As a Parent and business owner, there are various tax benefits and credits you may qualify
for both personally and professionally. These benefits can help reduce your overall tax
burden and maximize your financial resources. Here's a breakdown:

Personal Tax Benefits
1. Head of Household Filing Status

o Benefit: Allows for a higher standard deduction and lower tax rates compared to
single filing status.

¢ Requirement: Must be unmarried, pay more than half the cost of keeping up a home,
and have a qualifying dependent.

2. Earned Income Tax Credit (EITC)

o Benefit: Arefundable credit that provides financial relief to low- to moderate-income
families.

o Eligibility: Based onincome level, filing status, and the number of qualifying children.
3. Child Tax Credit (CTC)

e Benefit: Up to $2,000 per qualifying child under age 17, with up to $1,600 being
refundable.

« Eligibility: Income phaseouts apply, but the credit is generous for middle and lower-
income households.

4. Child and Dependent Care Credit
« Benefit: Helps offset childcare costs while you work or attend school.

e Amount: Can be up to 35% of childcare expenses, with a maximum benefit for two or
more children.

5. Education Credits

o Lifetime Learning Credit (LLC): If you're pursuing education to advance your career,
you can get up to $2,500 in credit annually.

e American Opportunity Tax Credit (AOTC): Provides up to $2,500 for the first four
years of post-secondary education.

6. Savings for Retirement



e Retirement Savings Contributions Credit (Saver’s Credit): A credit for
contributions made to retirement accounts, especially if you're in a low-income
bracket.

Business Tax Benefits
1. Qualified Business Income Deduction (QBI)

o Benefit: Allows up to 20% of your business income to be deducted if your business is
a pass-through entity like an LLC or sole proprietorship.

o Eligibility: Subject to income limitations.
2. Minority-Owned Business Certification Tax Incentives

¢ Many states and local governments offer tax credits, exemptions, or grants
specifically for minority-owned businesses.

3. Home Office Deduction

o Benefit: Deduct a portion of your home expenses (rent, utilities, internet) if you use a
space exclusively for your business.

4. Startup Costs Deduction
e Deductupto $5,000 in startup expenses in your first year of business operations.
5. Work Opportunity Tax Credit (WOTC)

e If your business hires employees from underrepresented groups, including veterans
and individuals in targeted groups, you may qualify for a tax credit.

6. Employee Benefits Deductions

e Contributions to employee healthcare plans, retirement plans, and other benefits
may be deductible.

7. Depreciation Deductions

e For business assets like equipment, vehicles, or real estate, you can claim
depreciation to lower your taxable income.

8. Section 179 Deduction

e Allows you to deduct the full purchase price of qualifying equipment or software
purchased for your business.



State-Specific Tax Benefits

Check your state’s tax codes for additional benefits, as many states have specific incentives
for minority or women-owned businesses, such as grants, credits, or exemptions.

Tax Planning Tips
1. Consult a Tax Professional

o Seek out CPAs or tax advisors experienced in minority-owned businesses for
personalized strategies.

2. Track Expenses

o Maintain organized records of personal and business expenses to maximize
deductions.

3. Utilize Tax-Advantaged Accounts

o Setup aHealth Savings Account (HSA) or Individual Retirement Account (IRA)
for personal tax savings.

4. Consider Grants and Tax-Exempt Programs

o Research local programs offering additional relief or tax credits to minority-
owned businesses.

By leveraging these tax codes and credits, you can optimize your finances and direct more
resources toward your goals. Let me know if you'd like help identifying programs specific to
your location or preparing documentation for tax purposes!



