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Introduction
The Centre has a duty of care to ensure, as far as is reasonably practicable, the work health and safety of educators and other staff who are at risk of exposure to diseases that are preventable by vaccination. Immunisation of educators and other staff is an effective way to manage the risk in education and care services, because many diseases are infectious before the onset of symptoms. 

Goals – What are we going to do?
Educators and other staff who are not immunised place children at greater risk of acquiring a vaccine-preventable disease. All Centre staff should be advised of the potential consequences if they refuse reasonable requests for immunisation. Educators and other staff who are pregnant need to be aware of how some infections can affect their unborn child. Diseases such as Cytomegalovirus (CMV), Hand, foot and mouth disease, Human parvovirus B19 (erythema infectiosum, fifth disease), Rubella (German measles), Toxoplasmosis and Varicella (chickenpox) can be transmitted to an unborn child (See Section 2, Policy 2.5.7 Infectious Diseases during pregnancy). 


National Quality Framework, Quality Area 7 – Governance and Leadership
National Quality Framework Standard 7.1 Governance – Governance supports the operation of a quality service.
· 7.1.2 Management systems – Systems are in place to manage risk and enable the effective management and operation of a quality service.
· 7.1.3 Roles and responsibilities – Roles and responsibilities are clearly defined, and understood, and support effective decision-making and operation of the service.

Strategies ‐ How will it be done?
The Nominated Supervisor will:
· Ensure that staff are advised of the National Health and Medical Research Council (NHMRC)  immunisation recommendations for educators and other staff
· Develop a staff immunisation record that documents each staff member’s previous infection or immunisation for the diseases listed below
· Require all new and current staff to complete the staff immunisation record (See Section 4, Appendix 10)
· Regularly update staff immunisation records as staff become vaccinated
· Provide staff with information about vaccine-preventable diseases—for example, through in-service training and written material, such as fact sheets
· Take all reasonable steps to encourage non-immune staff to be vaccinated.
· Encourage pregnant women to consider strategies to reduce their risk of infection, including regularly performing effective hand hygiene, and ensuring immunity to vaccine-preventable diseases either through recommended immunisations schedule, booster injections or blood tests to confirm status.
· Any advice given to educators and other staff, and any refusal to comply with vaccination requests, should be documented. (See Section 4, Appendix 10)

The National Health and Medical Research Council (NH MRC) recommends that all educators and other staff are immunised against:
· Pertussis (whooping cough) —this is especially important for educators and other staff caring or who may come into contact with young children who are not fully vaccinated. Even if the adult was vaccinated in childhood, booster vaccination may be necessary because immunity to pertussis decreases over time
· measles–mumps–rubella (MMR) for educators and other staff born during or since 1966 who do not have vaccination records of two doses of MMR, or do not have antibodies against rubella
· varicella (chickenpox) for educators and other staff who have not previously had varicella (a blood test is required to prove previous infection)
· hepatitis A, because young children can be infectious even if they are not showing any symptoms.
· All staff should also consider having yearly influenza vaccinations. Influenza is very infectious and can spread through the air by coughing and sneezing, as well as by hands, cups and other objects that have been in contact with an infected person’s mouth or nose.

Additional vaccinations are recommended for special categories of educators and other staff:
· Hepatitis B for educators and other staff who care for children with intellectual disabilities. Although the risk is low, seek advice about hepatitis B immunisation if the children are not immunised. Immunisation of the children should be encouraged.
· Educators and other staff who are pregnant or immunocompromised (i.e. have a weakened immune system) should seek advice from their doctor about vaccinations. Some vaccinations are not recommended during pregnancy, or if a person has a disease or is undergoing treatment that affects their immune system.

Statutory Legislation & Considerations
· Education & Care Services National Regulations 2018, Regulations 85, 168(2)(b)
· National Quality Standard for Early Childhood Education and Care and School Age Care
Council of Australian Governments February 2018
· Public Health Act, 1991
Sources
· NSW Department of Health - www.health.nsw.gov.au
· National Health and Medical Research Council ‐ www.nhmrc.gov.au
· Staying Healthy Preventing Infectious Diseases in Early Childhood Education and Care Services, NHMRC, 5th Edition
· Immunise Australia program ‐ www.immunise.health.gov.au
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