

7.2

7.3

7.4

7.5

ARTICLE 7 - DRUG FREE WORKPLACE

It is recognized that Employees are the organization's most important resource and that the efficient
functioning of the organization is directly related to the individual performance of each and every
Employee, that Employee alcohol and/or drug abuse can seriously impact the effective delivery of County
services and the health, safety, and welfare of Employees and the public.

Therefore, the County has established a Drug Free Workplace policy in accordance with applicable laws.
The purpose of this policy is to provide a healthy, safe, and secure work environment for all Employees.

The Union agrees to comply with the County's Drug Free Workplace Policy.

It is agreed that the policy and/or procedures may be changed in order for the County to comply with
statutory requirements. The county will provide notice to the Union.

If the County proposes any change to this policy other than in 7.4 above, the County will notify the Union
and the Union may request a meeting to discuss and provide input to these changes.
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8.1

8.2

8.3

8.4

8.5

8.6

ARTICLE 8 - UNION ACTIVITY

Human Resources will approve the Union's request for a maximum of three (3) Employees to participate
in labor negotiations, to include reasonable travel time from the work location to the table and return to
the work location. Reasonable travel time is defined to anticipate arrival at the negotiation location
approximately ¥ hour before the start time of negotiations. County vehicles if available may be utilized for
the purpose of attending table negotiations.

Prior to the commencement of table negotiations, the Union shall provide to the County the names of their
bargaining team. During the course of table negotiations either party may, upon proper notification,
substitute Employees who participate in table negotiations. Such substitution shall not be affected in such
a manner as to disrupt the continuity of the negotiating process. The Employer will liaise with Departments
in scheduling attendance at table negotiations.

The Employer shall allow the Union to furnish a bulletin board 3' x 3' in size at each permanent work
location which shall be erected by the Employer, in non-public access areas for the use of the Union. The
bulletin board supplied by the Union must meet the Employer's specifications. All materials to be posted
on such boards shall, prior to posting, be signed by an official Union representative and a copy furnished
to the Director of Human Resources, or their designee. In any event, bulletin board notices shall be
restricted to: (a) Notices of Union elections; (b) Notices of Union appointments and results of Union
elections; (c) Notices of Union meetings; and (d) Other notices concerning Union affairs. In any event,
materials to be posted shall not be political, libelous, or scurrilous in nature. The Union may post the names
of the official Union representatives and a copy of the current collective bargaining agreement on Union
bulletin boards.

To the extent provided by law, the Employer shall provide the Union with a copy of a document which
captures the following information for each Employee: name, current address, benefits date and current
job classification. This document will be provided to the Union twice a year upon request.

a. The Employer shall furnish the Union with a list of all written rules and policies pertaining to the
Employees covered under this Agreement. In the event a rule or policy is amended/modified, or a new
rule of policy is implemented, the Employer shall provide the Union with notice of such change. Prior
to implementation of any affected rules or policies as described herein, the Employer shall provide the
Union with an opportunity to discuss said policy.

b. The Employer shall provide the Union with a copy of all material routinely or regularly distributed to
Employees covered under this Agreement.

The Employer agrees to provide time off "without pay" for two (2) Employees/Union representatives to
attend the national AFSCME convention and AFSCME 79 convention. Employee representatives will be
permitted to use annual leave for these conventions. The Employer will be notified of the dates at least
thirty (30) days prior to the convention.

In addition to any other time off set forth in this agreement for Union related matters, the Employer agrees
upon the first month after ratification to provide 75 hours per month, as designated by the Union for
Employee(s) to be off from their regularly assigned duties. Any remaining hours per month shall be rolled
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8.7

over to the following month for each month remaining in the Fiscal Year. However, at the end of each Fiscal
Year, the amount of time accumulated by the Union will be reset to zero. This time shall be used for labor
negotiations, the resolution of Employee/management disputes, and all other labor relations matters with
the County.

Any time used by the designated Employee shall not be considered in the calculation of overtime. Leave
time under this agreement for Union-related matters shall not be used for political activities for or on
behalf of the Union or others.
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9.1

9.2

9.3

9.4

9.5

9.6

9.7

ARTICLE 9 - UNION STEWARDS & REPRESENTATION

The Union may designate up to 12 shop stewards as follows:

No more than three from Water Resources (and not from the same geographic work location)

b. No more than three from Engineering and Operations (and not from the same geographic work
location)

c. The remaining six stewards will be capped at one per other department at the Union's selection unless

the Employer and Union mutually agree to increase the cap under this subsection.

Q

It is understood that no Employee will be recognized as a Union shop steward until the Union has notified
the Employer in writing of the Employee's Department, job title and work location. It shall be the
responsibility of the Union to keep the list current, and to inform the Labor Relations Manager in writing
as to any changes made regarding such individuals. Designated shop stewards will be eligible to participate
in representational duties.

Neither shop stewards nor Employees shall leave their posts or workstations for the purpose of
investigating, presenting, handling, or settling grievances without the express permission of their
supervisor. In addition to the time provided to Union representatives in article 8.6, the Employer will grant
necessary and reasonable time off with pay to a shop steward who is the designated AFSCME grievance
representative who must necessarily be present for direct participation in a grievance adjustment meeting
which is scheduled during work time. However, this time shall not be considered in the calculation of
overtime. The Employee may claim mileage to attend meetings pursuant to this section of the contract, if
appropriate, or to utilize a County vehicle if available.

Shop stewards shall not contact any Employee or other person concerning grievance matters or Union
business during either the working hours of the shop steward or the working hours of any the Employee
sought to be contacted without the express prior permission of the appropriate Department Director, or
designee. Such permission shall not be unreasonably denied and once granted, arrangements shall be
made for such contact to take place during working hours. The Employer will notify the Union in writing as
to the Department Director, or designee, by name for the purpose of this article. The Employer shall keep
this list current.

Not more than one designated shop steward or a Union officer will be approved to attend a grievance or
pre-disciplinary hearing in a work pay status.

The President of Local 167 shall be entitled to be present at all Step 3 and/or higher grievance meetings.
But, in no event shall the President's presence delay this meeting more than five (5) working days.

The duties of the shop steward will not interfere with the orderly operations of Departments.

This article does not apply to arbitration proceedings.
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10.1

10.2

10.3

10.4

ARTICLE 10 - LABOR-MANAGEMENT COMMITTEE

During the term of this contract, upon request of either party, representatives of the Union and
management will meet periodically but not more than every other month for the purpose of reviewing and
discussing the common interests in establishing and maintaining labor-management cooperation.
Collective bargaining and changes to the contract will not be a subject for discussion at Labor-Management
Committee meetings.

The Union will be authorized three (3) Employees on work/pay status, to participate in Labor -Management
Committee meetings. However, if the agenda for the Labor-Management meeting requires more
representation by Union representatives, the Union may designate three (3) additional representatives for
the applicable agenda item in a work/pay status. This authorization is for the time of the Labor
Management Meeting, plus reasonable travel time from work to the meeting and return. In the event that
the issues requiring discussion are County-wide in nature, a labore management meeting will be directed
to the County Administrator, or designee.

County vehicles may be utilized for the purpose of attending Labor-Management meetings, if available.

The sole function of the Labor-Management Committee shall be to discuss general matters pertaining to
labor relations. The committee shall not engage in collective bargaining or resolution of grievances.
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ARTICLE 11 — (This Article intentionally left blank)

11.1  This article intentionally left blank.

pg. 15




12.1

12.2

12.3

12.4

12.5

12.6

12.7

ARTICLE 12 — SENIORITY

Seniority is defined as the date from which an Employee has continuous, unbroken service with the
Employer. This date adjusted under the following circumstances:

In case of disciplinary absence (suspension, regardless of the number of days in non-pay status, the
seniority date is adjusted by the length of the unpaid absence).

In case of non-disciplinary absence without pay, the seniority date is changed to the extent permitted by
law and only if the absence is for 30 calendar or more days, including time granted and used through
authorized Sick Leave Bank programs, the Short-Term Disability Program, or the Long-Term Disability
Program. If the Employee supplements Short-Term or Long-Term Disability with accumulated hours of
annual or sick leave to prevent a loss of income, then the seniority date is not adjusted until the Employee
stops supplementing for 30 or more calendar days. It is then adjusted by the full number of consecutive
days absent beginning from the day the Employee stops supplementing.

The seniority date is not adjusted as a result of a Workers' Compensation leave of absence or an approved
leave of absence for military duty, regardless of the length of that absence.

Department work units shall maintain a current roster based on seniority. The seniority roster shall be
posted on the Employee bulletin board for the work unit.

Upon request by the Union President, the Employer shall provide an updated seniority list which is the
adjusted date of hire based on the definition of seniority set forth herein.

For the purposes of seniority, when two or more Employees have the same date of hire, the Employee with
the lowest Employee identification number shall be considered more senior.
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13.1

13.2

13.3

134

13.5

13.6

ARTICLE 13 - ECONOMIC PROVISIONS

GENERAL: Pay range adjustments, market equity adjustments, wage adjustments, one-time lump sum
payments and performance (merit) increases shall not continue after the expiration of this contract.

MERIT INCREASE FY24: Effective the first pay period starting on January 14, 2024, Employees will receive a
merit increase to their base salary of 3.00% up to the maximum of the pay range.

MERIT INCREASE FY25: Effective the first pay period starting on January 12, 2025, Employees will receive a
merit increase to their base salary of 3.00% up to the maximum of the pay range.

MERIT INCREASE ELIGIBILITY CRITERIA: To be eligible for the merit increase identified in 13.2-13.3,
Employees must meet the following criteria: (1) have been employed with the County Administrator since
June 1, 2023 for the FY24 merit increase and June 1, 2024 for the FY25 merit; and (2) must have a
performance review of Meets Expectations or higher on their end of term performance evaluation, or
equivalent in the event the performance rating scale is revised, or most recent evaluation if no end of term
evaluation exists; and (3) Not have received a disciplinary suspension or disciplinary demotion in the fiscal
year prior to which the increase applies. Employees who are currently enrolled in either the Drug Free
Workplace program or a Performance Improvement Program will not be eligible to receive the increase.
Upon the successful completion of the program, the Employee will receive the wage adjustment at the
time of completion of the program and it will not be retroactive.

GRIEVANCE PROCESS FOR MERIT INCREASES: The Union or Employee may not utilize the grievance
procedure set forth in Article 35 to grieve merit increases; the process below will apply. An Employee may
request a review of their performance evaluation by the Union. The Union will determine if the
Performance Evaluation needs to be reevaluated for adjustment. If the Union determines that the rating
score should be reviewed, the Employee or the Union will submit a letter of explanation along with
supporting documentation to the Human Resources Director or designee within 30 calendar days of the
issuance of the Performance Evaluation. A mutually agreed upon representative from Human
Resources/Management will meet with the Employee or Union representative to review the information
provided and discuss the merit of the claim. If a representative of Human Resources/Management cannot
be mutually selected, then the Union can immediately forward the grievance to Arbitration. After the
meeting with the County, the County will inform the Union of its decision in writing within 30 calendar days
upon receipt. If the Union is not satisfied with the response of the County the parties were unable to
mutually select a representative for the grievance meeting, the Union may directly file for Arbitration as
set forth in Article 35.8. However, in these cases, the Arbitrator will be limited in their review (i.e. - the
rating in the performance evaluation). In order to prevail, and have Arbitrator adjust the rating score, the
Union must show that the County acted arbitrarily and capricious without any rational basis.

COST OF LIVING INCREASE FY24: Effective the first pay period starting on July 14, 2024, Employees hired

on or before July 1, 2023 will receive a two percent 2.00% increase to their base salary up to the maximum
of the pay range.
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13.7

13.8

COST OF LIVING INCREASE FY25: Effective the first full pay period starting on July 13, 2025, Employees
hired on or before July 1, 2024 will receive a two percent 2.00% increase to their base salary up to the
maximum of the pay range.

MARKET EQUITY AND PAY COMPRESSION ADJUSTMENT: Effective the first pay period starting on October
8, 2023, the County shall implement the Human Resources Market Equity Report (Appendix F) which will
provide for wage increases and pay range adjustments.

Also, in an effort to address compression within the bargaining unit, the County will provide a one-time
pay adjustment effective first full pay period starting on September 8, 2024 as follows: (1) Employees with
one year to seven years of service will receive a one percent (1%) increase to their base salary, (2)
Employees with eight years of service to eleven years of service will receive a two-and-one-half percent (2
% %) increase to their base salary, and (3) Employees with twelve or more years of service will receive a
three-and-one-half percent (3 %2 %) increase to their base salary. Years of service is determined by date of
hire.
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14.1

14.2

14.3

14.4

ARTICLE 14 - HOURS OF WORK AND OVERTIME

Overtime shall be defined as any required hours of employment exceeding those regularly scheduled
during a normal workweek. The normal workweek for each full-time Employee is forty (40) hours during a
seven (7) day period. Any additional hours worked will be designated as overtime as provided by the terms
of the Fair Labor Standards Act.

OVERTIME ALLOCATION - Overtime will be required in situations as defined herein when identified by the
Department head or that person's designated representative.

When an established post of duty must be covered 24 hours a day, and the Employee scheduled to
cover that post on a given shift does not report for duty.

When there is danger to life, health, or well-being of the public or Employees, or where danger to
property is imminent.

The direct or indirect statutory responsibilities prescribed for the agency cannot be accomplished
without overtime work.

OVERTIME ROTATION

Overtime assignments will be rotated on a voluntary basis equally among personnel in the particular
work group involved, if practicable, based on an alphabetically sequenced roster. If overtime is still
needed, the department will then offer the overtime to the appropriate classification on a County-wide
basis in the same manner as described above. If there is still a need for overtime, at this point overtime
will be mandatory. Overtime rotation lists will be provided to the Union upon request to the
department director, with the Labor and Employee Relations Manager copied. Such list will be supplied
in a reasonable time frame.

In cases where overtime is necessary in order to complete a work assignment already in progress, the
opportunity for overtime will normally be offered first to the Employees who have been working on
that assignment during the immediately preceding work shift. If deemed necessary, personnel
currently on duty may be required to complete the project.

The parties understand that work situations may arise which requires that specific individuals who
possess certain skills or are familiar with a particular work site be offered overtime due to the nature
of the assignment. As much advance notice as is reasonably possible shall be given prior to an overtime
assignment.

MEAL PERIODS - Personnel shall be granted a break during each shift for the purpose of meals. The time
of the meal period as well as the duration shall be dictated by business necessity. Should the Employee
leave the work site, the mealtime shall start at the time of departure.

Employees may be authorized to utilize County vehicles for this period provided they receive prior
approval from their supervisor, they remain near their assigned post or workstation, they promptly
report back to work at the required time and they were not given prior notice to bring a lunch. The
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14.5

County will not be required to provide vehicles for lunch transportation which otherwise would not be
available. In exercising the prerogative to leave the work site for the meal period, all County policies
and rules will be applicable.

b. If the meal period is interrupted for business necessity, the Employee will be paid for all time actually
worked, or the meal period will be extended by the equivalent amount of time as the interruption.

BREAK PERIODS - Personnel shall be granted one break period of fifteen minutes duration during each half
of a workday that is ten (10) hours duration or less. Employees scheduled to a shift of more than ten (10)
hours shall be granted one break period of fifteen minutes duration for each four (4) hour period worked.
Break periods are granted, provided that:

a. The time of the break is approved by the supervisor.

b. The granting of the break does not adversely affect or interfere with the operation of the County or
service to the public.
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15.1

15.2

15.3

ARTICLE 15 - COMPENSATORY TIME

Compensatory time may be authorized to provide Employees with paid time off in lieu of payment for
previous overtime worked.

Compensatory time may be earned and accrued by mutual agreement of the Employee and Employer at
the rate of one-and-one-half (1) hours for each hour worked in excess of forty (40) hours in one (1) standard
seven (7) day pay-week. This time may not be directed by the Employer to avoid the obligation to pay for
overtime worked, nor may it be demanded by the Employee as a condition of working the overtime.

Compensatory time will be administered in accordance with the following provisions:

a. Compensatory time accrual in lieu of monetary payment for overtime worked will be mutually agreed
between the Employee and the supervisor prior to the overtime being performed.

b. The maximum compensatory time accrual balance is 240 hours. This accrual balance will be tracked by
the Employee and the Employer.

c. The Employee has the responsibility to request use of accrued compensatory time prior to its' payment
deadline, and the Employer has the responsibility to ensure payment of unused compensatory time at
the payment deadline.

d. The maximum period of time that compensatory hours earned can be carried forward is six (6) standard
Employer payroll periods (the payment deadline) after the standard Employer payroll period in which
it is accrued by mutual agreement. If the hours accrued are not utilized (i.e., paid time off utilized in
lieu of payment) within six (6) standard Employer payroll periods after the standard Employer payroll
period in which it is accrued, the Employer will pay out the compensatory hours at the Employee's
overtime rate at the time of payment.

e. Compensatory time may be utilized, in increments of not less than fifteen (15) minutes, upon mutual
agreement between the Employee and the Employer. Authorization for utilization will be based upon
the anticipated operational necessities on the dates/times requested by the Employee.

f. Due to a change in circumstances Employees may request a pay-out of the full, or any part of, the
compensatory time balance. The Employee's written request for a pay-out will be submitted to the
appropriate supervisor/manager. Requests for payment of compensatory accruals will be processed on
a normal payroll reporting schedule basis.

g. Paid time off in lieu of payment for previous overtime worked will occur in the Department that it is
earned. Compensatory time accruals shall be zeroed by monetary payment, at the Employee's overtime
rate at the time of payment, upon transfer of the Employee from one Department to another. The
Employee, upon reporting to the gaining Department, may again commence to accrue compensatory
time under the provisions of this article.
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h. Compensatory accruals represent wages that are owed to an Employee, and as such will be paid out in
full at the end of the employment relationship, regardless of the reason.
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16.1

16.2

ARTICLE 16 — ATTENDANCE AWARD PROGRAM

ATTENDANCE AWARD PROGRAM: This section is in effect only for Employees who elected to remain in Sick
Plan A.

The Attendance Award Program permits Employees to convert a portion of unused sick leave to annual
leave under circumstances specified in this article.

a. The Employer may elect to adhere to a calendar year, a fiscal year, or a year based upon this individual
Employee's Benefits Date, provided all Employees of that Employer are allowed to request conversion
based upon equivalent twelve-month periods.

b. Maximum annual conversion for Employees regularly scheduled to work forty ( 40) hours per week
shall be 32 hours. For Sick Plan A Employees: One-third of annual sick leave accruals.

c. For reduced-hour Employees the maximum shall be in the ratio that the Employee's regularly
scheduled hours are to forty (40) hours per week. (i.e., 24 hours maximum conversion for an Employee
regularly scheduled to work 30 hours per week).

d. Any sick leave used during the year shall reduce the number of convertible hours on an hour-for-hour
basis. For illustrative purposes only (based on 40 hours per week):

SICK LEAVE USED CONVERTIBLE HOURS
0 32
8 24
16 16
24 8
32 0

e. NOTE: Sick leave usage may include any number of hours or hourly increments and will reduce
convertible hours accordingly.

f. Conversion of the difference between the number of hours of sick leave used during the year and the
maximum convertible hours during that year shall normally be automatic, except that provisions shall
be made by the Employer to allow individuals who do not desire conversion to retain the unused sick
leave in the sick leave account.

g. No conversions shall be made for a period of less than twelve months except for a transfer of an
individual from the jurisdiction of one Employer to another where a different annual cycle is in use. In
such circumstance, the losing Employer may consider conversion based upon sick leave usage from the
last preceding conversion date to the date of transfer, and the gaining authority may grant conversion
at the next regular conversion date even though that date is less than twelve months after transfer.
With the approval of the Department director or their designee, the supervisor in charge shall have the
authority to send a sick or incapacitated Employee home, or to a County physician with approval of
Human Resources whether or not the Employee desires to remain on duty, and without their
concurrence.

h. Compensatory accruals represent wages that are owed to an Employee, and as such will be paid out in
full at the end of the employment relationship, regardless of the reason.
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17.1

17.2

17.3

17.4

17.5

17.6

17.7

17.8

ARTICLE 17 - OUT OF TITLE WORK

To assure the orderly continuation of services when a temporary position vacancy occurs, the County may
need to place an Employee in a position that is a higher classification on a temporary basis and this
placement shall be considered in "acting status". However, an Employee who is assigned additional work
on a temporary or permanent basis that is related to, or within, the Employee's current classification shall
not be considered in "acting status."” Only Employees in "acting status" shall be entitled to Out of Title Pay.

Employees shall not be considered to be in an "acting status" solely on the basis of the absence of the
regular Employee in the higher classification; but rather, must have been officially designated as in "acting
status" by the Section Manager/Department Director.

Out of Title pay shall consist of a seven percent (7%) increase in hourly pay. Upon completion of the
Employee's standard Workday in "acting status", an Employee shall receive Out of Title pay retroactive to
the first (1°') hour in which such job functions were officially assigned and performed.

