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Sample Index01

TENURE

QUALIFICATION

GENDER

Female - 76%
Male - 24%

Qualified - 56%
Non-Qualified - 44%

N=123

SIZE OF EMPLOYER
(No. of Employees)

Small
(1-50)
29%

Medium
(51-200)
17%

Large
(201-1000)

30%

Mega
(1000+)
24%

INDUSTRY

Manufacturing 
& Wholesales

13%

Public Sector

11%

Mid-Tier CA
Firms

7%

Mid-Tier CA
Firms

7%

Financial
Services

13%

Small &
Medium CA
Firms

13%

Small &
Medium CA
Firms

13%

Construction
& Property

7%

Healthcare
& Aged
Care
6%

Retails

7%

Big Four

4%

Logistics

3%

Logistics

3%

IT &
Telecom
municati
on
6%
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Key Findings02

$113,113
AVERAGE REMUNERATION
+12.1% V 2023 SURVEY

TOP 5 REMUNERATION BY
INDUSTRY (MEDIAN $)

Financial Services $123,975

Logistics $121,475

Public Sectors $120,920

Mid-tier CA Firms $112,675

Retails $108,491

Non-qualified Members

REMUNERATION BY GENDER*

Qualified Members

$122k (+8% v 2023)

$77k (+7% v 2023)

$143k (+13% v 2023)

$98k (+5% v 2023)

Please Note: All $ in this report is in NZ $

$103,495
MEDIAN REMUNERATION
+11.6% V 2023 SURVEY

+6.4%
AVERAGE ANNUAL RAISE

REASONS OF SALARY
INCREASE

*Median Remuneration

Salary
Review
(43%)

Change
Jobs  (16%)

No Change
(20%)

Promotion
(21%)

Qualified Members Non-qualified Members

REMUNERATION BY TENURE & QUALIFICATION

M
ed

ia
n

 R
em

u
n

er
at

io
n

Overall 
Over 3 Years

$124k

$90k
$62k $67k

$95k $86k

$132k
$120k

$137k
$123k

< 1 Year 1-3 Years 3-7 Years 7-10 Years >10 Years

$100k
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Gender & Remuneration03

Gender Pay Gap%

Gender Pay Gap% Calculation
Pay for men - Pay for women

Pay for men

Men
(Qualified
Member)

Average: 133k

Men
(Non-qualified

Member)

Average: 108k

Women
(Qualified
Member)

Average: $123k

Women
(Non-qualified

Member)

Average: 96k

$106,000 $69,500 $128,800 $82,500

$4,400

$3,093

$9,100

$6,550

$121k

$76k

$139k

$98k

X 100

By Median Total
Remuneration

By Average Total
Remuneration

Qualified
Member

Non-qualified
Member

13% 22%

8% 11%

Median Remuneration by Gender

 Base Salary
Bonus & Other Components
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Qualification & Remuneration04

Qualified
Member
Average: $126k

Non-qualified
Member
Average: $97k

$107,000

$70,000

$4
,875

$3,850

$124
k

$80
k

Median Remuneration by Qualification

Tenure & Remuneration05

Median Remuneration by Tenure

Non-qualified MembersQualified Members

<3 Years
Average: $88k

3-7 Years
Average: $101k

7-10 Years
Average: $133k

10+ Years
Average: $138k

$67k $75k
$88k $95k $99k

$132k
$123k

$136k

 Base Salary Bonus & Other Components
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Company Size & Industry06

 Base Salary Bonus & Other Components

Median Remuneration by Company Size

Large
(201-1000 FTE)
Average: 118k

Mega
(1000+ FTE)

Average: 129k

Small 
(0-50 FTE)

Average: $97k

Medium 
(51-200 FTE)

Average: 107k

$75,000 $84,000 $100,000 $110,000

$3,145
$80k

$5,700
$125k

$4,875
$89k $6,045

$113k

Median Remuneration by Industry

Mid-tier CA Firms $137,050

Financial Services $123,975

Public Sectors $120,920

Utilities $116,375

Logistics $110,970

Retail $108,491

IT & Telecom $106,587

Big Fours
$103,970

Manufacturing/Wholesales
$100,495

Tourism
$95,700

Not-for-Profit Org.
$93,700

And...

Construction & Property
$92,800
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IMPORTANT FACTORS FOR
JOB HUNTING

07

Question: When you're looking for a new role, rate according to
importance (N=123)

Very Important (Rating = 5)
Somehow Important (Rating = 4)

Less Important (Rating = 1-3)

Good 
Reporting 
Manager

Team
Culture

Work-Life
Balance

Salary

Preferred &
Meaningful
Job

Company
Size &
Reputation

CSR

7% 24% 69%

14% 34% 52%

20% 30% 50%

11% 37% 52%

24% 38% 37%

31% 33% 36%

60% 27% 13%

Average
Rating:
4.59

Average
Rating:
4.33

Average
Rating:
4.23

Average
Rating:
4.38

Average
Rating:
4.06

Average
Rating:
3.85

Average
Rating:
3.20
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WORK-LIFE BALANCE &
FLEXIBLE WORKING

08

Question: How many days in a week are you allowed to work outside of
your office? (N=123)

2-3 Days
(53%)

Occasionally
(15%)

1 Day
(9%)

4-5 Days
(5%)

Fully 
Remote

(7%)

Not Allowed
(11%)

Question: When working
remotely, where are you
allowed to work in? (N=120)

Same City 
as Office  

(50%)Anywhere 
in NZ 
(28%)

Global, limited
time a year

(10%)

No WFH
(10%)

Global,
unlimited time 

(2%)

Question: Are you allowed to
work under flexi-hours? (N=123)

Limited
Flexibility

(67%)

Fully Flexible
As Long As

Finished Job
(19%)

Not Allowed /
Not Sure

(14%)
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CONTACT US TO BE A
MEMBER OF NZCAP
TODAY!
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