Curreri talking points

Assistant Coach Pete Brown
1. Overview of Brockton’s resignation
a. His comments
i.  Homophobic comments were revealed in recent emails.
1.  We disavow his comments and regret to hear that someone on our team
had made such awful comments
b. When he resigned
1. Yesterday morning he put in his resignation letter
2. Rehiring practices
a. Will take as much time as we need to fill Brockton’s position
b. Assistant coaches have stepped up for the time being - interim coaching position
c. Deep dive into social media and intense vetting process
3. Discuss how we are devoting the team to be more diverse in representation
a. All candidates who meet the acceptable qualification will be considered

4. Using all Social Media platforms to listen to our fans and the concerns they have
a. Value of reaching all audiences
b. Working together as a community
5. Our team environment is positive, welcoming and inclusive
a. Never had an issue in the past or present and vow to never have another issue in
the future
6. Transition to Snakes player Mike Carson to talk about team environment

Snakes player Mike Carson
7. Talk about welcoming team environment and are shocked of the comments made by
coach
a. Never felt any hostility on the team within the locker room or the team
i.  Coach’s comments were private and not evident in the team environment

8. How he will work to better his team

a. Creating a safe environment to share any experiences they may have within the

league and organization
b. Doing his part with his local community

Potential questions
1. Have comments like these occurred in the past and has it fostered an unwelcoming team
environment?
a. Snakes player Mike Carson answers



i.  No always welcoming his comments never public
2. How do you ensure this will never happen again?
a. Tie in philanthropy
b. Reemphaize intense hiring process
i.  Vetting process
3. How could this happen?
a. His homophobic comments were never evident publicly and as soon as we knew
we made sure he was not involved with the team.