Out of Title pay shall be paid until the Employee returns to the original position. The Employee's overtime
rate while in "acting status" shall be computed at the Out of Title rate of pay.

An Employee officially assigned to "acting status" will be expected to perform the responsibilities and
duties of the position as directed by the Section Manager/Department Director during the duration of such
assignment. Only Employees deemed qualified by the Section Manager/Department Director will be
selected. Employees will not be allowed to perform work for which they are not appropriately certified or
licensed.

The selection of an Employee for "acting status" shall normally be made from within the same work section
in which the vacancy occurs and shall be at the discretion of the Section Manager/Department Director.

If an employee has a reason to believe they are misclassified, based upon a significant change in their job
duties and responsibilities, then the employee may apply for a review of their classification, in writing, to
their Department Director.

The Department Director will review the request and determine whether a reclassification study by Human

Resources is needed. The process outlined in 17.7 and 17.8 is not grievable under the grievance arbitration
article (Article 35).
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18.1

18.2

18.3

18.4

18.5

ARTICLE 18 - STAND-BY/CALL-BACK

When in the best interest of the citizens or other parties served by the Employer, personnel may be
required to accept stand-by assignments. As far as practicable and without reducing efficiency of work
performance, opportunities to work standby shall be distributed as equitably as possible to those
Employees covered by this Agreement who are qualified to perform the specified work required.

Personnel on stand-by status are required to maintain a state of readiness to work during hours which are
not routinely scheduled as regular or overtime working hours. Such personnel shall be compensated at the
rate of one hour of pay at the regular rate for each eight-hour period of such availability. Fractional periods
of stand-by duty shall be compensated proportionately. The stand-by rate will increase to one and one
half (1.5) hours for each eight-hour period, and this increase will be effective the first full pay period 90
days after ratification or the first full pay period in February 2024, whichever is later.

Personnel called from stand-by status for the performance of a specified job shall be compensated for all
such time actually worked starting when the Employee acknowledges the call-back via phone and ends
when the Employee notifies the call out service (Base One) that the specified job has ended and they are
ready for another call. A minimum of three hours will be paid per call-out as outlined herein. If
management calls the employee back within 15 minutes of the initial call to cancel the callback, then the
Employee will be paid for the actual time worked but will not receive the three hours of call-back pay.
However, if management canceled the call-back 15 minutes after the initial call, then the Employee will
still be entitled to call-back pay. Total paid hours shall not exceed actual elapsed hours during the stand-
by period.

Compensation for call-back shall be considered separate and distinct from that authorized for stand-by
and shall be included in total hours worked when determining eligibility for payment of overtime at
premium rates.

Rest Hours: When an Employee has worked a call-out and is scheduled to report for their regularly
scheduled shift in the same day, the Employee has the option of using accrued leave as rest hours, or make
up unpaid rest hours by flexing their schedule during the workweek (i.e., missed hours can be made up
within the same workweek). Rest hours will not exceed three hours into the Employee's regularly
scheduled shift.
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19.1

19.2

19.3

19.4

ARTICLE 19 - SHIFT DIFFERENTIAL

Employees will receive a shift differential of 5% for their assigned shift between 5:00 p.m. and 11:00 p.m.
and 7% for shifts between 11:00 p.m. and 7:00 a.m. Starting from October 1, 2024, the shift differential for
shifts between 5:00 p.m. and 11:00 p.m. will be adjusted to 6%.

Public Works employees who are assigned to four, ten-hour shifts, will not be eligible for shift differential.

The Employer and the Union agree that an Employee requested change to their start and/or stop time of
the workday (the shift) does not constitute "a shift set at the Employer's discretion." Therefore, the
Employer and the Union agree that if a change in shift schedule is requested by an Employee, and the
Employer, in its sole discretion, can accommodate such a request, the Employee who has made such a
request will not be paid the shift differential set forth herein. Employees will utilize Appendix E for the
submission of such requests.

Shift differential will be paid for project work requiring a change in Employees working hours if the project's
duration is expected to exceed two (2) weeks. Shift differential will not be paid for emergencies or declared
disasters of less than two (2) weeks duration.

Management shall determine if there is a shift opening and determine the qualifications for said opening.
Once this determination has been made and if management determines that the skill set of qualified
candidates are equal, then management will offer the shift opening to the Employee with the most
seniority. If the Employee with the most seniority declines the shift, then the next Employee with the most
seniority shall be offered the opening.
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20.1

20.2

ARTICLE 20 — BENEFITS

DEFERRED COMPENSATION: Each pay period the Employer will contribute 1.0% of the Employee's salary
to an existing Employer Deferred Compensation program for Employees in Sick Leave Plan B. Employees in
Sick Leave Plan B who do not have a Deferred Compensation account must initiate an account before
contributions can begin, and contributions will be effective on the date the account was opened. All
Employees (Sick Plan A and Sick Plan B) may contribute a portion of their own salary to an Employer
Deferred Compensation program on a pree tax basis subject to current Internal Revenue Service
limitations. The Employer and the Union may mutually agree to reopen negotiations on Deferred
Compensation contributions. Any such negotiation provided for in this paragraph shall not be subject to
the grievance procedure. Sick Plan A members will also become eligible to receive deferred compensation
contributions in alignment with this section provided that they have converted from Sick Plan A to PTO.

INSURANCE:

a. At all times, the Employer shall provide the same Group Insurance Plans (i.e., Health, Dental, Life,
Wellness, Vision, Flexible Spending Accounts) (hereinafter collectively referred to as "Group Insurance
Benefits") to the Employees in this bargaining unit as is provided to the rest of the Employees under
the Hillsborough County Administrator who are not covered by a collective bargaining agreement. In
the event that Health Benefits are modified or changed with respect to those Employees not covered
by a collective bargaining agreement, these same modifications or changes shall also apply at the same
time to Employees in this bargaining unit.

b. At alltimes, the Employer shall contribute the same amount towards the total premium cost for Group
Insurance Benefits to the Employees in this bargaining unit that is contributed by the Employer to the
rest of the Employees under the Hillsborough County Administrator who are not covered by a collective
bargaining agreement. The remaining amount of the total premium cost for Group Insurance Benefits
not otherwise paid by the Employer shall be the responsibility of the Employee for payment. In the
event that the amount contributed by the Employer, or the amount paid by Employees not covered by
a collective bargaining agreement towards the total premium cost for Group Insurance Benefits is
modified or changed, these same modifications or changes shall also apply at the same time to
Employees in this bargaining unit.

c. Group Health Plan issues are an appropriate subject for labor-management and the Union may request
a labor-management meeting with the Human Resources Director, or designee, to discuss these issues.

d. Two (2) Employees from different work units as designated by the Union will be allowed to attend the

Insurance Committee Meetings (on Employer time) to observe and ask questions. These Employees
will not have any voting rights.
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20.3

CAFETERIA BENEFIT:

At all times, the Employer shall provide the same Cafeteria Benefit to the Employees in this bargaining unit
as is provided to the rest of the Employees under the Hillsborough County Administrator who are not
covered by a collective bargaining agreement. In the event that the Cafeteria Benefit is modified or
changed with respect to those Employees not covered by a collective bargaining agreement, these same
modifications or changes shall also apply at the same time to Employees in this bargaining unit. Employees
will select from the following options offered by the Employer in accordance with the Employer's Section
125 Cafeteria Plan.

a. Pre-Tax Benefits
Group Health Plan
Dental Insurance
Vision
Flexible Spending Account

b. After Tax Benefits
Life Insurance
Long Term Disability (See Article 25.1.A.4.)
Cash
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21.1

ARTICLE 21 - RETIREE HEALTH INSURANCE STIPEND

The Employer agrees to provide to each Employee upon retirement, a monthly Retirement Healthcare
Subsidy, administered in accordance with program guidelines approved by the Hillsborough County Board
of County Commissioners. Retirement is defined as termination of employment from active service for the
purpose of receiving a monthly Florida Retirement System (FRS) benefit. Participants in the FRS Delayed
Retirement Option Program (DROP) shall not receive the subsidy until DROP participation is completed.
The monthly subsidy provided will be equal to $5.00 per year of service with participating Hillsborough
County Employers, up to a maximum of $150.00 per month. Stipends are payable commencing the first of
the month in which a retiree reaches age 62. Eligibility for the stipend ceases:

a. The beginning of the month in which the retiree becomes eligible for Medicare or its' successor, or
b. With the last payment in the month prior to the month in which a retiree reaches age 65, or

c. Upon the retiree's death.
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22.1

22.2

22.3

22.4

22.5

ARTICLE 22 - WORKER'S COMPENSATION

An Employee who is temporarily disabled in the line of duty shall be placed immediately on Workers'
Compensation without a waiting period.

An Employee who is placed on Workers' Compensation will be paid their full wages by the County for time
lost through the first seven (7) calendar days of their disability leave.

In the event the Employee's absence exceeds seven (7) calendar days, which qualifies the Employee for
Workers' Compensation pay, the County will proceed to process and administer that Employee's claim
based on established standards as set forth by the State of Florida Division of Workers' Compensation.

An Employee who incurs damage to dentures, eyeglasses, prosthetic devices, or artificial limbs will be
compensated for this damage under the provisions of the Florida Workers' Compensation Act, provided
such damage is the result of an accident which occurred in the normal course of employment.

MODIFIED DUTY: An Employee injured in the line of duty which prohibits the performance of the

Employee's regularly assigned duties may be placed in a modified duty assignment.

a. Many on the job injuries may prohibit the performance of regularly assigned duties, however, there
may be other duties that such Employees may be able to perform. Provided that the County physician
states that a modified duty assignment is acceptable and modified duty work is available, the Employee
will be assigned modified duty in accordance with their physical restrictions.

a. If any Employee refuses modified duty, worker's compensation benefits may be denied in accordance
with Florida law.
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23.1

23.2

23.3

23.4

23.5

ARTICLE 23 - HOLIDAYS

All permanent, full-time Employees shall be granted one hundred and four (104) hours of paid holiday time
annually. The Employer shall grant the same Holiday Schedule, comprised of the same federal and local
holidays, to Unit Employees as is granted to other County Employees.

When the holiday is observed, the Employee is paid at the regular rate for the number of hours, which
would otherwise have been regularly scheduled. No payment for holidays is authorized unless the
Employee was in paid status (e.g. - present for work, or on authorized sick or vacation leave) on the
regularly scheduled workday immediately preceding or immediately following the holiday.

If the Employee is required to work on an authorized holiday, another day may be substituted as a paid
holiday by the Department Director or their designee only after reasonably considering the Employee's
preferences for the day substituted. If another day is not substituted for a holiday worked, the Employee
will be paid at the regular rate for the hours normally worked in addition to being paid for hours actually
worked, or at the appropriate overtime rate if the total hours paid for work, vacation, sick and holiday time
for the work week exceeds that authorized for the appropriate overtime category.

The following shall be paid holidays for all eligible Employees:

New Year's January

Martin Luther King, Jr. Day January

Memorial Day May

Juneteenth June
Independence Day July

Labor Day September
Veterans Day November
Thanksgiving November - Thursday
Thanksgiving November - Friday
Christmas December
Christmas December
Floating Holiday Employee’s Choice
Floating Holiday Employee’s Choice

Floating Holiday must be used by the 26th pay period of each calendar year.
In the event that the Holiday schedule is modified or changed with respect to those Employees not covered

by a collective bargaining, these same modifications or changes shall also apply at the same time to
Employees in this bargaining unit.
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ARTICLE 24 — ANNUAL (VACATION) LEAVE

This article is in effect only for those Employees who elected to remain in Sick Plan A. All other see PTO Article.

24.1

24.2

24.3

24.4

24.5

24.6

24.7

24.8

No Employee shall be considered eligible for vacation with pay until they have satisfactorily completed the
period of probation following original employment or following a break in service.

The time at which such vacations are granted shall be at the discretion of the Department director and
shall not be unreasonably denied.

Three hundred twenty (320) hours of vacation time may be accrued for use during the period of active
employment. Maximum accrual of annual leave is 320 hours. Any amount over 320 hours will be lost and
not carried on the books in accordance with 24.5. Payment of unused vacation time shall be limited as
provided in 24.6.

Employees must use a minimum of 40 hours of annual leave per year beginning with January 1, 1997.
Employees serving an initial probationary period shall have two years from the date of hire to use the
required amount of annual leave, i.e., 80 hours for a 40 hour a week Employee.

Employees on the payroll as of February 1, 1997, with more than 320 hours of accumulated annual leave
shall be covered by the following:

The maximum carryover for these Employees shall be at the February 1, 1997 accrued amount on the
books as of that date and frozen at that level for the remainder of their career with the County. (This means
that Employees with 320 hours would have to take all of the vacation, which they earn in a given year or
lose that portion not taken).

Upon the conditions of retirement, death, voluntary resignation, layoff or other such termination by proper
authority while in good standing, an Employee, or in case of death their legal beneficiary, shall receive
payment for any unused annual leave accrued under these rules which does not exceed 320 hours. Such
payment shall be in addition to the payment of regular salary or wages through the last day worked.
Payment for accrued annual leave will not be made: (1) to those persons whose employment is terminated
for cause, (2) in the absence of proper notice, (3) to any Employee who has not satisfactorily completed an
initial period of probation.

An Employee who is scheduled to be on annual leave during a payday may request payment of their wages
in advance. A written request must be submitted through the immediate supervisor and Department
Director in a sufficient amount of time so as to arrive in the Department of Human Resources at least two
(2) weeks in advance of the beginning date of the vacation time. This request must indicate approval of
annual leave and date of departure.

Accumulation of annual leave shall be computed each pay period by multiplying the paid hours in that pay
period which do not exceed the total number of hours regularly scheduled for the classification times the
decimal factor set forth below:

a. For less than five full years of continuous classified service, paid hours multiplied by 0.0385.
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b. For five or more, but less than ten, full years of service, paid hours multiplied by 0.0462.
c. For ten or more, but less than fifteen, full years of service, paid hours multiplied by 0.0577.
d. For fifteen or more years of such service, paid hours multiplied by 0.0769.

pg. 33




ARTICLE 25 - SICK LEAVE

This article is in effect only for those Employees who elected to remain in Sick Plan A. All others see PTO Article.

25.1

25.2

SICK LEAVE PLAN A

1. Accumulation shall be computed each pay period by multiplying 0.0462 times the paid hours in
that pay period which do not exceed the total number hours regularly scheduled by the
Appointing Authority for all Employees in that classification during other like periods.

2. Upon conditions of death, or retirement (immediate or deferred) under a recognized County
and/or State Retirement System, an Employee "in good standing" or their legal beneficiary,
upon proper application, may be paid for those hours of sick leave, not exceeding four-hundred
eighty (480) hours, which they have been credited but has not used as of the effective date of
cessation of work. Additionally, under those conditions, the same wage rate may be paid for
fifty percent (50%) of all hours of the Employee's accrued sick leave which exceed nine-hundred
and sixty (960) hours as of the aforesaid date.

3. Long Term Disability: The County will provide a Long Term Disability program providing for
payment at 50 percent of the Employee's salary. At the Employee's option and personal
expense, an additional 16 and 2/3 percent of the Employee's salary may be purchased.

COMMON PROVISIONS

1. The sick leave allowances of any Employee may be used to authorize absence necessitated by

reason of illness or injury incapacitating the Employee to perform their duties. Accumulated sick
leave allowances may also be used in the same manner by the Employee in cases involving their
spouse, children, or any other relative living in their household. Absence authorized by grants of
sick leave shall be with full pay except as provided by law in cases of compensable illness or injury.
An Employee incapacitated by injury or illness as defined by the Workers' Compensation Act is
entitled to the benefits provided by that Act. At the request of an incapacitated Employee and upon
approval, accumulated hours of annual or sick leave may be used to supplement Workers'
Compensation benefits to prevent a loss of income. The combined total of Workers' Compensation
benefits and payment for any form of leave shall not exceed the salary of that Employee at the
regular rate for a normal work week.

In every case of absence resulting from sickness or incapacitation, the Employee, or other family
member, shall notify the Employee's immediate supervisor using established workplace procedures
before the start of the next workday stating the expected period of absence. The Employee or
family member may voluntarily disclose the medical nature of the illness or incapacitation. Failure
to comply with this provision is grounds for denial of sick leave with pay by the appropriate
supervisor. Employees who fail to contact their supervisor, or designee, prior to the start of their
workday shall not be paid for that work time in amounts equal to their delay in contacting their
supervisor. For payroll purposes, time reported on the payroll voucher should be rounded to the
nearest quarter hour.

Generally, the Employer shall not require a medical note from an Employee if the Employee has
taken sick leave for three (3) days or less. However, the Employer can request a doctor's note under
the following circumstances:

a) The Employer has discerned a pattern of sick leave abuse;
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b) The Employer has a reasonable belief that the reason for leave is not sick related;
c) The Employer has a reasonable belief that the Employee may not be fit for duty.

Should the Employer discern a pattern of sick leave abuse, or should the Employee take sick leave
under false pretenses, the Employee may be placed in the Sick Leave Verification Program for a
period not to exceed six months, and incur the cost of providing medical verification for any
subsequent absence while in the program. Failure to provide verification while enrolled in the Sick
Leave Verification Program or further abuses of Sick Leave whether enrolled or not enrolled in the
Sick Leave Verification Program will be grounds for denial of sick leave with pay and also may result
in disciplinary action to include dismissal, as shall be judged appropriate by the appointing
authority.

Management may require the Employee to submit to a fitness-for-duty examination at any time.
Management shall incur the cost of such examination.

Employees who have been absent from work for medical reasons for more than 30 calendar days
must furnish a release to return to full duty from their physician. An examination at the County's
expense by a physician designated by the County may be required before the Employee is
permitted to return to work. Management may require an Employee who has been absent for a
short duration, as a condition of their return to duty, to be examined at the County's expense by a
physician designated by the County.

In cases of extended sickness or injury, the Employer may grant an Employee a medical leave of
absence without pay after the Employee has fully exhausted their vacation and sick leave accruals.
The total period of absence from the original date of injury or incapacitation, including vacation,
sick leave and leave without pay, shall not exceed twelve (12) months.

Pregnancy shall be treated as any other temporary disability of a non-occupational nature. Upon
proper request, any female Employee shall be allowed leave for maternity purposes. The Employee
will be placed on sick and/or annual leave insofar as such credit is accrued. Leave of Absence
without Pay for maternity purposes shall be granted for the remainder of the necessary absence.
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26.1

26.2

ARTICLE 26 - NEUTRALITY

The Employer and the Union mutually recognize that Florida law guarantees workers the right to join a
Union which will act as the Employees' exclusive representative for the purpose of collective bargaining
with the Employer or to refrain from such activity. The Union agrees that it will not coerce any worker in
its efforts to obtain authorization cards.

If the Union provides written notice to the Employer of its intent to organize Employees in any of the
Employer's Departments, the Employer will abide by the law as related to the Union's organizing effort.
Upon receipt of the Union's written notice to organize its Employees, the Employer will furnish the Union
a complete list as soon as reasonably possible of its Employees in that Department, including the name of
all workers in all job classifications. Upon request, the Employer shall provide the employment status and
job title.
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27.1

27.2

27.3

ARTICLE 27 - OTHER LEAVES

CIVIC LEAVE: Employees may be granted leave with full pay for any absence necessary for serving on a jury,
attending court as a witness under subpoena on County related business, attending court as a witness
under subpoena in a non-job-related matter to which the Employee is not a named party, and taking a test
of fitness for employment in the County service.

a. Employees after having been released or having finished any of the above activities must report back
to their job within a reasonable time.

b. Employees required by the Employer to perform any of the activities in Section A, during their day off
will be paid their regular hourly wage while directly involved in those activities.

c. An Employee subpoenaed as a witness for the Employer or as a defendant for actions in line of duty
shall not be granted Civic Leave. Appearances in such cases shall be considered as part of the
Employee's job assignment and on work pay status. The Employee shall be paid per diem and travel
expenses as lawfully permitted. Employees in a work pay status shall be required to turn over to the
Employer any fees received from the Court.

MILITARY LEAVE: An Employee holding permanent employment status with the Employer may, upon
application, obtain a leave of absence to serve on active duty in any branch of the Armed Forces of the
United States of America. Additionally, any Employee holding permanent employment status with the
Employer who also holds a position as a reservist in any branch of the Armed Forces of the United States
of America or a position in the National Guard of any state may, upon presentation of official written orders
directing a period of active duty, obtain a leave of absence to serve on active duty for the period specified
by said orders. Application will be made in writing to the Employee's Department director. The
administration of this leave category will be in accordance with established County policy and procedure.

