EMPLOYEE & FAMILY ASSISTANCE PROGRAM
(EFAP)

Canadian Pacific Railway and the Teamsters Canada Rail Conference (CTY) have a joint Employee
and Family Assistance Program (EFAP) in place to offer employees and their families a wide variety
of assistance. Employees or their family members may seek information about services offered by
contacting an EFAP Referral Agent, a list of who are contained in the current timetables.

As part of the EFAP, the Company has introduced a Critical Incident Response Program for
employees involved in an on-the-job incident such as an accident involving death or serious injury.

PREAMBLE

The term "Trainperson" or “Trainman” as used in this Collective Agreement shall be understood to
include Conductor, Baggageperson (Baggageman) and Brakeperson (Brakeman).

The term "Yardperson" or “Yardman” shall be understood to include Yard Foreperson/Foreman (YF)
and Yard Helper (YH), Yard Service Employee (YSE), Yard Service Helper (YSH) and Utility Yard
Employee (UYE).

The use of masculine gender in the Collective Agreement includes the feminine and vice versa.

The Company recognizes the Teamsters Canada Rail Conference (CTY) (the "Union") as the sole
and exclusive bargaining agent for all of its employees classified as Conductor, Assistant Conductor,
Baggageperson, Brakeperson, Car Retarder Operator, Yard Foreman, Yard Helper and Switchtender.

The right to make and interpret contracts, rules, rates and working conditions for members of the
bargaining unit and the handling of all grievances arising out of service as a member of the
bargaining unit is vested in the regularly constituted committee of the Teamster’s Canada Rail
Conference.

Notwithstanding anything contained in this agreement, any member of the bargaining unit may
present his or her own personal grievance to the Company at any time.

No change will be made in the application of any rule contained in this agreement without
consultation with the Union.

Language that is referenced as "Archived" remains in effect even though removed from this
Collective Agreement book.

The Company and the Union acknowledge that they will support Employment Equity plans that have
been developed in consultation with the Union to address employment.
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ARTICLE 1 - RATES OF PAY

1.01 PASSENGER SERVICE (Formerly 1(a))

1.02

1.03

1.04

1.05

Archived

HANDLING LESS THAN CARLOAD MERCHANDISE (Formerly 1(b))

Archived

HANDLING GOVERNMENT MAIL - ARTICLE 8 (Formerly 1(c))

Archived

COMBINATION RUNS (Formerly 1(d))

Archived

FREIGHT SERVICE

The rates of pay for Trainpersons in through and irregular freight, light running (engine and

East of Lake Louise and Nelson - Prairie Rates

caboose), work (construction), helper (pusher) service on trains shall be:

January 1
(0]
100% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $136.17 $140.26 $143.77 $148.08
Baggagepersons/Brakepersons $119.78 $123.37 $126.45 $130.24
Required Brakepersons $125.77 $129.54 $132.77 $136.75
January 1
95% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $129.36 $133.25 $136.58 $140.68
Baggagepersons/Brakepersons $113.79 $117.20 $120.13 $123.73
Required Brakepersons $119.48 $123.06 $126.13 $129.91
January 1
90% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $122.55 $126.23 $129.39 $133.27
Baggagepersons/Brakepersons $107.80 $111.03 $113.81 $117.22
Required Brakepersons $113.19 $116.59 $119.49 $123.08
January 1
85% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $115.74 $119.22 $122.20 $125.87
Baggagepersons/Brakepersons $101.81 $104.86 $107.48 $110.70
Required Brakepersons $106.90 $110.11 $112.85 $116.24




From Lake Louise West and from Nelson West

1.06

1.07

1.08

1.09

January 1
(o)
100% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $136.17 $140.26 $143.77 $148.08
Baggagepersons/Brakepersons $120.37 $123.98 $127.08 $130.89
Required Brakepersons $126.39 $130.18 $133.43 $137.43
January 1
95% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $129.36 $133.25 $136.58 $140.68
Baggagepersons/Brakepersons $114.35 $117.78 $120.73 $124.35
Required Brakepersons $120.07 $123.67 $126.76 $130.56
January 1
90% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $122.55 $126.23 $129.39 $133.27
Baggagepersons/Brakepersons $108.33 $111.58 $114.37 $117.80
Required Brakepersons $113.75 $117.16 $120.09 $123.69
January 1
85% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $115.74 $119.22 $122.20 $125.87
Baggagepersons/Brakepersons $102.31 $105.38 $108.02 $111.26
Required Brakepersons $107.43 $110.65 $113.42 $116.82

FREIGHT SERVICE WEST OF CROWSNEST TO NELSON

Differential for Employees who entered service prior to December 1, 1959 is archived.

FREIGHT SERVICE BETWEEN LAKE LOUISE AND REVELSTOKE

Mountain rates for employees who entered service prior to Dec. 1, 1959 are archived.

FREIGHT SERVICE BETWEEN CASTLEGAR AND MIDWAY ON THE BOUDARY

SUBDIVISION

Semi-Mountain rates for employees who entered service prior to Dec. 1, 1959 are archived.

WAYFREIGHT SERVICE

The rates of pay for Trainpersons in Wayfreight service on trains shall be:




East of Lake Louise and Nelson — Prairie Rates

January 1
(o)
100% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $142.34 $146.61 $150.28 $154.79
Baggagepersons/Brakepersons $124.67 $128.41 $131.62 $135.57
Required Brakepersons $130.90 $134.83 $138.20 $142.35
January 1
95% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $135.22 $139.28 $142.77 $147.05
Baggagepersons/Brakepersons $118.44 $121.99 $125.04 $128.79
Required Brakepersons $124.36 $128.09 $131.29 $135.23
January 1
90% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $128.11 $131.95 $135.25 $139.31
Baggagepersons/Brakepersons $112.20 $115.57 $118.46 $122.01
Required Brakepersons $117.81 $121.35 $124.38 $128.12
January 1
85% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $120.99 $124.62 $127.74 $131.57
Baggagepersons/Brakepersons $105.97 $109.15 $111.88 $115.23
Required Brakepersons $111.27 $114.61 $117.47 $121.00
From Lake Louise West and from Nelson West
January 1
(o)
100% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $142.34 $146.61 $150.28 $154.79
Baggagepersons/Brakepersons $125.26 $129.02 $132.25 $136.22
Required Brakepersons $131.52 $135.47 $138.86 $143.03
January 1
95% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $135.22 $139.28 $142.77 $147.05
Baggagepersons/Brakepersons $119.00 $122.57 $125.64 $129.41
Required Brakepersons $124.94 $128.70 $131.92 $135.88




1.10

1.11

1.12

90%

January 1

2003 2004 2005 2006
(Per 100 Miles)
Conductor $128.11 $131.95 $135.25 $139.31
Baggagepersons/Brakepersons $112.73 $116.12 $119.03 $122.60
Required Brakepersons $118.37 $121.92 $124.97 $128.73
January 1
85% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $120.99 $124.62 $127.74 $131.57
Baggagepersons/Brakepersons $106.47 $109.67 $112.41 $115.79
Required Brakepersons $111.79 $115.15 $118.03 $121.58

WAYFREIGHT SERVICE WEST OF CROWSNEST TO NELSON

The differential for employees who entered train service prior to Dec. 1, 1959 is archived.

WAYFREIGHT SERVICE BETWEEN ALYTH AND REVELSTOKE

The differential for employees who entered train service prior to Dec. 1, 1959 is archived.

ROADSWITCHER SERVICE

Rate of pay for Trainpersons assigned to road switcher service shall be:

January 1
100% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $31.96 $32.92 $33.74 $34.75
Required Brakepersons $26.07 $26.85 $27.52 $28.35
January 1
95% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $30.36 $31.27 $32.05 $33.01
Required Brakepersons $24.77 $25.51 $26.14 $26.93
January 1
90% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $28.76 $29.63 $30.37 $31.28
Required Brakepersons $23.46 $24.17 $24.77 $25.52
January 1
85% 2003 2004 2005 2006
(Per 100 Miles)
Conductor $27.17 $27.98 $28.68 $29.54
Required Brakepersons $22.16 $22.82 $23.39 $24.10

Per day of eight (8) hours or less above the daily rate for wayfreight service.




1.13

1.14

1.15

1.16

LAGGAN SUBDIVISON DIFFERENTIAL

Conductors, Baggagepersons and Brakepersons operating between Alyth and Field will receive in
addition to the above rates a differential of:

Conductors $1.32 per 100 miles
Baggagepersons/ Brakepersons $1.30 per 100 miles
GRADUATED RATES

The graduated rates to be paid Conductors and Brakepersons pursuant to Clause 12.02 shall be:
3601 to 4800 feet - 55 cents per 100 miles,
Add 55 cents for each additional 1200 feet or portion thereof.

TRAIN LENGTH ALLOWANCE

On territories on which Conductor-Only train operation has been implemented pursuant to Clause
10.09, Conductors and Brakepersons in any class of freight service will be entitled to an allowance,
per tour of duty, based on the maximum train length, including the locomotive consist, hauled at any
one time during the tour of duty between the initial terminal and the final terminal:

Train Length (Feet) | Amount
3,801 to 5000 $3.00
5,001 to 6,000 $7.00
6,001 to 7,000 $13.00
7,001 to 8,000 $21.00
8,001 to 9,000 $31.00
9,001 to 10,000 $43.00
10,001 and over $57.00

STUDENT TRAINING ALLOWANCE
The allowance to be paid for student training is as follows:

Conductors/Yard foremen or trainmen/Yardmen who have been trained as Coaches and who are
assigned as a coach shall receive the monetary equivalent of two hours pay at the class of service
being performed per tour of duty or yard shift a trainee is trained. This allowance will only be paid
to one Coach per tour of duty or yard shift. Trainmen not trained as a Coach will receive $20.00 for
Conductors/Yard foremen and $13.00 for Trainmen/Y ardmen per tour of duty or yard shift a trainee
is trained. This provision shall also apply for conductors/Yard Foremen and Trainmen/Y ardmen
providing familiarization.

Upon completion of the tour of duty, Instructors are required to complete and submit evaluation
forms to the appropriate Company officer as required. The proper submission of the evaluation
forms(s) is required to claim the allowance.

EFFECTIVE
January 17, 2005 January 1, 2006
Per tour of duty or yard shift
Conductors or Yard Foreman $20.00 $20.60
Brakeman or Yard Helper $13.00 $13.39




1.17

YARD SERVICE

RATE PER PRO RATA TIME & ONE
10 O% DAY HALF
January 1, 2003
Car Retarder Operator $195.09 $24.386 $36.579
Yard Foreperson $187.39 $23.424 $35.136
Yard Helper $170.49 $21.311 $31.967
Switchtender $151.79 $18.974 $28.461
P&C Yard Service Employee $193.06 $24.133 $36.200
P&C Yard Service Helper $176.42 $22.053 $33.080
January 1, 2004
Car Retarder Operator $200.94 $25.118 $37.677
Yard Foreperson $193.01 $24.126 $36.189
Yard Helper $175.60 $21.950 $32.925
Switchtender $156.34 $19.543 $29.315
P&C Yard Service Employee $198.85 $24.856 $37.284
P&C Yard Service Helper $181.71 $22.714 $34.071
December 31, 2004
Car Retarder Operator $202.94 $25.368 $38.052
Yard Foreperson $195.01 $24.376 $36.564
Yard Helper $177.60 $22.200 $33.300
Switchtender $158.34 $19.793 $29.690
P&C Yard Service Employee $200.85 $25.106 $37.659
P&C Yard Service Helper $183.71 $22.964 $34.446
January 1, 2005
Car Retarder Operator $208.01 $26.001 $39.002
Yard Foreperson $199.89 $24.986 $37.479
Yard Helper $182.04 $22.755 $34.133
Switchtender $162.30 $20.288 $30.432
P&C Yard Service Employee $205.87 $25.734 $38.601
P&C Yard Service Helper $188.30 $23.538 $35.307
December 31, 2005
Car Retarder Operator $210.01 $26.251 $39.377
Yard Foreperson $201.89 $25.236 $37.854
Yard Helper $184.04 $23.005 $34.508
Switchtender $164.30 $20.538 $30.807
P&C Yard Service Employee $207.87 $25.984 $38.976
P&C Yard Service Helper $190.30 $23.788 $35.682
January 1, 2006
Car Retarder Operator $216.31 $27.039 $40.559
Yard Foreperson $207.95 $25.994 $38.991
Yard Helper $189.56 $23.695 $35.543
Switchtender $169.23 $21.154 $31.731
P&C Yard Service Employee $214.11 $26.764 $40.146
P&C Yard Service Helper $196.01 $24.501 $36.752




o RATE PER PRO RATA TIME & ONE
9 5 A DAY HALF
January 1, 2003
Car Retarder Operator $185.34 $23.168 $34.752
Yard Foreperson $178.02 $22.253 $33.380
Yard Helper $161.97 $20.246 $30.369
Switchtender $144.20 $18.025 $27.038
P&C Yard Service Employee $183.41 $22.926 $34.389
P&C Yard Service Helper $167.60 $20.950 $31.425
January 1, 2004
Car Retarder Operator $190.89 $23.861 $35.792
Yard Foreperson $183.36 $22.920 $34.380
Yard Helper $166.82 $20.853 $31.280
Switchtender $148.52 $18.565 $27.848
P&C Yard Service Employee $188.91 $23.614 $35.421
P&C Yard Service Helper $172.62 $21.578 $32.367
December 31, 2004
Car Retarder Operator $192.79 $24.099 $36.149
Yard Foreperson $185.26 $23.158 $34.737
Yard Helper $168.72 $21.090 $31.635
Switchtender $150.42 $18.803 $28.205
P&C Yard Service Employee $190.81 $23.851 $35.777
P&C Yard Service Helper $174.52 $21.815 $32.723
January 1, 2005
Car Retarder Operator $197.61 $24.701 $37.052
Yard Foreperson $189.90 $23.738 $35.607
Yard Helper $172.94 $21.618 $32.427
Switchtender $154.19 $19.274 $28.911
P&C Yard Service Employee $195.58 $24.448 $36.672
P&C Yard Service Helper $178.89 $22.361 $33.542
December 31, 2005
Car Retarder Operator $199.51 $24.939 $37.409
Yard Foreperson $191.80 $23.975 $35.963
Yard Helper $174.84 $21.855 $32.783
Switchtender $156.09 $19.511 $29.267
P&C Yard Service Employee $197.48 $24.685 $37.028
P&C Yard Service Helper $180.79 $22.599 $33.899
January 1, 2006
Car Retarder Operator $205.49 $25.686 $38.529
Yard Foreperson $197.55 $24.694 $37.041
Yard Helper $180.08 $22.510 $33.765
Switchtender $160.77 $20.096 $30.144
P&C Yard Service Employee $203.40 $25.425 $38.138
P&C Yard Service Helper $186.21 $23.276 $34.914




RATE PER PRO RATA TIME & ONE
9 O% DAY HALF
January 1, 2003
Car Retarder Operator $175.58 $21.948 $32.922
Yard Foreperson $168.65 $21.081 $31.622
Yard Helper $153.44 $19.180 $28.770
Switchtender $136.61 $17.076 $25.614
P&C Yard Service Employee $173.75 $21.719 $32.579
P&C Yard Service Helper $158.78 $19.848 $29.772
January 1, 2004
Car Retarder Operator $180.85 $22.606 $33.909
Yard Foreperson $173.71 $21.714 $32.571
Yard Helper $158.04 $19.755 $29.633
Switchtender $140.71 $17.589 $26.384
P&C Yard Service Employee $178.97 $22.371 $33.557
P&C Yard Service Helper $163.54 $20.443 $30.665
December 31, 2004
Car Retarder Operator $182.65 $22.831 $34.247
Yard Foreperson $175.51 $21.939 $32.909
Yard Helper $159.84 $19.980 $29.970
Switchtender $142.51 $17.814 $26.721
P&C Yard Service Employee $180.77 $22.596 $33.894
P&C Yard Service Helper $165.34 $20.668 $31.002
January 1, 2005
Car Retarder Operator $187.21 $23.401 $35.102
Yard Foreperson $179.90 $22.488 $33.732
Yard Helper $163.84 $20.480 $30.720
Switchtender $146.07 $18.259 $27.389
P&C Yard Service Employee $185.28 $23.160 $34.740
P&C Yard Service Helper $169.47 $21.184 $31.776
December 31, 2005
Car Retarder Operator $189.01 $23.626 $35.439
Yard Foreperson $181.70 $22.713 $34.070
Yard Helper $165.64 $20.705 $31.058
Switchtender $147.87 $18.484 $27.726
P&C Yard Service Employee $187.08 $23.385 $35.078
P&C Yard Service Helper $171.27 $21.409 $32.114
January 1, 2006
Car Retarder Operator $194.68 $24.335 $36.503
Yard Foreperson $187.16 $23.395 $35.093
Yard Helper $170.60 $21.325 $31.988
Switchtender $152.31 $19.039 $28.559
P&C Yard Service Employee $192.70 $24.088 $36.132
P&C Yard Service Helper $176.41 $22.051 $33.077




o RATE PER PRO RATA TIME & ONE
8 5 A DAY HALF
January 1, 2003
Car Retarder Operator $165.83 $20.729 $31.094
Yard Foreperson $159.28 $19.910 $29.865
Yard Helper $144.92 $18.115 $27.173
Switchtender $129.02 $16.128 $24.192
P&C Yard Service Employee $164.10 $20.513 $30.770
P&C Yard Service Helper $149.96 $18.745 $28.118
January 1, 2004
Car Retarder Operator $170.80 $21.350 $32.025
Yard Foreperson $164.06 $20.508 $30.762
Yard Helper $149.26 $18.658 $27.987
Switchtender $132.89 $16.611 $24.917
P&C Yard Service Employee $169.02 $21.128 $31.692
P&C Yard Service Helper $154.45 $19.306 $28.959
December 31, 2004
Car Retarder Operator $172.50 $21.563 $32.345
Yard Foreperson $165.76 $20.720 $31.080
Yard Helper $150.96 $18.870 $28.305
Switchtender $134.59 $16.824 $25.236
P&C Yard Service Employee $170.72 $21.340 $32.010
P&C Yard Service Helper $156.15 $19.519 $29.279
January 1, 2005
Car Retarder Operator $176.81 $22.101 $33.152
Yard Foreperson $169.91 $21.239 $31.859
Yard Helper $154.73 $19.341 $29.012
Switchtender $137.96 $17.245 $25.868
P&C Yard Service Employee $174.99 $21.874 $32.811
P&C Yard Service Helper $160.06 $20.008 $30.012
December 31, 2005
Car Retarder Operator $178.51 $22.314 $33.471
Yard Foreperson $171.61 $21.451 $32.177
Yard Helper $156.43 $19.554 $29.331
Switchtender $139.66 $17.458 $26.187
P&C Yard Service Employee $176.69 $22.086 $33.129
P&C Yard Service Helper $161.76 $20.220 $30.330
January 1, 2006
Car Retarder Operator $183.86 $22.983 $34.475
Yard Foreperson $176.76 $22.095 $33.143
Yard Helper $161.13 $20.141 $30.212
Switchtender $143.85 $17.981 $26.972
P&C Yard Service Employee $181.99 $22.749 $34.124
P&C Yard Service Helper $166.61 $20.826 $31.239




1.18

1.19

1.20

1.21

1.22

1.23

SHIFT DIFFERENTIAL

A Car Retarder Operator, Yard Foreperson, Yard Helper or Switchtender who commences a shift in
yard or transfer service between 1430 and 2229 shall receive a shift differential of 40 cents per hour
and a Car Retarder Operator, Yard Foreperson, Yard Helper or Switchtender who commence a shift
in yard or transfer service between 2230 and 0629 shall receive a shift differential of 45 cents per
hour. Shift differentials shall not be used in the calculation of overtime nor shall they be paid for paid
leave of absence from duty such as jury duty, vacations, General Holidays, etc.

REDUCTION IN SPAREBOARD GUARANTEES
Deleted. Language incorporated into Article 73.
AUTOMOBILE MILEAGE ALLOWANCE

Where automobile allowance is paid, such allowance shall be 30 cents per kilometre for the
kilometres travelled via the most direct highway route.

TRAINPERSON/YARDPERSON/LOCOMOTIVE ENGINEER TRAINEES

Trainperson/Yardperson/Locomotive Engineer trainees engaged in a training program, on a
continuous training basis, shall be compensated as follows:

Weekly Rate | 2003 | 2004 | 2005 2005 2006
Jan.17, 2005

New Hire to Brakeperson/Yard Helper | $559.04 | $575.81 | $590.21 | $682.65 | $710.85

New Hire to Conductor/Yard Foreman | $559.04 | $575.81 | $590.21 | $682.65 | $710.85

New Hire to Locomotive Engineer $559.04 | $575.81 | $590.21 | $682.65 | $710.85

STARTING RATES

Starting rates for new employees who commence work in a Trainperson/Yardperson position on or
subsequent to March 1, 1988, will be 85% of job rate, progressing 5% following each 7 months of
cumulative compensated service in such positions covered by this Collective Agreement, with job
rate attained after 21 months of such cumulative compensated service.

In order to establish seven months of cumulative compensated service, an employee must, for the
purposes of this clause, have worked and/or been available for service for 210 calendar days. The
starting rate provisions take effect upon the successful completion of the respective training program.

LENGTH OF RUN ALLOWANCE

Conductors on trains on which no Brakeperson forms part of the crew consist will be paid the
following allowance per tour of duty, according to the length of the run, over and above all other
earnings for the tour of duty:

Distance (In Road Miles) | Payment
100 or less $12.00
101 to 150 $15.00
151 to 200 $22.50
201 or more $30.00

This allowance will not be used to reduce guarantees.
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1.24 FIXED MILEAGE METHOD OF PAY

(1

2)

)

Note:

4)

)

(6)

(7

The Fixed Mileage Method of Pay will apply to employees who successfully complete a
working tour of duty in unassigned through freight service between the stations listed in
Item seven (7) below.

In either Straightaway Service or TCS, employees will claim the corresponding fixed
mileage and buffer payment if applicable. Subject to Item seventeen (17), fixed mileages
do not apply to Deadheading or Combination Service.

Employees claiming payment under the Fixed Mileage Method of Pay will be entitled to a
buffer payment when the total initial and final terminal time exceeds the threshold
corresponding to the fixed mileage for their tour of duty.

