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Introduction
The Centre has a duty of care to provide all children, families, staff, volunteers, students and visitors attending the Centre a safe and healthy environment. The Work Health and Safety Act and Regulations 2011 require persons who have a duty to ensure health and safety to ‘manage risks’ by eliminating health and safety risks so far as is reasonably practicable, and if it is not reasonably practicable to do so, to minimise those risks so far as is reasonably practicable.  The use of personal protective equipment (PPE) such as gloves, aprons, hats, duress alarms, personal alarms, mobile phones and goggles by all Centre staff, volunteers, students and visitors will ensure that any risks are kept to a minimum.

Goals – What are we going to do?
The Centre will consider what personal protective equipment could help reduce the risk of harm to staff, volunteers and students whilst undertaking their daily duties and will ensure policies and procedures reflect the requirement to use PPE where necessary.  PPE will be provided by the Centre and will be kept in good condition, fit properly and be worn correctly to achieve maximum usefulness and replaced as necessary.  All visitors, contractors and maintenance personnel will be responsible for their own PPE whilst carrying out work or whilst in attendance at the Centre.

National Quality Framework, Quality Area 7: Governance and Leadership 
National Quality Standard 7.1 Governance supports the operation of a quality service.
· 7.1.2 Management systems - Systems are in place to manage risk and enable the effective management and operation of a quality service.
Strategies ‐ How will it be done?
· Comprehensive induction and training of staff in all workplace policies and procedures requiring PPE 
· All staff will use personal protective equipment (PPE) as required, follow guidelines for use and will not intentionally or recklessly interfere with our misuse anything provided in the interests of health, safety and welfare.  
· The WHS Regulations include specific requirements if PPE is to be used at the workplace, including that the equipment is:
· selected to minimise risk to health and safety
· suitable for the nature of the work and any hazard associated with the work
· a suitable size and fit and reasonably comfortable for the person wearing it
· maintained, repaired or replaced so it continues to minimise the risk
· used or worn by the worker, so far as is reasonably practicable.
· A worker must, so far as reasonably able, wear the PPE in accordance with any information, training or reasonable instruction.
· PPE will be kept where it is likely to be required and will be readily accessible to staff

Statutory Legislation & Considerations
· The NSW Work Health and Safety Regulation 2011 
· Education & Care Services National Amended Regulations 2018, Regulation 85,97, 100, 101, 136, 168-172
· National Quality Standard for Early Childhood Education and Care and School Age Care
  Council of Australian Governments February 2018

Sources
· Work Health and Safety Consultation, Co-operation and Co-ordination, Code of Practice, Safe Work Australia, 2011
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