BEREAVEMENT LEAVE: In the event of a death of a member of the immediate family (as defined below), a
full-time, permanent Employee assigned to a 40-hour per work-week schedule may be granted up to a
maximum of four (4) consecutive, regularly scheduled workdays, or up to a maximum of 32 hours, off to
arrange and attend the funeral. Annual leave, if accrued, or leave without pay may be granted in
conjunction with Bereavement Leave. Such requests shall not be unreasonably denied. The Employer shall
take whatever measures are necessary to verify the circumstances leading to the request.

a. The immediate family is defined as the Employee's spouse, child, parent (including not only the
biological parent, but any individual who acted as a parent of the Employee prior to age 18), brother,
sister, step-parent, step-child, step-brother, step-sister, grandchild, grandparent, parent-in-law, son-
in-law, daughter-in-law, sister-in-law, brother-in-law, grandparent-in-law, registered domestic partner,
or any relative residing within the Employee's household, or anyone else defined under the County
Administrator's policy on Bereavement Leave that is applicable to Employees not covered by a
collecting bargaining agreement.

b. Bereavement Leave is of a special nature and may not be deferred or converted to any other purpose.
It is not charged against any other leave account and is not accumulated in the manner of annual or
sick leave. Payment in lieu of Bereavement Leave is not authorized. The frequency with which it is
granted shall be governed only by necessity.
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27.4

27.5

c. No authorization for Bereavement Leave shall be granted except upon written application of the
Employee. The request shall cite whether relationship or place of residence is the basis for the request.

LEAVE WITHOUT PAY (Other Cogent Reasons): When it is in the best interest of the Employer and the
Employee concerned, the Employer may approve leaves of absence without pay (not provided for in other
sections of the law or these rules) for a period not to exceed thirty (30) days provided the Employee
substantiates cogent reasons therefore such as, but not limited to, extended family ilinesses requiring
Employee's presence, participation in educational programs beneficial to Employee's growth against their
present or projected assignment, or other compelling personal hardships where Employee's absence from
work is necessary. Such leave will not be granted solely for reasons involving the engagement in other
employment or income producing business. Where the request for leave of absence exceeds thirty (30)
days, or where there is reason to believe the leave may exceed thirty (30) days, the request will be
forwarded with full written justification to Human Resources. Human Resources will review such request
for approval or denial.

EMPLOYEE DONATION PROGRAM: If the County Administrator develops an employee donation program
in which employees are allowed to donate PTO leave hours for hardship cases to include serious illness or
injuries, then bargaining unit employees represented by AFSCME will be included and allowed to
participate in such a program.
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28.1

28.2

28.3

28.4

28.5

ARTICLE 28 - HEALTH & SAFETY

The Employer and the Union agree to cooperate to the fullest extent concerning the health and safety of
the Employees and the public. The Employer commits to following all laws applicable to Hillsborough
County.

The Employer shall make reasonable provisions to ensure the health and safety of each Employee during
the hours of their employment. Upon discovery, an Employee shall immediately report any unsafe practice
or condition to the supervisor in charge. Employees are required to use all safety clothing and protective
devices made available by the Employer and are required to observe safety rules promulgated for their
protection. All Employees are subject to disciplinary action for failure to observe safety rules or for failure
to utilize provided safety equipment.

All Employees who are required by the Employer to wear safety shoes in the performance of their job will
be required to wear the safety shoes during all working hours. The safety shoes must meet or exceed ASTM
or OSHA standards, as amended, and will be job appropriate as determined by Management. The Division
or Department Director shall have the sole discretion as to which Employees are required to wear safety
shoes.

Employees who are required to wear safety footwear will be provided, in the full first pay period in October
2023, a stipend of two hundred and seventy-five dollars ($275). Employees receiving this stipend will be
expected to wear proper safety footwear as directed by the Employee's department. The shoe stipend will
no longer be provided after October 2023. Effective October 1, 2024, and each October 1 thereafter, the
County will offer Employees with a replacement safety shoe from an established and approved footwear
vendor. Safety shoes will be replaced commencing in October and will continue until all Employees
required to wear safety shoes are afforded the opportunity to receive a replacement pair.

Employees requiring a second pair of safety footwear during the same year, due to work related wear and
tear, will be afforded the opportunity to receive a replacement safety shoe through an established and
approved footwear vendor. In order to be eligible for the second pair of safety shoes during the same year,
the replacement of the safety footwear must fall under the parameters as designated by the department,
and the Employee must provide proof of the wear and tear necessitating a replacement. A request for a
second pair will not be unreasonably denied. Newly hired Employees will be provided safety shoes through
the established and approved footwear vendor.

The Employer recognizes that certain job duties or conditions may cause excessive wear or damage to
safety shoes resulting in the loss of safety effectiveness of the safety shoes. The Division or Department
Director, upon presentation of safety shoes in a deteriorated condition; and upon a determination that
such wear and tear occurred in the line of work; Employer shall have the sole discretion to approve
additional reimbursement or voucher, per Employee request to the Employee within a given fiscal year.
After initial presentations, Employees approved for wear-and-tear replacement of safety shoes within a
given fiscal year will not have to return the original worn and torn safety shoes to the Employer.
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28.6

28.7

28.8

28.9

28.10

28.11

28.12

The Employer recognizes that the job duties of certain classifications might result in exposure to effluent
materials and agrees to authorize the use of available shower facilities and, where practicable, to provide
a secured area for the storage of a change of clothes.

The Employer and the Union agree that an Employee should not be required to operate a vehicle or
equipment that is unsafe, or to carry out an activity or task that is life threatening or presents imminent
danger to the Employee or the public. Any Employee that believes such a condition exists shall immediately
bring it to the attention of the supervisor in charge and the supervisor will immediately investigate the
situation. The Employee will be required to explain the unsafe condition(s) to allow full understanding by
the supervisor. The Employee, after providing an explanation, may be reassigned during the investigation
so as not to disrupt the workflow. The supervisor in charge, in making a final decision, may seek advice and
guidance from the Occupational Safety and Health Section of the Risk Management Division. Once a final
decision has been made, the Employee who originally reported the condition will carry out the direction
of the supervisor.

An Employee may report a health or safety concern directly to the Occupational Health and Safety Section
by completing Form ICM-010 of the Hillsborough County Risk Management Manual. Form ICM-010 is
available at Appendix D. Written health and safety concerns will include sufficient details to allow for a
complete investigation. The Occupational Safety and Health Section will assign one of the Safety
Consultants on staff to investigate the reported safety concern. The Union may request that a Union
representative be an observer to the investigation. The Safety Consultant will make a report to the Risk
and Safety Manager. The Risk and Safety Manager will take whatever action is deemed appropriate, and
their determination will be final.

An Employee who presents a written health or safety concern to the Occupational Health and Safety
Section shall receive a written response listing the action taken as soon as practicable following the
completion of the investigation. The Employee shall be entitled to review, and/or copy at their expense,
any investigative reports or related correspondence regarding the safety or health concern.

One (1) designated Union representative within a Department will be authorized to participate on the
Department Safety Action Team. One (1) designated Employee will be authorized to attend the bi-monthly
Safety Action Council meetings. There will be no loss of wages as a result of attendance at these meetings.

The Employer will not tolerate retaliation against an Employee for reporting an unsafe condition as
described in this article, or for assisting the Employer in an investigation of such unsafe condition. However,
if the Employee has falsely reported an unsafe condition or is not truthful during the course of the
Employer's investigation, the Employee may still be disciplined for such conduct.

Safety-related items, commensurate with the performance of job duties assigned as determined by the
Division or Department Director, will be issued to the Employee on an as needed basis. In this regard,
safety-related equipment may be permanently assigned to an Employee, or the Employee may have use
of safety- related equipment for the duration of the work assigned.

If the job requires using safety eyeglasses to perform the essential functions of the job as determined by
the Employer, then the Employee will be entitled to reimbursement upon proof of purchase of up to

pg. 40




$175.00 every two (2) years. The prescription safety eyeglasses must satisfy ANSI standards for eye and
face protection to qualify for reimbursement.

28.13 The County and the Union recognize the importance of maintaining a safe work environment, particularly
in the operation of County-owned vehicles. Both parties aim to demonstrate a commitment to safe
driving practices and reducing the risk of vehicle accidents. The incentive set forth below will apply to
certain job classifications that require driving as an essential duty of the job classification. The County, in
its sole discretion, will determine which job classifications are eligible for the safety incentive.

Starting October 1, 2024, and each October thereafter, the County will review the driving record of each
Employee (for the prior 12-month period) whose essential duties include driving a County vehicle. If the
Employee was (1) not involved in any vehicle accident in which the Employee was at fault, (2) the
Employee was not cited with any traffic citations while on duty, and (3) was not subject to a careless
driving complaint which was confirmed by management; then the County may provide the Employee
with eight (8) hours of PTO leave. The determination of which employees qualify for this incentive (i.e.,
avoidable accidents, careless driving, clean driving record, etc.) will be at the sole discretion of the
County.
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29.1

29.2

29.3

29.4

29.5

ARTICLE 29 - EMPLOYEE PERFORMANCE EVALUATION

The purpose of evaluations is to assess and/or improve the quality of the Employee's performance. An
annual evaluation in accordance with the County's Performance Management Program shall be given by
the Employee’s immediate non-bargaining supervisor (Rater). The Rater may receive input for evaluation
purposes from Employees who have been designated the responsibility of directing the Employees in their
work assignments.

Evaluation dates will not be adjusted due to a leave of absence.

The Union may bring issues of consistency and fairness to the attention of the Human Resources Director
or designee. The County will endeavor to resolve issues as appropriate through supervisor training and/or
meetings with Department Heads. Also, upon the Union's request, the County agrees to discuss any
changes to its Performance Management Program (including but limited to the performance evaluation
methods, criteria, reviews and increases).

Employees who receive an unsatisfactory rating on any part of their evaluation shall receive a written
description of their deficiencies with suggested remedies.

County agrees to discuss with the Union the performance evaluation process and criteria through the Labor
Management Committee Process. The discussion will include the relation between the Employee's job
duties and the job classification, performance evaluation methods, criteria, reviews, and scoring. For this
purpose, the committee shall be composed of three individuals from the Union. Upon mutual agreement,
this number may be increased.
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30.1

30.2

30.3

304

30.5

ARTICLE 30 - DISCIPLINARY ACTION

Supervisors shall investigate the circumstances surrounding an incident or event in a prompt manner,
including meeting with Employee(s) involved, and potential witnesses. If the supervisor is reasonably
aware that discipline will result against a particular Employee, even if the level of discipline is unknown at
the time, that particular Employee will be advised that discipline is a likely result.

Otherwise, if the Employee(s) involved has (have) a reasonable belief that meeting with the Supervisor
may result in disciplinary action based on the outcome of the investigation, the Employee shall have the
right to the presence of a Union representative. The Employee must inform the Supervisor that they wish
to postpone the investigative meeting in order for the Employee to obtain representation. Employees have
a duty to cooperate with any investigation.

In the event of a vehicular accident, requiring investigation and reporting within three (3) business days,
the Employee will cooperate with the investigation, and thereafter can obtain Union representation for
any further meetings with their Supervisor.

In the event of a non-vehicular accident investigation, if an Employee states their desire for Union
representation, the Supervisor shall reschedule the meeting not more than 48 business hours hence in
order for the Employee to obtain a Union representative. It shall be the Employee's responsibility to obtain
the desired Union representation, and to attend the rescheduled meeting, with or without representation.

Disciplinary action shall include progressive discipline when appropriate and issued in a timely manner.

An Employee can grieve disciplinary action taken against them if the Employee believes the disciplinary
action was not for just cause.
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31.2

313

314

ARTICLE 31 - PERSONNEL FILES

The Department of Human Resources shall be considered the official repository for those matters which
relate to the administration of this collective bargaining agreement.

All files will be maintained in accordance with current law.
The Employee shall have the right to review and copy at their own expense their personnel file. Copies of
performance reviews and disciplinary actions will be provided to Employees at no cost at the time they are

generated.

The Employee shall have the right to include in their personnel file written refutation of any material in the
file they consider detrimental.
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32.2

323

324

32.5

ARTICLE 32 - PROMOTION AND DEMOTION

PROMOTION: In making determinations to fill vacancies, factors including but not limited to the following
shall be considered: performance, education, seniority, and standardized field testing, when applicable. In
any event, the selection will be made from the Human Resources certified list of eligible candidates. The
Union may request to have one representative present to observe any promotional interview panel where
Bargaining Unit Employees are competing for promotion. Such request shall be made to the Human
Resources Director, or designee.

a. Promotion shall mean the moving of any Employee from a position in one classification to a position in
another classification having a higher maximum salary within this bargaining unit.

b. The senior eligible applicant within the Department in which the promotion opportunity originated can
grieve a promotion granted to an applicant outside the Department as provided in Article 35.
Employees interviewed for promotional opportunities shall be notified of their acceptance or rejection
in writing within a reasonable time frame after a selection is made.

PAY UPON DEMOTION: Employees who are demoted, either through voluntary request or through
demotion for cause, shall have their rate of pay computed by assigning the same relative position in the
lower pay grade as previously held in the higher pay grade. For example, an Employee at the mid-point of
the higher pay grade will be placed at the mid-point of the lower pay grade. In no case shall a demotion
result in a pay increase.

At the sole discretion of the Department Director, the Employer may request a rate of pay that is higher
than the relative position rate of pay in the demoted grade. This request shall be made by the Department
to the Human Resources Director or their delegate for approval. A request for one Employee shall not set
a precedent for any other Employee.

Human Resources is responsible for oversight for all promotional opportunities through its Talent
Acquisition process. This process is geared to ensure that the best qualified candidate is selected. The

Talent Acquisition hiring process, as amended, will be made available to the Union upon request.

All bargaining unit positions shall be posted for a minimum of three (3) business days.
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33.1

33.2

ARTICLE 33 - REDUCTION IN FORCE

REDUCTION IN FORCE: Because of changes in programs, lack of funds, reorganization, or decrease in work,
or for any other legitimate reason making it necessary for the Employer to reduce the work force
represented by this bargaining unit, an equitable, efficient and orderly reduction-in-force procedure will
be followed. The Employer retains authority to resolve any layoff issue not clearly addressed by this article.

a. The Employee's termination under this article is to be considered as a result of the reduction-in-force,
not discipline, and in no way shall affect the Employee's COBRA, unemployment compensation, and
other statutory rights and benefits.

b. Every effort will be made to place classified Employees affected by such reduction in suitable alternate
positions to which they are qualified. Such placements shall be made considering among other factors:
an Employee's experience, qualifications, skills, discipline, veteran's preference and seniority.

c. The Employer's internal appeal procedure shall be explained to the Employee at the meeting with
Human Resources.

In the event of a reduction-in-force, the following procedure shall be adhered to:

PROCEDURE:

1. Identifying Positions
a. Departments that have a need to reduce positions as a result of changes in programs, lack of
funds, reorganization, a decrease in work, or for any other reason shall submit to the Human
Resources Director their Workforce Plan Analysis. This analysis will be submitted by the director
of the Department with the assistance of Human Resources, and will at a minimum include:

Vi.

The overall objective of the affected section/ division/ Department, and an explanation
of the work processes within the affected section/ division/ Department.

The essential functions of the affected unit and the positions that are critical to
performing those essential functions, including the critical skills, knowledge and abilities
that are required to meet the unit's goals and objectives.

An explanation of the need for RIF and the business objective the RIF action is expected
to accomplish, including an explanation of how the positions proposed to be eliminated
have been identified and how the Department proposes to accomplish its objectives
when positions are eliminated.

Other alternatives in lieu of RIF that were explored in order to minimize the impact on
the Employees, including an explanation why the same objectives could not be
accomplished without resorting to RIF or by minimizing the impact of RIF.

Estimated cost of training to be incurred when job functions of eliminated positions
must be absorbed by remaining positions.

List of positions likely to be affected by the RIF. If a County-wide Reduction in Force is
necessitated by a factor that is common to all Employer Departments, only this step,
being the list of positions to be affected by the RIF, will be required to be submitted as
the Workforce Plan Analysis.
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Upon receipt of a Workforce Plan Analysis, the Human Resources Director in consultation with
the Employer will determine and certify the positions (position numbers and job class) to be
abolished.

In most instances, the impact of RIF and the ensuing layoff shall be limited to the affected
Department. The Employer will have the sole discretion to include more than one Department
or the entire Agency as the affected area. Factors that shall be considered in making such a
determination shall include similarities of affected jobs, size of the affected Department,
reasons for RIF, job classifications and number of positions identified for elimination. The
decision to include other Departments or the entire agency as the affected area may be made
on a Job Classification Unique basis at the sole discretion of the Employer based on the factors
identified above. As a result, during a RIF, the impact may be limited to the affected Department
for certain Job Classifications and may include other Departments or the entire agency for other
classifications.

Human Resources will inform affected Employees in writing of the proposed reduction in
workforce.

Before any permanent Employee with tenured status is laid off, temporary and substitute
Employees performing same or like work, and Employees who have not successfully completed
their initial probationary period in the affected classification in the agency shall be released to
make positions available for tenured Employees affected by RIF.

Employees in the Department who are serving their conditional probation in the affected
classification will be returned to their former classification by seniority in the class, and as
necessary, to make positions available for Employees affected by RIF.

2. Retention Points:

a.

After the affected area of layoff is determined and the positions to be eliminated are identified,
all tenured Employees in each of the affected classes performing same or similar jobs in the
affected area will be ranked on a Layoff List separately based on their total retention points.
Employees in positions that are sub-classed due to specific job descriptions and qualifications
required for the job will not be included in the same layoff list.

The retention points shall be calculated in the following manner:

i. Seniority: One (1) point for each full calendar month of continuous service in the
affected class.

ii. Seniority in Grade: Add one half () point for each full calendar month of continuous
service in positions other than in the affected class. All continuous service in the
classified service as a permanent full-time Employee under the Office of County
Administrator including any period of unclassified service without a break in service will
be counted. Continuous service refers to employment without break-in-service as
defined Human Resources policy. If as a result of a reclassification study a job position
was reclassified in title only, without changes to job duties or pay grade, retention points
for all months of continuous service in the affected class will include the time served in
the position under both the existing and former job titles. In reckoning full calendar
months, any month during which an Employee was on suspension for disciplinary
reasons will not be considered. However, for such suspensions that are less than 30 days
and overlaps two calendar months, only the month in which the suspension commenced
will be counted.
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iii. Discipline: Retention points shall be deducted in the following manner for disciplinary
actions during the five years immediately preceding the date of notification of RIF:

Disciplinary Year Suspension (Each Occurrence) Written Reprimand

Preceding | year 10 points 5 Points for each
Preceding Il year 08 points 4 Points for each
Preceding Il year 06 points 3 Points for each
Preceding IV year 04 points 2 Points for each
Preceding V year 02 points 1 Points for each

iv. Involuntary Demotions for disciplinary reasons shall have 35 points deducted for each
occurrence of involuntary demotion during the five years immediately preceding the
date of notification of RIF.

v. Veteran's Preference: Employees eligible for veteran's preference shall have 5 points
added to their total retention points. Eligible disabled veterans shall have 10 points
added to the total retention points.

d. The affected Employees will be provided the calculation of their retention points and an

3. Layoff
a.

opportunity to meet with Human Resources to discuss this calculation.

i. After being afforded this opportunity to meet with Human Resources, the Employee
shall either, acknowledge and certify the computation of their retention points as
complete and accurate, or request an appeal.

ii. This appeal is initiated by the Employee forwarding a written explanation with
documentation about why the Employee does not agree with the Human Resources
calculation of their retention points.

iii. This written appeal must be submitted to the Human Resources Director within five (5)
working days of their meeting with Human Resources.

iv. Failure to submit the appeal or obtain an extension of time, which shall not be more
than five (5) working days, from the Human Resource Director will result in the waiver
of any objections regarding the calculation of retention points.

v. The decision of the Human Resources Director shall be final and binding.

In determining the order of Employees to be laid off, Employees with the least combined total
of retention points in the affected class shall be laid off first.

Should two or more Employees have the same combined total of retention points, the
Employee with the shorter length of service in the affected classification will be laid off first.
Employees who are identified for layoff will be given written notice of termination at least two
(2) weeks prior to the date of layoff. However, every effort should be made to provide ninety
(90) calendar days notice or more if possible, to affected Employees. The notice shall state the
reason for termination and the date it is to become effective. A copy of the notice prepared by
the Department of Human Resources shall be forwarded to the affected Department
Director(s).

4. Bumping

a.

Upon receiving the notice of layoff, an affected Employee will have the right to request in lieu
of being laid off, a voluntary demotion or reassignment within the Department(s) or the
affected area(s), as determined by the Employer, to a position in the classification immediately
previously held by the Employee provided the Employee had successfully completed the period
of initial or conditional probation in that class. The requests shall be in writing and shall be made
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within seven working days of receiving the notice of layoff. Such requests for demotions or
reassignments will be granted by placing the affected Employees in available vacant positions,
and if there are no vacant positions, by displacing Employees with less retention points in the
class.

A tenured Employee who is adversely affected or displaced as a result of another Employee
exercising the right of demotion or reassignment as described in paragraph d) above, will have
the same right of demotion or reassignment within the Department(s) or affected area(s).
Such demotion or reassignment shall be available only to Employees who meet the minimum
qualifications specified for the position as reflected in the current job description maintained
by the Department of Human Resources.