Thresholds are based upon average initial and final times plus an additional sixty (60)
minutes for all terminals except for trains in and out of Coquitlam, Mayfair, Port Moody,
Sapperton, Vancouver, Alyth, Winnipeg, Montreal, Toronto, Detroit and Buffalo, which
will be seventy-five (75) minutes.

Final time, for the purpose of buffer payments, will commence when the locomotive
reaches the outer main track switch or designated point at the final terminal. Should train
be delayed at or inside semaphore or yard limit board, for any reason, or behind another
train similarly delayed, final time shall be computed for the buffer entitlement from the
time train reached that point.

Initial time, for the purposes of buffer payments, will commence at the time required to
report for duty until departure of locomotive from outer main track switch (OMTS) or
designated point at the initial terminal.

The buffer payment applies to all time in excess of the threshold and will be calculated, on
a minute basis, at a rate of 12 1/2 miles per hour.

Payment under the Fixed Mileage Method of Pay system will be made at the applicable rate
of pay on the following runs referred to on the next page:
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CANADIAN PACIFIC RAILWAY COMPANY

BETWEEN AND FIXED MILEAGE THRESHOLDS (MINUTES)
Thunder Bay Ignace 165 169
Ignace Kenora 160 144
Kenora Winnipeg 152 215
Winnipeg Emerson 134 308
Winnipeg Minnedosa 167 264
Winnipeg Brandon 161 234
Minnedosa Bredenbury 147 209
Brandon Estevan 204 275
Brandon Broadview 147 151
Moose Jaw Broadview 155 173
Moose Jaw Swift Current 131 176
Moose Jaw Assiniboia 134 287
Moose Jaw Outlook 154 235
Moose Jaw North Portal 207 261
Wynyard Bredenbury 145 216
Wynyard Kelvington 123 170
Wynyard Regina 167 180
Sutherland Wynyard 137 203
Sutherland Regina 205 208
Sutherland Lac Vert 163 165
Sutherland Wilkie 135 223
Wilkie Hardisty 161 209
Wilkie Lloydminster 138 230
South Edmonton Lloydminster 210 244
Hardisty Red Deer 193 228
Medicine Hat Swift Current 165 163
Swift Current Dunmore 165 163
Lethbridge Dunmore 154 209
Medicine Hat Lethbridge 154 209
Medicine Hat Alyth 200 219
Lethbridge Alyth 156 271
Alyth Red Deer 129 252
Alyth Field 166 227
Red Deer South Edmonton 125 204
Lethbridge Crowsnest 123 215
Cranbrook Crowsnest 135 214
Cranbrook Golden 177 197
Fort Steele Golden 168 214
Revelstoke Field 148 177
Revelstoke Kamloops 153 187
Kamloops North Bend 150 213
Coquitlam North Bend 152 261
Port Moody North Bend 165 323
Sapperton North Bend 165 323
Mayfair North Bend 165 323
Vancouver North Bend 179 394
Roberts Bank North Bend 166 241
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®)

)

(10)

(11

(12)

(13)
(14)

(15)

The Fixed Mileage Method of Pay is based upon the following:

(a) actual running miles of subdivision
(b) average initial time and final time(s)
(©) T&J and designated pay point times

(d) road overtime (East of Thunder Bay)
(e) miles generated performing wayfreight service en route

The items listed in Item eight (8) may not be claimed in addition to the Fixed Mileage
Method of Pay. Other payments not listed in Item eight (8) will be paid in addition to the
fixed mileage for the tour of duty.

Either party may request a formal review of any established Fixed Mileage and associated
Threshold. Such requests must be advanced from a TCRC General Chair(s) to the
respective District General Manager or vice versa. Local Chairs and Local Company
Operating Officers are not authorized to negotiate Fixed Mileage and associated Threshold
adjustments.

Reviews may be requested twice yearly, at least one month in advance of the general
advertisement of assignments, and will be conducted in the following manner:

(a) An agreed upon sample of wage claims will be generated through CMA.

(b) Recalculation of the Fixed Mileage and associated Threshold will be in
accordance with the criteria set out in Item eight (8) above.

(©) Variances of more than fifteen minutes from existing terminal times built into the
Fixed Mileage will result in appropriate adjustments.

Except when required by Item fifteen (15), adjustments to Fixed Mileages and Thresholds
will be made as follows:

Adjustment Upward if:

(a) terminal time consistently increases on average because of additional work or
yard congestion.

(b) operational changes result in an ongoing increase of average terminal times.
Adjustment Downward if:

(a) a capital investment such as two tracking, signalling, or expanded capacity
expedites trains in and out of terminals, and thus reduces time occupied.

(b) operational changes result in an ongoing decrease of average terminal times.

No Adjustment if:

(a) terminal times are impacted by employee performance or seasonal fluctuations.
Each fixed mileage claim will result in one additional mile being added to the buffer fund.

The fund will finance buffer payments. At December 31 of each year, the Company will
pay out all unused buffer funds to the TCRC for distribution to their respective
memberships. Separate buffer funds may be maintained for Canadian Pacific Railway and
the St. Lawrence & Hudson Railway Company.

The Union and the Company will monitor the fund on an ongoing basis, and will take
corrective action before the fund is depleted, which may include;

(a) performing a review of the fixed mileages and associated thresholds as outlined
in Item ten (10) and Item eleven (11).

(b) adjustments of the thresholds

(©) increased buffer fund contributions.
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(16) Other train operations may be assigned Fixed Mileages subject to the approval of the
District General Manager and the General Chair(s). When so established, they will be
calculated using the same criteria outlined in Item eight (8).

17) The existing Sparwood Run-through, Revelstoke/Golden Run-through, and Roadrailer
Agreements remain in effect.

(18) Should the Company utilize a Brakeperson(s) in a non-required position on a fixed mileage
train crew, all members of that crew, including the non-required Brakeperson(s), will
receive all wages and benefits pursuant to the Conductor-Only agreement as though they
did not form part of that crew.

Brakepersons will only be considered as required when their presence will permit the crew
to perform work beyond that which a Conductor-Only crew is confined to.

ARTICLE 2 - PASSENGER SERVICE

Archived

ARTICLE 3 - SHORT TURNAROUND PASSENGER RUNS

Archived

ARTICLE 4 - PASSENGER MONTHLY GUARANTEE

Archived.

ARTICLE 5 - EXTRA MILEAGE MADE BY PASSENGER CREWS

Archived.

ARTICLE 6 - CONSIST OF CREWS - PASSENGER TRAIN SERVICE

Archived.

ARTICLE 7 - PASSENGER TRAIN CREW HANDLING FREIGHT CARS

Archived.

ARTICLE 8 - HANDLING GOVERNMENT MAIL

Archived.
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ARTICLE 9 - CONSIST OF ROAD CREWS IN OTHER THAN PASSENGER & SELF-

PROPELLED SERVICE

9.01

Except in passenger service and on self-propelled equipment, a train crew in any class of Road
Service shall consist of not less than a Conductor and two Brakepersons, except as provided
hereunder:

(1)

2)

Note:

)

All train crews in any class of freight service operating on the subdivisions outlined in this
Item 1 are, subject to the provisions of Item 3 hereof, considered to be "reducible crews":

Broadview Subdivision Brandon to Broadview

Indian Head Subdivision Broadview to Moose Jaw
Swift Current Subdivision Moose Jaw to Swift Current
Laggan Subdivision Calgary to Field

Mountain Subdivision Field to Revelstoke

Shuswap Subdivision Revelstoke to Kamloops
Thompson Subdivision Kamloops to North Bend
Cascade Subdivision North Bend to Vancouver
Carberry Subdivision Winnipeg to Brandon

Maple Creek Subdivision Swift Current to Medicine Hat
Brooks Subdivision Medicine Hat to Calgary

Leduc Subdivision Red Deer to South Edmonton

In the event that C.T.C. or A.B.S. is installed on any subdivision not listed in Item 1 hereof,
or the requirement under the C.R.O.R. to provide manual flagging to the rear can be
removed by train order on any non-signalled subdivision, train crews in any class of service
working on such subdivision(s) will also be considered as "reducible crews" provided the
conditions outlined in Item 3 hereof can be met.

Prior to the implementation of the use of reduced crew(s) on any non-signalled
subdivision(s) on which the requirement under the C.R.O.R. to provide manual flagging to
the rear can be removed by train order, the General Manager shall notify the General
Chairperson at least 30 days in advance.

This Item 2 does not prevent the operation of a reduced crew on territory where flagging
may be required under C.R.O.R. Rule 102.

Where, pursuant to Items 1 and 2 hereof, a reducible crew is operated on the territory
outlined therein, such crew may be reduced by one Brakeperson, provided:

(a) that trains are supplied with radios, which provide end-to-end communication so,
that there will be instantaneous and continuous communication available between
the Conductor of the train in or out of the caboose and the Locomotive Engineer;

(b) that steel cabooses with cushioned drawbar and safety glass are supplied;

(©) that no train operated with a reduced crew shall be put in motion at any time
except on receipt by the Locomotive Engineer of a clear direction to do so from
the Conductor of such train;

(d) that, except in the event of an emergency affecting the movement of the train,
when the requirement under the C.R.O.R. to provide manual flagging to the rear
is removed by train order, the removal of such requirement shall be effective for
the complete tour of duty.
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4)
)

(6)

(7

(®)

)

Refer to Rest Rule. Appendix B-10 deleted.

For the purpose of this Article, an employee who has a seniority date as a Trainperson /
Yardperson on or prior to March 7, 1979, shall be known and designated as a "protected
freight employee".

A Brakeperson's position on a "reducible crew" may be discontinued at any time hereafter,
provided that "protected freight employees" shall have the right to work in their seniority
turn on any Brakeperson's position in any class of assigned or unassigned freight service on
their seniority district in which, under the rules or practices in effect prior to March 7,
1979, the use of 2 Brakepersons would have been required, subject to the following:

(a) Trainperson whose seniority entitles them to a Conductor's position or temporary
vacancy of 6 days or more or a temporary vacancy known to be of 6 consecutive
days or more, shall not be permitted to fill a Brakeperson’s position if as a result
thereof the Company would be deprived of reducing a "reducible crew" in road
freight service. In these circumstances the junior "protected" Conductor not
holding a Conductor's position or temporary vacancy, as the case may be, will be
required to fill a Conductor's position or temporary vacancy.

(b) There shall not be any preference as between the head-end Brakeperson’s
position and the rear-end Brakeperson’s position where such practice may now be
in effect, on crew or crews declared reducible pursuant to the provisions of this
Article if such preference results in the filling of a vacancy on such crew by an
unprotected employee.

(©) When additional positions are created in a pool of crews in which crews are
reducible and which would otherwise require the employment of unprotected
employees, such positions shall be filled, to the extent available, by “protected freight
employees” then filling reducible Brakepersons’ positions in such pool of crews.

(d) Should no application be received from a protected freight employee for a permanent
vacancy on a reducible position, such position need not be filled until claimed by a
“protected freight employee” who is later displaced or who has been reduced or who
was absent at the time the vacancy occurred. Such reducible position shall again be
bulletined in assigned service and made available in unassigned service at each
general advertisement of assignments and the same conditions will apply.
Arrangements may be made between the Local Chairperson and Local Officers to
post notice advising of permanent vacancies in unassigned service.

(e) When no application is received from a “protected freight employee” for a
temporary vacancy of 6 days or more on a reducible position, such position need
not be filled for the duration of the temporary vacancy until claimed by a
“protected freight employee” who is later displaced, or who has been reduced or
who was absent at the time the temporary vacancy occurred. However, a
temporary vacancy of less than 6 days in a reducible position will be filled by the
first out available “protected freight employee” on the Spare board. This will not
constitute a runaround of unprotected freight employees on the Spare board.

A "protected freight employee" moving from one terminal to another on their seniority
district shall retain their "protected freight employee" status.

When the consist of a freight crew is reduced under the provisions of this Article, existing
rules or practices which are in conflict therewith will not apply.

(a) During the period July 1, 1979 to June 30, 1989, the Company, at the end of each
year, shall calculate an amount which will be 25% of the gross wages of the
Brakeperson’s positions which, in accordance with the provisions of this Article,
were not filled during that year. Such amount shall be calculated separately for each
seniority district. The General Chairperson will be advised as to such amount at the
end of each year together with supporting data.
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(10)

(b)

(©

(b)

(©)

(d)

(e)

From the amount calculated in accordance with (a) above, special payments will
be made at the end of each year to each "protected freight employee" provided
they have not been dismissed from the service or resigned prior to the end of the
year in respect of which the special payments are made. Special payments shall
be pro-rated on the basis of the months or major portion thereof in which
compensated service was rendered by each "protected freight employee" in a
position covered by this Collective Agreement during the year in respect of
which the special payments are made.

Special payments made to employees pursuant to this Item 9 shall not be considered
as wages or earnings in the application of the Company's Pension Rules.

Subject to the provisions of this Item 10, a "protected freight employee" as
defined in Item 5 hereof who is working in a position covered by this Collective
Agreement and who is eligible for early retirement under the Company's Pension
Rules will be entitled to elect to take early retirement and receive a separation
allowance as hereinafter provided.

An employee defined in Clause (a) above shall receive a monthly separation
allowance until the age of 65 which, when added to their Company pension, will
give them an amount equal to a percentage of their average annual earnings over
their best five-year period, as defined under the pension rules, in accordance with the
following formula:

Years of Service At Time Employee Percentage Amount as Defined
Elects Retirement Above
35 and Over 80%
34 78%
33 76%
32 74%
31 72%
30 70%
29 68%
28 66%
27 64%
26 62%

An employee entitled to the separation allowance as hereinabove set out may
elect to receive in its stead a lump sum payment equal to the present value of
their monthly separation payment calculated on the basis of a discount rate of ten
(10) per centum per annum.

A separation allowance shall cease upon the death of the employee who dies
before reaching the age of 65.

An employee who is in receipt of the monthly separation allowance provided in
Clause (b):

(1) shall be entitled to have their group life insurance coverage continued
until age 65 and paid for by the Company;

(i1) shall be entitled at age 65 to a life insurance policy, fully paid up by the
Company, in an amount equal to that in effect under the existing
Collective Agreement;

(iii)  who lives in a province where Medicare premiums are required, will
have their premiums paid by the Company for the duration of their
allowance but only up to the amount of the maximum Medicare
allowance provided under the existing Collective Agreement.
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&)

(g

(h)

(1)

In the application of this Item 10, the maximum number of "protected freight
employees" who may elect either the monthly separation allowance as provided
in Clause (b) or the lump sum payment as provided in Clause (c) will be limited,
on each Seniority District, unless otherwise mutually agreed between the parties,
to the following number of eligible "protected freight employees" in each one of
the years 1979 to 1983:

| District 1 | District2 | District3 | District4 | District 5

1979 0 10 9 17 29
1980 0 8 7 12 22
1981 0 8 7 12 22
1982 0 8 6 11 21
1983 0 8 6 11 20

In the event that the number of reducible crews is increased by virtue of the
application of the provisions of Item 2 of this Article, the parties will meet to
arrange a proportionate increase in the number of "protected freight employees"
who will be entitled to elect to take early retirement and receive a separation
allowance.

If in any one year the number of eligible employees who elect benefits under the
provisions of this Item 10 are less than the number of opportunities available in
any one year on any one Seniority District, the number of unused opportunities
may be carried over from one year to the other with the understanding that no
more than an additional two-thirds of the annual opportunities provided in Item
10(f) hereof will be permitted to elect either the monthly separation allowance
provided in Clause (b) or the lump sum payment provided in Clause (c) in any
one year.

Bulletins for applications from eligible "protected freight employees" as defined
in Clause (a) for the benefits provided under this Item 10 will be issued on each
seniority district 60 days prior to December 15 of the year prior to the year
referred to in Clause (f). Such bulletins will close on December 15 of each such
year. Applicants shall be selected on each seniority district on the basis of their
seniority as a Trainperson/Y ardperson.

The General Manager and the General Chairperson will co-operate in the
application of this Item 10 to ensure that a shortage of qualified Conductors/Yard
Forepersons will not develop at any one terminal.
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ARTICLE 10 - CONDUCTOR-ONLY OPERATION IN FREIGHT SERVICE

10.01 DEFINITIONS

"Attrition Opportunities"

Attrition Opportunities mean permanent separations of employees as defined herein as
provided in Clause 5 hereof, that facilitate implementation of full Conductor-Only operations.

"Conductor-Only Trains"

A Conductor-Only train is a train operating with a train crew consisting of a Conductor
only.

"First Brakeperson"

The position of first Brakeperson is the position of Brakeperson when there is one
Brakeperson on a crew.

"Second Brakeperson"

The position of second Brakeperson is the additional position of Brakeperson when there
are two Brakepersons on a crew.

"Protected Employee"

A protected employee for purposes of filling a position of first Brakeperson is an employee
having a seniority date in train or Yard Service on or before June 18, 1990.

A protected employee for purposes of filling a position of second Brakeperson is an
employee having a seniority date in train or Yard Service on or before March 7, 1979.

"Required Position"

A required position shall consist of a Conductor; a Brakeperson on a road freight crew
where determined by the Company that such position is needed; a position on a Road,
Common or Yard Spare board; or a position in Yard Service.

"Non-Required Position"

A non-required position is a position of Brakeperson on a road freight train that has been
determined by the Company as not being needed subject to the requirement of Clause 10.02.

10.02 PARAMETERS FOR CONDUCTOR-ONLY OPERATIONS

Notwithstanding the provisions of Article 9, all trains in freight service, except Roadrailer Service
covered by separate Memorandum of Agreement, in other than passenger and self-propelled service,
may operate Conductor-Only subject to the following requirement:

1) Run Cabooseless
The train to be operated with a Conductor-Only crew will be run cabooseless pursuant to
Article 34.

2) Initial terminal;

(a)  Where yard crews are employed a Conductor-Only crew is restricted to performing
switching on their own train at the initial terminal. Such yard crews need not actually be
on duty to constitute such prohibition. Where road switchers are paid under yard rates
and conditions, they are considered to be yard crews for the purpose of this clause.

(b) Conductor-Only crews performing switching at the initial terminal or required to
pickup a car or block of cars within the terminal, at the originating yard or to make
one stop at another yard enroute to departure from the initial terminal to pick up a car
or block of cars will receive the Conductor-Only premium payment.
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Note:

©))

Note:

“4)

)

(6)

(7

(c) A Conductor-Only crew required to perform any combination of the above at one or
more locations within the terminal will be compensated on the minute basis from the time
the crew commences such work until such time as the train is together for final departure,
with a minimum payment of one hour. This work is not a stop enroute.

Where no yard crews are employed a Conductor-Only crew may perform other
switching as necessary at initial terminals.

The application of the foregoing will not result in the reduction of assignments. The effects
of the application will be tracked and recorded for the purpose of gauging the effect on
Trainpersons. When the effect equals an immediate and/or ongoing job loss based on
monthly mileage, each job loss will result in a severance opportunity, bridging or early
retirement using the formula outlined in Clause 10.05. For the purpose of calculating any
impact of this provision, a benchmark is established upon implementation.

Enroute;

(a) A Conductor-Only crew will not be required to make more than five stops enroute,
between the initial and final terminal to perform work enroute. There is no prohibition
on switching at these locations except at enroute locations where yard crews are
employed.

(b) At enroute locations where yard crews are employed, are on duty and not otherwise
engaged in other duties that would prohibit them from being available to perform
switching, Conductor-Only crews will not be required to perform work other than to
pick-up and/or set off a car or a block of cars.

When a Trainperson is reduced from a Roadswitcher or Wayfreight the provisions of Article 10
will apply. When the application of this provision results in a Roadswitcher or Wayfreight
assignment being abolished, protection will only be extended to the incumbents, provided they
are protected Trainpersons or Locomotive Engineers. Under these circumstances, they shall be
entitled to maintenance of basic rate benefits pursuant to this agreement for a period of five (5)
years from the effective date of benefit entitlement. The incumbents may also be provided with
severance opportunities, which will be determined by the availability of manpower at the
terminal in question.

Final terminal;

(a) A Conductor-Only crew is limited to doubling their train at the destination yard to
the extent necessary to yard the train upon arrival because a yard track(s) is of
insufficient length to hold the entire train.

(b) A Conductor-Only crew may be required to set-off a car or block of cars at the
destination yard at the final terminal or at another yard within the final terminal
enroute to the destination yard. This will not be considered as a stop enroute.

Notwithstanding the provisions of (4) above, a Conductor-Only crew is restricted to
performing switching on its own train at the final terminal. However, this would not be a
common occurrence, it will be the exception rather than the rule.

The Conductor-Only crew will be required to marshall the train to conform with the
requirement of the rules and special instructions governing the marshalling of trains, as a
consequence of the set-off of a bad order car, the pick-up or set-off of cars as contemplated
in this Clause 10.02 or the discovery of a marshalling violation.

In respect to their own train;

(a)  the set-off of a bad order car(s) enroute or in the terminal;
(b) the lift of a bad order car(s) after being repaired in the terminal;
(c)  the handling of diesel units, including robotizing and conventionalizing;

(d)  doubling at the initial terminal to the extent necessary to assemble the train for departure
because yard track(s) is of insufficient length to hold the fully assembled train; or
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(e)  the handling of an SBU; shall not be considered a set-off, pick-up or switching
pursuant to Clause 10.02, sub Clauses 2), 3), 4), 5) and will not result in a
Conductor-Only premium payment.

10.03 On subdivisions on which the Company has notified the Union that Conductor-Only operations will
be implemented, trains will be operated with a Conductor-Only train crew at any time thereafter in
accordance with the following:

(1

2)

)

Employees with a seniority date on or before June 18, 1990 will be entitled to fill a non-
required first Brakeperson's position.

Only Employees with a seniority date on or before March 7, 1979 will be entitled to fill a
non-required second Brakeperson's position subject to the provisions of Article-9.

All positions, whether required or non-required, will be advertised at the general
advertisement of assignments; upon the setting up of new assignments; and/or upon the
creation of a permanent vacancy in assigned Road or Yard Service. Only those required
positions will be filled unless circumstances are such that the other provisions of this
Clause 10.03 pertaining to the placement of protected employees in non-required positions
can be applied.

