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Bullying Policy

Our Pre-School is committed to providing an environment for children that is safe, welcoming and free from bullying.  Bullying of any kind is unacceptable at our Pre-School, whether the offender is a child or an adult.  The Pre-School defines bullying as the repeated harassment of others through emotional, physical, verbal or psychological abuse.

Examples of such behaviour are as follows:

Emotional: Being deliberately unkind, shunning or excluding another person from a group or tormenting them.

Physical: Pushing, scratching, spitting, hitting, kicking, biting, taking or damaging belongings, tripping up, punching or using any other sort of violence against another person.

Verbal: Name calling, put-downs, ridiculing or using words to attack, threaten or insult.

Psychological: behaviour likely to instil a sense of fear or anxiety in another person.

All staff will make every effort to create a tolerant and caring environment where bullying behaviour is not acceptable. 

Should any incident arise it will be:

· Addressed thoroughly and sensitively.

· Reported to the Play Leader

· Recorded in the Incident Book.

Our Pre-School is also committed to providing a working environment where everyone is treated with dignity and respect at work. Bullying and harassment of any kind are in no-one’s interest and will not be tolerated.

The Pre-School defines bullying as the repeated harassment of others through emotional, physical, verbal or psychological abuse.

Examples of such behaviour are as follows:

· Spreading malicious rumours, or insulting someone (particularly on the grounds of age, race, sex, disability, sexual orientation and religion or belief).

· Ridiculing or demeaning someone, picking on them or setting them up to fail.

· Exclusion or victimisation.

· Unfair treatment.

· Overbearing supervision or other misuse of power or position.

· Unwelcome sexual advances – touching, standing too close, and displaying offensive materials.

· Making threats or comments about job security without foundation.

· Deliberately undermining a competent worker by overloading and constant criticism.

· Preventing individuals progressing by intentionally blocking promotion or training opportunities.

Any incident of bullying in the workplace will be reported to the Pre-School Chairperson. It will be recorded, treated with confidentiality, dealt with fairly and sensitively and investigated thoroughly. 

If deemed necessary the Disciplinary Procedures will be brought into effect.
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