5. Job Placement Assistance

a.

Human Resources will make efforts to assist a displaced Employee in locating other suitable
employment. An assistance plan for this purpose will be developed and communicated to
Employees at the time of the reduction-in-force. Employees are expected to take an active role
in their effort to obtain other suitable employment.
During the layoff notice period as described above, if a vacancy exists in the affected
classification in any of the Departments under the Employer, an affected Employee may be
transferred to that vacant position.
i. An Employee who refuses to accept such alternate placement within the affected
classification or like positions shall be laid off without further consideration for transfer.
ii. Employees who are transferred shall be given written notice of the transfer at least one
week prior to its effective date.
During the layoff notice period, and prior to separation, the affected Employees will be given
prime consideration for appointment to vacant positions at their grade level or lower for which
they have applied and are qualified as determined by Human Resources before other qualified
applicants on a closed or open eligibility list are considered.
i. Accepting a position below the current paygrade will be considered as a voluntary
demotion.
ii. An Employee who has accepted an alternate position including voluntary demotion will
be removed from the list of affected Employees for job placement assistance.
No demotions or reassignments as described in 4a) or 4b) above shall be effected if it results in
the displacement of another Employee with higher retention points than the Employee
requesting the voluntary demotion or reassignment pursuant to that paragraph.

6. Re-employment

a.

Employees laid off will have the right of re-employment when positions become available in the
Department in the same job classification from which the Employee was laid off. The order of
recall shall be in the reverse order based on the total retention points, in that, those with
highest points shall be recalled first within the same classification.

i. Such right of re-employment shall become effective the date of layoff and continue for
one year or until the Employee is removed from that classification's list of eligibles,
whichever occurs sooner.

ii. If an Employee declines an offer of a position within the same job classification from
which the Employee was laid off, the Employee will lose the right of re-employment
granted under this policy.
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Upon re-employment, the Employee shall be allowed to include all service which was creditable
on the date of the layoff when computing the Employee's length of service provided that the
Employee is re-employed within one year of the effective date of layoff.

The Employee's Performance Review Date is adjusted by adding the length of the layoff to the
Performance Review Date held at the time the layoff became effective.

Benefits will be terminated according to the applicable benefit contract provisions and
Certificates of Coverage. Upon re-employment within a period of one calendar year from the
date of layoff, benefits will be reinstated according to applicable benefit contract provisions and
Certificates of Coverage, which may vary by benefit.

Upon returning to employment in the same classification, the Employee will be placed in the
same grade and level of pay held at the time of layoff.

A laid off Employee, who is reemployed in a position other than the same job classification, shall
be paid in accordance with the appropriate pay grade and subject to Human Resource policies.
Such Employees, upon accepting an alternate position other than the same classification,
including a position in a lower grade, will be removed from the list of eligible Employees for
reemployment.
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34.1

34.2

34.3

ARTICLE 34 - TRANSFERS

Transfer shall mean the moving of an Employee from a position in one work unit to a different position in
a different work unit at a different work location, but in the same classification in the bargaining unit.

Voluntary Transfer:

a. An Employee with permanent status may request in writing a transfer to a different work location in the
same classification and within their same Department. In filling vacancies, the County shall make a good
faith effort to these requests and grant the request where such transfer is operationally feasible, and
the Employee is immediately qualified for the job. The request for transfer will not be unreasonably
denied.

b. If more than one Employee requests a transfer to the same position and the Employees are equally
qualified for the specific vacant position and if the department plans to fill the position internally, the
Employee with seniority shall be the one transferred.

c. An Employee requesting an in-class transfer outside of their Department shall follow existing
procedures.

Involuntary Transfer: The County may transfer an Employee to fill the needs of the County, however, the
County will make a good faith effort to take such action only when necessary to provide effective and
efficient services. If Employees are equally qualified, the Employee with the least seniority shall be the one
involuntarily transferred.
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35.2

353

354

355

35.6

35.7

ARTICLE 35 - GRIEVANCE AND ARBITRATION PROCEDURE

A grievance is any dispute which may arise concerning the application, meaning, or interpretation of this
Agreement. An Employee on initial probation —i.e., one serving their probationary period following initial
hire — shall not be eligible to use this process to grieve release from employment during the probationary
period. Employees may use the grievance process outlined below, or the Discipline Appeals process, but
not both. Employees may decide which process to utilize, but once decided must follow that process to
completion.

The Union will not be required to process grievances for employees in the bargaining unit who are not
dues paying members. As permitted by law, the employees (non-dues paying) shall have all the rights and
assume all the burdens, limitations and obligations, including financial obligations of the Union under this
Article and any other Article that may apply to his/her grievance.

All references to business days shall mean Monday through Friday, excluding Employer-designated
holidays.

If the grieving party does not meet the time limits in this article, the grievance will be considered settled
based on the last response of management. If management does not meet the time limits in this
procedure, the Employee is free to advance the grievance to the next step. Time limits specified herein
may be extended upon mutual consent in writing by the parties.

Any general or class grievance shall be submitted by the Union in writing, utilizing Appendix C (grievance
form), to the appropriate Department director of the class of Employees, or the Human Resource Director,
if the class grievance spans across Departments within ten (10) business days from the time the Union
knew, or by diligence should have known of the event in question.

Employees grieving the result of a Pre-Disciplinary Hearing (suspension, demotion or termination) shall
initiate the grievance at Step Ill within ten (10) business days of receipt of the notification of suspension,
demotion or termination. Area of Counselings (AOC) forms are not grievable under this article.

Step I: Immediate Non-Bargaining Unit Supervisor: Employees or the Union will submit a written
grievance utilizing Appendix C to their immediate non-Bargaining Unit supervisor within ten (10) business
days from the time the Employee or the Union knew, or by diligence should have known of the event in
guestion. The non-Bargaining Unit supervisor shall respond to the grievant in writing, using Appendix C,
within ten (10) business days. If the grievance is resolved at this level, the outcome will be recorded on the
grievance form (Appendix C) and the grievance form will be forwarded to the Labor Relations Manager in
Human Resources.

Step II: Department Director: If the Employee or the Union is not satisfied with the response at Step |,
the Employee or Union can present the grievance to the Department Director within ten (10) business
days. The Department Director will meet with the Employee, either alone or accompanied by a Union
representative, and shall reply in writing within ten (10) business days after the meeting.
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35.8

Step lll: Human Resources: If the Employee or the Union is not satisfied with the response of the
Department Director, the Employee or the Union shall present the grievance to the Human Resources
Director within ten (10) business days. The Human Resource Director will meet with the Employee, either
alone or accompanied by a Union representative, and shall reply in writing within ten (10) business days
after the meeting.

Step IV: Arbitration:
a. If the Union is not satisfied with the Step Ill response, the Union may demand arbitration within thirty

(30) calendar days from receipt of the Step Ill response by providing the Human Resources Director with a
completed grievance form (Appendix C). The Union shall also notify the Federal Mediation and Conciliation
Services (FMCS) in writing of its Demand for arbitration, and copy the Human Resources Director within
this thirty (30) calendar day window from receipt of the Step Ill response. Only grievances which satisfy
each of the following conditions are subject to arbitration hereunder:

1. The grievance form (Appendix C) clearly identifies the section or provisions allegedly violated,
and specifies how they were violated.

2. A written demand for arbitration has been made by the Union within thirty (30) calendar days
after receiving the response of the Human Resources Director, or designee as reflected in the
grievance form (Appendix C).

3. The grievance was processed in accordance with, and within the timeframes specified in Article
35.

b. FMCS shall provide the parties with a list of seven (7) arbitrators from the Federal Mediation and
Conciliation Service (FMCS). If either party rejects the list of arbitrators, that party shall provide a
substitute list of seven (7) arbitrators from the Federal mediation and Conciliation Service (FMCS) and shall
bear the cost of obtaining the substitute list. The party rejecting the list shall have thirty (30) calendar days
to do so.

c. The parties shall meet to alternatively strike the names from the list provided, with the party initiating
the arbitration demand striking first. The remaining name shall be the arbitrator. The arbitrator shall
conduct the hearing at the earliest date acceptable to both parties. Both parties shall be permitted to
present arguments and evidence at the hearing. The decision of the arbitrator shall be rendered in writing
and shall be final and binding.

d. If the County raises the issue of procedural arbitrability, the parties agree that the arbitrator selected
will solely decide the issue of procedural arbitrability, and will then be released from his/her jurisdiction
over the grievance. If the arbitrator rules that the grievance is procedurally arbitrable, then the Union shall
request another panel from FMCS, to hear the merits of the case. At this stage, the arbitrator shall only
have jurisdiction to determine whether or not the County violated the identified contract provisions
claimed in the grievance.

e. The arbitrator shall neither add to, subtract from, nor modify the provisions of this contract. The
arbitrator shall be confined to the precise issue submitted for arbitration and shall have no authority to
determine any other issues not submitted.
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f. All fees and expenses of the arbitrator shall be divided equally between the parties to the arbitration and
each party to arbitration shall each bear the cost of preparing and presenting its own counsel. The cost of
a court reporter shall be shared equally by the parties.
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36.1

ARTICLE 36 - SAVINGS CLAUSE

If any provision of this Agreement, or the application of such provision, should be rendered or declared
invalid by any court action, or by reason of any existing or subsequently enacted legislation, the remaining
parts or portions of this Agreement shall remain in full force and effect.
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ARTICLE 37 - CONTRACT CONSTITUTES ENTIRE AGREEMENT OF PARTIES

37 .1 The parties acknowledge and agree that, during the negotiations which culminated in this Agreement, each
had the unlimited right and opportunity to make demands and proposals with respect to any subject or
matter included by law within the area as collective bargaining and that all understandings and agreements
arrived at by the parties pursuant to the exercise of this right and opportunity are set forth in this
Agreement, each voluntarily and unqualifiedly waives the right to require further collective bargaining and
each agrees the other shall not be obligated to bargain collectively with respect to any matter or subject
not specifically referred to or covered by this Agreement.

37.2 This Agreement contains the entire contract, understanding, undertaking, and agreement of the parties
hereto, and finally determines and settles all matters of collective bargaining for and during its term, except

as may be otherwise specifically provided herein.

37.3 Inthe event of a conflict between the collective bargaining agreement and Human Resources policies, the
collective bargaining agreement shall supersede.
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38.1

38.2

38.3

38.4

ARTICLE 38 — UNIFORMS

Uniforms: The County requires that certain personnel wear uniforms on the job. Where the County makes
such a determination, then it shall provide the uniforms. Any changes in uniforms, uniforms policy, and/or
uniform requirements shall be made after consultation with the Union.

The County shall provide eleven (11) sets of uniforms for Employees in the Public Works and Public Utilities
Departments that would be considered usual and customary to cover a payroll period. The County will
provide a laundering service for uniforms for Public Works and Public Utilities Employees. These Employees
may utilize this service on an as needed basis.

Replacement: The County shall replace or repair parts of the uniform that become unserviceable because
of (1) normal wear and tear, or (2) damage, if through no fault of the Employee while in the line of duty.
However, any complaints regarding the laundering of uniforms including lost or damaged articles shall be
directed to the designated laundering service representative and not to County supervisors or
management. The Union shall make every effort to educate and inform Employees that complaints are to
be addressed with the laundering service. Due to no fault of their own, an Employee will not be penalized
if they do not have a County authorized uniform. In these limited cases, the Employer will provide the
Employee with substitute clothing that is acceptable based on industry standards.

Employees are responsible for any lost or damaged items, other than normal wear and tear. Employees
will be required to turn in all issued uniforms when they terminate employment or at any time inventory
is taken during their employment. Items that are lost, missing, or damaged due to an Employee's
negligence shall be paid for by the Employee.

Protective Clothing: The following and any other safety-related items may be issued to the Employee on
an as needed basis, as determined by the Department Director: safety shoes, safety glasses, hard hats,
safety gloves, safety vests, safety goggles, bump caps, face shields, knee and shin guards, rain gear and
rubber boots. Any item so issued shall be worn as directed by the Department Director or their designee.

Compliance with the Law: The parties agree that any changes to the wages, hours, terms and conditions of
employment related to uniforms needed to be in compliance with Federal, State and local laws will be
implemented without the obligation to negotiate the change. The Employer will provide the Union with
notice of any changes prior to implementation.
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ARTICLE 39 - COPIES OF AGREEMENT

39.1 The Employer will provide the Union with a copy of the executed bargaining agreement and Appendices in
both paper and electronic formats. The Employer agrees to post the current bargaining agreement on the
County Operated Intranet (COIN).

39.2 The Employer will provide reasonable access to COIN to all Employees.
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ARTICLE 40 - MILEAGE ALLOWANCE

40.1 Employees required and specifically authorized in writing by Management to use their private automobiles
for Employer business shall be compensated at the rate as prescribed by the Hillsborough County Board of
County Commissioners.
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41.1

41.2

ARTICLE 41 - SHORT-TERM EMERGENCY WORKING CONDITIONS

During a short-term declared emergency (i.e., a hurricane, windstorms, tornados), the County
Administrator may grant up to 40 hours paid administrative leave to prevent financial hardship to
Employees. Such paid administrative leave is at the sole discretion of the County Administrator and is not
guaranteed. Payment of administrative leave during a short-term declared emergency will occur based on
the Employee's status as outlined below:

A.

Employees Directed to Not Report - Paid Administrative Leave Granted: The County Administrator may
grant up to 40 hours (five days) paid administrative leave to Employees who are directed to not report
to work. Paid administrative leave may be granted in any increment up to 40 hours.

Employees Directed to Work - Paid Administrative Leave Granted: Employees who work will be paid
for all hours worked. In addition, Employees who are directed to work, during a short-term declared
emergency when the County Administrator has granted Administrative Leave, shall receive straight
time pay in lieu of Administrative Leave that matches the actual hours worked on that day, not to
exceed the total number of regularly scheduled hours nor outside of the dates that administrative leave
was actually granted.

Employees Directed To Not Report - Paid Administrative Leave Not Granted: In circumstances where
the County Administrator has not granted paid administrative leave, Employees directed to not report
to work, or who are unable to report to work, may utilize leave, in accordance with existing policies. If
no leave is utilized, Employees will be placed on unpaid leave of absence until the short-term declared
emergency ends.

Employees not scheduled to be at work on a day when administrative leave with pay is awarded do not
qualify and may not substitute their time off for administrative leave with pay.
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42.1

42.2

42.3

42.4

42.5

42.6

42.7

42.8

42.9

42.10

ARTICLE 42 - PAID TIME OFF (PTO)

General. This article provides for the accrual and usage of Paid Time Off (PTO) for Employees. This time off
may be used for illness, vacation time, annual leave time, or any other time away from work.

Floating Holidays and all other leave accruals outside of sick leave and annual leave will remain separate
from PTO accruals.

There is no maximum number of PTO accruals that can be banked.

Except as provided in this article, no Employee shall be eligible to use PTO until the Employee has
satisfactorily completed their initial probationary period.

Except as provided herein, PTO requests shall be approved by the department and will not be unreasonably
denied.

End of Service Leave, defined as the consecutive time off an Employee takes to reduce the amount of
accruals they have above the amount of accruals eligible for payout will be limited to 60 calendar days
prior to separation.

Employees who are in the Deferred Retirement Option Plan (DROP) who have already received a leave
accrual payout upon entering DROP will be eligible to receive the difference in potential leave payout up
to the maximum, if any, upon voluntary separation.

Upon retirement, voluntary resignation with proper notice, layoff, or other such separation while in good
standing, employees will receive payment for unused PTO up to a maximum of 480 hours. Under FS
121.091(8), in the event of an employee’s death while employed, the employee’s designated beneficiary
will receive payment for the employee’s unused PTO.

Employees will accrue PTO based upon the accrual tables in Appendix B.
PTO Usage

A. Scheduled PTO
i. When an Employee requests PTO at least twenty-four hours in advance, it will be considered
Scheduled PTO.
ii. Granting of Scheduled PTO will be at the discretion of the department but will not be unreasonably
denied.
iii. Scheduled PTO will always be considered authorized leave.

B. Unscheduled PTO

i. When an Employee requests PTO within the same day of their shift, it will be considered
Unscheduled PTO.
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42.11

42.12

42.13

42.14

42.15

42.16

ii. When an Employee requests unscheduled PTO for reasons of illness or injury, it will not be denied
by the department.

iii. If an Employee is out on unscheduled PTO for more than three (3) consecutive workdays, the
Employee must bring a doctor's note. If an Employee fails to provide a doctor's note the
Unscheduled PTO shall be considered unexcused. Unexcused PTO is grounds for discipline.

iv. Patterns of Unscheduled PTO abuse (unscheduled PTO taken on the same day every week,
unscheduled PTO being taken before and/or after Scheduled PTO) will be considered unexcused
PTO. Unexcused PTO is grounds for discipline.

An Employee incapacitated by injury or illness as defined by the Workers' Compensation Act is entitled to
the benefits provided by that Act. At the request of an incapacitated Employee, accumulated PTO hours
may be used to supplement Workers' Compensation benefits to prevent a loss of income. The combined
total of Workers' Compensation benefits and payment for any form of leave shall not exceed the salary of
that Employee at the regular rate for a normal work week.

Should the Employer discern an abuse of leave under this Article, the Employee may be placed in the
Unscheduled PTO Verification Program for a period not to exceed six months, and incur the cost of
providing medical verification for any subsequent absence while in the program. Failure to provide
verification while enrolled in the Unscheduled PTO Verification Program or further abuses of PTO used
under this Article, whether enrolled or not enrolled in the Unscheduled PTO Verification Program will be
grounds for denial of PTO and also may result in disciplinary action to include dismissal, as shall be judged
appropriate by the appointing authority.

Management may require an Employee to submit to a fitness-for-duty examination when the Employer
reasonably believes that the Employee is unable to perform the essential duties of their job. Management
shall incur the cost of such examination when the Employee is sent to a physician designated by the County.

Employees who have been absent from work for medical reasons for more than 30 calendar days must
furnish a release to return to full duty from their physician. An examination at the County's expense by a
physician designated by the County may be required before the Employee is permitted to return to work.
Management may require an Employee who has been absent for a short duration, as a condition of their
return to duty, to be examined at the County's expense by a physician designated by the County.

In cases of extended sickness or injury, the Employer may grant an Employee a medical leave of absence
without pay after the Employee has fully exhausted their PTO accruals. The total period of absence from
the original date of injury or incapacitation, including vacation, sick leave and leave without pay, shall not
exceed twelve (12) months.

Pregnancy shall be treated as any other temporary disability of a non-occupational nature. Upon proper
request, Employees shall be allowed leave for maternity purposes, after exhausting all other paid parental
benefits afforded to the Employee. The Employee will be placed on sick and/or annual leave insofar as such
credit is accrued. Leave of Absence without Pay for maternity purposes shall be granted for the remainder
of the necessary absence.
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43.1

43.2

43.3

ARTICLE 43 — DURATION

This Agreement shall be in full force and effect October 1, 2023 and will remain in full force and effect until
September 30, 2026.

If either party desires to modify, amend, or terminate this Agreement, it shall notify the other party in
writing between January 1, 2026 and February 1, 2026, of its intention to do so. Failure to notify the other
party of its intention to modify, amend, or terminate this Agreement by February 1, 2026, will
automatically extend the provisions and terms of this Agreement for the period of one (1) year (October
1, 2026 through September 30, 2027).

If either party desires to modify or amend Article 13 for Fiscal Year 2026 (October 1, 2025 through

September 30, 2026), the party re-opening this Article shall notice the other party by no later than March
1, 2025.
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DocusSign Envelope 1D: 04143BDD-664F-488E-B71A-8F02A39F61DF

On behalf of the Hillsborough County Board of County Commissioners and the American Federation of State,
County, & Municipal Employees Union, Local 167, the aforementioned agreement has been duly executed this
7 day of September 2023.

FOR HILLSBOROUGH COUNTY: FOR THE AMERICAN FEDERATION OF STATE,
COUNTY & MUNICIPAL EMPLOYEES:

DocuSigned by: DocuSigned by:

PBovie Nise Froncioce ONwll

A N SECODALE22004

Bonnie Wise Francisco O'Neill

County Administrator President, AFSCME Local 167
KMM Haidurmeta

Rudin E. Haidermota
Chief Negotiator

rDocuSigned by:
Ivey Martin
Human Resources Director

FOR HILLSBOROUGH COUNTY
BOARD OF COUNTY COMMISSIONERS:

e fogan

Ken Hagan, Chair w
ATTEST: Cindy Stuart
Clerk of Circuit Court Approval Date

@ 09/11/2023

County Attorney

MBasssass

P

By:
Deputy Clerk

BOARD OF COUNTY COMMISSIONERS
KILLSBOROUGH COUNTY FLGRIDA
DOCEMENT NO.