Required positions will be awarded to the senior protected employee applying therefore.

Required position(s) for which no applications are received from protected employees at
the terminal or outpost thereto will be filled in the following order;

(a)  The junior protected employee(s) with a seniority date subsequent to March 7, 1979
not holding required positions at the terminal or outpost location thereto.

(b)  Protected pre-March 7, 1979 employees not holding required positions at that
terminal or outpost thereto.

Note: A protected employee with a seniority date on or before March 7, 1979 cannot be
forced to any position outside of the home terminal or outpost thereto where they
are employed. If employed at an outpost terminal, they cannot be forced back to
the main home terminal, which provides relief to that terminal.

A protected employee may be forced, from a non-required position, to a required
position, whether vacant or filled by an unprotected employee. In such
circumstances the protected employee, provided they occupy the required
position to which forced, will be entitled to a Conductor-Only Maintenance of
Basic Rate pursuant to the terms and conditions of this article.

(c) Protected employees with a seniority date subsequent to March 7, 1979, not holding
required positions may be assigned to fill any required position at a main home
terminal adjacent thereto in any direction on the Master Seniority Territory not filled
by a protected employee.

(d) Notwithstanding the application of (a), (b) and (c) above, if a permanent required
position remains unfilled, it will be filled by the senior unprotected employee not
holding a required position in the sub-zone in which the permanent position exists.

(e) Ifthere is no unprotected employee available in that sub-zone, the position will be
filled by the senior unprotected employee not holding a required position in the zone.

(f)  Ifthere is no unprotected employee available in the zone, the position will be filled
by the unprotected employee not holding a position on the Superintendent’s Division
as they existed in 1992 on a senior may/junior must basis.

(g) Ifthere is no unprotected employee available in the Superintendent’s Division as
they existed in 1992, the position will be filled by the unprotected employee not
holding a required position on the seniority district on a senior may/junior must
basis.
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4)

)

(6)

(7

®)

Note:

)

Temporary Relocation — Unprotected Employees:

(a) Employees temporarily required to work at another home terminal under item
10.03(3) (f) and (g) will be supplied transportation to and from the shortage location
at the beginning and end of the assignment, and adequate accommodation.
Accommodation may include a Company Resthouse provided such accommodation
does not regularly deplete accommodation for pool employees. In the event a
commercial facility, such as a hotel or motel, is used, the Company will ensure the
availability of cooking facilities or that a restaurant facility is available.

(b)  Inlieu of the benefits as provided in clause 10.03(4)(a) above, it may be mutually
agreed upon locally to provide an employee with an automobile allowance of $45.00
per week.

(c) Employees temporarily required to work at another home terminal under this
provision may be required to work at the shortage location for 7-day period of up to
90 days or the next change of car, whichever is the later date. They will, however,
be subject to recall to their home terminal in seniority order. Should they not accept
recall, the shortage location will become their new home terminal and no benefits
under this provision will continue to apply. Employees no longer required prior to
the time limits outlined herein will be released from the shortage location on a senior
may/junior must basis,

(d)  Upon notification of the requirement to work at another home terminal, employees will
be given a reasonable period of time to allow for transportation to the shortage location.

Between the General Advertisement of Assignments, protected employees awarded required
positions pursuant to clause (3), or an employee who bids and is awarded a required position
and as a result the number of non-required positions is reduced, will be entitled to a Conductor-
Only MBR.

When there are two or more required positions to be filled pursuant to clause (3), the
positions will be awarded among the employees required to fill them in accordance with
their seniority.

Protected employees who are not awarded or assigned to required positions pursuant to
clause (3), will be permitted to claim, in seniority order, non-required first Brakeperson's
positions to the extent that such positions are available at the terminal.

In the event there are more protected employees not awarded or assigned to required positions
at a terminal than there are non-required first Brakeperson's positions available at that terminal,
to the extent of this excess, second Brakeperson's furlough positions which are available may
first be claimed in seniority order by protected employees with a seniority date on or prior to
March 7, 1979.

Employees who are eligible for early retirement according to the pension rules may not bid
for non-required positions.

The maximum number of non-required positions available at each terminal will be
determined according to Articles 9 and 10 of the Collective Agreement and by using the
following formula:

(a) The maximum number of non-required positions available is equal to the number of
pool Conductors multiplied by two (2), plus an adjustment for the Spareboard.

(b) A relief factor of twenty five per cent (25%) will be used to adjust for the loss of
Spareboard jobs as a result of not filling non-required vacancies. Upon implementation
of furlough, a one time snapshot will be taken of past non-required Trainpersons pool
sizes at each location and 25% of those positions will be identified as non-required
positions.
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(10)

(11)

(12)

(13)

(14)

(15)

(16)

(¢)  Adjustments to the number of non-required positions will take place anytime the
pools are adjusted, however the Spareboard adjustment in (b) above will be
established at the time of initial implementation of furlough at each location and will
remain constant.

Employees awarded a non-required position are not entitled to collect a Conductor-Only
M.B.R. However, an employee awarded a non-required position will continue benefit
entitlement to any other MBR/incumbency pursuant to the agreements under which they
are provided.

Successful applicants for a non-required position will not be required to report for active
duty on such positions but will be entitled to claim:

(a) East of Thunder Bay; 113 miles per day for each day assigned as a non-required
Brakeperson, at the Brakeperson freight service rate of pay.

(b)  Thunder Bay and West; 100 miles per day for each day assigned as a non-required
Brakeperson, at the Brakeperson freight service rate of pay.

(c)  Furloughed employees will not be entitled to an additional payment on a General
Holiday.

Furloughed employees are considered to be active employees and are entitled to all benefits
including pensionable service. As an example, furloughed employees will be credited for
each day so assigned for the purposes of;

(a) calculation of entitlement for annual vacation and cumulative compensated service.
(b)  shift or tour of duty in qualifying for payment of a general holiday.

(¢) inreducing discipline with regard to the Brown System of Discipline.

Furloughed employees are required to:

(a)  confirm their status with CMC when regular pool and Spareboard adjustments are
made,

(b)  keep the appropriate Company Officer advised of current address and telephone contact
number(s),

(¢)  keep their rules and medical qualification current,

(d) report to the proper Company Officer when disabled or unable to respond if required
in accordance with applicable items above.

All miles accumulated while on furlough are chargeable miles against the individual's
monthly mileage limitation except that miles made filling a temporary vacancy in
accordance with Clause (16), item (a), will not be chargeable to the individual's monthly
mileage limitation but will be chargeable to the Spareboard for the purposes of regulation
of the Spareboard.

Temporary vacancies of less than six days in Road service, or five days in Yard Service, on
required positions, will be filled by the first out available employee on the Spareboard.

Furloughed employees, protected employees on SUB, or laid off may be called upon in the
event that the Spareboard is depleted and a temporary vacancy exists in the following
order, unless otherwise provided in local rules:

(a)  Furloughed employees who have indicated their desire to work such positions will
be called in seniority order. Employees missing a call for work will not be called
again, unless they resubmit their request to be called for such work,

(b)  Protected employees on SUB according to the protocol contained in the letter
attached to Article 10, dated November 19, 1992,
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10.04

10.05

(17)
(18)

(19)

(20)

e2y)

(22)

(23)

(c) Laid off unprotected employees, in seniority order,
(d)  Furloughed employees who have not indicated their desire to work such positions.
There will be no monetary penalty to a furloughed employee for missing a call.

Furloughed employees used on temporary vacancies will be compensated for their tour of duty
in addition to the payment specified in clause (11), items (a), (b) above. The call or failure to
call furloughed employees for temporary vacancies will not constitute grounds for a runaround
claim.

When no application is received from a protected employee for a known temporary
vacancy of more than six days in Road Service or five days in Yard Service, on a required
position, it will be filled as provided in clause (3) of this article. This will not create a
vacancy in the non-required position nor will other employees be entitled to a runaround as
a result of this clause.

Furloughed employees who are qualified Locomotive Engineers, Yardmasters or Car
Retarder Operators are not exempted from the terms and conditions governing their
respective recall responsibilities.

The furlough of non-required employees will not impact upon the current entitlement of
other protected employees to Supplemental Unemployment Benefits or attritions contained
in Article 10.

It is understood that any crew in freight service may be operated with more crewmembers,
should the Company deem it appropriate, than the minimum required pursuant to this
Article.

Adjustments to pools or Spareboards will continue to be handled as at present.

LENGTH OF RUN ALLOWANCE

Conductors on trains on which no Brakeperson forms part of the crew consist pursuant to this Article
10, except Roadrailer Service, will be paid the length of run allowance specified in Clause 1.23.

ATTRITION OPPORTUNITIES

Note:

(1)

2)

)

4)

)

Employees who have voluntarily transferred to a terminal on their seniority district where a
surplus of protected employees exists, shall be restricted from applying for Conductor-Only
attrition opportunities at the terminal for a period of six months from the date of their
transfer.

Attrition opportunities for eligible protected employees as outlined in Sections A, B and C
hereof will be provided at each main home terminal to the extent necessary to achieve
implementation of full Conductor-Only operation at that location pursuant to this Article.

A bulletin for applications from protected employees for these attrition opportunities will
be issued at each terminal, within 60 days from the date of signing of this (1992)
Memorandum of Agreement. The bulletin will close 30 days following its date of issue.

Applicants for these opportunities will be awarded on the basis of Trainperson/Yardperson
seniority.

An employee whose application is accepted must comply with the conditions attached
thereto at the earliest opportunity following acceptance.

Subsequent to these attrition opportunities being awarded as per paragraph (3) above, eligible
protected employees may apply at any time for an attrition opportunity. The application for the
attrition opportunity will be approved provided it will achieve the objective identified in
paragraph (1) above. An employee whose application is accepted must comply with the
conditions attached thereto at the earliest opportunity following acceptance.
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Section A Separation Plan

(a)

(b)

(©)

(d)

(e)

A protected employee working in a position covered by this Agreement, who is eligible for
Early Retirement under the Company's Pension Plan, will be entitled to elect to take early
retirement and to receive a monthly separation allowance until age 65 which, when added
to their Company pension, will give them an amount equal to a percentage of their average
annual earnings over their best five-year period, as defined under the pension rules, in
accordance with the following formula:

Years of Service at Time Percentage Amount
Employee Elects Retirement as Defined Above

35 and Over 80%
34 78%
33 76%
32 74%
31 72%
30 70%
29 68%
28 66%
27 64%
26 62%
25 60%

An employee who elects to be covered by the provisions of Clause (a) of this Section A
shall be entitled to have their Group Life Insurance and Extended Health and Vision Care
benefits continued, fully paid by the Company, until age of normal retirement, at which
time they will be provided a Paid-up Life Insurance Policy, fully paid by the Company, in
an amount equal to that in effect in the applicable existing Collective Agreement.

The separation allowance shall cease upon the death of the employee who dies before
reaching the age of sixty-five (65).

An employee entitled to the separation allowance as hereinabove set out may elect to
receive in its stead a lump sum payment equal to the present value of their monthly
separation payments calculated on the basis of a discount rate of ten (10) per centum per
annum.

An employee who elects benefits under this Section A will not be entitled to any other
benefits provided elsewhere in this Article.

Section B Bridging Plan

(a)

(b)

(©)

A protected employee who is within five years of eligibility for Early Retirement or
Normal Retirement under the Company's Pension Plan will be entitled to a bridging benefit
as defined herein.

An employee who elects to be covered by the provisions of this Section B will be paid on
the same bi-weekly basis as they were paid while on active service with the Company.
Normal deductions covering pension, income tax, union dues, etc., will be made in the
usual manner. In the application of this Section B it is understood that active employment
is severed and the employee will not be entitled to future wage adjustments.

An employee covered by the provisions of this Section B will be compensated on the basis
of 65% of the basic weekly pay established according to the provisions that follow. Such
pay will be considered as pensionable earnings in the application of the Pension Rules.

(1) Regularly assigned Yard Service employees; 40 hours straight time pay,
including shift differential when applicable.
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(d)

(e)

¢

(2

(h)

(i1) Regularly assigned to a Yard Service Spareboard: one-quarter (%4) of the
monetary equivalent of the monthly guarantee for yard Spareboard employees.

(iii) Regularly assigned Road Service employees, including those on Road, Common
or joint Spareboards: one-fifty second (1/52) of the total earnings of the
employee during the twenty- six (26) full pay periods preceding bridging.

(iv) Any pay period during which an employee is absent for seven consecutive days
or more because of: bona fide injury, sickness in respect of which an employee is
in receipt of weekly indemnity benefits, authorized leave of absence; laid off, or
in which a Union Officer is unavailable for duty for less than seven days as a
result of Union business, together with the earnings of the employee in that pay
period, shall be subtracted from the twenty-six (26) pay periods and total
earnings. In such circumstances, the bridging basic weekly pay shall be
calculated on a pro-rated basis by dividing the remaining earnings by the
remaining number of pay periods.

An employee covered by the provisions of this Section B will, at the time they qualify for
early retirement under the Company's Pension Plan, also be entitled to a separation
allowance in accordance with the terms contained in Section A, Separation Plan, of this
Clause.

An employee covered by the provisions of this Section B, while on the bridging plan, will
accumulate credit for pension eligibility purposes and pension contributions will continue
to be made.

An employee who elects to be covered by the provisions of this Section B shall be entitled
to have their Group Life Insurance, Extended Health and Vision Care Plan and Dental Plan
fully paid by the Company until the employee qualifies for early retirement, at which time
the employee will be entitled to the benefits outlined in Clause (b) of Section A, Separation
Plan.

An employee who elects to be covered by the provisions of this Section B will at the time
of so electing, make an irrevocable application for bridging and early or normal retirement,
as the case may be, to the appropriate Company Officer and, except as provided in this
Section of this Article, they will not be entitled to any other benefits provided elsewhere in
this Article.

All payments under this Section B shall cease upon the death of the employee.

Section C Severance Plan

(a)

(b)

(©)

(d)

All unprotected employees with a seniority date on or prior to June 3, 1992, will be paid a
severance payment of $13,000. Should such employees request in writing to maintain an
employment relationship with the Company, their names will be continued on the seniority
list on which they are presently shown; otherwise their records will be closed.

A protected employee with a seniority date subsequent to March 7, 1979, may, upon
submission of a formal resignation from the Company's service, claim a severance payment
of $50,000. An additional $15,000 will be paid in the event the employee resigns within
sixty (60) days from the date of implementation.

A protected employee with a seniority date on or before March 7, 1979, who does not meet
the eligibility criteria for an early retirement separation allowance, may, upon submission
of a formal resignation from the Company's service, claim a severance payment of $70,000.
An additional $15,000 will be paid in the event the employee resigns within sixty (60) days
from the date of implementation.

An employee who elects to receive a severance allowance pursuant to clauses (b) or (¢) of
this Section C will be entitled to have their Group Life Insurance and Extended Health and
Vision Care Plan fully paid by the Company for one year.
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10.06

(e)

NOTE:

At the request of the employee, arrangements can be made to have these severance
payments paid to the employee in three instalments.

To Sections A, B and C.

Notwithstanding anything in this Clause 10.05 to the contrary, no payment pursuant to Sections
A, B and C herein will be made that is greater than the amount that the individual would have
earned had they remained in service until attaining the age of normal retirement under the
Canadian Pacific Railway Pension Plan.

MAINTENANCE OF BASIC RATES

A protected employee who holds a non-required position, who, as a result of the Conductor-Only
operation, is required to fill a required position will be entitled to maintenance of earnings as

follows:

(1)

2)

)

4)

The basic weekly pay of such an employee shall be maintained by payment to such
employee of the difference between their actual earnings in a four week period and four
times the employee’s basic weekly pay. Such difference shall be known as an employee's
incumbency. In the event an employee's actual earnings in a four week period exceeds four
times their basic weekly pay, no incumbency shall be payable. An incumbency for the
purpose of maintaining an employee's earnings, shall be payable provided:

(a) they are available for service during the entire four week period. If not available
for service during the entire four week period, their incumbency for that period
will be reduced by the amount of the earnings they would otherwise have earned;

(b) in the application of paragraph (a) above, an employee will be considered as
having made themselves unavailable for service if the employee books in excess
of 10 hours rest at their home terminal or, if in assigned service is unavailable on
an assigned working day, and;

(©) all compensation paid an employee by the Company during each four week
period will be taken into account in computing the amount of an employee's
incumbency.

In the calculation of an employee's incumbency, the basic weekly pay, shall be increased
by the amounts of any applicable general wage adjustments.

The payments of an incumbency, calculated as above, will continue to be made so long as
the employee is required to fill the required position and:

(a) as long as the employee's earnings in a four-week period is less than four times their
basic weekly pay;
(b) until the employee fails to exercise seniority to a required position, including a

known temporary vacancy of ninety days or more on a required position, with higher
earnings than the earnings of the position which the employee is holding and for
which the employee is senior and qualified at the location where they are employed;

or

(c) until the employee's services are terminated by discharge, resignation, death or
retirement.

(d) In the application of sub-paragraph 3 (b) above, an employee who fails to exercise

seniority to a position with higher earnings, for which the employee is senior and
qualified, will be considered as occupying such position and their incumbency shall
be reduced correspondingly. In the case of a known temporary vacancy of ninety
days or more, their incumbency will be reduced only for the duration of that
temporary vacancy.

A one time calculation, effective August 18, 1997 and in accordance with provisions of Clause
10.07(5) following, will be made for all protected employees to establish their Basic Weekly
Pay (BWP) for the purposes of this Article, except bridging. Once established it will not be
recalculated except to be increased by the amounts of any applicable general wage adjustment.
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10.07 SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN

(1)

2)

)

(a) This Supplemental Unemployment Benefit Plan for protected employees will
come into force on a subdivision basis concurrent with the date of Conductor-
Only operations on such subdivision(s), but no earlier than January 1, 1993 and
will expire ten (10) years after coming into force.

(b) Protected employees who are laid off will become eligible for benefits when the
SUB Plan comes into force on their division provided they meet the eligibility
requirements provided hereunder.

Eligibility For Lay-Off Benefits

An employee who is not disqualified under Clause 10.07(3) hereof shall be eligible for a
benefit payment in respect of each full week of seven consecutive calendar days of lay-off
(herein called "a claim week") provided the employee meets all of the following
requirements:

(a) They are a protected employee pursuant to this Conductor-Only Agreement and
has been laid off as a result of a traffic decline resulting in reduction in pool,
assigned or Spareboard service.

(b) For weekly lay-off benefit payment, a continuous waiting period of seven days in the
period of lay-off has expired. Each period of lay-off will require a new seven-day
waiting period in order to establish eligibility for weekly lay-off benefits, except that
once an employee has been on lay-off for more than seven days, and is recalled to
work for a period of less than ninety calendar days, such employee will immediately
become eligible for weekly lay-off benefits upon lay-off within such ninety days.

(©) They have made application for benefits to the designated Company Officers.

(d) They have exercised full seniority rights as specified in Article 9 and Clause 10.07(3)
hereof except as otherwise expressly provided in Clause 10.07(3), paragraphs (b) and
().

Notwithstanding anything to the contrary, an employee shall not be regarded as laid off:

(a) During any day or period in which their employment is interrupted by leave of
absence for any reason, sickness, injury, disciplinary action (including time held
out of service pending investigation), failure to exercise seniority (except as
otherwise expressly provided for in Clause 10.07(3)(b), retirement, Act of God,
including but not limited to fire, flood, tempest or earthquake or a reduction or
cessation of work due to strikes by employees of the railway.

(b) During any interval between the time that they are recalled to service of the
Company after a period of lay-off, and the time at which they actually resumes
work; except that an employee who does not, as a consequence of the foregoing
return to service on the day work is available, shall be governed by the provisions
of Clause 10.07(4)(c) hereof, on the same basis as if they had returned to work on
the date such work became available.

() If they decline, for any reason, other than as expressly provided in Clause
10.07(3)(b) recall to work as provided in Clause 10.07(3).

(d) In respect of any period in which they are receiving other payments of any kind
or nature directly from the Company, except as otherwise expressly provided in
Clause 10.07(4)(c) hereof; or

(e) After the employee’s dismissal from the service of the Company.
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Note:

4)

A protected employee with a seniority date on or before March 7, 1979 cannot be forced to
any position outside of the home terminal where they are employed. If employed at an
outpost terminal, they cannot be forced back to the main home terminal, which provides
relief to that terminal.

(a)

An employee will be allowed a lay-off benefit credit bank as follows:

Years of Seniority Maximum Benefit Duration Benefit Level

10 or more

416 weeks 90%

5 or more but less than 10 260 weeks 90%

Less than 5

156 weeks 85%

(b)

(©)

This lay-off benefit credit bank will be reduced by one week for each week of
lay-off benefit received by the employee.

If an employee is laid off and is either receiving lay-off benefits or has exhausted
their lay-off benefits, such employee will be entitled to the additional credit weeks of
benefits once they attain a higher threshold level specified in Clause 10.07(4)(a).

An eligible employee may at the expiration of the seven-day waiting period
specified in Clause 10.07(2) above make application to the designated Company
Officer for a weekly lay- off benefit as follows:

(1)

(i)

(iii)

A weekly lay-off benefit for each complete week of seven calendar days
laid off following the seven-day waiting period referred to in this
paragraph b) of an amount that, when added to Employment Insurance
benefits and/or outside earnings in excess of those allowable under EI for
such week, will result in the employee receiving the percentage of their
basic weekly pay at time of lay-off specified in Clause 10.07(4)(a) above.

During any week following the seven-day waiting period referred to in this
paragraph b) that an eligible employee is not eligible for EI benefits
account eligibility for such benefits having been exhausted, or account
such employee not being insured for EI benefits, or account EI waiting
period, such employee may claim a weekly lay-off benefit for each
complete week of seven calendar days laid off that when added to the
employee's outside earnings for such week will result in the employee
receiving the percentage of their basic weekly pay at the time of lay-off as
specified in Clause 10.07(4)(a) above.

Weekly lay-off benefits specified in this paragraph (b) will cease when an
eligible employee has exhausted their benefit accumulation as specified in
paragraph (a) or when they are eligible for early retirement under the
Company's pension rules, whichever is sooner.

