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Equality of Opportunities Policy

Our Pre-School is committed to providing equality of opportunity and anti-discriminatory practice for all children and families.

All families have needs and values that arise from their social and economic, ethnic and cultural or religious backgrounds and children grow up in diverse family structures.

This includes ‘Looked after’ children (LAC)

We believe that the Pre-School’s activities should be open to all children and families, and to all adults committed to their welfare. We aim to ensure that all who wish to work in, or volunteer to help with our Pre-School have an equal chance to do so.

We aim to provide a learning environment in which all children can make the best possible progress and plan for all children to fully participate in all activities, ensuring all children are supported to reach their full potential.

In accordance with the principles of the Foundation Stage curriculum our Pre-School believe no child should be disadvantaged because of special educational needs or disability.

Displaying of openly discriminatory and possibly offensive materials, name calling, or threatening behaviour are unacceptable on or around the premises and will be dealt with in the strongest manner.

We review our practices to ensure that we are fully implementing our policy for promoting equality, valuing diversity and inclusion.

Admissions

· The Pre-School is open to every family in the community. The waiting list is not operated on a first come, first served basis, but on what we consider to be a fairer system (see full details in admissions policy).

· We do not discriminate against a child or their family, or prevent entry to our setting, on the basis of a protected characteristic as defined by the Equalities Act. 


These are 

· disability

· race

· gender reassignment

· religion or belief

· sex

· sexual orientation

· age

· pregnancy and maternity; and
· marriage and civil partnership

Employment

· Posts are advertised and all applicants are judged against explicit and fair criteria.

· The applicant who best meets the criteria is offered the post, subject to references and checks by the Criminal Disclosure (DBS). This ensures fairness in the selection process. 

· All job descriptions include a commitment to equality and diversity as part of their specifications.
The Curriculum

The curriculum offered at Pre-School encourages children to develop positive attitudes to people who are different from themselves. It encourages children to empathise with others and to begin to develop the skills of critical thinking.

We do this by:

· Making children feel valued and good about themselves.

· Ensuring that children have equality of access to learning.

· Avoiding stereotypes or derogatory images in the selection of materials.

· Celebrating a wide range of festivals.

· Creating an environment of mutual respect and tolerance.

· Helping children to understand that discriminatory behaviour and remarks are unacceptable.

· Ensuring that children whose first language is not English have full access to the curriculum and are supported in their learning.

· Ensuring that the curriculum offered is inclusive of children with special educational needs and children with disabilities

· Being committed to the principles of inclusion and equal opportunities. All children have an equal right to develop their skills and abilities.

· Believing that all children have a right to play and learn together within their local community.

· Ensuring with early identification that we meet the needs of children with SEN.

Special Educational Needs

A child is defined as having a special educational need when he/she experiences greater difficulties in learning than others of a similar age. These difficulties may be long or short term and be general or in a specific area.

Our Pre-School has regard to the up to date DfES Code of Practice on the Identification and Assessment of Special Educational Needs.

We will therefore:

· Adopt a staged procedure towards working with children with SEN.

· Work closely with parents.

· Differentiate activities for children according to their individual needs and set clear targets where necessary.

· Keep daily records of progress.

· Work with other agencies such as speech therapists and Early Years Inclusion service, with the consent of parents.

· Discuss children’s special needs or any concerns with parents prior to admission.

· If it is felt that a child’s needs cannot be met within the Pre-School without the support of a one-to-one worker, funding will be sought to employ one.

· Have a designated member of staff responsible for SEN, whose name can be found in the Staff Records and on the Notice Board. 

· Attend training on special needs to update our knowledge and expertise.

Valuing Diversity in Families

· We welcome the diversity of family life and work with all families.

· We encourage children to contribute stories of their everyday life into Pre-School.

· We encourage parents/carers to take part in the life of the Pre-School and to contribute fully.

· For families who have a first language other than English, we value the contribution their culture and language offer.

· We work in partnership with parents to ensure that the medical, cultural and dietary needs of children are met.

· We help children to learn about a range of food, cultural approaches to mealtimes and eating and to respect the differences among them.

· We challenge and eliminate discriminatory actions.

Meetings

· Meetings are arranged to ensure that all families who wish to may be involved in the running of Pre-School.
· Information about meetings is communicated in a variety of ways – written, verbal and in translation – to ensure that all parents have information about access to the meetings.
· We positively encourage fathers to be involved in the setting especially those fathers who do not live with the child.
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