23-0935

po. 64




APPENDIX A

Included: All full-time and regular part-time Employees of the Hillsborough County Board of County
Commissioners occupying the job classifications set forth below.

Excluded: All other Employees of the Hillsborough County Board of County Commissioners, including
managerial Employees, confidential Employees, emergency services Employees, and supervisory
Employees with a conflict of interest with included Employees.

Class Title

Class Title

Advanced Transportation Worker
Animal Care Assistant

Animal Control Officer

Animal Control Officer Trainee
Auto Equipment Service Spc
Carpenter

Cmnty Collection Ctr Attendant
Construction Equipment Oper |
Construction Equipment Oper i
Construction Equipment Opr llI
Crew Leaderl

Crew Leaderll

Custodian

Electrician |

Electrician Il

Electrician Ill

Electronics Technician |
Electronics Technician Il
Electronics Technician Il
Engineering Technician |
Engineering Technician Il
Engineering Technician llI
Equipment Fabrication Spc
Equipment Mechanic |
Equipment Mechanic Il
Equipment Mechanic Il
Equipment Operator |
Equipment Operator Il
Equipment Operator lli
Equipment Technician |
Equipment Technician II

Fleet Mechanic Technician
Fleet Mechanic Technician Trne
Groundskeeper

Head Custodian

Heating Vent A/C Technician
Inspector/Spray Equip Operator
Laborer

Landscape Gardener
Locksmith

Maintenance Repair Leader
Mason |

Mason lI

Mason il

Meter Reader

Mosquito Control Inspector
Multi-Trades Worker |
Multi-Trades Worker Il
Multi-Trades Worker llI
Painter

Park Ranger |

Park Ranger Il

Plant Maintenance Mechanic |
Plant Maintenance Mechanic Il
Plant Maintenance Mechanic Il
Plant Operator

Plant Operator Trainee

Plant Supervisor

Refrig Air Cndtng Mechanic |
Refrig Air Cndtng Mechanic Il
Refrig Air Cndtng Mechanic Il
Security Guard

Service Writer

Spray Equipment Operator

Sr Animal Care Assistant

Sr Carpenter

Sr Fleet Mechanic Technician
Sr Groundskeeper

Sr Head Custodian

Sr Heating Vent A/C Technician
Sr Meter Reader

Sr Painter

Sr Park Ranger

Sr Plant Operator

Sr Service Writer

Sr Transportation Worker

Sr Utilities Maint Worker
Storekeeper |

Storekeeper I

Storekeeper i

Trades Helper

Traffic Sign/Marking Tech |
Traffic Sign/Marking Tech Il
Transportation Worker
Transportation Worker Trainee
Tree Trimmer

Utilities Maint Worker Trainee
Utilities Maintenance Worker
Vehicle Service Attendant
WheellTire Specialist



APPENDIX B - PTO Accrual Chart

PTO is accrued based on an Employee’s years of service. PTO begins to accrue on an Employee’s hire date and
can be used upon successful completion of the Employee’s initial probationary period, if applicable.

PTO accrues bi-weekly and is calculated by multiplying the appropriate accrual rate (based on years of service)
by the number of hours scheduled per pay period. For example, regular, full-time Employees accrue PTO
according to the following table. The hours earned shown in the table below are based on a 40-hour work week.

Years of Service Accrual Rate Hours Earned Per
Year

0 -5 years 0.0693 144.144

5-10vyears 0.0770 160.160

10— 15 years 0.0885 184.080

15+ years 0.1077 224.016

Years of service are calculated based on an Employee’s benefit date, also referred to as adjusted start date, and
is often the same as the employment start date. An Employee’s benefit date is adjusted for any continuous leave
of absence without pay in excess of 30 days or more, except for military leave or workers’ compensation leave.




APPENDIX C — Grievance Form

Available as a PDF Fillable Form on COIN
(Titled: AFSCME Grievance Form)



/DocumentCenter/View/19600/AFSCME-Collective-Bargaining-Agreement-Grievance-Form

Hillsborough

L) County

EST. 1834

SM

Union: AFSCME, Local 167, Hillsborough County, FL AFL- Date of Article Violation:| |
CiO Location:

Name of Employee:| | Job Title:|

Department: | |

Supervisor Name: | | Supervisor Work Phone Number: |

Description of Article Violation(s)(List Specific Article Number and a description of how the article was violated.)

Article Number: L1 How Violated:
Article Number: L1 How Violated:
Article Number: ] How Violated:
Article Number: [ | How Violated:

Witnesses (If Any)

Witness 1 Full Name: |
Witness 2 Full Name: |
Witness 3 Full Name: |

What is the requested remedy to the alleged Article Violation(s)? For each article violation noted above, please
provide requested remedy separately.

Signature of Grieving Employee: Date Submitted: L |

Signature of Union if Class Grievance: | | Date Submitted:[_____ ]

This original grievance form, with all supporting documents, shall be presented in writing to the employee’s
immediate non-bargaining unit supervisor within 10 business days from the time the employee or union knew, or
should have known, of the violation in question.




STEP | - Immediate Non-Bargaining Unit Supervisor Receipt of & Response to Grievance

Name of Immediate Non-Bargaining Unit Supervisor:|

Date of Receipt:|:|

Immediate Supervisor’s Response to Grievance:

Date Supervisor Response Delivered to Employee:| |

--- For Employee Only ---
Is the grievance resolved at this level? Yes O NoO

Employee Signature:| | Date::l

Note: If grievance is resolved at this level, then provide a signed copy of the grievance to HR Labor Relations Manager.
If the Employee or the Union is not satisfied with the response at Step |, the Employee can present the grievance to
the Department Director within ten (10) business days.

STEP Il — Department Director Receipt of and Response to Grievance

Name of Department Director: |

Date of Receipt of the Unresolved Grievance: L 1

Department Director Response to Grievance:

Date Department Director Met With Employee to Resolve Grievance: | |
Date Department Director Delivered Response to Grievance:[ |

--- For Employee Only ---
Is the grievance resolved at this level? Yes O NoO

Employee Signature:| Date:l____|

Note: If grievance is resolved at this level, then provide a signed copy of the grievance to HR Labor Relations Manager.
If the Employee or the Union is not satisfied with the response at Step Il, the Employee can present the grievance to
the Human Resources Director within ten (10) business days.




STEP 11l — Human Resources Director Receipt of and Response to Grievance

Name of Human Resources Department Director:|

Date Human Resources Director Met With Employee to Resolve Grievance:[ ]
Date Human Resources Director Delivered Response to Grievance |

Human Resources Director Response to Grievance:

Note: If grievance is not resolved or the Union is not satisfied with the Step lll response, the Union may demand
arbitration within thirty (30) calendar days from receipt of the Step Ill response by providing the Human Resources
Director with a completed grievance form (Appendix C). The Union shall also notify the Federal Mediation and
Conciliation Services (FMCS) in writing of its Demand for arbitration and copy the Human Resources Director within
this thirty (30) calendar day window from receipt of the Step Ill response.

STEP IV — Union Demand for Arbitration

The Union hereby demands arbitration on the above grievance action. This demand is accompanied by the Federal
Mediation and Conciliation Service (FMCS) list of potential arbitrators as required by the current contract between
Hillsborough County Florida Employees, Local 167, AFSCME, AFL-CIO and Hillsborough County Board of County
Commissioners.

Union Representative Signature: | Date::l

--- For Human Resources Only ---

Date Human Resources Received Demand For Arbitraﬁon::l

Signature of Human Resources Director, or designate: |

The Arbitrator’s decision is final and binding.



APPENDIX D — Hazard Report Form

Available on COIN (Titled: Safety Hazard/Near Miss Report)



https://hcflgov.formstack.com/forms/safety_hazard_near_miss_report

APPENDIX E - Shift Differential Waiver Request Form




Shift Differential Waiver Request Form
Request for Change in Working Hours for Personal Reasons (AFSCME)

Date: Click or tap to enter a date.

To:

Click or tap here to enter text.

From: Click or tap here to enter text. Employee ID Number: Click or tap here to enter text.

| hereby request a change in my normally assigned hours of work. | understand that my hours of work are
currently set at the discretion of the Department Director and are from to on Click or tap here
to enter text..

| understand that if the requested change in working hours is granted, and | (check one of the following)

[J would otherwise become entitled to a payment of Shift Differential if the requested hours of work had
been set by the Department Director; or

[] become entitled to a greater payment of Shift Differential than entitled to before the request;

Then this initial entitlement, or increased entitlement, will not be paid based on my voluntary request for a
change in working hours.

| make this request voluntarily, and | understand that | may be required to resume my previous working
hours at the Department Director’s discretion.

Employee Signature: Click or tap here to enter text.

Manager Recommendation (Check one): [ Approve L] Disapprove

Manager Signature:Click or tap here to enter text. Date:Click or tap to enter a date.
Department Director Decision: (Check one): L] Request Granted [ ] Request Denied

Department Director Signature:Click or tap here to enter text. Date: Click or tap to enter a date.
CC: AFSCME Local 167

Labor Relations Manager, Human Resources
Departmental Employee File




APPENDIX F - Human Resources Market Equity Report




AFSCME Market Equity Report Methodology

. A new pay structure with new pay grades for all AFSCME jobs to be established — All jobs

will be slotted into their respective grades. Any employee currently below the minimum of

the new pay grade will be brought to the new minimum regardless of the date of hire into

the organization or the job, or other market equity calculation methods below.

. Other than bringing to the new minimum, employees hired since 01/01/2023 will not be

eligible for any other pay adjustments.

. For all others, market equity adjustments will be administered in the following manner:

a. Those in Quartile 1 of the current grade will be granted an adjustment of 5%

b. Those in Quartile 2 of the current grade will be granted an adjustment of 4%, and

c. Those in Quartile 3 and above of the current grade will be granted an adjustment of
3%.

. To address compression because of granting above adjustments, employees hired since

June 1 of 2022 (except those below the new minimum) will receive across the board 3%

regardless of their quartile position, and employees who have a tenure of 10+ years will

receive an across the board 5% increase regardless of their quartile position. For some

employees bringing them to the new minimum may be more than 5%.




AFSCME MARKET EQTY - UPDATED GRADES
EFFECTIVE 10-01-2023

GRADE MIN/HR |[MID/HR | MAX/HR |MIN/ANN |MID/ANN |MAX/ANN
CAD-AFSGO1 15.00 19.88 24.75| 31,200.00 | 41,340.00 51,480.00
CAD-AFSGO02 15.75 20.87 25.99 | 32,760.00 | 43,409.60 54,059.20
CAD-AFSGO03 16.54 21.92 27.29 | 34,403.20 | 45,583.20 56,763.20
CAD-AFSG04 17.36 23.00 28.64 | 36,108.80 | 47,840.00 59,571.20
CAD-AFSGO5 18.23 24.16 30.09 | 37,918.40 | 50,252.80 62,587.20
CAD-AFSGO06 19.14 25.36 31.58 | 39,811.20 | 52,748.80 65,686.40
CAD-AFSGO7 20.10 26.64 33.17 | 41,808.00 | 55,400.80 68,993.60
CAD-AFSGO08 21.11 27.98 34.84 | 43,908.80 | 58,188.00 72,467.20
CAD-AFSG09 22.17 29.38 36.59 | 46,113.60 | 61,110.40 76,107.20
CAD-AFSG10 23.28 30.85 38.41 | 48,422.40 | 64,157.60 79,892.80
CAD-AFSG11 24.45 32.40 40.35 | 50,856.00 | 67,392.00 83,928.00
CAD-AFSG12 25.67 34.02 42.36 | 53,393.60 | 70,751.20 88,108.80
CAD-AFSG13 26.95 35.71 44.47 | 56,056.00 | 74,276.80 92,497.60
CAD-AFSG14 28.30 37.50 46.70 | 58,864.00 | 78,000.00 97,136.00
CAD-AFSG15 29.71 39.37 49.03 [ 61,796.80 | 81,889.60 | 101,982.40
CAD-AFSG16 31.20 41.34 51.48 | 64,896.00 | 85,987.20 | 107,078.40
CAD-AFSG17 32.76 43.41 54.05 | 68,140.80 | 90,282.40 | 112,424.00
CAD-AFSG18 34.40 45.58 56.76 | 71,552.00 | 94,806.40 | 118,060.80
UTILITY MAINTENANCE OPERATOR

CAD-AFSBI1 17.50 21.88 26.25 | 36,400.00 | 45,500.00 54,600.00
CAD-AFSBI2 19.55 24.44 29.33 | 40,664.00 | 50,830.00 60,996.00
CAD-AFSBI3 21.90 27.38 32.85| 45,552.00 | 56,940.00 68,328.00
CAD-AFSBI4 23.50 29.38 35.25| 48,880.00 | 61,100.00 73,320.00
UTILITY PLANT OPERATOR

CAD-AFSBJ1 18.15 22.64 27.13 | 37,752.00 | 47,091.20 56,430.40
CAD-AFSBJ2 21.77 27.17 32.56 | 45,281.60 | 56,503.20 67,724.80
CAD-AFSBJ3 25.05 31.25 37.45| 52,104.00 | 65,000.00 77,896.00
CAD-AFSBJ4 28.80 35.93 43.06 | 59,904.00 | 74,734.40 89,564.80
INDUSTRIAL ELECTRICIAN

CAD-AFSBO1 22.84 28.49 34.14 | 47,507.20 | 59,259.20 71,011.20
CAD-AFSBO2 29.15 36.37 43.58 | 60,632.00 | 75,639.20 90,646.40
INDUSTRIAL MECHANIC

CAD-AFSBM1 21.74 27.13 32.51 | 45,219.20 | 56,420.00 67,620.80
CAD-AFSBM2 27.76 34.63 41.50 | 57,740.80 | 72,030.40 86,320.00
INSTRUMENTATION AND CONTROL

TECHNICIAN

CAD-AFSBN1 20.10 25.52 30.95| 41,801.76 | 53,088.88 64,376.00
CAD-AFSBN2 25.67 32.61 39.54 | 53,398.80 | 67,821.00 82,243.20
CAD-AFSBN3 32.76 41.61 50.45 | 68,140.80 | 86,538.40 | 104,936.00
TRAFFIC SIGNAL/CONTROL TECHNICIAN

CAD-AFSBR1 19.14 24.31 29.48 | 39,811.20 | 50,564.80 61,318.40
CAD-AFSBR2 23.28 29.57 35.85| 48,422.40 | 61,495.20 74,568.00
CAD-AFSBR3 29.71 37.73 45.75 | 61,796.80 | 78,478.40 95,160.00
TRANSPORTATION WORKER

CAD-AFSBT1 17.10 21.38 25.65 | 35,568.00 | 44,460.00 53,352.00
CAD-AFSBT2 18.50 23.13 27.75| 38,480.00 | 48,100.00 57,720.00
CAD-AFSBT3 20.60 25.75 30.90 | 42,848.00 | 53,560.00 64,272.00
FLEET MECHANIC

CAD-AFSBK1 18.10 22.63 27.15| 37,648.00 | 47,060.00 56,472.00
CAD-AFSBK2 20.50 25.63 30.75 | 42,640.00 | 53,300.00 63,960.00
CAD-AFSBK3 23.50 29.38 35.25| 48,880.00 | 61,100.00 73,320.00




AFSCME MARKET EQTY - JOBS BY NEW GRADES
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Animal Care Assistant CAD-AFSG02 15.75 25.99
Animal Control Officer CAD-AFSG06 19.14 31.58
Carpenter CAD-AFSG04 17.36 28.64
Community Collection Ctr Attendant CAD-AFSGO03 16.54 27.29
Construction Equipment Operator CAD-AFSG04 17.36 28.64
Construction Helper CAD-AFSGO02 15.75 25.99
Custodian CAD-AFSGO01 15.00 24.75
Custodian CAD-AFSGO03 16.54 27.29
Drafting Technician CAD-AFSGO07 20.10 33.17
Electrician CAD-AFSGO05 18.23 30.09
Electrician CAD-AFSG09 22.17 36.59
Engineering Technician CAD-AFSGO5 18.23 30.09
Engineering Technician CAD-AFSGO07 20.10 33.17
Equipment Fabrication Specialist CAD-AFSG06 19.14 31.58
Equipment Operator CAD-AFSG04 17.36 28.64
Equipment Technician CAD-AFSGO02 15.75 25.99
Field Data Technician CAD-AFSGO05 18.23 30.09
Fleet Master Technician CAD-AFSG11 24.45 40.35
General Maintenance Worker CAD-AFSGO05 18.23 30.09
HVAC Technician CAD-AFSG04 17.36 28.64
HVAC Technician CAD-AFSGO06 19.14 31.58
HVAC Technician CAD-AFSGO07 20.10 33.17
HVAC Technician CAD-AFSGO08 21.11 34.84
Landscape Gardener CAD-AFSGO03 16.54 27.29
Landscape Gardener CAD-AFSGO05 18.23 30.09
Lead Solid Waste Transfer Equipment Operator CAD-AFSGO07 20.10 33.17
Locksmith CAD-AFSGO05 18.23 30.09
Maintenance Repair Leader CAD-AFSGO7 20.10 33.17
Meter Reader CAD-AFSG04 17.36 28.64
Mosquito Control Inspector CAD-AFSGO03 16.54 27.29
Mosquito Control Inspector CAD-AFSG04 17.36 28.64
Multi-Trades Worker CAD-AFSGO03 16.54 27.29
Multi-Trades Worker CAD-AFSG04 17.36 28.64
Multi-Trades Worker CAD-AFSG06 19.14 31.58
Painter CAD-AFSG04 17.36 28.64
Park Ranger CAD-AFSGO03 16.54 27.29
Park Ranger CAD-AFSG04 17.36 28.64
Parks Safety/Maintenance Inspector CAD-AFSG04 17.36 28.64
Service Advisor CAD-AFSG08 21.11 34.84
Solid Waste Equipment Operator CAD-AFSGO03 16.54 27.29
Solid Waste Transfer Equipment Operator CAD-AFSGO06 19.14 31.58
Storekeeper CAD-AFSG04 17.36 28.64
Survey Technician CAD-AFSGO05 18.23 30.09
Survey Technician CAD-AFSGO06 19.14 31.58
Traffic Sign/Marking Technician CAD-AFSGO03 16.54 27.29
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Traffic Sign/Marking Technician CAD-AFSGO05 18.23 30.09
Utilities Plant Operator-Shift Leader CAD-AFSG15 29.71 49.03
Utility Locate Technician CAD-AFSGO06 19.14 31.58
Utility Locate Technician CAD-AFSG09 22.17 36.59
Vehicle Service Attendant CAD-AFSGO03 16.54 27.29
UTILITY MAINTENANCE OPERATOR

CAD-AFSCME Broadband I1 CAD-AFSBI1 17.50 26.25
CAD-AFSCME Broadband 12 CAD-AFSBI2 19.55 29.33
CAD-AFSCME Broadband I3 CAD-AFSBI3 21.90 32.85
CAD-AFSCME Broadband 14 CAD-AFSBI4 23.50 35.25
UTILITY PLANT OPERATOR

CAD-AFSCME Broadband J1 CAD-AFSBJ1 18.15 27.13
CAD-AFSCME Broadband J2 CAD-AFSBJ2 21.77 32.56
CAD-AFSCME Broadband J3 CAD-AFSBJ3 25.05 37.45
CAD-AFSCME Broadband J4 CAD-AFSBJ4 28.80 43.06
INDUSTRIAL ELECTRICIAN

CAD-AFSCME Broadband O1 CAD-AFSBO1 22.84 34.14
CAD-AFSCME Broadband 02 CAD-AFSBO2 29.15 43.58
INDUSTRIAL MECHANIC

CAD-AFSCME Broadband M1 CAD-AFSBM1 21.74 32.51
CAD-AFSCME Broadband M2 CAD-AFSBM2 27.76 41.50
INSTRUMENTATION AND CONTROL TECHNICIAN

CAD-AFSCME Broadband N1 CAD-AFSBN1 20.10 30.95
CAD-AFSCME Broadband N2 CAD-AFSBN2 25.67 39.54
CAD-AFSCME Broadband N3 CAD-AFSBN3 32.76 50.45
TRAFFIC SIGNAL/CONTROL TECHNICIAN

CAD-AFSCME Broadband R1 CAD-AFSBR1 19.14 29.48
CAD-AFSCME Broadband R2 CAD-AFSBR2 23.28 35.85
CAD-AFSCME Broadband R3 CAD-AFSBR3 29.71 45.75
TRANSPORTATION WORKER

CAD-AFSCME Broadband T1 CAD-AFSBT1 17.10 25.65
CAD-AFSCME Broadband T2 CAD-AFSBT2 18.50 27.75
CAD-AFSCME Broadband T3 CAD-AFSBT3 20.60 30.90
FLEET MECHANIC