It shall be the responsibility of the employee to report for each week for which
they are claiming a weekly lay-off benefit under this Clause any amounts
received from the Canada Employment & Immigration Commission in respect
of such week, as well as any wages earned during such week while employed
outside the Railway. In the event an employee does not report all such outside
earnings for any particular week, this will be interpreted as notice from them
that their outside earnings for such week are the same as those for the previous
week.

No weekly lay-off benefit will be made for parts of a claim week as defined in
Clause 10.07(2) except that:
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)

(6)

(i) RECALL NOT COVERED BY PARAGRAPH (¢) (ii) BELOW

An employee who has qualified for weekly lay-off benefits in accordance
with Clause 10.07(2) and who returns to work for part of the last claim
week and thereby receives earnings from the Company in that last claim
week, may make application for a partial weekly lay-off benefit which,
when added to the earnings received in that week and to unemployment
insurance benefits and/or outside earnings in excess of those allowable
under EI for such week, will result in the employee receiving the percent of
their basic weekly pay at time of lay-off specified in Clause 10.07(4)(a).

ii) TEMPORARY RECALL FOR LESS THAN S SHIFTS OR
TOURS OF DUTY

An employee who has qualified for weekly lay-off benefits in accordance
with Clause 10.07(2) will not have their weekly benefit payment reduced
for any claim week during which they returned to the service temporarily
for less than five shifts or tours of duty.

For the purpose of this clause, the term "basic weekly pay" is defined as follows:

(a)

(b)

(©)

(d)

Effective August 18, 1997, any employee entitled to a Conductor-Only
Maintenance of Basic Rate incumbency or Supplemental Unemployment Benefit
Plan for which a BWP has already been calculated will retain the BWP already
established.

For all other protected employees, the BWP shall be one-fifty-second (1/52) of
the total earnings of such employee during the twenty-six (26) full pay periods
prior to August 18, 1997.

When computing the BWP in b) above, any pay period during which an
employee is absent for seven consecutive days or more because of bona fide
injury; sickness in respect of which an employee is in receipt of weekly
indemnity benefits; authorized leave of absence; laid off; regularly assigned
outside this agreement; or in which a Union Officer is unavailable for duty for
less than seven days as a result of Union business; together with the earnings of
the employee in that pay period, shall be subtracted from the twenty-six (26) pay
periods and total earnings. In such circumstances, the basic weekly pay shall be
calculated on a pro-rated basis by dividing the remaining earnings by the
remaining number of pay periods.

The BWP for employees who have all twenty-six (26) pay periods excluded, shall
assume the BWP of the next junior employee whose BWP was calculated
inclusive of the full twenty-six pay periods.

Registration of Supplemental Unemployment Benefit Plan

(a)

(b)

The parties agree that it is their intent that Supplemental Unemployment Benefits
be paid only for temporary periods resulting from shortage of work (the specific
duration being set out in the provisions of this Agreement). Employees in receipt
of SUB continue their employment relationship with the Company, retain their
seniority rights, and are required to accept temporary or permanent assignments
as provided in this Agreement or become disentitled to SUB.

The implementation of this Supplemental Unemployment Benefit Plan is subject
to approval by the Canada Employment & Immigration Commission.
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Letter Re: Calling Protocol - Laid Off Protected Employees
November 19, 1992

Mr. L. O. Schillaci Mr. J. R. Austin

General Chairperson General Chairperson

Prairie & Pacific Regions Atlantic & Eastern Regions
United Transportation Union United Transportation Union
404-630 8th Ave. S.W. 695 Markham Road, Suite 6
Calgary, AB Scarborough, ON

T2P 1G6 MI1H 2A5

Dear Sirs:

This has reference to our discussions with respect to the calling of protected employees on lay off
status for required and unrequired positions, and has particular reference to Question 10.07(12) of
the Q & A. The following represents our understanding of the calling protocol in such
circumstances:

Calling Protocol - Laid Off Protected Employees

Q. Can a laid off protected employee be called to fill a required or unrequired position on an individual
trip or tour of duty basis.

A. Filling Unrequired Vacancies

Protected laid off employees will not be called, on an ad hoc basis, for unrequired Brakeperson
positions unless they indicate, in writing, their desire to work such positions which occur within their
assigned time slot. Only the first out employee on this list will be called. Employees who fail to
respond to a call for a vacancy in an unrequired position will have their SUB reduced by an amount
equal to the earnings lost and will not be called again unless they again submit a written request for
such work.

Filling Required Vacancies

Protected laid off employees will be called for ad hoc vacancies in required Brakeperson positions
according to the following calling protocol:

Calling Protocol

In the event of a shortage of employees on the working list, protected employees, in receipt of or
entitled to SUB payments, will be required to fill ad hoc vacancies in required positions, subject to
the following:

1. Each day will be divided into two shifts, 0800 to 2000 hrs (day shift) and 2001 to 0759 hrs
(evening shift). The Company, in consultation with the Union, will determine the proportion of
employees necessary to cover these two shifts at each individual terminal. These groups will not
necessarily be equally divided.

2. The proportion of employees assigned to each shift may be changed by the Company, in
consultation with the Union, to coincide with operating requirements.

3. Employees, at time of lay-off, will be assigned, in seniority order, first to the 0800 time period
and the remainder to the 2001 time period, in the proportions required by the Company.

4. Laid off employees will be required to be available for a call in their specified time period and
must be prepared to report within the locally agreed upon calling time.
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5.  Employees on each list will work on a first in first out basis, i.e. the first out employee will first
be called and employees completing a tour of duty will assume a position at the foot of the other
list as established by time off-duty, i.e. the employee first out on the day list will rotate to the
bottom of the evening list and vice versa.

6. In the event of employees failing to respond to a call during their assigned time period, SUB
will be reduced by an amount equal to earnings lost and their names will be returned to the list,
as specified in 5 above, when the employee who took the call returns.

7. In the event that the first out employee is not called, each list will rotate by one turn every day,
i.e. the first out employee, if not called, will go to the bottom of the alternate list and again work
their way up the list.

8.  Current information as to an employee's standing on the calling list, including information as to
whether or not such employees have elected to work unrequired vacancies, will be provided in
the same manner as is done with the regular working list.

9. Notwithstanding the provisions of items 1, 2 and 3 above, in cases of a shortage of personnel,
the Company may call employees from the other time period. Such employees, when contacted,
will be required to report and a failure to report in these circumstances will result in a reduction
of SUB. However, if missing a call in other than one's assigned time period, SUB will not be
reduced nor will the employee's position on the calling list be affected.

10. The Union will be given access to the calling lists.
11. If a Brakeperson is avoidably run around, he will be paid 50 miles and hold their turn.
Should the following meet with your concurrence, please so indicate in the space provided below.

Yours truly

F.O. Peters
Manager Labour Relations

I Concur I Concur
L.O. Schillaci J.R. Austin
General Chairperson General Chairperson

cc: Mr. L.H. Olson
Vice-President United Transportation Union
Site 6, Box 4 R.R. #1
South Edmonton, AB T6H 4N6

cc: Messrs. M.G. Mudie D.B. Campbell F.J. Green
K. Jansens C.E.Minto
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10.08 (1)

Note:

PERMANENT RELOCATION

(a)

(b)

(©)

(d)

(e)

If the Company determines that it is necessary to permanently relocate protected
employees to an adjacent main home terminal to fill a vacancy or displace an
unprotected employee then the details, including the number of relocations
contemplated will be bulletined. In the application of this clause, the Company
will determine areas of surplus, shortage and the number of relocations required.

Applications for bulletined, permanent relocations will be accepted from
qualified Trainpersons/Yardpersons and will be awarded in seniority order. If
insufficient applications are received the junior post-1979 protected employee in
the terminal will be required to relocate to the adjacent terminal to meet
requirements.

Successful applicants or employees required to relocate must report at the new
location within eight (8) days of being advised, that they have been selected or are
required to relocate, unless other arrangements are made.

Trainpersons/Yardpersons subject to immediate exercise of seniority or holding a
position as a Locomotive Engineer at the surplus location will not have their bid
for permanent relocations accepted.

Trainpersons/Yardpersons subject to immediate exercise of seniority to a regular
position as a Locomotive Engineer at the location relocated to, will not have their
bid for permanent relocations accepted.

For the purposes of clause (d) and (e) above, a regular position is understood to be a
permanent position; not filling a temporary vacancy.

Q)

(g

(h)

Applicants must have resided at the surplus location for a minimum of twelve (12)
months in order to apply to the permanent relocation bulletin. For the purpose of this
clause, “resided” means that an employee has not only held a regular position at the
surplus location but has also maintained their primary residence in some
accommodation within a reasonable distance from the normal place of reporting for
duty at the surplus location for that twelve (12) month period.

Successful applicants or employees required to permanently relocate will be
entitled to claim the relocation benefits provided in Article 72, Section 2, Clause
72.15, or in lieu thereof, may elect to receive a lump sum payment of $15,000.00
if vacating rented accommodation or $45,000.00 if the employee either sells a
home that they owned and occupied at the surplus location or buys a home at the
location relocated to. In order to qualify for the lump sum of $45,000.00 by
virtue of purchasing a home at the location relocated to, the employee must have
been a homeowner, not a renter, at the surplus location.

Employees who permanently relocate to the adjacent main home terminal under
Clause10.08, and later retire, voluntarily leave the location or the Company service
within a three (3) year period will be required to reimburse the Company, on a
weekly pro-rated basis, the gross amount, any relocation benefit received, calculated
from the date that payment for the permanent relocation was processed.

Upon receipt of the invoice, the employee shall remit the required repayment by
certified cheque(s) or money order(s) made payable to Canadian Pacific Railway
Company. The covering cheque(s) should be sent to the Treasury Department,
Canadian Pacific Railway in Calgary.

In making repayment(s), the employee required to repay any relocation
allowance will be allowed to repay the amount owed in equal payments over a
period of time equal to the period of time for which payments are calculated, e.g.,
if an employee must repay 26 weeks, pro-rated, due to the fact that they
voluntarily left the location to which they relocated 26 weeks prior to the
expiration of the three (3) period, they would be given 26 weeks to pay back the
amount owed in full. No interest charges are to be applied.
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10.08 (2)

(1)

Employees who permanently relocate to an adjacent main home terminal under

this Clause 10.08 will be provided with MBR protection for such time that they

remain at the new location. Continued entitlement to the MBR will be subject to
satisfying the conditions outlined in Article 10. No other MBR's will be created,
at either location through the application of this Article.

TEMPORARY RELOCATION

(a)

(b)

(©)

(d)

(e)

S

(g

(h)

(1)

)

A post March 7, 1979 employee(s) occupying non-required positions may be
forced to temporarily relocate to occupy vacant required positions at adjacent
main home terminals.

A post March 7, 1979 employee(s) so forced to temporarily relocate may
displace a junior protected employee(s) holding a required position(s) at their
home terminal in preference to moving to the adjacent main home terminal.

In such circumstances the post March 7, 1979 employee(s) would not be considered
as eligible for maintenance of basic rates (MBR). The MBR will be transferred to the
employee(s) who is (are) subsequently forced to temporarily relocate.

A post March 7, 1979 employee(s) directly accepting a temporary relocation will
be entitled to an MBR.

The payments of a full MBR entitlement will continue to be made so long as the
employee(s) occupies the vacant required position(s) at the adjacent main home
terminal to which they were originally forced. In the application of this clause the
Company will identify the temporary vacancies to which employees are being
forced.

Employees temporarily forced may apply for temporary vacancies, according to
their seniority and Collective Agreement rules, within the class of service to
which they were forced, provided they work the temporary vacancy with the
highest earnings, for which they are senior and qualified, their MBR will remain
unaffected. If they choose to work a temporary vacancy, which is not the one
with the highest earnings, their MBR will be calculated as though they were
occupying the temporary vacancy with the highest earnings.

Employees temporarily forced may apply for any permanent vacancies that are
bulletined within their seniority district. If however they are the successful
applicant to a permanent vacancy at the terminal to which they have been
temporarily forced, they will forfeit all benefits associated with being temporarily
forced arising from this Article and will be considered to have become home
terminaled at that location.

Employee(s) who is (are) temporarily relocated under the provision of Clause
10.08(2) may be required to remain at the adjacent main home terminal for a
period of 90 calendar days or the next general advertisement of assignments,
whichever is the later date.

Employee(s) who is (are) temporarily relocated under the provision of Clause
10.08(2) will be supplied transportation to and from the shortage location, adequate
accommodation and transportation to and from the work site, if required.
Accommodation may include a Company Resthouse, if a suitable commercial facility
is not available. In the event a commercial facility such as a hotel or motel is used,
the Company will ensure the availability of cooking facilities or that a restaurant
facility is available. (Appendix B-46 deleted, language incorporated in Clause
10.08(2).

Employee(s) who is (are) released from the adjacent main home terminal, prior to
the expiration of the time limits outlined in Clause 10.08(2)(g), will return to
their regular position at their home terminal. Employee(s) will be released from
the adjacent main home terminal in seniority order.
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10.09

10.10

10.11

IMPLEMENTATION OF CONDUCTOR-ONLY OPERATIONS

With the exception of Clause 10.05, implementation of the provisions of this Article 10 on a
sub-division will be at the option of the Company. A 30-day advice of such implementation will be
given to the Union. Concurrently with implementation the benefits and compensation improvements
will become effective for employees on that subdivision.

On territories on which Conductor-Only train operation has been implemented pursuant to Clause
10.09, existing rules or practices, which are in conflict herewith, shall have no application.

The parties have discussed and agreed to questions and answers relating to the application of various
clauses in Article 10. Questions and answers have been revised and are attached as Annex 1 hereto.

Letter re: Conductor-Only operations Vancouver/Coquitlam Terminal

TORONTO, August 31, 1992

Mr. L.O.Schillaci

General Chairperson

United Transportation Union
404 — 630 8" Avenue S.W.
Calgary, Alberta

T2P 1G6

Mr. Schillaci:

This refers to the Memorandum of Settlement signed in Montreal on June 4, 1992 in respect of
Conductor-Only operations and related to the payment for service at initial and final terminals.

You expressed concern that the implementation of Conductor-Only operations would abrogate the
present agreement concerning the yarding of certain trains and direct delivery of traffic in the
Vancouver/Coquitlam Terminal. This will confirm the understanding given you that the provisions
of Article 2(b) (iii) and Article 2(d)(ii) of the Memorandum of Settlement signed June 4, 1992 will
not apply to the operation as outlined in that agreement and the payment as contained in that special
agreement will continue to apply. Article 9A of the Collective Agreement will not be utilized
expressly to circumvent the present arrangements for payment which are now in place and are
provided for by a separate agreement.

Yours truly,

(Sgd) R. Colosimo
(for) General Manager
Operations & Maintenance — Pacific

Heavy Haul — Canada

Cc: Messrs: L. Olson

B. Marcolini
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Letter Re: Conductor Only Winnipeg

TORONTO, August 31, 1992

Mr. L.O. Schillaci

General Chairperson

United Transportation Union
404 - 630 8th Avenue S.W.
Calgary, Alberta

T2P 1G6

Dear Mr. Schillaci:

During our discussions with respect to concluding the Conductor-Only Agreement, the Company
expressed concern that the present practice of yarding and assembling trains in more than two tracks
for operation reasons at Winnipeg, would be continued and that Articles 2(b) and 2(d) of the
Memorandum of Settlement dated June 4, 1992 would not disturb this practice.

You gave assurance during our meetings that this practice which was negotiated by Local Company
and Union Officers would remain unchanged with the implementation of Conductor-Only operation.

Yours truly,

(Sgd) R. Colosimo

(for)General Manager

Operation & Maintenance - Prairie

cc: Messrs L. Olson

B. Marcolini
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Letter re: Conductor Only Final Terminal

TORONTO, August 31, 1992

Mr. L.O. Schillaci Mr. J. R. Austin

General Chairperson General Chairperson

United Transportation Union United Transportation Union
404 — 630 8" Avenue S.W. 695 Markham Road, Suite 6
Calgary, Alberta Scarborough, Ontario

T2P 1G6 M1H 2A5

Dear Sirs:

This has reference to the Memorandum of Settlement signed in Montreal on June 4, 1992 concerning
Conductor-Only freight operations, and has particular reference to the application of Articles
2(b)(iii) and 2(d)(ii).

You were concerned that these provisions could be interpreted to permit the transfer of cars between
yards in a terminal and, accordingly, the words “set off” or “pick up” were not included in Articles
2(b)(iii) or 2(d)(ii) respectively.

You did agree, however, that notwithstanding the absence of these words, Conductor-Only crews
would continue the present practice of picking up a car or block of cars at a yard within a final
terminal enroute to the destination yard provided that such cars would be continuing through on that
train, as is now the practice at Toronto and Montreal. A car or a block of cars arriving on a through
train, at Toronto and Montreal, could similarly be handled by a Conductor-Only crew from the
originating yard and set off at another yard within the initial terminal during the departure move for
that train.

During these discussions, you committed that, should new operating conditions arise at other
locations which required similar work to be done, you would consider these cases on an individual
basis.

If the above understanding meets with your concurrence, would you please so indicate in the space
below.

Yours truly,

(Sgd) R. Colosimo
Vice-President

Industrial Relations

I concur:
(Sgd) J. R. Austin (Sgd) L. O. Schillaci
General Chairperson General Chairperson

Cc: Messrs. B. Marcolini, L. Olson
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ANNEX1 - QUESTIONS AND ANSWERS REFERRING TO ARTICLE 10

CLAUSE 10.02

10.02

10.02

10.02

10.02

10.02

10.02

10.02

10.02

10.02

10.02

10.02

Q1)

(A.1)

Q2

(A.2)

Q3)
(A.3)

Q4

(A4)
Q-5)

(A.5)

(Q.6)

(A.6)
Q.7

(A.7)

(Q-8)
(A.8)

Q9

(A.9)
(Q.10)

(A.10)

(Q.11)

(A.11)

On occasion, trains are called upon by the Customs Officer to set out individual cars for
Inspection at terminals. Is this considered a stop enroute under the Conductor-Only
Agreement?

It will not be considered a stop pursuant to Article 10, Clauses 10.02(2)(b) and 10.02(2)(d),
however, payment will apply pursuant to Article 10, Clause 10.02(5), switching at the
initial or final terminal.

When performing work at an enroute location, are there any restrictions regarding the
number of cars that can be held onto while performing the work?

No.
Can the Company request a sixth (6) enroute stop from a Conductor-Only crew?
No.

If, notwithstanding Q & A 10.02(3), such a request was made and the Conductor declined,
would the Company take the position that the crew is refusing duty?

No.

If a yard contains a number of tracks that can hold my train in its entirety, can I be
requested to double out of or into two or more smaller tracks rather than use the long track?

Yes, it may be necessary on occasion for a train to double into or out of two or more tracks
even when there are tracks available to hold the entire movement if such will facilitate the
operation of the yard.

Can a Conductor-Only crew be required to pick up cars at more than two locations at the
initial terminal when moving the engine from the shop track to the train?

The rule provides for only one pick-up in the terminal not to be considered a stop enroute.

How is it determined whether I have made a stop in a terminal pursuant to Article 10,
Clauses 10.02(2) or 10.02(4) or a stop enroute pursuant to Article 10, Clause 10.02(3)?

Stops within the OMTS or designated points, are considered stops within a terminal and
stops outside the OMTS or designated points are considered to be enroute.

Is the robotizing or making conventional of trains considered to be a stop and/or switching?

No. As specified in Article 10, Clause 10.02(7) this is not considered a stop or switching
and there will be no additional payment.

Will the installation or removal of a SBU to/from a train be considered switching at the
initial or final terminal for which the payment of a minimum of 1 hour will be paid?

No.

Is the additional mileage that is paid for lifts, set-offs and switching charged against an
employee’s personal mileage?

No. These miles will not be included in the calculation of a Trainperson's personal miles
and will not be used in the regulation of the working list.

Will Conductor-Only payments, e.g. switching enroute or permitted work within a
terminal, be used to make up a minimum day?

No. Refer to Article 12, Clause 12.04, paragraph (4).
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10.02 (Q.12)
(A.12)
10.02 (Q.13)
(A.13)
10.02 (Q.14)
(A.14)

CLAUSE 10.03

10.03 (Q.1)
(A.1)

Is the actual time occupied in performing work enroute, and for which a Conductor-Only
crew is compensated as per Article 10, Clause 10.02(3), to be included in the computation
of entitlement to overtime?

The time actually occupied in performing work for which a Conductor is compensated
under the provisions of Article 10, Clause 10.02(3) is to be deducted from road time in the
calculation of entitlement to overtime.

If a train with a dimensional shipment places that shipment into a siding or passing track,
so as to allow another train to pass it and then proceeds on with that shipment, will this be
considered a stop as defined by the Conductor-Only Agreement?

No. This is not a stop for the purpose of setting off a car and as such it will not be counted
and no payment will be made.

Does this agreement apply to trains in all Road Service?

Yes, except for passenger service, provided all the criteria contained in Article 10, Clause
10.02 can be met.

What are the main home terminals referred to in this Article?

The main home terminals referred to are:

Adjacent Terminals with respect to Protected Post March 7, 1979 Employees

HOME TERMINAL | EXCERCISE SENIORITY TO:
Thunder Bay Kenora
Kenora Thunder Bay
Winnipeg Brandon
Minnedosa
Brandon Winnipeg
Minnedosa
Minnedosa Brandon
Winnipeg
Moose Jaw Sutherland
Wynyard Sutherland
Sutherland Moose Jaw
Wilkie
Wynyard
Wilkie Sutherland
Lethbridge Calgary
Medicine Hat
Medicine Hat Calgary
Lethbridge
Calgary Red Deer
Lethbridge
Medicine Hat
Red Deer South Edmonton
Calgary
South Edmonton Red Deer
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10.03

10.03

10.03

10.03

10.03

10.03

NOTE:

Q.2)

(A2)
Q.3)

(A3)

Q4

(A4)

Q.5

(A.5)

(Q52)

(A.5a)

(Q.6)

(A.6)

HOME TERMINAL | EXCERCISE SENIORITY TO:
Nelson Cranbrook
Cranbrook Revelstoke
Nelson
Revelstoke Kamloops
Kamloops Coquitlam
Roberts Bank

Revelstoke
Roberts Bank Kamloops
Coquitlam

Coquitlam Kamloops, Roberts Bank

When adjacent Home Terminals are referred to, it is understood that this includes all
outpost terminals thereto.