CAD-AFSCME Broadband K1 CAD-AFSBK1 18.10 27.15
CAD-AFSCME Broadband K2 CAD-AFSBK2 20.50 30.75
CAD-AFSCME Broadband K3 CAD-AFSBK3 23.50 35.25
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Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.91
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 16.57|CAD-AFSG02 17.40
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 18.26|CAD-AFSG02 19.17
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 16.00|CAD-AFSG02 16.00
Animal Care Assistant Public Works CAD-AFSCME General 7A 16.07|CAD-AFSG02 16.87
Animal Care Assistant Public Works CAD-AFSCME General 7A 16.07|CAD-AFSG02 16.87
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 1591
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 16.57|CAD-AFSG02 17.40
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Care Assistant Pet Resources CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Animal Control Officer Code Enforcement CAD-AFSCME General 10 19.00|CAD-AFSGO06 19.57
Animal Control Officer Code Enforcement CAD-AFSCME General 10 22.43|CAD-AFSGO06 23.55
Animal Control Officer Code Enforcement CAD-AFSCME General 10 17.94|CAD-AFSG06 19.14
Animal Control Officer Code Enforcement CAD-AFSCME General 10 19.61|CAD-AFSGO6 20.59
Animal Control Officer Code Enforcement CAD-AFSCME General 10 24.26|CAD-AFSGO06 25.47
Animal Control Officer Code Enforcement CAD-AFSCME General 10 17.76|CAD-AFSGO6 19.14
Animal Control Officer Code Enforcement CAD-AFSCME General 10 19.61|CAD-AFSGO06 20.59
Animal Control Officer Code Enforcement CAD-AFSCME General 10 21.27|CAD-AFSG06 22.33
Animal Control Officer Code Enforcement CAD-AFSCME General 10 20.09|CAD-AFSGO06 21.09
Animal Control Officer Code Enforcement CAD-AFSCME General 10 22.66|CAD-AFSG06 23.79
Animal Control Officer Code Enforcement CAD-AFSCME General 10 19.04|CAD-AFSG06 19.99
Animal Control Officer Code Enforcement CAD-AFSCME General 10 20.00|CAD-AFSGO06 20.00
Animal Control Officer Code Enforcement CAD-AFSCME General 10 19.00|CAD-AFSG06 19.57
Animal Control Officer Code Enforcement CAD-AFSCME General 10 18.49|CAD-AFSG06 19.41
Animal Control Officer Code Enforcement CAD-AFSCME General 10 19.61|CAD-AFSG06 20.59
Animal Control Officer Code Enforcement CAD-AFSCME General 10 18.49|CAD-AFSG06 19.41
Animal Control Officer Code Enforcement CAD-AFSCME General 10 19.04|CAD-AFSG06 19.99
Animal Control Officer Code Enforcement CAD-AFSCME General 10 24.28|CAD-AFSGO6 25.49
Animal Control Officer Code Enforcement CAD-AFSCME General 10 18.75|CAD-AFSG06 19.14
Animal Control Officer Code Enforcement CAD-AFSCME General 10 20.17|CAD-AFSGO06 21.18
Animal Control Officer Code Enforcement CAD-AFSCME General 10 19.00|CAD-AFSGO06 19.57
Animal Control Officer Code Enforcement CAD-AFSCME General 10 19.04|CAD-AFSGO6 19.99
Animal Control Officer Code Enforcement CAD-AFSCME General 10 19.58|CAD-AFSGO06 20.17
Animal Control Officer Code Enforcement CAD-AFSCME General 10 19.00|CAD-AFSG06 19.14
Carpenter Facilities Management CAD-AFSCME General 8 17.50|CAD-AFSG04 17.50
Carpenter Facilities Management CAD-AFSCME General 8 17.67|CAD-AFSG04 18.55
Carpenter Facilities Management CAD-AFSCME General 8 19.10|CAD-AFSG04 20.06
Carpenter Facilities Management CAD-AFSCME General 8 17.50|CAD-AFSG04 17.50
Carpenter Facilities Management CAD-AFSCME General 8 17.50|CAD-AFSG04 17.50
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 16.32|CAD-AFSGO03 16.81
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 16.59|CAD-AFSG03 17.42
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 17.68|CAD-AFSGO03 18.56
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 16.00|CAD-AFSG03 16.54
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Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 15.75|CAD-AFSG03 16.54
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 18.31|CAD-AFSGO03 19.23
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 16.57|CAD-AFSG03 17.40
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 21.06|CAD-AFSGO03 22.11
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 16.08|CAD-AFSG03 16.88
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 16.00|CAD-AFSGO03 16.54
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 18.05|CAD-AFSG03 18.77
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 15.61|CAD-AFSGO03 16.54
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 16.57|CAD-AFSG03 17.40
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 16.57|CAD-AFSGO03 17.40
Community Collection Ctr Attendant Public Utilities CAD-AFSCME General 7A 16.00|CAD-AFSG03 16.54
Construction Equipment Operator Parks & Recreation CAD-AFSCME General 8 19.41|CAD-AFSG04 20.19
Construction Equipment Operator Parks & Recreation CAD-AFSCME General 8 19.28|CAD-AFSG04 20.05
Construction Helper Public Works CAD-AFSCME General 7A 15.97|CAD-AFSGO02 16.45
Construction Helper Public Works CAD-AFSCME General 7A 15.47|CAD-AFSG02 15.75
Construction Helper Public Works CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Construction Helper Public Works CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Construction Helper Public Works CAD-AFSCME General 7A 16.08|CAD-AFSG02 16.88
Construction Helper Public Works CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Construction Helper Public Works CAD-AFSCME General 7A 16.57|CAD-AFSG02 17.40
Construction Helper Public Works CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Construction Helper Public Works CAD-AFSCME General 7A 16.57|CAD-AFSG02 17.40
Construction Helper Public Works CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Construction Helper Public Works CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Construction Helper Public Works CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.75
Construction Helper Public Works CAD-AFSCME General 7A 15.45|CAD-AFSG02 15.91
Custodian Facilities Management CAD-AFSCME General 7A 15.50|CAD-AFSGO01 15.97
Custodian Facilities Management CAD-AFSCME General 7A 16.57|CAD-AFSGO01 17.40
Custodian Head Start CAD-AFSCME General 7A 16.57|CAD-AFSGO01 17.40
Custodian Head Start CAD-AFSCME General 7A 16.57|CAD-AFSGO1 17.40
Custodian Facilities Management CAD-AFSCME General 7A 16.46|CAD-AFSGO1 17.28
Custodian Facilities Management CAD-AFSCME General 7A 18.43|CAD-AFSGO1 19.35
Custodian Facilities Management CAD-AFSCME General 7A 16.46|CAD-AFSGO1 17.28
Custodian Facilities Management CAD-AFSCME General 7A 16.71|CAD-AFSGO1 17.55
Custodian Facilities Management CAD-AFSCME General 7A 16.46|CAD-AFSG01 17.28
Custodian Facilities Management CAD-AFSCME General 7A 16.57|CAD-AFSGO01 17.40
Custodian Facilities Management CAD-AFSCME General 7A 16.00|CAD-AFSGO1 16.00
Custodian Facilities Management CAD-AFSCME General 7A 16.57|CAD-AFSGO01 17.40
Custodian Facilities Management CAD-AFSCME General 7A 15.75|CAD-AFSGO1 16.22
Custodian Facilities Management CAD-AFSCME General 7A 16.79|CAD-AFSGO1 17.63
Custodian Facilities Management CAD-AFSCME General 7A 16.40|CAD-AFSGO1 16.40
Custodian Facilities Management CAD-AFSCME General 7A 16.46|CAD-AFSGO1 17.28
Custodian Facilities Management CAD-AFSCME General 7A 16.57|CAD-AFSGO01 17.40
Custodian Facilities Management CAD-AFSCME General 7A 16.57|CAD-AFSGO1 17.40
Custodian Facilities Management CAD-AFSCME General 7A 16.57|CAD-AFSGO01 17.40
Custodian Facilities Management CAD-AFSCME General 7A 16.57|CAD-AFSGO1 17.40
Custodian Facilities Management CAD-AFSCME General 7A 16.57|CAD-AFSGO01 17.40
Custodian Facilities Management CAD-AFSCME General 7A 15.45|CAD-AFSGO01 15.45
Custodian Facilities Management CAD-AFSCME General 7A 16.46|CAD-AFSGO01 17.28
Custodian Facilities Management CAD-AFSCME General 7A 16.57|CAD-AFSGO01 17.40
Custodian Facilities Management CAD-AFSCME General 7A 16.57|CAD-AFSGO01 17.40
Custodian Facilities Management CAD-AFSCME General 7A 16.57|CAD-AFSGO1 17.40
Custodian Facilities Management CAD-AFSCME General 7A 16.82|CAD-AFSGO01 17.66
Custodian Facilities Management CAD-AFSCME General 7A 16.46|CAD-AFSGO1 17.28
Custodian Facilities Management CAD-AFSCME General 7A 16.57|CAD-AFSGO1 17.40
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Custodian Facilities Management CAD-AFSCME General 7A 16.57|CAD-AFSGO01 17.40
Custodian Head Start CAD-AFSCME General 8 18.27|CAD-AFSG03 19.18
Custodian Facilities Management CAD-AFSCME General 8 17.40|CAD-AFSG03 18.27
Drafting Technician Performance Data and Analytics CAD-AFSCME General 11 22.60|CAD-AFSGO7 23.73
Drafting Technician Performance Data and Analytics CAD-AFSCME General 11 23.85|CAD-AFSGO7 25.04
Drafting Technician Performance Data and Analytics CAD-AFSCME General 11 23.19|CAD-AFSGO07 24.12
Electrician Facilities Management CAD-AFSCME General 9 18.68|CAD-AFSGO05 19.61
Electrician Facilities Management CAD-AFSCME General 9 18.68| CAD-AFSGO5 19.61
Electrician Facilities Management CAD-AFSCME General 9 19.98|CAD-AFSGO5 20.98
Electrician Facilities Management CAD-AFSCME General 9 20.33|CAD-AFSGO05 21.35
Electrician Facilities Management CAD-AFSCME General 9 19.43|CAD-AFSGO5 20.01
Electrician Facilities Management CAD-AFSCME General 9 18.68| CAD-AFSGO05 19.61
Electrician Facilities Management CAD-AFSCME General 9 17.50|CAD-AFSGO5 18.23
Electrician Facilities Management CAD-AFSCME General 9 18.68|CAD-AFSGO05 19.61
Electrician Facilities Management CAD-AFSCME General 9 18.68| CAD-AFSG05 19.61
Electrician Facilities Management CAD-AFSCME General 9 18.24|CAD-AFSGO05 19.15
Electrician Facilities Management CAD-AFSCME General 9 18.68| CAD-AFSG05 19.61
Electrician Facilities Management CAD-AFSCME General 9 18.24|CAD-AFSGO5 19.15
Electrician Parks & Recreation CAD-AFSCME General 13 29.46|CAD-AFSG09 30.93
Electrician Facilities Management CAD-AFSCME General 13 22.99|CAD-AFSG09 24.14
Electrician Facilities Management CAD-AFSCME General 13 27.50|CAD-AFSGO09 28.88
Electrician Facilities Management CAD-AFSCME General 13 23.67|CAD-AFSG09 24.62
Engineering Technician Public Works CAD-AFSCME General 9 18.10|CAD-AFSG05 19.01
Engineering Technician Public Works CAD-AFSCME General 9 23.62|CAD-AFSGO05 24.80
Engineering Technician Public Utilities CAD-AFSCME General 9 18.68|CAD-AFSGO05 19.61
Engineering Technician Public Utilities CAD-AFSCME General 9 18.14|CAD-AFSGO5 19.05
Engineering Technician Public Works CAD-AFSCME General 11 20.95|CAD-AFSGO7 22.00
Engineering Technician Public Utilities CAD-AFSCME General 11 21.13|CAD-AFSGO7 22.19
Engineering Technician Public Works CAD-AFSCME General 11 24.66|CAD-AFSGO7 25.89
Engineering Technician Public Works CAD-AFSCME General 11 18.64|CAD-AFSGO7 20.10
Engineering Technician Public Works CAD-AFSCME General 11 22.62|CAD-AFSGO7 23.75
Engineering Technician Public Works CAD-AFSCME General 11 23.48|CAD-AFSGO7 24.42
Engineering Technician Public Works CAD-AFSCME General 11 19.99|CAD-AFSGO7 20.99
Engineering Technician Public Works CAD-AFSCME General 11 18.64|CAD-AFSGO7 20.10
Engineering Technician Public Works CAD-AFSCME General 11 20.59|CAD-AFSGO7 21.62
Engineering Technician Development Services CAD-AFSCME General 11 22.67|CAD-AFSGO7 23.58
Engineering Technician Public Utilities CAD-AFSCME General 11 26.56|CAD-AFSGO7 27.89
Engineering Technician Public Works CAD-AFSCME General 11 25.50|CAD-AFSGO07 26.27
Engineering Technician Public Utilities CAD-AFSCME General 11 22.99|CAD-AFSGO7 23.91
Equipment Fabrication Specialist Fleet Management CAD-AFSCME General 10 24.28| CAD-AFSG06 25.01
Equipment Operator Fleet Management CAD-AFSCME General 10 22.64|CAD-AFSG04 22.64
Equipment Technician Public Works CAD-AFSCME General 7A 20.74|CAD-AFSG02 21.78
Field Data Technician Performance Data and Analytics CAD-AFSCME General 7A 18.58 | CAD-AFSG05 19.32
Field Data Technician Performance Data and Analytics CAD-AFSCME General 7A 16.71|CAD-AFSGO5 18.23
Field Data Technician Performance Data and Analytics CAD-AFSCME General 7A 16.50|CAD-AFSGO5 18.23
Field Data Technician Performance Data and Analytics CAD-AFSCME General 7A 16.57|CAD-AFSGO5 18.23
Fleet Master Technician Fleet Management CAD-AFSCME General 15 31.79|CAD-AFSG11 33.38
Fleet Master Technician Fleet Management CAD-AFSCME General 15 31.30|CAD-AFSG11 32.24
Fleet Master Technician Fleet Management CAD-AFSCME General 15 33.06|CAD-AFSG11 34.71
Fleet Master Technician Fleet Management CAD-AFSCME General 15 32.96|CAD-AFSG11 33.95
Fleet Master Technician Fleet Management CAD-AFSCME General 15 32.49|CAD-AFSG11 33.46
Fleet Master Technician Fleet Management CAD-AFSCME General 15 28.87|CAD-AFSG11 30.02
Fleet Technician Fleet Management CAD-AFSCME Broadband K1 22.09|CAD-AFSBK1 22.75
Fleet Technician Fleet Management CAD-AFSCME Broadband K1 22.09|CAD-AFSBK1 22.75
Fleet Technician Fleet Management CAD-AFSCME Broadband K1 19.80|CAD-AFSBK1 19.80
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Fleet Technician Fleet Management CAD-AFSCME Broadband K1 23.74|CAD-AFSBK1 24.93
Fleet Technician Fleet Management CAD-AFSCME Broadband K1 20.03|CAD-AFSBK1 20.03
Fleet Technician Fleet Management CAD-AFSCME Broadband K1 20.86|CAD-AFSBK1 21.49
Fleet Technician Fleet Management CAD-AFSCME Broadband K1 19.84|CAD-AFSBK1 20.63
Fleet Technician Fleet Management CAD-AFSCME Broadband K1 22.09|CAD-AFSBK1 22.75
Fleet Technician Fleet Management CAD-AFSCME Broadband K1 20.03|CAD-AFSBK1 20.63
Fleet Technician Fleet Management CAD-AFSCME Broadband K1 22.09|CAD-AFSBK1 22.75
Fleet Technician Fleet Management CAD-AFSCME Broadband K1 20.03|CAD-AFSBK1 20.03
Fleet Technician Fleet Management CAD-AFSCME Broadband K1 19.55|CAD-AFSBK1 19.55
Fleet Technician Fleet Management CAD-AFSCME Broadband K2 23.87|CAD-AFSBK2 24.59
Fleet Technician Fleet Management CAD-AFSCME Broadband K2 25.59|CAD-AFSBK2 26.87
Fleet Technician Fleet Management CAD-AFSCME Broadband K2 23.83|CAD-AFSBK2 24.54
Fleet Technician Fleet Management CAD-AFSCME Broadband K2 23.87|CAD-AFSBK2 24.59
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 30.31|CAD-AFSBK3 31.83
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 30.16|CAD-AFSBK3 31.67
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 25.24|CAD-AFSBK3 26.25
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 30.24|CAD-AFSBK3 31.75
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 28.95|CAD-AFSBK3 30.40
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 26.12|CAD-AFSBK3 27.16
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 28.26|CAD-AFSBK3 29.11
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 29.42|CAD-AFSBK3 30.30
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 26.59|CAD-AFSBK3 27.39
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 29.44|CAD-AFSBK3 30.32
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 25.79|CAD-AFSBK3 26.82
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 26.43|CAD-AFSBK3 27.22
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 25.32|CAD-AFSBK3 26.33
Fleet Technician Fleet Management CAD-AFSCME Broadband K3 27.05|CAD-AFSBK3 27.86
General Maintenance Worker Public Utilities CAD-AFSCME General 10 18.49|CAD-AFSGO05 19.41
General Maintenance Worker Public Utilities CAD-AFSCME General 10 18.49|CAD-AFSGO5 19.41
General Maintenance Worker Code Enforcement CAD-AFSCME General 10 18.85|CAD-AFSGO5 18.85
General Maintenance Worker Code Enforcement CAD-AFSCME General 10 19.04|CAD-AFSGO5 19.99
General Maintenance Worker Code Enforcement CAD-AFSCME General 10 18.30|CAD-AFSGO5 18.30
General Maintenance Worker Code Enforcement CAD-AFSCME General 10 18.00|CAD-AFSGO5 18.54
General Maintenance Worker Code Enforcement CAD-AFSCME General 10 19.04|CAD-AFSGO5 19.99
General Maintenance Worker Code Enforcement CAD-AFSCME General 10 19.04|CAD-AFSG05 19.99
HVAC Technician Facilities Management CAD-AFSCME General 8 17.25|CAD-AFSG04 17.36
HVAC Technician Facilities Management CAD-AFSCME General 10 19.61|CAD-AFSG06 20.59
HVAC Technician Facilities Management CAD-AFSCME General 10 19.61|CAD-AFSG06 20.59
HVAC Technician Facilities Management CAD-AFSCME General 10 18.50|CAD-AFSG06 19.14
HVAC Technician Facilities Management CAD-AFSCME General 10 19.04|CAD-AFSG06 19.99
HVAC Technician Facilities Management CAD-AFSCME General 10 18.50| CAD-AFSG06 19.14
HVAC Technician Facilities Management CAD-AFSCME General 10 17.76|CAD-AFSGO6 19.14
HVAC Technician Parks & Recreation CAD-AFSCME General 11 28.89|CAD-AFSGO7 30.33
HVAC Technician Facilities Management CAD-AFSCME General 11 20.14|CAD-AFSGO07 21.15
HVAC Technician Facilities Management CAD-AFSCME General 11 27.51|CAD-AFSGO7 28.89
HVAC Technician Facilities Management CAD-AFSCME General 11 28.56|CAD-AFSGO07 29.99
HVAC Technician Facilities Management CAD-AFSCME General 11 28.70|CAD-AFSGO7 30.14
HVAC Technician Parks & Recreation CAD-AFSCME General 11 23.65|CAD-AFSGO07 24.60
HVAC Technician Facilities Management CAD-AFSCME General 11 22.34|CAD-AFSGO7 23.23
HVAC Technician Facilities Management CAD-AFSCME General 11 25.57|CAD-AFSG07 26.85
HVAC Technician Facilities Management CAD-AFSCME General 11 20.14|CAD-AFSGO7 21.15
HVAC Technician Facilities Management CAD-AFSCME General 11 21.01|CAD-AFSG07 22.06
HVAC Technician Facilities Management CAD-AFSCME General 12 30.34|CAD-AFSGO08 31.86
HVAC Technician Facilities Management CAD-AFSCME General 12 30.34| CAD-AFSG08 31.86
Industrial Electrician Public Utilities CAD-AFSCME Broadband O1 26.91|CAD-AFSBO1 28.26
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Industrial Electrician Public Utilities CAD-AFSCME Broadband O1 27.64|CAD-AFSBO1 29.02
Industrial Electrician Public Utilities CAD-AFSCME Broadband O1 27.03|CAD-AFSBO1 28.38
Industrial Electrician Public Utilities CAD-AFSCME Broadband O1 22.72|CAD-AFSBO1 23.63
Industrial Electrician Public Utilities CAD-AFSCME Broadband O1 21.41|CAD-AFSBO1 22.84
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 30.60|CAD-AFSBO2 31.82
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 30.60|CAD-AFSBO2 31.82
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 30.81|CAD-AFSBO2 32.04
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 34.92|CAD-AFSBO2 36.67
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 28.82|CAD-AFSBO2 30.26
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 29.09|CAD-AFSBO2 30.54
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 29.70|CAD-AFSBO2 30.89
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 30.60|CAD-AFSBO2 31.82
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 35.12|CAD-AFSBO2 36.88
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 35.12|CAD-AFSBO2 36.88
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 31.65|CAD-AFSBO2 32.60
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 30.60|CAD-AFSBO2 31.82
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 31.73|CAD-AFSBO2 32.68
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 29.70|CAD-AFSBO2 30.89
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 30.60|CAD-AFSBO2 31.82
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 32.36|CAD-AFSBO2 33.98
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 28.82| CAD-AFSBO2 30.26
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 29.70|CAD-AFSBO2 30.89
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 28.82|CAD-AFSBO2 30.26
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 29.70|CAD-AFSBO2 30.89
Industrial Electrician Public Utilities CAD-AFSCME Broadband 02 30.60|CAD-AFSBO2 31.82
Industrial Instrm/Control Tech Public Utilities CAD-AFSCME Broadband N2 24.62| CAD-AFSBN2 25.67
Industrial Instrm/Control Tech Public Utilities CAD-AFSCME Broadband N2 30.57|CAD-AFSBN2 31.49
Industrial Instrm/Control Tech Public Utilities CAD-AFSCME Broadband N3 34.57|CAD-AFSBN3 36.30
Industrial Instrm/Control Tech Public Utilities CAD-AFSCME Broadband N3 30.80|CAD-AFSBN3 32.76
Industrial Instrm/Control Tech Public Utilities CAD-AFSCME Broadband N3 31.72|CAD-AFSBN3 32.99
Industrial Instrm/Control Tech Public Utilities CAD-AFSCME Broadband N3 34.57|CAD-AFSBN3 36.30
Industrial Instrm/Control Tech Public Utilities CAD-AFSCME Broadband N3 34.57|CAD-AFSBN3 36.30
Industrial Instrm/Control Tech Public Utilities CAD-AFSCME Broadband N3 34.57|CAD-AFSBN3 36.30
Industrial Instrm/Control Tech Public Utilities CAD-AFSCME Broadband N3 33.90|CAD-AFSBN3 34.92
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 25.07|CAD-AFSBM1 26.32
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 21.93|CAD-AFSBM1 22.59
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 25.20|CAD-AFSBM1 26.46
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 25.20|CAD-AFSBM1 26.46
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 20.44|CAD-AFSBM1 21.74
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 25.20|CAD-AFSBM1 26.46
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 25.20|CAD-AFSBM1 26.46
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 25.20|CAD-AFSBM1 26.46
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 21.29|CAD-AFSBM1 22.35
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 25.20|CAD-AFSBM1 26.46
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 21.85|CAD-AFSBM1 22.72
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 25.20|CAD-AFSBM1 26.46
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 25.20|CAD-AFSBM1 26.46
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 21.93|CAD-AFSBM1 22.59
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 24.35|CAD-AFSBM1 25.57
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 24.35|CAD-AFSBM1 25.57
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 23.80|CAD-AFSBM1 24.51