When the general advertisements are prepared for the semi-annual bulletining, will the
Local Chairperson be consulted?

Yes.

In application of Article 10, Clause 10.03(3)(b), if I am the senior of the employees
forced to take a required position at another terminal and I choose the position that I wish
to fill, am I considered to have taken the job voluntarily and forfeit any relocation
expenses?

No. Under the application of Article 10, Clause 10.03(6), with respect to this particular
example, you will be forced to another terminal anyway. The only volunteer action on
your part is the choice of position filled. Since you will be required to relocate, you will
be entitled to relocation benefits.

I work in Terminal A and I am forced to fill a required position in Terminal B
immediately to the east of Terminal A. Can I later be forced to Terminal C, which is to
the east of Terminal B, i.e. so that I would now be two terminals away from my original
home terminal?

This is hypothetically possible. However, so long as you remain on a required position at
terminal B you cannot be forced away from that terminal pursuant to the Conductor-Only
Agreement. If, however, you were to lose your required position, i.e. it was abolished,
then you could be forced to a required position in Terminal C rather than allowing you to
fill a non-required position either in Terminal A or Terminal B.

What does it mean in Article 10, Clause 10.03(3)(d)(e) when it refers to "senior
unprotected employee not holding a required position"?

Since an unprotected employee is not permitted to hold a non-required job, the individual
referred to is in fact laid off.

What does it mean in Article 10, Clause 10.03 (3) (f) (g) when it refers to “unprotected
employee not holding a required position™?

Since an unprotected employee is not permitted to hold a non-required job, the individual
referred to is, in fact, laid off.

When a vacancy occurs at an adjacent home terminal and the forcing provision is used,
would the junior protected employee not holding a required position be able to displace a
junior protected employee holding a required position at their home terminal in
preference to moving to the adjacent terminal?

Yes. However, in such circumstances the employee displacing a junior protected
employee on a required position would not be considered as eligible for maintenance of
basic rates. The MBR will be transferred to the employee who is forced.
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10.03

10.03

10.03

10.03

10.03

10.03

10.03

10.03

Q.7

(A.7)

Q-8
(A.8)

Q9

(A.9)

(Q.10)

(A.10)

(Q.11)

(A.11)

(Q.12)

(A.12)

(Q.13)

(A.13)

(Q.14)

(A.14)

Can a protected employee fill a non-required 1st Brakeperson’s position or are they laid
off when the territory has been declared Conductor-Only?

A protected employee is entitled to fill a non-required position if one is available and
cannot elect lay-off and take S.U.B. in lieu thereof.

Do old homestead rights take precedence, i.e. TH&B (Montrose)?

This Article does not alter seniority rules except that a protected employee holding an
unrequired position must occupy a required position in preference to an unrequired
position at their terminal, subject to the rules outlined in Article 10.

Can Trainpersons be forced from terminal to terminal on implementation of Conductor-
Only trains?

Protected employees (seniority date post March 7, 1979) not holding a required position
may be forced to take a required position at an adjacent terminal. As well, unprotected
Trainpersons may be forced to any home terminal on the master seniority district when
required positions are not filled by protected employees in the order specified by Article
10, Clause 10.03(3)(d), (e), (f) and (g).

Can a protected employee be forced from a home terminal where Conductor only
operations have not been implemented to a required position at the adjacent home
terminal?

No. Obviously if Conductor-Only operation has not been implemented, that individual
would be holding a required position.

For what length of time can an employee be forced to a temporary vacancy at an adjacent
home terminal vs. relocation?

When the vacancy occurs as a result of Trainperson/Yardperson being set up as a
Locomotive Engineer, it shall be considered as temporary in line with the provisions of
the Collective Agreement. In respect of all other circumstances, a vacancy will be
considered as permanent after it has existed for a period of up to the effective date of the
next General Ad or 90 calendar days, whichever is the later date.

How will post-June 18/90 employees be called back to work, i.e. will it be by Master
Seniority or by geographical location? Do they retain any seniority rights and if not what
rate of pay will they be entitled to?

They retain their original seniority date and will be called back to work on the same basis
as now exists and as specified by Article 10, Clause 10.03(3) (d), (e), (f) and (g) when
there is a need for unprotected employees for required positions. They will retain and
continue to accumulate cumulative compensated service for the purpose of applying the
step rate provision.

Must Article 9, Clause 9.01(6)(a) be fulfilled prior to a pre-March 7, 1979 employee
exercising their rights to fill a non-required position?

Yes, but only in respect to the occupying of non-required second Brakeperson positions.
However, pursuant to Article 10, a pre-March 7, 1979 protected employee cannot be
forced to fill a required position at another main home terminal or outpost thereto, an
outpost terminal from their current terminal or points at which a work train is tied up
enroute, but must take any required position in their own terminal in preference to
occupying a non-required position.

Should an employee be forced to an adjacent home terminal to fill a required position do
they have the option of returning to their previous home terminal when they can hold a
regular position as a Locomotive Engineer?

Yes, to the extent permitted by the BLE agreement.
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10.03

10.03

10.03

10.03

10.03

10.03

10.03

10.03

10.03

(Q.15)

(A.15)
(Q.16)

(A.16)

(Q.17)

(A.17)
(Q.18)

(A.18)

(Q.19)
(A.19)

(Q.20)

(A.20)
Q.21)

(A.21)
(Q.22)

(A.22)

(Q.23)

(A.23)

When a Trainperson is added to a crew on an ad hoc basis to allow for additional
switching enroute, is the Conductor entitled to C-O payment and benefits?

Refer to Article 1, Clause 1.24(18).

After an entire seniority territory is Conductor-Only, will an employee working a
required position at one terminal be able to exercise their seniority to a required position
at another terminal?

Yes. However, if as a consequence of the move there was a vacancy in a required
position under circumstances where there were no protected employees left at that
terminal, a protected employee could be forced from an adjacent terminal to fill that
vacancy.

Can an employee move from a required position at one terminal to a non-required
position at another terminal?

No. Employees may only move from a required position to a required position.

May a protected employee remain on layoff when a required position(s) is not filled with
a protected employee(s) at another terminal on the Master Seniority District?

When there are no protected employees on lay-off or holding unrequired positions at the
terminal where the vacancy exists, permanent vacancies as well as known vacancies on
required position will be filled by the junior post 1979 protected employee at any of the
adjacent home terminals who is laid off or holding an unrequired position.

If I am the senior Conductor in a C-O terminal, can I remain there as a Brakeperson?

Under the seniority provisions of the Collective Agreement, you may work on a required
Brakeperson’s position or claim a non-required Brakeperson’s position provided all other
required positions are filled with protected employees. If you are a post March 7, 1979
employee you may be forced to an adjacent terminal to fill a required position unless at
that time you exercise seniority to a required Brakeperson’s position at your present
terminal.

Would a protected employee be forced to take a non-required position at an adjacent
home terminal?

No.

I am a protected post-March 7, 1979 Trainperson, who is also a Locomotive Engineer.
After being forced to a required Trainperson/Yardperson position at an adjacent terminal,
can I be required to work as a Locomotive Engineer at that terminal?

Yes, provided they have Engineer's seniority at that terminal.

Can a Trainperson who is qualified as a Locomotive Engineer be forced to another
terminal under the provisions of the TCRC LE Collective Agreement and thereby not be
entitled to any benefits provided by the TCRC CTY Conductor-Only Agreement?

The Trainperson who is a qualified Locomotive Engineer will continue to have to work
as such when required as per the present rules. When working as a Locomotive Engineer,
they will be governed by the BLE Collective Agreement and will no longer be governed
by the Conductor-Only Agreement between CPR and the UTU.

Will separate Conductor and Brakeperson pools be required for Conductor-Only
operation?

Yes and where such separate pools are not now established; arrangements will be made to
do so.
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10.03 (Q.24)
(A.24)
10.03 (Q.25)
(A.25)
10.03 (Q.26)
(A.26)

Does an employee forced from the Furlough board to a required position collect a
conductor-only MBR?

Yes, an employee forced from a non-required, to a required position is entitled to an
MBR according to the Conductor-Only agreement.

Does the exercise of seniority from a non-required to required position trigger entitlement
to a MBR?

Under normal circumstances an employee simply bidding off the Furlough board to a
required position would not be entitled to a MBR. If, however a vacancy in a required
position exists that must be filled from the Furlough board, an employee who takes the
required position from the Furlough board, whether by bid or by force, will be entitled to a
MBR.

How are MBRs, as described, determined?

In determining entitlement to Maintenance of Basic Rates there are a number of vacancy
situations that must be dealt with. The TCRC (T) Collective Agreement as it applies to
the bidding for vacancies or the filling of vacancies continues to apply.

The vacancy situations are:

(1)

2)

)

A temporary vacancy of 6 days duration or less in Road Service or less than 5 days in
Yard Service

A temporary vacancy known to be for more than 6 days in Road Service or more than 5
days in Yard Service

A permanent vacancy

The two scenarios are:

A.
B.

Where there is a furlough board only
Where there is a furlough board and protected people are laid off on SUB
Situation 1A:

A temporary vacancy (ad hoc) of less than 6 or 5 days duration where there is a furlough
board only.

These vacancies will be filled as outlined in Q&A 2 above. No MBR will apply
Situation 1B:

Temporary vacancy (ad hoc) of less than 6 or 5 days duration when there is a furlough
board and protected people are laid off on SUB

(same as 1A)
Situation 2A:

A temporary vacancy known to be for more than 5 or 6 days where there is only a
furlough board:

Any person on the furlough board may bid for the position and it will be awarded by
seniority. If no bids received, the junior person will be forced from the furlough board to
the temporary vacancy. In either case, a conductor MBR will apply, as someone must fill
the required position from a non-required position.

Situation 2B:

A temporary vacancy known to be for more than 5 or 6 days where there is a furlough
board and employees on SUB:

Again, any person from the furlough board may bid for the position and it will be
awarded by seniority. If no bids received then the senior person from the SUB board will
be awarded the position. No MBR will apply.
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CLAUSE 10.04

10.04

10.04

CLAUSE 10.05

10.05

10.05

10.05

10.05

10.05

Q.1

(A.1)

(Q.2)

(A.2)

Q.1)
(A.1)

(Q.2)

(A.2)

(Q.3)

(A.3)

Q4

(A4)

Q.5

(A.5)

Situation 3A:
A permanent vacancy exists and there is only a furlough board:

Any person on the furlough board may bid for the position and it will be awarded by
seniority. If no bids received, the junior person will be forced from the furlough board to
the permanent vacancy. In either case, a conductor only MBR will apply as someone
must fill the required position from a non-required position.

Situation 3B:
Same as 2, but there is a furlough board and SUB board:

Again, any person from the furlough board may bid for the position and it will be
awarded by seniority. If no bids received then the senior person from the SUB board will
be awarded the position. No MBR will apply.

I am a Brakeperson on a train where the Brakeperson’s position is required for
operational reasons. On a particular trip there is a second Brakeperson who is on the crew
simply because their seniority under Article 9 allows them to be on the crew, not because
a second Brakeperson is required. Do I receive the five percent increase?

Yes. However, the second Brakeperson does not receive the five percent increase since
their position is not required on that particular trip.

Will Trainperson holding required position on road switchers be entitled to the required
Brakeperson's rate of pay?

Yes.

With respect to attrition opportunities who will be given first preference to separate?

Employees covered by the TCRC (CTY) Collective Agreement will be given first
opportunity to sever, bridge or take early retirement.

Under the initial bulletining of attrition opportunities I happen to be sick. Do I have an
opportunity to bid?

Yes. With respect to employees not at work during the bulletining period, we will solicit
whether or not they wish to bid on one of the opportunities.

I choose not to bid on the original attrition opportunities. May I later apply for such
attrition opportunities?

Following the original bulletining, an eligible protected employee may at any later date
make application for an attrition opportunity.

Would a protected Trainperson who is on an authorized leave of absence be able to make
application for the severance offered for resigning while on L.O.A. or would they have to
be in active service?

Such cases will be evaluated individually subject to achievement of Conductor-Only
operation.

Can a protected employee who is laid off and on the S.U.B. benefits sever while laid off
and collect the severance offered in Article 10, Clause 10.05 of the Conductor-Only
agreement?

Yes.
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Can unprotected employees receiving a severance have the $13,000.00 withheld for a
year until E.I. benefits run out?

No, the money will be paid immediately upon implementation. However even if deferred, the
payments are to be considered as having been earned on a current basis by the E.I.. The
record of employment which the Company gives E.I. must contain the amount of any
severance payment paid.

Will severance packages be offered simultaneously to the Locomotive Engineers and
Trainmen with the Trainmen being given preference?

Assuming a parallel provision is included in the Locomotive Engineers Agreement,
packages may be offered simultaneously, but as you state, the Trainman’s Agreement
requires preference be given first to Trainmen.

How will early retirement and separation packages be allotted, by seniority territory, or by
home terminal?

Attrition opportunities will be allotted by home terminal. Separations will be granted
based on the Company's ability to achieve Conductor-Only operation, or accelerate the
attrition of protected employees so long as the Company does not have to hire.

Will early retirements be fully exhausted prior to accepting voluntary resignations?

Obviously the preference for attaining full attrition is to early retirements and bridging but it
is foreseen that at locations, all these avenues will be in play at least in the early stages.

When post-June 18/90 employees are brought back to work with a new seniority date will
they be required to qualify as Locomotive Engineers?

They do not get a new seniority date if they request in writing to remain in Company service.
Thus it is only those employees hired after June 4th, 1992 that must fulfill this requirement.

After a territory has been declared Conductor-Only and an employee is forced to an
adjacent home terminal account seniority, can they now request a separation package?

If it will not interfere with our employment needs for required positions, it may be
granted. Any separation is subject to meeting the requirements as spelled out in Article
10, Clause 10.05 Conductor-Only Operation in Freight Service.

If an employee who elects Early Retirement, as detailed in Clause 10.05, Section A,
chooses to take the separation allowance as a lump sum payment, are they entitled to
have their Group Life Insurance and Extended Health and Vision Care benefits continued
to age 65 as well as the paid-up Life Insurance policy at age 65?

Yes. An employee electing Early Retirement, whether they choose the monthly
supplement or the lump sum allowance, is entitled to all the Health and Welfare Benefits
specified in Article 10, Clause 10.05, Section A(b).

Will all non-protected employees be laid off immediately upon implementation?

Surplus employees with a seniority date post-June 18, 1990 may have their records
closed unless they request in writing to retain their employment relationship. Their
continued employment in active service will be subject to staffing requirements.

If I take the $85,000 severance, when can I collect E.I. benefits?

Under E.I. regulations such amount is considered as income in determining an employee's
eligibility for unemployment insurance benefits.

If I am 64 years old, can I take the $85,000 severance?

As stated in the Article 10, Clause 10.05(5), Note to Sections A, B and C, no payment
pursuant to the separation plan, bridging plan and severance plan will be made that is greater
than the amount that the individual would have earned had they remained in service until
attaining the age of normal retirement under the CPL Pension Plan.
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Can I take severance and then hire back on?

Yes, as a new employee when, at some future time there is a requirement for additional
employees.

If I am an unprotected employee, can I retain my seniority on the Yardmasters' list?

An employee applying to remain in Company service will retain all seniority including
Yardmaster seniority where already established.

Will one bulletin come out concerning attrition opportunities?
Yes, attrition opportunities will be bulletined.

When will a protected employee who is awarded a severance opportunity be required to
cease active service?

Pursuant to Article 10, Clause 10.05(4) the employee must resign effective the date that
they advised that their application for severance has been accepted. It is anticipated that
the severance payment will be made within 14 days of the date of resignation, provided
all the proper forms are submitted.

An employee receives the $13,000 and requests that their employment relationship be
maintained. What happens to their pension?

There is no refund of their pension monies because they have maintained an employment
relationship and pensionable service.

Are employees who have elected a Bridging Opportunity entitled to accumulate time for
annual vacation?

No. When an employee elects to accept bridging, it is understood that active employment
is severed. The benefits accorded an individual are those provided for in the Conductor-
Only Agreement, namely Extended Health & Vision care, Group Life Insurance and
Dental care. The employee also continues to make pension contributions and accumulate
pension credits.

In regard to severance payments, may | take such payments in less than 3 instalments?

Severance payments, except the $13,000 payment, may be taken in 1, 2 or 3 instalments.
If the initial payment is deferred until the next calendar year, the full amount can only be
paid in 1 or 2 instalments.

If I'm on Workers’ Compensation Wage Loss Benefits, or off work due to an illness or
injury that is not work related, am I able to qualify for severance payments?

Each case will be assessed individually on its merits. It must be understood that
severance opportunities will be offered only to the extent necessary to achieve full
Conductor-Only operation.

If I opt to take a severance opportunity, and I choose to take my post-January 1, 1987
contributions to the Pension Plan and turn them over to another plan or a
self-administered RRSP, for example, what contribution will the Company make in
respect to my contributions? What about pre-1987 contributions?

The rules governing the handling of pension contributions when an employee severs are
dependent on age, service and the time period during which the pension contributions
were made. Generally speaking these are the rules.

With respect to contributions made prior to January 1, 1987, if the employee at time of
severance has ten years of service and is 45 years old or has fifteen years of service
regardless of age, the pension is vested and no pension contribution refund is available. If
the employee does not meet these age and service requirements at time of severance their
pension contributions will be refunded and they can be rolled into an RRSP.
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For pension contributions on or after January 1, 1987, if the employee has less than two
years of service upon severance, they will receive a refund of their contributions plus
interest. At their option the employee may put this money into an RRSP. If upon
severance the employee has more than two years of service subsequent to January 1,
1987, they will also be entitled to a refund of contributions plus interest.

In this latter instance it is mandatory for them to put the money into an RRSP. Also in
this latter instance there is an alternative available to the employee which can only be
determined if it is more beneficial than a contribution refund on an individual basis.

Are severance payments classed as a retiring allowance for the purpose of being able to
roll monies over into an RRSP?

Severance payments can be transferable to RRSP, up to a maximum limit determined in
accordance with Revenue Canada Taxation Rules.

Can a Yardmaster qualify under this agreement for any of the benefits contained in
Article 10, Clause 10.05?

Yes, provided the following criteria are met first. The employee must have come from the
ranks of Trainpersons/Yardpersons, and secondly, by separating they must facilitate the
implementation of Conductor-Only operations. The right of a Yardmaster to take a
benefit under Article 10, Clause 10.05 will have to be examined on a case-by-case basis.

In the application of Article 10, Clause 10.05, Section C, clauses (b) and (c), what is the
period of time during which an employee must resign to be entitled to the additional
$15,000 payment?

This is the 60-day period which runs from the date the initial bulletin for attrition
opportunities is issued at the terminal.

Example:

Conductor-Only Operations Notification Issued: August 10, 1992
Bulletin issued at terminal: September 1, 1992

Bulletin closes: October 1, 1992

Employee must resign on or before: October 30, 1992 to be eligible for the $15,000
additional payment.

I understand that if I make myself unavailable at any period during the MBR period my
MBR may be reduced. This includes booking in excess of ten hours rest at the home
terminal. Does this mean that I am prohibited from booking the twenty-four hours rest
provided for in the Collective Agreement?

No. However, if you miss a trip, your MBR will be reduced since, under the terms of the
Conductor-Only Agreement, you will have been considered to have made yourself
unavailable for service.

I am in the terminal and have an MBR. Can I be forced to work at an outpost location to
that terminal?

If you are on an MBR it is because you have been required to fill a required position. You
cannot later be forced to displace an individual at an outpost location. However, should
such outpost position become vacant or if you fail to bid on it at the general
advertisement of positions then, if that outpost position has higher earnings than the
position you were on, your MBR will be reduced accordingly.
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Are there any instances where an employee may not be forced to work at an outpost
location?

No. However, if there are exceptional circumstances where the Union feels that, in a
specific situation, an individual should not be required to work at an outpost location to
protect their MBR or to cover a required position, the Union may raise it with the
Company.

In the application of the M.B.R. when a Trainperson books in excess of 10 hrs rest (i.e.
12 hrs) and does not lose a trip or any earnings, will their incumbency be reduced?

No. The incumbency provided under the M.B.R. rules is reduced only when a tour of
duty is missed as a result of an employee exercising their right to book such rest.

In the calculation of the Basic Weekly Pay, if an employee has been off sick/injured for a
period of less than 7 consecutive days, would the compensation received from W.L.B. or
W.C.B. be included in the calculation of my Basic Weekly Pay?

No, refer to Article 10, Clause 10.06(4). Pursuant to Clause 10.07(5) only earnings from
employment are used in the calculation of basic weekly pay.

The provisions of Article 10, Clause 10.07 (M.B.R. payment) stipulate that employees
entitled to an incumbency must take the highest paying job their seniority entitles them
to. Who will notify the employees what the highest paying jobs are?

Will the employees being forced be able to displace an employee previously forced out of
the higher paying job?

The Company will advise employees of the higher rated positions in the home terminal.

If more than one protected employee is being forced to required positions, they must
choose the highest rated position their seniority entitles them to from the available
vacancies. Subsequently they must exercise seniority to all permanent vacancies, or
known temporary vacancies of 90 days or more, on higher rated positions. In either of
these latter two cases, if they fail to exercise their seniority, they will be considered as
occupying that higher rated position in the calculation of their incumbency.

An employee is currently entitled to an incumbency as a result of the VIA Special
Agreement. How does this affect MBR or SUB under the Conductor-Only Agreement?

In the event that the earnings on the position to which such an employee is forced are less
than the amount of the VIA incumbency, the VIA incumbency will continue to apply.

In the calculation of basic weekly pay for the purpose of applying both MBR and SUB
provisions, the employee's earnings in the previous 26 pay periods, including
incumbency payments when applicable, are included. Refer to Article 10, Clauses
10.06(4) and 10.07(5).

Am I entitled to Supplemental Unemployment Benefits if I can hold a job?

No. If you have not fully exercised your seniority rights pursuant to the SUB Plan in the
Conductor-Only Agreement such that there is work available for you, you will not be
entitled to Supplemental Unemployment Benefits.

I am laid off and I have nine years of seniority. This entitles me to 260 weeks of SUB
Benefits. A year later I am still laid off and I now have ten years of seniority. Does my
SUB duration period increase?

Yes. Even though you are on SUB, you have attained a new threshold for benefit
duration. At the point that you attain ten years of seniority your duration will be increased
by 156 weeks, i.e. the difference between 416 weeks and 260 weeks.
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I 'am on SUB and I find outside work. The result of this is that I become no longer
entitled to SUB during the period I am working for this other employer. Do I still use up
my SUB credits during this period?

No. For any week in which there is no pay-out of SUB because you are working
elsewhere you will not have any weeks deducted from your credit bank.

I was forced from the road to the yard and obtained an MBR allowance. [ am later laid
off. How is my basic weekly pay for SUB purposes calculated?

Refer to Article 10, Clauses 10.06(4) and 10.07(5).

I am 55 years old and I am not a member of the CP Pension Plan. Am I allowed to sever
under Article 10, Section C, Clause 10.05.

Yes, you can sever. This is provided for in paragraph (c) of Section C.

Will the Company give a notice of Lay-Off, i.e. two weeks in advance of such lay off, so
employees will know prior to such lay off of their employment status?

There is no notice period now provided as adjustments to pools and Spareboards are
made under the mileage regulation provisions of the collective agreement.

How will employees be paid when they are on S.U.B? Will they receive one cheque for
the total, i.e. E.I. + S.U.B. or two separate cheques? How will the cheques be received, in
the mail or direct deposit?

E.I. and S.U.B. payments are two separate payments and will be paid separately. S.U.B.
payments by direct deposit cannot be done at this time however when the necessary
changes have been made in the payroll system this will be done.

For the purpose of reporting outside earnings while on S.U.B., to whom do I report my
earnings, E.I. or the Company?

Outside earnings must be reported to both the E.I. and the employee's Designated
Company Officer.

An employee has been laid off in excess of 1 year and January 1, 1993 arrives, will their
S.U.B. benefit be increased by the general wage adjustments similar to the M.B.R.
payment?

Refer to Article 10, Clauses 10.06(4) and 10.07(5).

When a subdivision is declared Conductor-Only does this then entitle employees on the
entire division/seniority district to SUB payments if they are laid off either at the time
declared or subsequent to the implementation? Are SUB payments limited to the number
of positions reduced account Conductor-Only operations and are MBR's treated on the
same basis?

The entitlement to S.U.B. arises only after January 1, 1993. Those eligible will be those
at the terminals where Conductor-Only operations have been implemented. Provided the
individuals are laid off because of traffic conditions, they will be entitled to S.U.B. if they
meet the eligibility requirements provided in the Agreement.

The MBR is payable to those employees forced out of a non-required position to fill a
required position.

Will employees on laid-off status continue to be eligible for Health and Welfare Benefits
such as Dental and Vision Care?

Present rules with respect to eligibility for benefit of employees on lay-off will not
change as a result of the Conductor-Only agreement.
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Can a laid off protected employee be called to fill a required position on an individual
trip or tour of duty basis?

Yes, refer to Article 10, Clause 10.03(15) and appropriate calling procedures will be
developed in consultation with the General Chairperson.

Does the employee have the option to come back to work off SUB?

Once notified, the employee must exercise their seniority to a position to which they are
entitled at their home terminal or, in the case of post-1979 employees, to a required
position at an adjacent main home terminal.

Will time while laid off and collecting SUB be considered pensionable service?

No except that if an employee has more than 20 years of cumulative service the pension
plan provides that contributions are to be made by such employee for any period of layoff
not exceeding 12 consecutive calendar months. A pension buyback is available; details
are contained in the pension plan rules.

Will a laid off employee be required to be up to date on CROR, RQ, etc. prior to recall
for working service?

There will be no increase in the incidence of laid off people as a result of Conductor-
Only operations and the situation of ensuring these laid-off employees are kept qualified
should be covered in the same way as in the past.

If I am off for miles in excess of seven days in any pay period, what effect will this have
on the calculation of my basic weekly rate?

In computing basic weekly pay, refer to Article 10, Clauses 10.07(5) and 10.06(4).

Could you please describe a typical situation where I could be subject to loss of SUB
benefits in instances where I have not exercised my full seniority rights, especially in
regard to holding a position in another terminal in my seniority territory? Must I make the
move and will relocation benefits be paid if I must move under these circumstances?

No protected employee will be entitled to SUB benefits if they can stand for work at their
home terminal on a required or unrequired position. Furthermore, an employee with a
seniority date subsequent to March 7, 1979 will be required to take a required position at an
adjacent terminal, as per Article 10, Clause 10.03(3)(c) of the Conductor-Only Agreement.

However, a person on SUB will not be required to take work at an adjacent terminal if all
required positions at that terminal are filled by protected employees. However, they will
be required to take a required position if it is filled by a non-protected employee or is
unfilled. They will not be required to take a non-required position at the adjacent
terminal.

If required to take such position and it necessitates relocation, they will be entitled to
relocation benefits pursuant to Article 10, Clause 10.08 of the Conductor-Only Agreement.

I understand that my EI benefits can be cut when I work and am paid for such work. I
further understand that I will not have my SUB benefit payment reduced by the Company
for any claim week when I have been returned to service for less than 5 shifts or tours of
duty. How will taking a temporary vacancy for one or two shifts or tours of duty with the
Company affect my SUB payments, including my entitlement to EI benefits?

Under EI rules an individual is entitled to earn up to 25% of the amount of their EI
entitlement without affecting their benefit. Under SUB application any outside earnings,
regardless of amount, are deducted from the SUB payment. However, as indicated in the
question, an individual is permitted to be recalled for less than 5 shifts or tours of duty
without having their SUB payment reduced. It could however, dependent on the amount,
affect their EI benefit as indicated.
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There is another factor however, that should be mentioned. Under the rules which an
SUB plan is registered for Employment Insurance purposes, the maximum amount from
all sources an individual is entitled to receive is 95% of their earnings while working. In
some instances therefore, dependent on the earnings the individual makes when recalled
to duty for 5 shifts or less, their SUB payment may have to be reduced to conform with
this maximum.

I own my own business; however I do not receive a wage from the operation as [ employ
others to work for me. If I am laid off, how will this affect my entitlement to SUB?

The outside earnings deducted from an individual's SUB are those amounts defined as
earnings for Employment Insurance purposes. If an individual does not have earnings that
must be reported with respect to EI, then they will have no earnings that will be deducted
from their SUB payment. However, should EI determine that any income from their
business constitutes earnings for EI purposes; such amount will be deducted from their
SUB.

If I'm off on SUB and get hurt off the job and am unable to take work on a temporary
basis, how will this affect my SUB? If I am called back to work on a permanent basis but
am unable to work due to such an injury, will I be able to claim WIB?

After an individual on SUB becomes sick or injured to the point that they would be unable to
work if recalled, then they are no longer entitled to SUB. If, however, they meet the
eligibility requirements for entitlement to weekly indemnity, then they will be entitled to
WIB benefits.

If I am on SUB and wish to cease receiving my benefits, whom should I contact?
Notification should be given to the Designated Company Officer.

I returned to work only two days into my benefit week, how will my credit bank be

If application is made for Supplemental Employment Benefits for that week, the bank
will be debited with one week.

An employee on SUB is also receiving E.I. benefits. The E.I. informs the individual that
an outside job is available and the employee refuses and is disqualified for E.I. payments.
Does the Company pay the employee the full amount entitled under the SUB plan?

No. In these circumstances, they are not entitled to any SUB payments during the period
they are disqualified by E.I.

I am an employee living in location "B' which is half way between "A' and "C', I work in
terminal *A' and am forced to go to terminal "C' to work. Will I be able to claim the
relocation monies?

The relocation benefit is not intended to be a "windfall" and cases such as this will be
addressed individually. In any event it should be understood that any eligibility will be
dependent on selling owned or vacating rented accommodation in which the employee is
presently residing.

Is Conductor-Only operation irreversible?

Once a territory is designated Conductor-Only this will not be changed. However, the
Company reserves the right to operate any train with a crew comprised of more than a
Conductor without jeopardizing the designation of this territory as Conductor-Only.
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When a subdivision(s) from a home terminal are declared Conductor-Only, do the
assignments and subdivisions running out of an outpost terminal also become Conductor-
Only?

No, unless the subdivisions running out of the outpost terminal are specifically referred to
in the notice.

Are deadheading employees entitled to the length of train allowance, length of run allowance,
etc.?

No.

There is presently a 3% allowance for train length in regard to the car scale rates of pay to
compensate for slack adjustments in trains. Will this allowance be applied to the train
length allowance under the Conductor-Only Agreement?

Presently car scale rates of pay do not apply to the 3% allowance for train length and
accordingly, the train length allowance will not be calculated using this extra length.

When called to pilot a foreign railroad's train over CP tracks, what allowances, i.e. train
length, length of run, stops enroute, etc., will I be entitled to?

As piloting is not a Conductor-Only operation, there will be no change in the manner of
payment for this as specified by Article 31.

How will the length of run allowance I am entitled to be determined?

The length of run allowance a Conductor is entitled to will be determined from the miles
shown in the "Actual Miles Run" line on the wage ticket. In the case of road switchers
and work trains which are paid on the basis of time only, the length of run will be based
on the actual road miles, i.e. distance from the outer main track switch or designated
point that the road switcher or work train runs outside the terminal during the tour of
duty. In these instances the Conductor will be required to note the actual miles run on the
wage ticket for the purpose of calculating the length of run allowance.

I am on a Conductor-Only crew and I perform work at a location that is a pay point for
purposes of my agreement. Do I get both payments?

No. There will be no duplicate payment. Where payment for work enroute is provided
under the Conductor-Only Agreement, you will receive only that payment. In the case of
a 4th or 5th stop, you will receive the payment provided pursuant to other provisions of
the collective agreement, if any.

In the application of payment for Conductor-Only trains working enroute replaces the
current payment for switching at pay points in the West (TT&J). Will the new payment
be used to make up a minimum day in view of the fact that the current payment for TT&J
is not so used?

No, inasmuch as TT&J payments are not now used to make up a minimum day, these
payments which replace them will not be used to make up a minimum day. TT&J
payments are included in the calculations of the fixed mileage rates.

Under the application of Article 15, Clause 15.10(3) what happens if there is no train
available for me to take after the five-hour period following the Conductor having
reported for duty has expired?

If there is no train available for you to return home on you will be deadheaded, as soon as
possible.
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I am at the away-from-home terminal and I am a Brakeperson working on an assignment.
A crew is called for a train requiring a Brakeperson and there is only a Conductor
available. Can I be forced off my assignment to work that train?

No. A Brakeperson will be deadheaded from the home terminal.

Where there is a regular practice now at a specific terminal to deadhead crews -
consisting of a Conductor and Brakeperson - to protect the service, will this continue in
the future?

In the future a crew consist of a Conductor and Brakeperson will continue to be
deadheaded if the Conductor-Only Agreement requires the train that they will be crewing
has a Conductor and Brakeperson.

I am a Conductor working on a Conductor-Only crew and a Brakeperson is deadheading
on my train. Am I entitled to the Length of Run allowance provided for in Article 1,
Clause 1.15?

Yes, because the Brakeperson on your train is not in working service. They are
deadheading to the other terminal and do not form part of your crew.

I work into the away-from-home terminal on a non-required position. A crew is called
out ahead of mine but the required Brakeperson on the crew took sick. Can I be forced to
work that position - a required Brakeperson on the other crew?

Yes. The principle is that a protected employee can be forced from a non-required to a
required position. This would also apply to the circumstances in this case.

How will a Trainperson who misses their regular turn at their home terminal as a result of
being held back at the away-from-home terminal be compensated?

If an employee misses a regular turn in these circumstances, they will be paid the greater
of the earnings for the round trip of the employee who went out in that turn or the
earnings for the round trip the held back employee actually made.

When a Brakeperson, who was held back for working service at the away from home
terminal, is deadheaded instead of worked back to their home terminal, what rate of pay
will they receive for the deadhead?

They will be paid for the deadheading pursuant to the provisions of the deadheading
article however the rate of pay will be the rate of the position for which they had been
withheld.

What happens when an employee is held for service and not used within the 5 hours
specified by Article 15, Clause 15.10 (3)?

If the individual has not been ordered for service they will be deadheaded home.

With the 5 hour provision, what is the latest time that the withheld employee can expect
to be called after the ordered time of the Conductor they arrived with?

A. This provision will be complied with so long as the employee is called and on duty
within five hours.

Does the Conductor-Only agreement allow a Conductor or Trainperson to be held back or
advanced at the away-from-home terminal for use as a Locomotive Engineer?

No.

Under circumstances where two Conductors are worked as a crew from the away from
home terminal will Conductor-Only payments and the required Brakeperson’s rate apply?

No. Both employees will receive a Conductor's rate of pay and the length of run and other
premiums specific to Conductor-Only operation will not apply.
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10.10

10.10

10.10

10.10

10.10

(Q.18)

(A.18)

(Q.19)

(A.19)

(Q.20)

(A.20)

(Q.21)

(A.21)

(Q.22)
(A.22)

When an employee is to be held back for other service at the away from home terminal,
how and when would they be notified?

The employee will be advised as soon as possible but in any case no later than the time
the Conductor they arrived with is called.

In cases where a non-required Brakeperson is working on a crew and they book rest in
excess of the rest booked by the Conductor, how will the Brakeperson be treated? What if
they are working as a required Brakeperson?

In either instance, upon expiry of rest booked, if the individual is not needed for a
required position, they will be deadheaded home.

Will the Company advance or hold Brakepersons back at the away-from-home terminal
for required Brakeperson positions when there are protected employees available at the
home terminal?

The purpose of Article 15, Clause 15.10(1) of the Conductor-Only Agreement is to
provide for unforeseen occasions that may arise from time to time.

If held back at the away-from-home terminal and something happens that would
eliminate the need for holding that person, the agreement is that the person will be
deadheaded as soon as possible. Could the person request that they be worked back to the
home terminal as a non-required Brakeperson instead of deadheading?

No.
How much input will the union have in the regulation of the pools and Spareboards?

Local Union and Company Officers will meet to determine the basis for adjusting pools
and Spareboards at individual terminals.
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ARTICLE 11 - FILLING OF VACANCIES - WEEKLY PLACEMENT PROCESS

Note:

11.01

11.02

11.03

11.04

11.05

11.06

11.07

11.08

11.09

11.10

11.11

11.12

Original Article 11 entitled Mixed Train Service is archived as Article 11 in the Archived Document.

At locations where the existing Crew Change System does not fall under the following national
guidelines, those locations will need to jointly (Local Company and Union officers) establish a
Weekly Crew Change System within 120 days of ratification (January 17, 2005). If unable to
implement within the specified time frame, issues may be advanced to the appropriate General
Manager and General Chairman.

These procedures are designed to eliminate mid week displacements and consequently provide
employees a more stable work place.

A weekly crew change will take place each Sunday at 2201 to be effective 0001 Monday governing:

(a) Establishment or reduction of all regular assignments
(b) Adjustments to the pools

(©) Adjustments to the spare board(s)

(d) Movement to or from vacancies.

Annual Vacation will begin and end effective with the weekly crew change. Employees will
automatically be booked off and on by CMC, to coincide with the weekly crew change.

General Advertisement of Assignments will coincide with the weekly crew change and all regular
positions will be bulletined and awarded on the basis of seniority.

The Company will post job abolishments, permanent vacancies, new assignments and known
vacancies at an agreed upon date/time on a weekly basis.

Bids for weekly crew change will close between 1200 on the Thursday and 1200 on the Friday
preceding the change unless otherwise mutually agreed.

Adjustments to the pool(s) and spare board(s) will be determined by Local Company and Union
Officers at the agreed upon time each week.

The final weekly crew changes will be posted at the agreed upon time each week. Any subsequent
corrections will be dealt with through the Local Management and Local Chairman or as mutually
agreed.

Employees will advise the CMC of their desired changes through a weekly bid.

Administration of the agreement will be done locally and any unresolved issues may be advanced to
the General Chairman and General Manager.

Prior to implementation of any agreement, where deemed necessary, requisite training of employees
will be handled by mutual agreement. The Company will be responsible for the costs of Local Union
Representatives conducting training or attending meetings needed to agree with the terms of any
agreement and implement such agreements.
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ARTICLE 12 - FREIGHT SERVICE

12.01 Rates of Pay

For rates of pay, see Article 1.

12.02 (1)
Note:
(2)

12.03 (1)
(2

Graduated Rates

Except on territory to which paragraph (2) hereof applies, basic rates in all train service,
other than passenger, shall be increased by the rates specified in Article 1, according to
the maximum train length, excluding locomotives, hauled at any one time on a road trip
anywhere between initial starting point and point of final release.

When trains are operated without a caboose, diesel locomotives will be included in
calculating train length.

Train Length Allowance

On territories on which Conductor-Only train operation has been implemented pursuant
to Article 10.09, Conductors and Brakepersons in any class of freight service will be
entitled to the allowance, per tour of duty, based on the maximum train length, including
the locomotive consist, hauled at any one time during the tour of duty between the initial
terminal and the final terminal as contained in Article 1, Clause 1.15.

Basic Day Straightaway and Turnaround Service

In all freight, mixed, unassigned passenger, light running (engine and caboose), pusher
and helper service, 100 miles or less, 8 hours or less, constitute a day's work, exclusive of
payment for switching, initial terminal detention and time at turnaround points. Final
terminal detention (not including switching) will be used to make up a minimum day.
When trains are turned at intermediate points, actual mileage both ways on round trip will
be counted as mileage of run.

The meaning of terminal is understood to be the regular points between which crews
regularly run; for instance, the terminal from which a branch line projects will be the
terminal for the branch, but not necessarily for the subdivision from which the branch
line projects.

Straightaway and Turnaround Service

Trainpersons will be notified when called whether for straightaway, turnaround, or
turnaround combination service (TCS) as provided in Article 24 and will be compensated
accordingly. Changes from straightaway, turnaround or TCS will not be made unless
necessitated by circumstances which could not be foreseen at time of call, such as
accident, locomotive failure, washout, snow blockage or where line is blocked or as
provided in Article 24.

In the event a Trainperson books rest on a straightaway trip enroute to an away from
home terminal and, such Trainperson is replaced by a relief Trainperson, the Company
may change the call to turnaround service in order to comply with Article 29 and/or
regulatory requirements. Additionally, where no notice to book rest enroute has been
provided, the Company may change the call to turnaround service in order to comply
with Article 29 or unforeseen circumstances.

When a call is changed in the application of this clause, the Trainperson will be
considered released from duty at the location at which rest was taken, or is turned, and
will be paid as a straightaway trip to that location. The Company will provide or arrange
transportation for the Trainperson back to the home terminal either when replaced, after
rest expires, or is turned and they will be paid 100 miles.
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Except as provided in Article 24, Trainpersons will not be called for turnaround service
when such service involves turning at terminal 100 miles or more distant from the initial
terminal. In turnaround service, when the distance between the initial terminal and the
objective terminal is less than 100 miles, the objective terminal may be regarded as a
turnaround point and Trainpersons in unassigned service, when called for turnaround
service, run in and out of such point on a continuous time basis. When the turnaround
point is an intermediate station, Trainpersons may be called for turnaround service
without regard to the distance between such station and the initial terminal. In TCS
service, regardless of the distance between the home terminal and the away terminal,
Trainpersons shall run in and out of such away terminal on a continuous time basis.

Except as provided in Article 29, a crew in unassigned service called for a straight-away
trip and released from duty at the objective terminal of that trip will not be run around by
an unassigned crew called for turnaround service or TCS over the same route.

A crew in unassigned service may be called to make more than one short trip and
turnaround out of the same terminal and paid actual miles, with a minimum of 100 miles
for a day provided (1) that the road miles of all trips do not exceed 120 miles, (2) that the
road miles from the terminal to the turning point do not exceed 30 miles, and (3) that the
crew shall not be required to begin work on a succeeding trip out of the initial terminal
after having been on duty 8 consecutive hours, computed from the time initial terminal
time ends on an initial trip, except as a new day, subject to the first-in first-out rule or
practice.

12.04 Initial Terminal Time

Trainpersons shall be paid initial terminal time, including switching, on the minute basis at 12-1/2
miles per hour at pro rata rates from time required to report for duty until departure of locomotive
from outer main track switch or designated point at initial terminal. Members of a crew may be used
individually for service incidental to their own train prior to departure from the initial terminal.
Except as provided in Articles 9 and 10, when switching is performed not less than 3 of a crew will
be on duty. Switching does not include taking locomotive or self-propelled equipment from shop or
tie up track. For the purpose of complying with this clause, switching will include picking up a car or
cars or doubling over train.

When the crew is not called to report for duty as a unit, the Conductor will be advised of the times
other crew members were called to report for duty.

In cabooseless operations, when a pull-by inspection is being performed and the locomotive has
passed the designated point or outer main track switch, with part of the train remaining in the
terminal, such inspection may require the train to stop for repair or back into the terminal to set off a
bad order or, if found malfunctioning, replace TIBS equipment. In such circumstances, the outgoing
crew will remain on initial terminal time until the train actually commences its departure movement
or reaches the outer main track switch or designated point.

When a Conductor-Only crew is required to perform work at the initial terminal defined in Article
10.02(2)(b) the Conductor will be paid on the minute basis at pro rata rates for all time so occupied
with a minimum payment of one hour in addition to initial terminal time."

! See Letter Re: Initial time when transported to Away-from-home-terminal (AFHT) appended at end of

Article.
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12.05

12.06

Road Miles and Road Time

Road miles will be the distance from the outer main track switch or designated point at initial
terminal to the outer main track switch or designated point at final terminal. Road time will
commence when payment for initial terminal time stops and will end when payment for final
terminal time begins.

On runs of 100 miles or less, overtime will begin eight hours after road time started. On runs of over
100 miles, overtime will begin when the road miles run average less than 12-1/2 miles per hour.

Overtime shall be paid for on the minute basis at 12-1/2 miles per hour at pro rata rates. In
computing overtime, all mileage paid for, such as doubling, but not including time payments
converted to miles, will be included in the road mileage.

Archived paragraphs three and four regarding overtime (formerly 11(e) ).
Payment of Turnaround Points and Intermediate Terminals
6} Turnaround Service

When trains are turned at intermediate points, all time at turnaround point or points,
including the initial terminal when turning at that point in accordance with fifth
paragraph, Clause 12.03(2), from arrival of locomotive at, until departure of locomotive
from outer main track switch or designated point, will be paid on the basis of 12-1/2
miles per hour at the rate of class of service performed.