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 21.28|CAD-AFSBM1 22.13
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M1 25.20|CAD-AFSBM1 26.46
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 29.59|CAD-AFSBM2 30.48
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 33.32|CAD-AFSBM2 34.99
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Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 33.32|CAD-AFSBM2 34.99
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 30.10|CAD-AFSBM2 31.61
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 31.79|CAD-AFSBM2 32.74
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 26.88|CAD-AFSBM2 28.22
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 32.72|CAD-AFSBM2 34.36
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 28.53|CAD-AFSBM2 29.67
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 32.01|CAD-AFSBM2 33.61
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 30.09|CAD-AFSBM2 30.99
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 32.65|CAD-AFSBM2 34.28
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 28.74|CAD-AFSBM2 30.18
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 33.04|CAD-AFSBM2 34.69
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 27.70|CAD-AFSBM2 29.09
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 30.17|CAD-AFSBM2 31.08
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 33.32|CAD-AFSBM2 34.99
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 33.32|CAD-AFSBM2 34.99
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 29.59|CAD-AFSBM?2 31.07
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 26.88| CAD-AFSBM2 28.22
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 33.32|CAD-AFSBM2 34.99
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 30.17|CAD-AFSBM2 31.08
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 28.53|CAD-AFSBM?2 29.67
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 30.96|CAD-AFSBM2 32.51
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 31.01|CAD-AFSBM2 31.94
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 33.26|CAD-AFSBM2 34.92
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 33.32|CAD-AFSBM2 34.99
Industrial Mechanic Public Utilities CAD-AFSCME Broadband M2 30.03|CAD-AFSBM2 30.93
Landscape Gardener Public Works CAD-AFSCME General 7A 15.65|CAD-AFSGO03 16.54
Landscape Gardener Public Works CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Landscape Gardener Parks & Recreation CAD-AFSCME General 10 20.29|CAD-AFSGO05 20.90
Lead Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 11 23.19|CAD-AFSGO7 24.12
Locksmith Facilities Management CAD-AFSCME General 10 27.39|CAD-AFSGO05 28.76
Locksmith Facilities Management CAD-AFSCME General 10 21.12|CAD-AFSGO5 21.96
Maintenance Repair Leader Facilities Management CAD-AFSCME General 11 19.99|CAD-AFSGO7 20.99
Maintenance Repair Leader Facilities Management CAD-AFSCME General 11 23.40|CAD-AFSGO7 24.34
Maintenance Repair Leader Facilities Management CAD-AFSCME General 11 22.45|CAD-AFSG07 23.35
Maintenance Repair Leader Facilities Management CAD-AFSCME General 11 22.45|CAD-AFSGO07 23.35
Maintenance Repair Leader Facilities Management CAD-AFSCME General 11 19.40|CAD-AFSGO7 20.37
Maintenance Repair Leader Facilities Management CAD-AFSCME General 11 19.50|CAD-AFSG07 20.48
Meter Reader Public Utilities CAD-AFSCME General 8 16.22|CAD-AFSG04 17.36
Meter Reader Public Utilities CAD-AFSCME General 8 16.88|CAD-AFSG04 17.72
Meter Reader Public Utilities CAD-AFSCME General 8 16.22|CAD-AFSG04 17.36
Meter Reader Public Utilities CAD-AFSCME General 8 20.20|CAD-AFSG04 21.21
Meter Reader Public Utilities CAD-AFSCME General 8 17.07|CAD-AFSG04 17.92
Meter Reader Public Utilities CAD-AFSCME General 8 19.19|CAD-AFSG04 20.15
Meter Reader Public Utilities CAD-AFSCME General 8 16.22|CAD-AFSG04 17.36
Meter Reader Public Utilities CAD-AFSCME General 8 16.88|CAD-AFSG04 17.72
Meter Reader Public Utilities CAD-AFSCME General 8 16.22|CAD-AFSG04 17.36
Meter Reader Public Utilities CAD-AFSCME General 8 16.22|CAD-AFSG04 17.36
Meter Reader Public Utilities CAD-AFSCME General 8 17.07|CAD-AFSG04 17.92
Meter Reader Public Utilities CAD-AFSCME General 8 16.22|CAD-AFSG04 17.36
Meter Reader Public Utilities CAD-AFSCME General 8 16.22|CAD-AFSG04 17.36
Mosquito Control Inspector Public Works CAD-AFSCME General 7A 17.00|CAD-AFSG03 17.00
Mosquito Control Inspector Public Works CAD-AFSCME General 7A 17.28|CAD-AFSGO03 18.14
Mosquito Control Inspector Public Works CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Mosquito Control Inspector Public Works CAD-AFSCME General 7A 17.18|CAD-AFSGO03 18.04
Mosquito Control Inspector Public Works CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
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Mosquito Control Inspector Public Works CAD-AFSCME General 7A 16.57|CAD-AFSG03 17.40
Mosquito Control Inspector Public Works CAD-AFSCME General 7A 16.88|CAD-AFSGO03 17.39
Mosquito Control Inspector Public Works CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Mosquito Control Inspector Public Works CAD-AFSCME General 7A 16.57|CAD-AFSGO03 17.40
Mosquito Control Inspector Public Works CAD-AFSCME General 7A 22.58|CAD-AFSGO03 23.71
Mosquito Control Inspector Public Works CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Mosquito Control Inspector Public Works CAD-AFSCME General 8 17.70|CAD-AFSG04 18.23
Mosquito Control Inspector Public Works CAD-AFSCME General 8 23.51|CAD-AFSG04 24.69
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 7A 16.57|CAD-AFSG03 17.40
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 7A 16.84|CAD-AFSGO03 16.84
Multi-Trades Worker Facilities Management CAD-AFSCME General 7A 17.25|CAD-AFSG03 17.77
Multi-Trades Worker Facilities Management CAD-AFSCME General 7A 17.50|CAD-AFSG03 17.50
Multi-Trades Worker Facilities Management CAD-AFSCME General 7A 17.25|CAD-AFSG03 17.25
Multi-Trades Worker Facilities Management CAD-AFSCME General 7A 17.25|CAD-AFSGO03 17.25
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 7A 16.07|CAD-AFSG03 16.87
Multi-Trades Worker Head Start CAD-AFSCME General 8 20.17|CAD-AFSG04 20.98
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 20.72|CAD-AFSG04 21.34
Multi-Trades Worker Conserv & Environ Lands CAD-AFSCME General 8 16.88| CAD-AFSG04 17.72
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 16.88|CAD-AFSG04 17.72
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 19.63| CAD-AFSG04 20.42
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 17.40|CAD-AFSG04 18.27
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 22.87|CAD-AFSG04 24.01
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 17.58|CAD-AFSG04 17.58
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 19.88|CAD-AFSG04 20.87
Multi-Trades Worker Facilities Management CAD-AFSCME General 8 19.22|CAD-AFSG04 19.99
Multi-Trades Worker Facilities Management CAD-AFSCME General 8 18.12|CAD-AFSG04 18.12
Multi-Trades Worker Facilities Management CAD-AFSCME General 8 20.82|CAD-AFSG04 21.86
Multi-Trades Worker Facilities Management CAD-AFSCME General 8 17.67|CAD-AFSG04 18.55
Multi-Trades Worker Facilities Management CAD-AFSCME General 8 24.79|CAD-AFSG04 26.03
Multi-Trades Worker Facilities Management CAD-AFSCME General 8 17.67|CAD-AFSG04 18.55
Multi-Trades Worker Public Utilities CAD-AFSCME General 8 22.66|CAD-AFSG04 23.79
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 17.68|CAD-AFSG04 18.56
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 17.40|CAD-AFSG04 18.27
Multi-Trades Worker Facilities Management CAD-AFSCME General 8 18.81|CAD-AFSG04 19.56
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 18.27|CAD-AFSG04 19.18
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 24.27|CAD-AFSG04 25.48
Multi-Trades Worker Facilities Management CAD-AFSCME General 8 17.50|CAD-AFSG04 17.50
Multi-Trades Worker Conserv & Environ Lands CAD-AFSCME General 8 22.79|CAD-AFSG04 23.93
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 17.39|CAD-AFSG04 18.26
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 23.85|CAD-AFSG04 25.04
Multi-Trades Worker Facilities Management CAD-AFSCME General 8 18.22|CAD-AFSG04 19.13
Multi-Trades Worker Conserv & Environ Lands CAD-AFSCME General 8 16.88|CAD-AFSG04 17.72
Multi-Trades Worker Conserv & Environ Lands CAD-AFSCME General 8 17.40|CAD-AFSG04 18.27
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 17.03|CAD-AFSG04 17.36
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 17.03|CAD-AFSG04 17.36
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 16.22|CAD-AFSG04 17.36
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 17.40|CAD-AFSG04 18.27
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 16.89|CAD-AFSG04 17.73
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 16.22|CAD-AFSG04 17.36
Multi-Trades Worker Facilities Management CAD-AFSCME General 8 18.79|CAD-AFSG04 19.54
Multi-Trades Worker Library Services CAD-AFSCME General 8 17.52|CAD-AFSG04 18.40
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 8 16.88 | CAD-AFSG04 17.72
Multi-Trades Worker Library Services CAD-AFSCME General 8 16.22|CAD-AFSG04 17.36
Multi-Trades Worker Head Start CAD-AFSCME General 10 21.00|CAD-AFSGO06 21.63
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 10 25.25|CAD-AFSG06 26.01
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Multi-Trades Worker Parks & Recreation CAD-AFSCME General 10 26.58|CAD-AFSG06 27.91
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 10 26.00|CAD-AFSGO06 27.30
Multi-Trades Worker Fire Rescue CAD-AFSCME General 10 21.26|CAD-AFSG06 22.11
Multi-Trades Worker Public Utilities CAD-AFSCME General 10 19.61|CAD-AFSGO6 20.59
Multi-Trades Worker Parks & Recreation CAD-AFSCME General 10 20.35|CAD-AFSGO06 21.16
Painter Facilities Management CAD-AFSCME General 7A 17.67|CAD-AFSG04 18.38
Painter Facilities Management CAD-AFSCME General 7A 18.25|CAD-AFSG04 19.16
Painter Facilities Management CAD-AFSCME General 7A 20.20|CAD-AFSG04 21.21
Painter Facilities Management CAD-AFSCME General 7A 21.14|CAD-AFSG04 22.20
Painter Facilities Management CAD-AFSCME General 7A 17.67|CAD-AFSG04 18.38
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 23.13|CAD-AFSGO03 24.29
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 17.04|CAD-AFSG03 17.89
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 19.87|CAD-AFSG03 20.86
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.57|CAD-AFSGO03 17.40
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 23.13|CAD-AFSGO03 24.29
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 17.82|CAD-AFSG03 18.71
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.57|CAD-AFSGO03 17.40
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.08|CAD-AFSGO03 16.88
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 21.11|CAD-AFSGO03 22.17
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 22.35|CAD-AFSGO03 23.47
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 23.13|CAD-AFSGO03 24.29
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 17.82|CAD-AFSG03 18.71
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.08| CAD-AFSGO03 16.88
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.57|CAD-AFSGO03 17.40
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.57|CAD-AFSG03 17.40
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 18.08|CAD-AFSGO03 18.98
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.57|CAD-AFSG03 17.40
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 23.13|CAD-AFSGO03 24.29
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.61|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 22.52|CAD-AFSGO03 23.65
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.57|CAD-AFSGO03 17.40
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.57|CAD-AFSGO03 17.40
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.07|CAD-AFSG03 16.87
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.57|CAD-AFSG03 17.40
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 23.13|CAD-AFSGO03 24.29
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 23.13|CAD-AFSGO03 24.29
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 17.68|CAD-AFSGO03 18.56
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.57|CAD-AFSGO03 17.40
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.57|CAD-AFSGO03 17.40
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.08 | CAD-AFSG03 16.88
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Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.08|CAD-AFSGO03 16.88
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.08 | CAD-AFSG03 16.88
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 16.08|CAD-AFSGO03 16.88
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Park Ranger Conserv & Environ Lands CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Park Ranger Parks & Recreation CAD-AFSCME General 7A 15.45|CAD-AFSG03 16.54
Park Ranger Parks & Recreation CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Park Ranger Parks & Recreation CAD-AFSCME General 7A 16.57|CAD-AFSG03 17.40
Park Ranger Conserv & Environ Lands CAD-AFSCME General 8 16.89|CAD-AFSG04 17.73
Park Ranger Conserv & Environ Lands CAD-AFSCME General 8 17.40|CAD-AFSG04 18.27
Park Ranger Conserv & Environ Lands CAD-AFSCME General 8 22.35|CAD-AFSG04 23.47
Park Ranger Conserv & Environ Lands CAD-AFSCME General 8 17.40|CAD-AFSG04 18.27
Park Ranger Conserv & Environ Lands CAD-AFSCME General 8 19.28|CAD-AFSG04 20.24
Park Ranger Conserv & Environ Lands CAD-AFSCME General 8 16.89|CAD-AFSG04 17.73
Park Ranger Conserv & Environ Lands CAD-AFSCME General 8 17.40|CAD-AFSG04 18.27
Park Ranger Conserv & Environ Lands CAD-AFSCME General 8 17.40|CAD-AFSG04 18.27
Park Ranger Conserv & Environ Lands CAD-AFSCME General 8 24.97 |CAD-AFSG04 26.22
Park Ranger Conserv & Environ Lands CAD-AFSCME General 8 19.09|CAD-AFSG04 20.04
Park Ranger Conserv & Environ Lands CAD-AFSCME General 8 16.88| CAD-AFSG04 17.72
Park Ranger Conserv & Environ Lands CAD-AFSCME General 8 16.22|CAD-AFSG04 17.36
Parks Safety/Maintenance Inspector Parks & Recreation CAD-AFSCME General 8 20.60|CAD-AFSG04 20.60
Parks Safety/Maintenance Inspector Parks & Recreation CAD-AFSCME General 8 16.88|CAD-AFSG04 17.72
Service Advisor Fleet Management CAD-AFSCME General 12 29.04|CAD-AFSGO08 30.49
Service Advisor Fleet Management CAD-AFSCME General 12 24.41|CAD-AFSGO08 24.41
Service Advisor Fleet Management CAD-AFSCME General 12 25.41|CAD-AFSGO08 26.17
Solid Waste Equipment Operator Public Utilities CAD-AFSCME General 7A 16.82|CAD-AFSGO03 17.66
Solid Waste Equipment Operator Public Utilities CAD-AFSCME General 7A 16.08| CAD-AFSGO03 16.88
Solid Waste Equipment Operator Public Utilities CAD-AFSCME General 7A 16.57|CAD-AFSG03 17.40
Solid Waste Equipment Operator Public Utilities CAD-AFSCME General 7A 16.57|CAD-AFSGO03 17.40
Solid Waste Equipment Operator Public Utilities CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Solid Waste Equipment Operator Public Utilities CAD-AFSCME General 7A 16.57|CAD-AFSGO03 17.40
Solid Waste Equipment Operator Public Utilities CAD-AFSCME General 7A 16.57|CAD-AFSGO03 17.40
Solid Waste Equipment Operator Public Utilities CAD-AFSCME General 7A 19.36|CAD-AFSGO03 20.33
Solid Waste Equipment Operator Public Utilities CAD-AFSCME General 7A 19.73|CAD-AFSG03 20.72
Solid Waste Equipment Operator Public Utilities CAD-AFSCME General 7A 16.57|CAD-AFSGO03 17.40
Solid Waste Equipment Operator Public Utilities CAD-AFSCME General 7A 16.08 | CAD-AFSG03 16.88
Solid Waste Equipment Operator Public Utilities CAD-AFSCME General 7A 15.61|CAD-AFSGO03 16.54
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 22.97
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 20.00|CAD-AFSGO06 20.00
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 21.00|CAD-AFSGO06 21.00
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 22.97
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 22.97
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 20.82|CAD-AFSGO06 21.65
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 21.45|CAD-AFSGO06 22.31
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 22.97
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 22.97
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 23.19
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSG06 23.19
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Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 22.97
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 20.00|CAD-AFSGO06 20.00
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 23.19
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 24.28|CAD-AFSGO06 25.49
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 27.52|CAD-AFSGO06 28.90
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 22.97
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 23.19
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 22.97
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 23.19
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 22.97
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 23.19
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 22.97
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 22.97
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 23.19
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSGO06 22.97
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 22.09|CAD-AFSG06 22.97
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 21.24|CAD-AFSGO06 22.09
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 21.24|CAD-AFSGO06 22.09
Solid Waste Transfer Equipment Operator Public Utilities CAD-AFSCME General 10 23.31|CAD-AFSGO06 24.48
Storekeeper Fire Rescue CAD-AFSCME General 7A 17.00|CAD-AFSG04 17.85
Storekeeper Fire Rescue CAD-AFSCME General 7A 16.08|CAD-AFSG04 17.36
Storekeeper Fire Rescue CAD-AFSCME General 7A 15.45|CAD-AFSG04 17.36
Storekeeper Parks & Recreation CAD-AFSCME General 7A 21.78|CAD-AFSG04 22.87
Storekeeper Parks & Recreation CAD-AFSCME General 7A 17.28|CAD-AFSG04 18.14
Storekeeper Facilities Management CAD-AFSCME General 7A 16.95|CAD-AFSG04 17.80
Storekeeper Public Works CAD-AFSCME General 7A 18.21|CAD-AFSG04 18.94
Storekeeper Public Utilities CAD-AFSCME General 7A 17.69|CAD-AFSG04 18.40
Storekeeper Public Works CAD-AFSCME General 7A 16.50|CAD-AFSG04 17.36
Storekeeper Public Utilities CAD-AFSCME General 7A 16.50|CAD-AFSG04 17.36
Storekeeper Public Utilities CAD-AFSCME General 7A 16.50|CAD-AFSG04 17.36
Storekeeper Public Utilities CAD-AFSCME General 7A 16.50|CAD-AFSG04 17.36
Storekeeper Public Utilities CAD-AFSCME General 7A 16.50|CAD-AFSG04 17.36
Storekeeper Fire Rescue CAD-AFSCME General 7A 16.08|CAD-AFSG04 17.36
Storekeeper Pet Resources CAD-AFSCME General 7A 19.61|CAD-AFSG04 20.20
Storekeeper Facilities Management CAD-AFSCME General 7A 23.03|CAD-AFSG04 24.18
Storekeeper Public Utilities CAD-AFSCME General 7A 16.50|CAD-AFSG04 17.36
Storekeeper Fire Rescue CAD-AFSCME General 7A 16.57|CAD-AFSG04 17.40
Storekeeper Fire Rescue CAD-AFSCME General 7A 15.45|CAD-AFSG04 17.36
Survey Technician Performance Data and Analytics CAD-AFSCME General 9 21.62|CAD-AFSGO5 22.70
Survey Technician Performance Data and Analytics CAD-AFSCME General 9 20.99|CAD-AFSGO05 21.83
Survey Technician Performance Data and Analytics CAD-AFSCME General 10 23.30|CAD-AFSGO6 24.47
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N1 20.81|CAD-AFSBR1 21.64
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N1 19.61|CAD-AFSBR1 20.59
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N2 28.64|CAD-AFSBR2 29.50
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N2 26.65|CAD-AFSBR2 27.45
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N2 28.62|CAD-AFSBR2 30.05
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N2 26.40|CAD-AFSBR2 27.46
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N2 26.40|CAD-AFSBR2 27.46
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N2 27.19|CAD-AFSBR2 28.01
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N2 24.87|CAD-AFSBR2 26.11
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N2 26.40|CAD-AFSBR2 27.46
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N3 34.57|CAD-AFSBR3 36.30
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N3 34.57|CAD-AFSBR3 36.30
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N3 34.57|CAD-AFSBR3 36.30
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N3 33.65|CAD-AFSBR3 34.66
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Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N3 34.98|CAD-AFSBR3 36.03
Traffic Instrumentation and Control Technician Public Works CAD-AFSCME Broadband N3 34.57|CAD-AFSBR3 35.61
Traffic Sign/Marking Technician Public Works CAD-AFSCME General 7A 16.57|CAD-AFSG03 17.40
Traffic Sign/Marking Technician Public Works CAD-AFSCME General 7A 16.08|CAD-AFSGO03 16.88
Traffic Sign/Marking Technician Public Works CAD-AFSCME General 7A 16.57|CAD-AFSG03 17.40
Traffic Sign/Marking Technician Public Works CAD-AFSCME General 7A 15.45|CAD-AFSGO03 16.54
Traffic Sign/Marking Technician Public Works CAD-AFSCME General 7A 15.76|CAD-AFSG03 16.54
Traffic Sign/Marking Technician Public Works CAD-AFSCME General 7A 17.31|CAD-AFSGO03 18.18
Traffic Sign/Marking Technician Public Works CAD-AFSCME General 7A 16.22|CAD-AFSGO03 17.03
Traffic Sign/Marking Technician Public Works CAD-AFSCME General 9 18.14|CAD-AFSGO03 19.05
Traffic Sign/Marking Technician Public Works CAD-AFSCME General 9 17.50|CAD-AFSGO5 18.38