2) Designated Turnaround Points

When switching is performed at designated turnaround points, the provisions of
Subsection (1) of this Clause will apply. Ruby Creek, Trail, Roseberry, Chase, Keith and
McLean and such other points as may be established hereafter will be recognized as
designated turnaround points. The discontinuance of any designated turnaround point or
recognition of an additional designated turnaround point, based on the amount of
turnaround service and switching resulting there from by through freight trains at such
points, will be subject to negotiations between the General Manager and the General
Chairperson. In the event that agreement cannot be reached on the discontinuance or
establishment of a designated turnaround point, either party may, by so advising the other
in writing, refer the dispute to the Canadian Railway Office of Arbitration and Dispute
Resolution for determination.

Note: If picking up or setting out a diesel unit or units is the only service performed,
this will not be regarded as switching. The term "unit or units" means a unit or
units that were operated or are to be operated by the Engineer on the run on
which this service is performed.

A3) Intermediate Terminals

When crews are run over more than one subdivision actual time occupied in switching at
terminal points of the subdivision on which crews are run will be paid on the basis of 12-
1/2 miles per hour at the rate of class of service performed. If picking up or setting out a
diesel unit or units is the only service performed the provisions of this clause will not
apply. The term "unit or units" means a unit or units that are operated or are to be
operated by the Engineer on the run on which the service is performed.

For the purpose of this clause Saskatoon is regarded as a terminal. When an intermediate
terminal is also a junction point, the provisions of Clause 12.07 will apply.

Time paid under this clause will be paid in addition to pay for the trip but will be
deducted in computing overtime.
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12.07

12.08

12.09

Payment at Junction Points

Trainpersons required to set off, switch or pick up at Canadian Pacific Junction points will be paid
on the basis of 12-1/2 miles per hour at the rate of class of service performed from time locomotive
arrives at until it departs from outer main track switch or designated point. When necessary to double
over in meeting a train or allowing another train to pass, this will not be considered as switching.

If picking up or setting out a diesel unit or units is the only service performed, the provisions of this
clause will not apply. The term "unit or units" means a unit or units that were operated or are to be
operated by the Engineer on the run on which the service is performed.

At stations where the actual junction point is within 2 miles of the outer switches, payment for
junction switching will be allowed. All time paid for under this clause will be paid for in addition to
pay for the trip but will be deducted in computing overtime.

Conductor-Only Enroute Payment

When a Conductor-Only crew is required to perform work enroute defined in Article 10.02(3), the
Conductor will be paid on the minute basis at pro rata rates for all time so occupied, with a minimum
payment of one hour at each of the first three stops made in accordance with Clause 10.02(3) during
a tour of duty. If this work is performed at the pay points referred to in clauses 12.06 and 12.07
hereof, the payment provided in those clauses will not be allowed. All time paid for under this clause
will be paid in addition to pay for the trip but time actually worked will be deducted in computing
overtime. Work performed pursuant to Clause 10.02(3) at a fourth (4) and fifth (5) stop enroute shall
not be paid pursuant to this rule. >

Final Terminal Time

Trainpersons will be paid final terminal time, including switching, on the minute basis at 12-1/2
miles per hour at rate of class of service performed from the time locomotive reaches outer main
track switch or designated point at final terminal; should train be delayed at or inside semaphore or
yard limit board, for any reason, or behind another train similarly delayed, time shall be computed
from the time train reached that point until the train is yarded.

Members of train crews may be required after train has been yarded at the objective terminal to
render individually any service required incidental to the trip just completed. When any member of
the crew is used individually, the balance of the crew will be relieved from all responsibility and the
employee used to perform this service will be paid their regular rate in the class of service employed
for all time occupied if held in excess of 15 minutes. If switching is required, not less than three of
the crew will be on duty except as provided in Articles 9 and 10 and will be paid final terminal time
for all time so used, computed from the time of arrival at the outer main track switch or designated
point where Road Service ends. Switching does not include taking locomotive or self-propelled
equipment to the shop or tie-up track.

When Trainpersons are held for any other service, they will be entitled to all time held computed
from the time train is yarded.

It is understood the train is not considered yarded until it has been secured.

Final terminal time, except time occupied in switching, will be used to make up a minimum
day.

Trainpersons used individually for service at the final terminal will submit their own wage
ticket.

Time paid for under this Clause 12.09 will not be included when computing overtime. When a
Conductor-Only crew is required to perform work at the final terminal defined in Clauses 10.02 (4),
the Conductor will be paid on the minute basis at pro rata rates for all time so occupied with a
minimum payment of one hour in addition to final terminal time. This time will not be used to make
up a minimum day.

14.

See Letter Re: Off-Mainline/Conductor Only premium payment Enroute (EC) appended at end of Article
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12.10 Designated Points at Terminals

For the purpose of computing initial and final terminal time the following are the designated points

agreed upon:

12.11

12.12

12.13

Thunder Bay I

West | Westfort

Winnipeg |

East via Lac Du Bonnet Sub Murdock

East via Keewatin Sub. Whittier

South via Emerson Sub. Paddington

West Rugby

Brandon |

West | 18" Street

Calgary |

East Mile 172.6 Brooks Subdivision
South Mile 0.4 Macleod Subdivision
North Mile 2.3 Red Deer Subdivision
West Mile 1.5 Laggan Subdivision
Lethbridge |

East via Turin & Taber Subs Mile 115.25 Taber Subdivision
South via Stirling Sub Mile 115.25 Taber Subdivision
West via Crowsnest Sub. Mile 10.31 Crowsnest Subdivision
North via Aldersyde Sub. Mile 2.93 Aldersyde Subdivision
Coquitlam |

Leaving Eastbound Mile 110.0 Cascade Subdivision
Arriving Westbound Mile 108.0 Cascade Subdivision

Freight Crews Handling Passenger Trains out of Vancouver

Archived, formerly 11(k).

Guarantee

Language incorporated into Article 73, formerly 11(1).

Mountain Pusher Payment

Archived, formerly 11 (m).
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12.14 Expanded Crew Change Locations

Ql.

Al.

Q2.

A2.

a) Subject to the provisions below including the Questions & Answers, where implemented,
crews may operate within an expanded crew change point up to 20 miles outside the
OMTS/designated points to relieve, stage or retrieve trains as part of a single tour of duty.

b) Payment for running long within an expanded crew change point will be time or miles,
which ever is greater. Such payment will be in addition to pay for the rest of the trip and
will not be used to make up the minimum day for the tour of duty.

c) At crew change points where declared, crews who tie down their train within 20 miles of
the crew change point and who are not relieved by a crew that normally operates over their
territory or whose train is not retrieved by a roadswitcher or a crew normally assigned to
their territory will be deemed to have reached the objective terminal for the purposes of the
fixed mileage.

d) At major terminals (Vancouver, Calgary, Moose Jaw, Winnipeg, Thunder Bay, Toronto,
Montreal), local agreement is required prior to implementation of this provision. Such
agreement must be based on the following criteria:

. Maximum of 20 miles outside of current OMTS/designated points
. Crew should be able to reasonably reach their objective terminal within a single
tour of duty.

Should the parties not be able to agree upon the implementation of this provision at these
locations at the local level, the issue will be progressed to the appropriate General
Chairman and Director, Labour Relations. If no resolve, the matter will be progressed to a
Mediator appointed by the Federal Mediation and Conciliation Services for
mediation/arbitration for final determination based upon the criteria above.

e) At all other crew change points, the Company may implement expanded crew change
points after consultation with the appropriate Local Chairmen and after providing written
notice.

f) Crews called in turnaround service will not be required to run through an expanded crew

change point.

g) This rule relaxes restrictions in Article 37.02 of this collective agreement.

Expanded Crew Change Location
Questions & Answers

What is the purpose of the expanded crew change location agreement?

The purpose is to improve operational flexibility, particularly at locations where capacity is an issue.

Congestion can be reduced by having an ability to stop short of a traditional change point or running
beyond a traditional crew change location. Under the new rule crew changes can be made within 20

track miles of the OMTS/designated points of the current change off locations.

From what point at our current change off locations will the 20-track mile limit be based upon?
The 20-track mile limit will be measured from the OMTS/designated points at crew change
locations. Bulletins will be issued to confirm applicable locations. Vancouver, Calgary, Moose Jaw,

Winnipeg, Thunder Bay, Toronto and Montreal have unique operational requirements that
necessitate further discussion before expanded crew change location agreements are established.
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Q3.

A3.

Q4.

A4.

Q5.

AS.

Q6.

A number of terminals have local expanded crew change location agreements in place at present.
Will these agreements automatically be overridden by the provision contained in the Memorandum
of Settlement?

No, all such agreements currently in place will remain in effect and be subject to their particular
terms and conditions.

When will I be advised of being required to run long within an expanded crew change location
during a particular tour of duty?

If crews are required to run long at the beginning of their tour of duty, a best effort will be made to
advise them at the time of call, however, the Company cannot guarantee advance notice in all
instances. Crews required to run long at the end of their tour of duty will be advised of the
requirement when being provided their instructions for yarding the train, prior to arrival at the
OMTS at the objective terminal.

If I would otherwise qualify for a fixed mileage wage claim, but I run short and tie up my train
within 20 track miles of the OMTS/designated point of a terminal that has been designated under this
provision, how will I be compensated?

If relieved by a crew that normally operates over your territory, or if a crew that normally operates
over your territory is already called to retrieve the train, there is no application of the expanded crew
change provision.

As such, the agreement will have no impact on pay and you will be subject to a combination service
wage claim. The same applies if you are relieved by a roadswitcher that’s assigned to the territory in
question.

If a crew that normally operates over your territory is not already called or immediately available to
retrieve the train, and a roadswitcher is not immediately available to provide relief, you are entitled
to claim the fixed mileage for that run.

Crews will be advised by the Company prior to tie-up if they are being relieved by a crew or a
roadswitcher that normally operates over their territory. If not so advised, crews may claim the fixed
mileage where applicable.

A crew on an Eastbound train from Subdivision A runs long within an expanded crew change
location to the Turn point on Subdivision B and returns to the Crew change location. How will the
crew be paid?

............................... OMTS1...c.coviveiieiee e .. OMTS 2.0 Turn point

In addition to either the fixed mileage or appropriate dual method of pay for Subdivision A, the crew
will be paid the following: Running miles between OMTS 2 to the turn point. Time at the turn point.
If running back with the locomotives, miles from the turn point to OMTS 2, and time until off duty.

If required to deadhead from the turning point, time from turn point to off duty.
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Q7.

Q8.

Q.

Q10.

A10.

Qll.

All.

Where will time apply for the purpose of the NR payments if required to run long at the end of a tour
of duty? (reference scenario above)

............................ OMTSI1....cceviviiiiiieeeee . OMTS 20w Tarn point

If running long and required to operate your engine return to the objective terminal, time will apply
at the arrival of OMTS 2 upon return from the Turn point If running long and taxied (deadhead) back
to the objective terminal, time will apply upon arrival at the tie up location at the objective terminal.

A crew commences duty at the crew change location, goes to the turn point to pick up a staged train,
runs west through the crew change location and continues their tour of duty on Subdivision A. How
will the crew be paid? (reference diagram above.)

<-----West
Sub A Crew change location Sub B
...................... OMTS 1.coiviiiiiiiiiiiiee ... OMTS 2. Turn point

In addition to either the fixed mileage or appropriate dual method of pay for Subdivision A, the crew
will be paid the following:

. If running to the turn point with locomotives: time from On duty to OMTS 2; Running
miles between OMTS 2 to the turn point; time at the turn point; and miles from the turn
point to OMTS 2.

. If required to deadhead to the turn point: time from on duty time to the turn point; time

at the turn point; and run miles from the turn point to OMTS 2.
If a crew runs long at the beginning of their trip, how will they claim their initial time for:

a) making a claim under the dual method of pay for Subdivision A, or;
b) for the purpose of calculating the threshold time for the Fixed mileage on

Subdivision A. (reference scenario in question 8 above)

<-----West
Sub A Crew change location Sub B
....................... OMTSIT.....ocvviiiiiiiieee . OMTS 20 Turn point

Initial time will be calculated from arrival at OMTS 2 upon returning from the Turn point to departure
OMTS 1. The same approach would apply to final time for crews run long at the end of their tour of
duty. Final time on an Eastbound would start upon arrival at OMTS 1 and continue until departure of
OMTS 2.

Will payment for running long form part of or be over and above a minimum day if the balance of
the tour of duty doesn’t equate to 100 miles?

All earnings generated running long will be over and above those included in a minimum day

If a crew is called in straightaway service to deadhead to pick up a train that has been run long and
they subsequently run to the away from home terminal, how will they be paid?

If a crew takes control of a train that has been run long off another subdivision and they subsequently
reach the objective terminal with the train, they will be deemed to have completed the fixed mileage
for that subdivision. If the train is staged short of the objective terminal at the end of their tour of
duty but within 20 track miles of the OMTS/designated point of a declared crew change point, the
provisions of question and answer 5 will govern.
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Ql12.

Al2.

Q13.

Al3.

Ql4.
Al4.

Q15.

AlS.

Q16

Alé6.

I’m required to run long at the beginning of a tour of duty and ultimately fail to reach my objective
terminal because of booking rest or attaining maximum hours on duty from a regulatory perspective.
If transported to the objective terminal will my pay be adversely effected by having to claim a
combination service wage claim rather than a fixed mileage?

Crews will not be required to run long unless it is reasonable that they will reach their objective
terminal within the tour of duty. With this in mind the Company has agreed to pay the fixed mileage
in the following instances:

. If a crew does not give their notice for rest, they may claim a fixed mileage.

. If a crew gives their notice for rest and reaches within 20 track miles of the
OMTS/designated point of the objective terminal, regardless whether or not it is a declared
expanded crew change point, they may also claim the fixed mileage.

In other cases, the dual method of pay will apply. In all cases, payment for running long will be in
addition to payment for the trip.

How will I be paid if called in straightaway service at my home terminal and running long at the
beginning of a tour duty contributes to being tied up on line, and the Company chooses to return me
to my home terminal?

In addition to the payment for running long, and a 100 mile payment from the turn point back to the
home terminal, the crew would receive either;

. the fixed mileage for the run if the crew did not give notice for rest, or
. the fixed mileage for the run if the crew did give notice for rest but reached within 20 track
miles of the OMTS/designated point of the objective terminal,

If neither of the above dot points applies, the claim would be under the dual method of pay.
What work will I be required to perform during the “run long” segment of a tour of duty?

Normally, you will be required to run long to stage a train or relieve/retrieve a train that has been left
short of an objective terminal. The primary objective for crews in run long service is to have them
reach their objective terminal. As such, work in the run long segment of a tour of duty will be
limited to critical work (i.e. set off disabled equipment, switch a plant stopper) pertaining to the train.

Will the expanded crew change provision be implemented at all locations immediately upon
ratification of the Memorandum of Settlement?

There are some crew change locations that don’t warrant implementation right now because of low
traffic volumes or unique operating conditions. As such implementation will be declared on a crew
change point specific basis. A thirty-day notice will be provided. Consultation on issues such as
familiarization, access to change off locations, anticipated running times, mandatory clock time
requirements, and servicing of locomotives will take place locally with the TCRC prior to
implementation.

Is it possible to be required to run long in turnaround service?

No, crews called in turnaround service will not be required to run through an expanded crew change
point.
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Q17.
Al7.

Q18.

AlS.

Q19.

Al9.

Q20.

A20.

Q21.
A21.

Q22.

A22.

Q23.

A23.

Q24.

A24.

Q25.

A25.

Q26.

Can a crew be called to run long in TCS?

First it is important to note that no changes have been made to the TCS work rule and that a crew in
TCS must be called to the away from home terminal. They cannot be called to beyond the away
from home terminal to facilitate running long. Prior to implementation, feasibility of using a TCS
crew to run long will be determined on a local basis.

I’m concerned that running long will have an adverse effect on being required to work over 10 hours.
How will this be avoided?

When the run long provision is put into effect all points to which a crew may be required to run long
will be evaluated with the intent of establishing the time frames required to run to each point. This
evaluation will include consultation with the TCRC prior to implementation.

Will implementation of this provision impact the Sparwood coal train agreement, specifically the
crew change points involving Lethbridge and Cranbrook crews at Crowsnest?

No.

Some employees are concerned that abuse of the Expanded Crew Change Location Agreement may
result in widespread use of turnaround service to handle trains that are routinely run off another
subdivision rather than using traditional straightaway crews. How will this be protected against?

Turnaround crews may be used as described on an ad hoc basis when straightaway crews are not
readily available, however, the Company has confirmed that they have no intention of any wholesale
changes in operation.

Will a crew be required to run backward with light engine when run long?

As is the case today, Transport Canada regulations and safety considerations will govern.

If I run long at either end of my tour of duty, will I be required to push cars, thereby having to
protect the point when running between the terminal and the turn point?

No.

Will this provision impact current switching restrictions at the Initial and Final terminal, the
parameters and conditions for yard or road switcher work, or change the existing crew change
locations?

No.

When a crew is run long at the beginning of their tour of duty, how will the meal provisions of the
collective agreement be applied?

For the purpose of meals, the crew will have been deemed to have left the initial terminal once they
have departed for the Turn Point. Thereafter, the enroute rule will apply.

When a crew is run long at the beginning of their tour of duty, can they be cancelled prior to leaving
the terminal after having completed the run long portion of the trip?

No. Crews can only be cancelled prior to departure from the initial terminal enroute to the Turn
Point. For payment rule, refer to Q&A 13.

I am called in straightaway service at the away from home terminal to run long at the beginning of

my tour of duty. Should I not complete the run to my objective terminal, can I be tied up at the
away-from-home terminal?
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A26.

Q27.

A27.

Q28.

A28.

Q29.

A29.

Q30.

A30.

Q31.

A3l.

Q32.

A32.

Q33.

A33.

Q34.

A34.

No. As is currently the case, you shall complete your tour of duty to the objective terminal.

Will the application of this clause result in the entire elimination of work for a pool by having crews
from two adjoining subdivisions run long thereby eliminating the need to call crews on the
subdivision in question? (i.e. Between Regina and Moose Jaw)

No.

When run long at the beginning of a tour of duty, will crews be required to pick up one train at the
turn location and then be put on another train at the initial terminal for the remainder of their tour of
duty?

No.

Will information about running long be included when crews are being asked to protect trains under the
TCS rule?

If planned at the time, crews will be informed.

How will the length of run allowance be calculated for running long and running short if the crew is
eligible for the fixed mileage?

If run long, the length of run allowance will be based on the total run miles for the entire trip. If run
short and the crew are eligible for the fixed mileage, the length of run will be based on the run miles
in the fixed mileage rate.

Does this provision apply to crew change locations where trains are exchanged between crews under
this collective agreement and crews not covered under this agreement?

Not unless covered by a special agreement with the TCRC.

When crews are run long and are required to deadhead either to or from the Turn point, or when
crews run short to a declared terminal, what form of transportation will be used?

Generally speaking, either a cab or a crew bus will be used. However, this does not preclude
deadheading on a train when circumstances dictate such as poor roads and in other circumstances as
agreed upon locally.

Understanding that these Q&A’s address the broad issues associated with the Expanded Crew
Change Location Agreement, issues/disputes may develop when local consultation takes place prior
to implementation at various locations on items not addressed in the Memorandum of Settlement.
How will these issues/disputes be resolved?

If local discussions fail to result in a resolution within thirty days of notification to implement, the
issues/disputes will be advanced to a Board of Review comprised of two senior union and two senior
Company officers. Failing a resolution in that forum within twenty days of the issues being advanced
to the Board of Review, any outstanding issues/disputes will be advanced to Mr. T. Hodges for
mediation /arbitration for a decision within forty-five days.

How will grievances concerning this provision be resolved?

For the first 18 months following ratification, any outstanding grievances regarding this provision
will be referred to Mr. T. Hodges for mediation/arbitration under the rules of CROA & DR
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Letter Re: Initial time when transported to Away from home terminal (AFHT)

March 21, 2003

Mr. L.O. Schillaci

General Chairperson

Canadian Council of Railway
Operating Unions (UTU)

Suite 306 — 8989 Macleod Tr. S

Calgary AB T2HOM2

Mr. D.A. Warren

General Chairperson

Canadian Council of Railway
Operating Unions (UTU)

Suite 32 — 695 Markham Rd.

Scarborough ON M1H2AS5

Mr. D.C. Curtis

General Chairman

Canadian Council of Railway
Operating Unions (BLE)

Suite 309 — 8989 Macleod Tr. S

Calgary AB T2HOM2

Mr. R.S. McKenna

General Chairman

Canadian Council of Railway
Operating Unions (BLE)

Suite 309 — 8989 Macleod Tr. S

Calgary AB T2HOM?2

RE: Initial time when transported to Away-from-home-terminal (AFHT)

Dear Sirs,

This has reference to our recent discussions concerning payment for initial time for employees who have
performed switching at their initial terminal, and who are subsequently transported to the objective
terminal without having passed the outer main track switch at said initial terminal.

It was agreed that in such circumstances, employees would be paid initial time and premium payments for
Conductor-only initial terminal switching (CT claim) where applicable. Initial time shall be calculated
from the time the employees were required to report for duty until the crew is relieved of responsibility

for their train.

If this accurately reflects our conversations, please indicate by signing below.

Sincerely,

C.D. Carroll
Director, Labour Relations

I CONCUR:

L.O. Schillaci
General Chairperson (UTU-West)

D.A. Warren
General Chairperson (UTU-East)

M. Franczak
General Manager, Field Operations

D. C. Curtis
General Chairman (BLE-West)

R.S. McKenna
General Chairman (BLE-East)
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ARTICLE 13 - CONVERSION OF RATES

13.01 Archived, formerly 12(a).

13.02 through freight and irregular crews except when on work trains, making more than 5 stops for the
purpose of taking on or setting off a car or cars, moving a car or cars in a siding at a point where no
car or cars are taken on or set off, or that make more than 10 switches en route, or a combination of 7
stops and switches, will be paid Wayfreight rates for the trip.

Stops or switches in connection with service paid for under any other rules, will be excluded for the
purpose of converting to Wayfreight rates.

At points where a stop is counted, a switch will not be counted and vice versa.

13.03 A switch is defined as a movement necessary to place a car or group of cars, ahead (i.e. around) or
behind another car or group of cars. Picking up a car (or cars) standing first out in siding and/or
setting out a car (or cars) that are together in the train does not constitute a switch.

ARTICLE 14 - RUNNING OFF MAIN TRACK

14.01 In all classes of Road Service, except Road Switcher and work train service, when engine is run
more than one mile off main track, mileage or hours made, whichever is the greater, will be paid for
in addition to pay for the trip and paid for at the rate of class of service performed”.

14.02 A side trip on a branch line shown in the timetable as a subdivision does not constitute running off
the main track.

3 See Letter Re: Off-Mainline/Conductor Only Premium payment Enroute (EC) appended at end of this

Article.
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Letter Re: Off-Mainline/Conductor Only Premium Payment En route (EC)

March 21, 2003

Mr. L.O. Schillaci

General Chairperson

Canadian Council of Railway
Operating Unions (UTU)

Suite 306 — 8989 Macleod Tr. S

Calgary AB T2HOM2

Mr. D.A. Warren

General Chairperson

Canadian Council of Railway
Operating Unions (UTU)

Suite 32 — 695 Markham Rd.

Scarborough ON M1H2AS5

Mr. D.C. Curtis

General Chairman

Canadian Council of Railway
Operating Unions (BLE)

Suite 309 — 8989 Macleod Tr. S

Calgary AB T2HOM2

Mr. R.S. McKenna

General Chairman

Canadian Council of Railway
Operating Unions (BLE)

Suite 309 — 8989 Macleod Tr. S

Calgary AB T2HOM?2

RE: Off - Mainline / Conductor Only premium payment En route (EC)

Dear Sirs:

This is in regards to our conversations in Calgary pertaining to the eligibility of freight service
Conductor-only crews to be able to collect payments for running off the mainline and for switching at an

en route location.

At issue was whether or not the collective agreement contemplated duplicate payment in circumstances
where a Conductor-only crew performed switching en route at a location more than one mile off the main

track.

Based on discussions, it was resolved that in such circumstances, crews are entitled to claim both
payments: an OM claim for running off main line and an EC claim for en route Conductor-only
switching. It was affirmed, however, that where the OM claim can be made for all time or miles off the
mainline, the EC claim can only be made for time actually switching with a minimum payment of one

hour.

If this accurately reflects our conversations, please indicate by signing below.

Sincerely,

C.D. Carroll
Director, Labour Relations

I CONCUR:

L.O. Schillaci
General Chairperson (UTU-West)

D.A. Warren
General Chairperson (UTU-East)

M. Franczak
General Manager, Field Operations

D. C. Curtis
General Chairman (BLE-West)

R.S. McKenna
General Chairman (BLE-East)
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ARTICLE 15 - FIRST-IN AND FIRST-OUT

15.01

15.02

15.03

15.04

15.05

15.06

15.07

15.08

First-in and First-out Rule
Unassigned crews in freight service and spare employees will run first-in first-out of terminals.

When an unassigned crew has come on duty in turn and they have got their engine and commenced work,
they will remain with the train called for, even though another crew comes on duty later and gets out of
the terminal first.

A crew will have commenced work when all members of the crew have reported for duty at the time
required and when it has received the engine from shop, tie up or other track, except that on run
through trains a crew will be regarded as having commenced work when all members of the crew
have reported for duty.

Run-Around Rule

Except as otherwise provided, a Trainperson or crew standing first-out when run-around will be paid 50
miles for each run-around and continue to stand first-out.*

Trips out of Away-from-Home Terminal

Crews will not be held away-from-home terminal to make more than 1 round trip in straightaway or
turnaround service if other unassigned crews are available at the point required, but in any event they will
not be held away to make more than 2 round trips in straightaway or turnaround service. Crews wishing
to exercise this right will book "Home Only" on train register immediately upon completing 1 round trip.
Trainpersons will not be entitled to 50 miles if runaround to meet the requirements of this clause; and
such Trainpersons making claim under Article 16, will do so from the time of arrival of the crew which
took the turn.

Establishing Turn out for a Crew

Arrival time at the designated point, outer main track switch or station, whichever is applicable to the
train will govern in establishing the turn out for a crew. When more than 1 train has the same arrival
time, the turn out for the crews will be established by local arrangements.

Establishing Turn out for Deadhead Crews

When a crew is ordered to deadhead, it will be ordered for a definite time and, except as provided in
Clause 15.08, the first crew out will deadhead out of the home terminal and the crew standing second out
will deadhead out of the away-from-home terminal. The second out crew will deadhead out of the
away-from-home terminal only when the first-out crew is working the train on which the deadheading is
done. The crew deadheading will hold its turn out at the away-from-home terminal or at the home
terminal accordingly.

When a deadhead crew is picked up at an intermediate point, crew arriving at such point first will on
arrival at terminal stand first-out of these crews.

In the event of a consolidation of trains, the first crew arriving at the point of consolidation will
deadhead and will stand first-out at the terminal.

When a freight crew in pool service is ordered to deadhead on freight to its home terminal and is
permitted to go on a passenger train, it will take its turn out of the home terminal from the time of arrival
of their pool turn.

When a freight crew is sent out on a passenger train and is returned deadhead to its original terminal, it
will stand second out to the crew in charge of the train on which deadheading is done, unless it stood
first-out at the distant terminal, in which event it will also stand first-out at the original terminal.

Where more than one crew is deadheaded and one or more crews are required to go into service en
route, the last crew out of the deadhead crews will be the first put into service. When a crew is
deadheaded to an intermediate point to go into service and work to the objective terminal, the last
crew ordered out of the terminal will deadhead and cut off at the intermediate point.

See Letter Re: Runaround at Away from home terminal (AFHT) appended to the end of this Article.
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15.09 When a crew is added to a pool, it will take its turn behind the pool crews in the terminal at the time

15.10

of set-up.

When deadheading from one terminal to another to be set up it will take its turn behind the crew
working the train into the terminal at which the crew is being set-up.

On territories on which Conductor-Only train operation has been implemented pursuant to Clause
10.09, Conductors and Trainpersons may, notwithstanding the provisions of Clause 15.01 hereof and
their assignment out of the home terminal, be used independently from the away-from-home terminal
in the following circumstances:

(1

2)

3)

4)

A Brakeperson, provided they are rested, may be called in advance of the Conductor with
whom they arrived to fill a required Brakeperson's position. A Brakeperson may also be
held beyond the order time for the Conductor with whom they arrived to fill a required
Brakeperson's position. Upon return to the home terminal, the Brakeperson will take their
regular turn.

A Brakeperson, qualified as a Conductor, may be withheld from their normal turn out of
the away-from-home terminal to work as a Conductor on a subsequent train when there are
no Conductors available at that terminal.

When a Brakeperson is withheld from their normal turn pursuant to Clauses (1) or (2)
above, it will not be for a period exceeding 5 hours beyond the time the Conductor with
whom they arrived at the away-from-home terminal reports for duty.

A Conductor may be required to work as a required Brakeperson on a train requiring a
Brakeperson from the away-from-home terminal when there are no Brakepersons available
at that terminal. In such circumstances, the two first-out available Conductors at the
terminal will be used, the senior will fill the position as Conductor and both will be paid at
the Conductor's rate of pay for that tour of duty.
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Letter Re: Runaround at Away from home terminal (AFHT)

March 21, 2003

Mr. L.O. Schillaci

General Chairperson

Canadian Council of Railway
Operating Unions (UTU)

Suite 306 — 8989 Macleod Tr. S

Calgary AB T2HOM2

Mr. D.A. Warren

General Chairperson

Canadian Council of Railway
Operating Unions (UTU)

Suite 32 — 695 Markham Rd.

Scarborough ON M1H2AS5

Mr. D.C. Curtis

General Chairman

Canadian Council of Railway
Operating Unions (BLE)

Suite 309 — 8989 Macleod Tr. S

Calgary AB T2HOM2

Mr. R.S. McKenna

General Chairman

Canadian Council of Railway
Operating Unions (BLE)

Suite 309 — 8989 Macleod Tr. S

Calgary AB T2HOM?2

RE: Run-around at Away-from-home-terminal (AFHT)

Dear Sirs,

This refers to our discussions this week on the issue of runaround claims at the away from home terminal

(AFHT).

Specifically, we addressed the matter of an employee having worked to the AFHT in straightaway
service, now in the bunkhouse and off rest, but not yet available for duty. Meanwhile, another employee
in straightaway service takes an "off and on" during this interim

period.

As an example, the employee in the bunkhouse has come off rest at 0400, having been called for 0530.
The inbound employee arrives at the AFHT at 0500 and doubles back out at 0515.

Given that technically, the inbound employee should be subject to a standard call at the AFHT, the parties
agree that, in the above-described circumstances, the employees in the bunkhouse was entitled to the call
and therefore is entitled to payment for runaround.

If this accurately reflects our conversations, please indicate by signing below.

Sincerely,

C.D. Carroll
Director, Labour Relations

I CONCUR:
L.O. Schillaci
General Chairperson (UTU-West)

D.A. Warren
General Chairperson (UTU-East)

M. Franczak
General Manager, Field Operations

D. C. Curtis
General Chairman (BLE-West)

R.S. McKenna
General Chairman (BLE-East)
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Letter Re: Runaround

November 13, 2004

Mr. D. Able

General Chairman- Engineers West
Teamsters Canada Rail Conference
Suite 309, 8989 Macleod Tr. S
Calgary AB T2HOM2

Mr. R. Hewitt

General Chairman- Engineers East
Teamsters Canada Rail Conference
173 Simcoe Street N

Oshawa ON L1G4S8

Dear Sirs:

Mr. D. Finnson

General Chairman- Trainmen West
Teamsters Canada Rail Conference
Suite 309, 8989 Macleod Tr. S
Calgary AB T2HOM2

Mr. D. Genereux
General Chairman- Trainmen East
Teamsters Canada Rail Conference
55 Annonciation
Oka PQ JON1EO

This is in regards to concerns you raised during bargaining pertaining to runarounds.

To address these issues, it was agreed that locations where concerns regarding runarounds are identified,
local representatives and local management will meet in the interest of addressing same.

Should the parties locally fail to come to terms to resolve the issue, the respective General Chairman and
General Manager will meet within thirty days to resolve the issue. This timeline may be extended by

mutual agreement.

Yours truly,

M.G. DeGirolamo
Assistant Vice President
Industrial Relations

I Concur:
Mr. D. Able

General Chairman- Engineers West

Mr. R. Hewitt
General Chairman- Engineers East

Mr. D. Finnson
General Chairman- Trainmen West

Mr. D. Genereux
General Chairman- Trainmen East
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ARTICLE 16 - HELD-AWAY-FROM-HOME TERMINAL

16.01

16.02

16.03

16.04

16.05

16.06

16.07

16.08

Unassigned Service

@8 Trainpersons in pool freight and in unassigned service held at other than home terminal
longer than 11 hours without being called for duty will be paid on the minute basis at 12
1/2 miles per hour at the rate of class of service last performed for all time held in excess of
11 hours except that in cases of wreck, snow blockade or washouts on the subdivision to
which assigned, Trainpersons held longer than 11 hours will be paid for the first 8 hours or
portion thereof in each subsequent 24 hours thereafter. Time will be computed from the
time pay ceases on the incoming trip until the time the crew member either takes control of
their train or locomotives for the working trip, or when deadheading, actual departure from
the terminal.

2) In lieu of the provisions contained in the foregoing paragraph, Trainpersons in pool freight
and in unassigned service working on a territories on which Conductor-Only train
operation has been introduced and held at other than the home terminal longer than 10
hours without being called for duty will be paid on the minute basis at 12-1/2 miles per
hour, at the rate of the class of service last performed, for all time held in excess of 10
hours except that in cases of wreck, snow blockade or washouts on the subdivision to
which assigned, Trainpersons held longer than 10 hours will be paid for the first 8 hours or
portion thereof in each subsequent 24 hours thereafter. Time will be computed from the
time pay ceases on the incoming trip until the time the crew member either takes control of
their train or locomotives for the working trip, or when deadheading, actual departure from
the terminal.

Assigned Service

(1) Except in cases of wrecks, snow blockades or washouts on the subdivision to which
assigned, Trainpersons assigned run held at away-from-home terminal awaiting their train
delayed beyond the advertised time of departure will be paid for all time so held if more
than 5 hours. Five hours or less not to count. If held over 5 hours, payment will be made on
the minute basis at 18-3/4 miles per hour in passenger service and at 12-1/2 miles per hour
in other service for each hour over 5 hours at the rate of class of service last performed.
Payment under this clause will cease when Trainpersons are required to report for duty.

General

Except as otherwise provided herein, should a Trainperson be called for service after pay begins,
held-away-from-home terminal time shall cease at the time pay begins for such service.

Except as otherwise provided herein, should a Trainperson be ordered to deadhead after pay begins,
held-away-from-home terminal time shall continue until the deadheading Trainperson actually
departs.

Payments accruing under this rule shall be paid for separate and apart from pay for the subsequent
service or deadheading.

For the purpose of applying this rule the Company will designate a Home Terminal for each crew in
pool freight and in unassigned service.

Miles paid under the terms of this Article will not be included in calculating miles used for the
purpose of regulating pool complement.

At locations identified by the General Chairmen, the Company shall supply the General Chairmen
with a quarterly report of held away by Division, which will include specific examples of the held
away issues. The appropriate General Chairmen, General Manager and AVP Network Management
Centre will meet in the interest of addressing same, at the request of the Union.
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ARTICLE 17 - MONTHLY MILEAGES

17.01

17.02

17.03
17.04

17.05

17.06

17.07

17.08

17.09

17.10

The mileage for which Trainpersons are paid will be limited to avoid mileage per month in excess of
the following limitations:

Passenger Service 5,700 Miles
All other services, including Spareboard 3,800 Miles

In calculating mileage for Trainpersons who have worked in both freight and passenger service
during their monthly period, 150 passenger miles will count as the equivalent of 100 freight miles.
Each yard shift worked will count as the equivalent of 125 freight miles.

Archived (Formerly Article 16(a), third paragraph)

Trainpersons will be required to lay off for the remainder of their monthly period when the
equivalent of 5,700 miles in passenger service or 3,800 miles in freight service has been reached.
Mileage in excess of the maximum will go to spare employees.

When maximum mileage is not made in any one monthly period, the deficiency in mileage cannot be
made up in the following period.

An employee while working as a Trainperson/Y ardperson will be governed by the maximum
mileage allowed for the mileage period under the Trainpersons’ regulations; an employee working as
a Locomotive Engineer will be governed by the maximum mileage allowed for the mileage period
under the Locomotive Engineers’ regulations. The combined mileage which an employee makes
while working as a Trainperson/Y ardperson or Locomotive Engineer within their mileage period will
be counted.

Example # 1

An employee works as a Trainperson for the first 10 days of the month and makes 1200 miles. For
the balance of the month the employee works as a Locomotive Engineer and would be entitled to
make 2600 miles which would bring the employee up to the maximum mileage allowed for
Engineers, being 3800 miles.

Records will be maintained by the Company. Trainpersons will register on arrival at home terminal
each trip the accrued mileage for the period in such manner as may be mutually arranged between
the representatives of the Company and of the Trainpersons. Trainpersons will report when they will
have reached the maximum designated in respect to their service in sufficient time so that relief may
be supplied. In the event of Trainpersons not complying with these regulations and failing to book
mileage in the manner provided or to report when they will have reached their maximum they will
not be called until they have done so unless other employees are not available.

A Trainperson who exceeds designated maximum mileage in their period will be required to lose in
their following period mileage equal to the excess mileage obtained.

When a Trainperson fails to properly record their mileage resulting in excess mileage being obtained
they will be required to lose in a following period mileage equal to double the excess mileage.

It is not intended that the double penalty provision shall apply in regard to any excess mileage due to
a Trainperson being called in an emergency after they have reached their maximum mileage or to
any excess mileage earned on the trip during which maximum mileage is reached. In such cases only
the actual excess mileage will be carried forward to the succeeding period.

The Company will co-operate with the Union in checking as may be required and by methods as may
be mutually arranged, the mileage earned in each month or period.

It is understood and agreed the operation of mileage limitations and regulations will not involve any
increased cost to the Company. Any deadheading necessary in the application of these regulations or
as a result thereof will not be paid for.
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17.11

17.12

The limitations specified herein are maxima and are not to be construed as having any bearing on the
regulation of the number of crews in freight pools or the establishment of assignments. Locations
where alleged difficulty in mileage regulations are being experienced will be jointly reviewed by the
General Manager and General Chairperson.

All miles paid for on regular working trips and combination deadheading/working trips will be
included in the calculation of Trainperson’s miles. In addition, all miles paid for the following
miscellaneous claims will also be included in such calculation:

Deadheading

Jury Duty

Bereavement Leave

Attending Court

Special Service

Late Cancellation of Assignment

Held for Company Service

Annual Vacation

Cancelled after reporting for duty (when paid at least a minimum day)
Attending Safety Committee Meeting (when paid lost earnings)

Miles paid for while in Engineer's Training Program during mileage period in which the
employee returns to the Trainperson’s working list.

ARTICLE 18 - WAYFREIGHT SERVICE

18.01
18.02

18.03

18.04

18.05

For rates of pay see Article 1.

No wayfreight will be started before 0400 and not later than 1200, and employees will be permitted
after 2000 to discontinue wayfreighting and local work, except picking up or setting off cars of
perishable freight, and run through to terminal.

Local arrangements may be made to start a wayfreight in advance of 0400 or later than 1200 when
required by the exigencies of the service.

Wayfreight crews arriving too late to take regular assigned run will be entitled to work on through
freight to enable them to catch their regular run at the other terminal and they may runaround other
crews to do so. This will not constitute a runaround under Clause 15.02.

If the work on any wayfreight or switching run is unduly heavy it will be lightened by employing an
additional Brakeperson.

Except for Clauses 1.09, 12.03(2) and 12.11 (archived), the provisions of Article 12 and Clause
73.06 apply to wayfreight service.
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ARTICLE 19 - ROAD SWITCHER SERVICE

19.01

19.02

19.03

19.04

19.05

Assignments operating on turnaround basis within an area of 30 main track miles from the outer
main track switch or designated point in any direction from the initial starting point will be classified
and assigned as Road Switcher Service. Local Officers of the Company and Local Chairpersons may
make arrangements by mutual agreement to extend the area beyond 30 main track miles in any
individual road switcher assignment. In the event that this is not resolved at the local level, the
General Manager may refer it to the General Chairperson.

For rates of pay see Clause 1.12. Overtime shall be paid for on the minute basis at a rate per hour of
3/16th of the daily rate.

Trainpersons assigned to Road Switcher Service will perform all service required and may be run in
and out and through their assigned home terminal or any other terminal without regard for rules
defining completion of trips, but will not be run off their promotion territories, time to be computed
continuously from time required to report for duty until released from duty at home terminal.

Each crew in these assignments will be guaranteed 2600 miles per month at road switcher rates. In
the event of an assignment being discontinued or created during any month, crews will be paid their
full proportion of the monthly guarantee pro rated according to the number of calendar days on the
assignment as related to the number of calendar days in that month.

Members of a crew may be used individually for service incidental to their own train prior to
departure from and/or after arrival at the terminal. When switching is performed not less than three
of a crew will be used except as provided in Articles 9 and 10. Switching does not include movement
of locomotive to or from shop or tie-up track. Trainpersons used individually for service at the end of
the day will submit their own wages ticket.

The term "Road Switcher" as used in this Article does not apply to passenger, work or mixed train
assignments.

ARTICLE 20 - ROAD SERVICE - ASSIGNED SERVICE CONDITIONS

20.01

20.02

Assignments, other than work trains, will be bulletined specifying the home terminal, initial and
objective terminals for each trip, territory over which the assignment is to perform service, starting
time and days of operation. So far as it is practicable, assignments will start at the bulletined starting
time, except that on any day, an assignment may be started up to five hours beyond the bulletined
starting time, but not earlier than that specified in the bulletin unless otherwise mutually agreed.
Should an assignment not be called within five hours of its bulletined starting time, the assigned
crew shall be cancelled. When bulletined starting time is changed more than 3 hours, the assignment
will be re-bulletined.

Bulletins for work train assignments will, as nearly as possible, specify the subdivisions on which
the work is to be performed and the nature of the work. This does not mean that crews assigned to
work train service as bulletined, cannot be used for other work train services on the specified
subdivisions or on other subdivisions.

Local Officers of the Company and Local Chairperson may make arrangements by mutual agreement
or a Road Switcher assignment to have different bulletined starting times on different days of the
week.

Assignments may be created to provide for additional extra or swing Brakeperson, extra
Baggagepersons or Assistant Conductors, to augment a full crew on passenger assignment, when
such additional employees are not required to work with the regular crew for the full extent of the
run.

Home and objective terminals for assigned additional Trainpersons will not necessarily be the same
as those for the crews on the regular assignment, but the same rates, conditions and guarantees will

apply.
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20.03

20.04

20.05

20.06

Regularly assigned Trainpersons will not be regarded as subject to call for spare work during their
layover periods unless they signify in writing their desire for spare work, but they will not be so used
when spare employees are available, subject to the provisions of Article 39.06(1).

Crews assigned to regular runs will not be compelled to staff runs other than that to which they are
regularly assigned, except in cases of wrecks when no other crews are available.

Assigned crews willing to perform extra service during their layover hours will not be used to the
detriment of unassigned crews if unassigned crews are available.

When an assigned crew is used instead of an available unassigned crew, the unassigned crew will be
compensated to the full extent of the total miles made by the assigned crew making the trip.

Trainpersons assigned to regular runs will not be required to stay in cabooses at terminals and unless
they are advised they will be required before their regular run, they will not be considered absent
from duty if so required and not available.

When an assigned crew is used outside its assignment off its assigned territory it will be paid at
schedule rates and conditions for such service in addition to and irrespective of the compensation
provided for the assigned service.

ARTICLE 21 - WORK TRAIN SERVICE

21.01

21.02

21.03

21.04

The provisions of this clause shall apply to assigned and unassigned work train service and to other
classes of Road Service when performing defined work.

Work train service under the meaning of this Article is service perform