Traffic Sign/Marking Technician Public Works CAD-AFSCME General 9 18.15|CAD-AFSGO05 19.06
Traffic Sign/Marking Technician Public Works CAD-AFSCME General 9 22.11|CAD-AFSGO5 23.22
Traffic Sign/Marking Technician Public Works CAD-AFSCME General 9 20.93|CAD-AFSGO05 21.98
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.77|CAD-AFSBT1 17.27
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 19.23|CAD-AFSBT1 20.00
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.88|CAD-AFSBT1 17.72
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.62|CAD-AFSBT1 17.45
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.62|CAD-AFSBT1 17.45
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.77|CAD-AFSBT1 17.27
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.22|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.62|CAD-AFSBT1 17.45
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.62|CAD-AFSBT1 17.45
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.73|CAD-AFSBT1 17.57
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.62 |CAD-AFSBT1 17.45
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.62|CAD-AFSBT1 17.45
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.13|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.88|CAD-AFSBT1 17.72
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Transportation Worker Public Works CAD-AFSCME Broadband T1 18.01|CAD-AFSBT1 18.73
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.63|CAD-AFSBT1 17.46
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.62|CAD-AFSBT1 17.45
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.62|CAD-AFSBT1 17.45
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.62|CAD-AFSBT1 17.45
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 20.39|CAD-AFSBT1 21.41
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.22|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.63|CAD-AFSBT1 17.46
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.13|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 18.01|CAD-AFSBT1 18.73
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.13|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.62 |CAD-AFSBT1 17.45
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 19.57|CAD-AFSBT1 20.55
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.22|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.22|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 18.01|CAD-AFSBT1 18.73
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.63|CAD-AFSBT1 17.46
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.62|CAD-AFSBT1 17.45
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.63|CAD-AFSBT1 17.46
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 15.97|CAD-AFSBT1 17.10
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.40|CAD-AFSBT1 18.27
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T1 16.63|CAD-AFSBT1 17.46
Transportation Worker Public Works CAD-AFSCME Broadband T1 17.13|CAD-AFSBT1 17.99
Transportation Worker Public Works CAD-AFSCME Broadband T2 17.14|CAD-AFSBT2 18.50
Transportation Worker Public Works CAD-AFSCME Broadband T2 18.47|CAD-AFSBT2 19.39
Transportation Worker Public Works CAD-AFSCME Broadband T2 22.86|CAD-AFSBT2 24.00
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Transportation Worker Public Works CAD-AFSCME Broadband T2 17.99|CAD-AFSBT2 18.89
Transportation Worker Public Works CAD-AFSCME Broadband T2 20.41|CAD-AFSBT2 21.23
Transportation Worker Public Works CAD-AFSCME Broadband T2 17.98 |CAD-AFSBT2 18.88
Transportation Worker Public Works CAD-AFSCME Broadband T2 18.67|CAD-AFSBT2 19.60
Transportation Worker Public Works CAD-AFSCME Broadband T2 17.67|CAD-AFSBT2 18.55
Transportation Worker Public Works CAD-AFSCME Broadband T2 18.65|CAD-AFSBT2 19.58
Transportation Worker Public Works CAD-AFSCME Broadband T2 17.67|CAD-AFSBT2 18.55
Transportation Worker Public Works CAD-AFSCME Broadband T2 16.85|CAD-AFSBT2 18.50
Transportation Worker Public Works CAD-AFSCME Broadband T2 17.67|CAD-AFSBT2 18.55
Transportation Worker Public Works CAD-AFSCME Broadband T2 17.67|CAD-AFSBT2 18.55
Transportation Worker Public Works CAD-AFSCME Broadband T2 17.99|CAD-AFSBT2 18.89
Transportation Worker Public Works CAD-AFSCME Broadband T2 17.67|CAD-AFSBT2 18.55
Transportation Worker Public Works CAD-AFSCME Broadband T2 17.67|CAD-AFSBT2 18.55
Transportation Worker Public Works CAD-AFSCME Broadband T2 16.76|CAD-AFSBT2 18.50
Transportation Worker Public Works CAD-AFSCME Broadband T3 25.66|CAD-AFSBT3 26.94
Transportation Worker Public Works CAD-AFSCME Broadband T3 18.99|CAD-AFSBT3 20.60
Transportation Worker Public Works CAD-AFSCME Broadband T3 23.19|CAD-AFSBT3 24.35
Transportation Worker Public Works CAD-AFSCME Broadband T3 23.56|CAD-AFSBT3 24.74
Transportation Worker Public Works CAD-AFSCME Broadband T3 22.76|CAD-AFSBT3 23.90
Transportation Worker Public Works CAD-AFSCME Broadband T3 18.58| CAD-AFSBT3 20.60
Transportation Worker Public Works CAD-AFSCME Broadband T3 17.76|CAD-AFSBT3 20.60
Transportation Worker Public Works CAD-AFSCME Broadband T3 21.71|CAD-AFSBT3 22.80
Transportation Worker Public Works CAD-AFSCME Broadband T3 21.28|CAD-AFSBT3 22.34
Transportation Worker Public Works CAD-AFSCME Broadband T3 19.43|CAD-AFSBT3 20.60
Transportation Worker Public Works CAD-AFSCME Broadband T3 20.28|CAD-AFSBT3 21.29
Transportation Worker Public Works CAD-AFSCME Broadband T3 21.00|CAD-AFSBT3 21.00
Transportation Worker Public Works CAD-AFSCME Broadband T3 17.73|CAD-AFSBT3 20.60
Transportation Worker Public Works CAD-AFSCME Broadband T3 17.56|CAD-AFSBT3 20.60
Transportation Worker Public Works CAD-AFSCME Broadband T3 18.30|CAD-AFSBT3 20.60
Transportation Worker Public Works CAD-AFSCME Broadband T3 18.30|CAD-AFSBT3 20.60
Transportation Worker Public Works CAD-AFSCME Broadband T3 19.56|CAD-AFSBT3 20.60
Transportation Worker Public Works CAD-AFSCME Broadband T3 17.76|CAD-AFSBT3 20.60
Transportation Worker Public Works CAD-AFSCME Broadband T3 25.66|CAD-AFSBT3 26.94
Transportation Worker Public Works CAD-AFSCME Broadband T3 18.30|CAD-AFSBT3 20.60
Transportation Worker Public Works CAD-AFSCME Broadband T3 19.93|CAD-AFSBT3 20.93
Transportation Worker Public Works CAD-AFSCME Broadband T3 23.88|CAD-AFSBT3 25.07
Transportation Worker Public Works CAD-AFSCME Broadband T3 25.61|CAD-AFSBT3 26.89
Transportation Worker Public Works CAD-AFSCME Broadband T3 18.68|CAD-AFSBT3 20.60
Transportation Worker Public Works CAD-AFSCME Broadband T3 18.67| CAD-AFSBT3 20.60
Transportation Worker Public Works CAD-AFSCME Broadband T3 18.99|CAD-AFSBT3 20.60
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I1 17.70|CAD-AFSBI1 18.59
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.85
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.17|CAD-AFSBI1 17.69
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I1 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I1 17.17|CAD-AFSBI1 17.69
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I1 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.85
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Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.69|CAD-AFSBI1 18.57
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.99|CAD-AFSBI1 18.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I1 19.14|CAD-AFSBI1 19.91
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 18.80|CAD-AFSBI1 19.55
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I1 17.17|CAD-AFSBI1 17.69
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 11 17.00|CAD-AFSBI1 17.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSBI2 19.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.93|CAD-AFSBI2 19.88
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.38|CAD-AFSBI2 19.55
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 20.82|CAD-AFSBI2 21.86
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.39|CAD-AFSBI2 19.55
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSBI2 19.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.93|CAD-AFSBI2 19.88
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 21.42|CAD-AFSBI2 22.49
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSBI2 19.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.94 |CAD-AFSBI2 19.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSBI2 19.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.39|CAD-AFSBI2 19.55
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSBI2 19.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.93|CAD-AFSBI2 19.88
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSBI2 19.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.93|CAD-AFSBI2 19.88
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSBI2 19.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.93|CAD-AFSBI2 19.88
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.19|CAD-AFSBI2 19.55
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSBI2 19.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.93|CAD-AFSBI2 19.88
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSBI2 19.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 21.12|CAD-AFSBI2 21.96
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 20.49|CAD-AFSBI2 21.31
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.57|CAD-AFSBI2 19.55
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.19|CAD-AFSBI2 19.55
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.88|CAD-AFSBI2 19.82
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 20.16|CAD-AFSBI2 21.17
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.58| CAD-AFSBI2 19.55
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.93|CAD-AFSBI2 19.88
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSBI2 19.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSBI2 19.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSBI2 19.89
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I3 20.02|CAD-AFSBI3 21.90
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I3 20.92|CAD-AFSBI3 21.97
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I3 24.94|CAD-AFSBI3 26.19
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I3 20.02|CAD-AFSBI3 21.90
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I3 20.62|CAD-AFSBI3 21.90
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I3 20.02|CAD-AFSBI3 21.90
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I3 19.82|CAD-AFSBI3 21.90
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband I3 20.02|CAD-AFSBI3 21.90
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 21.67|CAD-AFSBI4 23.50
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Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 23.30|CAD-AFSBI4 24.47
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 22.15|CAD-AFSBI4 23.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 23.25|CAD-AFSBI4 24.41
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 23.91|CAD-AFSBI4 25.11
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 22.53|CAD-AFSBI4 23.66
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 21.96|CAD-AFSBI4 23.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 23.91|CAD-AFSBI4 25.11
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 21.67|CAD-AFSBI4 23.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 21.69|CAD-AFSBI4 23.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 22.77|CAD-AFSBI4 23.91
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 24.70|CAD-AFSBI4 25.94
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 21.66|CAD-AFSBI4 23.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 21.93|CAD-AFSBI4 23.50
Utilities Maintenance Operator Public Utilities CAD-AFSCME Broadband 14 22.77|CAD-AFSBI4 23.91
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J1 18.15|CAD-AFSBJ1 18.15
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J1 18.15|CAD-AFSBJ1 19.06
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J1 18.15|CAD-AFSBJ1 19.06
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J1 18.15|CAD-AFSBJ1 18.15
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J1 18.15|CAD-AFSBJ1 19.06
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J1 18.89|CAD-AFSBJ1 19.83
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J1 18.15|CAD-AFSBJ1 19.06
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J1 18.15|CAD-AFSBJ1 18.15
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J1 18.15|CAD-AFSBJ1 19.06
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J1 19.89|CAD-AFSBJ1 20.88
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J1 18.15|CAD-AFSBJ1 19.06
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J1 18.15|CAD-AFSBJ1 18.15
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J1 22.75|CAD-AFSBJ1 23.43
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 21.99|CAD-AFSBJ2 23.09
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.67|CAD-AFSBJ2 23.80
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.66|CAD-AFSBJ2 23.79
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.67|CAD-AFSBJ2 23.80
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 28.06|CAD-AFSBJ2 29.46
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 23.22|CAD-AFSBJ2 24.38
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 29.61|CAD-AFSBJ2 31.09
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 28.48|CAD-AFSBJ2 29.90
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 27.97|CAD-AFSBJ2 28.81
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 27.68|CAD-AFSBJ2 29.06
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 21.99|CAD-AFSBJ2 23.09
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 21.77|CAD-AFSBJ2 22.86
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.00|CAD-AFSBJ2 23.10
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 28.15|CAD-AFSBJ2 29.56
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.67|CAD-AFSBJ2 23.80
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.66|CAD-AFSBJ2 23.79
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 24.50|CAD-AFSBJ2 25.48
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 25.88|CAD-AFSBJ2 27.17
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 27.68|CAD-AFSBJ2 29.06
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.67|CAD-AFSBJ2 23.80
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.66|CAD-AFSBJ2 23.79
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 21.77|CAD-AFSBJ2 22.86
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.67|CAD-AFSBJ2 23.80
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.66|CAD-AFSBJ2 23.79
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 28.44|CAD-AFSBJ2 29.86
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 28.42|CAD-AFSBJ2 29.84
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.66|CAD-AFSBJ2 23.79
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 27.68|CAD-AFSBJ2 29.06
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Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 29.16|CAD-AFSBJ2 30.62
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 28.20|CAD-AFSBJ2 29.61
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 21.99|CAD-AFSBJ2 23.09
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 28.50|CAD-AFSBJ2 29.93
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 27.69|CAD-AFSBJ2 29.07
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 30.49|CAD-AFSBJ2 32.01
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.67|CAD-AFSBJ2 23.80
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 27.68|CAD-AFSBJ2 29.06
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.85|CAD-AFSBJ2 23.99
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 22.67|CAD-AFSBJ2 23.80
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J2 21.99|CAD-AFSBJ2 23.09
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 25.05|CAD-AFSBJ3 26.30
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 26.08|CAD-AFSBJ3 27.38
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 30.40|CAD-AFSBJ3 31.92
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 29.21|CAD-AFSBJ3 30.67
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 30.72|CAD-AFSBJ3 32.26
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 25.30|CAD-AFSBIJ3 26.57
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 26.85|CAD-AFSBJ3 28.19
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 25.31|CAD-AFSBIJ3 26.58
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 26.07|CAD-AFSBJ3 27.37
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 26.08|CAD-AFSBJ3 27.38
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 26.07 |CAD-AFSBJ3 27.37
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 35.06|CAD-AFSBJ3 36.81
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 29.12|CAD-AFSBJ3 30.58
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 29.63|CAD-AFSBJ3 31.11
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 31.02|CAD-AFSBJ3 32.57
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 29.13|CAD-AFSBJ3 30.59
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 25.30|CAD-AFSBJ3 26.57
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 29.05|CAD-AFSBJ3 30.50
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 27.89|CAD-AFSBJ3 29.28
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J3 26.06|CAD-AFSBJ3 27.36
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 29.09|CAD-AFSBJ4 30.54
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 29.98|CAD-AFSBJ4 31.48
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 36.87|CAD-AFSBJ4 38.71
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 32.58|CAD-AFSBJ4 34.21
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 31.29|CAD-AFSBJ4 32.85
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 29.98|CAD-AFSBJ4 31.48
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 35.97|CAD-AFSBJ4 37.77
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 29.10|CAD-AFSBJ4 30.56
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 28.80|CAD-AFSBJ4 30.24
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 35.85|CAD-AFSBJ4 37.64
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 29.98|CAD-AFSBJ4 31.48
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 33.12|CAD-AFSBJ4 34.78
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 31.05|CAD-AFSBJ4 32.60
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 36.78|CAD-AFSBJ4 38.62
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 33.10|CAD-AFSBJ4 34.76
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 31.04|CAD-AFSBJ4 32.59
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 29.97|CAD-AFSBJ4 31.47
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 28.80|CAD-AFSBJ4 30.24
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 37.49|CAD-AFSBJ4 39.36
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 29.97|CAD-AFSBJ4 31.47
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 29.98|CAD-AFSBJ4 31.48
Utilities Plant Operator Public Utilities CAD-AFSCME Broadband J4 32.75|CAD-AFSBJ4 34.39
Utilities Plant Operator-Shift Leader Public Utilities CAD-AFSCME General 17 32.28|CAD-AFSG15 33.89
Utilities Plant Operator-Shift Leader Public Utilities CAD-AFSCME General 17 31.47|CAD-AFSG15 33.04
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Utilities Plant Operator-Shift Leader Public Utilities CAD-AFSCME General 17 31.47|CAD-AFSG15 33.04
Utilities Plant Operator-Shift Leader Public Utilities CAD-AFSCME General 17 43.49|CAD-AFSG15 45.66
Utilities Plant Operator-Shift Leader Public Utilities CAD-AFSCME General 17 36.35|CAD-AFSG15 38.17
Utilities Plant Operator-Shift Leader Public Utilities CAD-AFSCME General 17 32.01|CAD-AFSG15 33.61
Utilities Plant Operator-Shift Leader Public Utilities CAD-AFSCME General 17 38.51|CAD-AFSG15 40.44
Utilities Plant Operator-Shift Leader Public Utilities CAD-AFSCME General 17 31.48|CAD-AFSG15 33.05
Utilities Plant Operator-Shift Leader Public Utilities CAD-AFSCME General 17 43.61|CAD-AFSG15 45.79
Utilities Plant Operator-Shift Leader Public Utilities CAD-AFSCME General 17 42.13|CAD-AFSG15 44.24
Utilities Plant Operator-Shift Leader Public Utilities CAD-AFSCME General 17 31.47|CAD-AFSG15 33.04
Utilities Plant Operator-Shift Leader Public Utilities CAD-AFSCME General 17 31.47|CAD-AFSG15 33.04
Utility Locate Technician Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSG06 19.89
Utility Locate Technician Public Utilities CAD-AFSCME Broadband 12 19.25|CAD-AFSG06 20.21
Utility Locate Technician Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSGO06 19.89
Utility Locate Technician Public Utilities CAD-AFSCME Broadband 12 18.93|CAD-AFSG06 19.88
Utility Locate Technician Public Utilities CAD-AFSCME Broadband 12 18.94|CAD-AFSG06 19.89
Utility Locate Technician Public Utilities CAD-AFSCME Broadband 12 20.45|CAD-AFSG06 21.47
Utility Locate Technician Public Utilities CAD-AFSCME Broadband 2 18.19|CAD-AFSG06 19.14
Utility Locate Technician Public Utilities CAD-AFSCME Broadband 14 24.55|CAD-AFSG09 25.78
Utility Locate Technician Public Utilities CAD-AFSCME Broadband 14 24.55|CAD-AFSG09 25.78
Utility Locate Technician Public Utilities CAD-AFSCME Broadband 14 24.68| CAD-AFSG09 2591
Vehicle Service Attendant Fleet Management CAD-AFSCME General 7A 18.66|CAD-AFSG03 19.41
Vehicle Service Attendant Fleet Management CAD-AFSCME General 7A 18.00|CAD-AFSGO03 18.00
Vehicle Service Attendant Fleet Management CAD-AFSCME General 7A 18.00|CAD-AFSG03 18.00
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