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Keeping You Informed

The New World Order
Canada Is Walking Into

By Dale Jodoin
Columnist

| keep hearing the same thing from people in parking lots, coffee shops,
even at the checkout line when the bill comes up and everybody does that
little sigh. Canada feels different now. Not in a good way. Not in a loud, dra-
matic way either. More like the air changed and you cannot quite explain it,
but you know you are not imagining it. For a long time, Canadians believed
their country was different. Not perfect, but different. You could speak your
mind, go to work, go to church if you wanted, or stay home if you did not. You

could start a small business with a bit of grit and a few tools. You did not feel

like the government was trying to train you like a pet.
That belief is fading. What is replacing it is control, wrapped up in nice words.
Ottawa will tell you it is all for safety, fairness, and progress. Those words sound good. They always
sound good. But the real test is not what the government says. The real test is what it builds, and
how much power it gives itself to steer daily life.
Start with the politics, because the politics explain the speed of everything else.
The Liberals are sitting one seat away from a majority. That is close enough to change the whole
mood in the country. It means they do not have to move like a careful minority government. They can
move like a government that expects to win. Then a Conservative MP crossed the floor and joined
the Liberals. Plenty of Canadians saw that and felt their stomach drop. | am not talking about people
who live for party politics. | mean regular voters who picked a Conservative, and woke up to find their
MP now wearing Liberal colours. You can call it legal, sure. But people call it a betrayal for a reason.
Some people call it a traitor move. Not as a courtroom term, but as the kind of anger that comes from
feeling like your vote got tossed in the trash.
And even without a full majority on paper, the Liberals still get what they need because the NDP
backs them on key votes. That is the part that drives people nuts. It feels like we are being governed
by a majority government that did not actually win a majority.
So now you have a government that is almost a majority, and a second party that keeps it standing.
Then you look at the bills coming down the pipe and you think, of course they are moving fast. Who
is going to stop them?
This is where the bigger worry kicks in. It is not only about taxes or spending. It is about information.
It is about what you are allowed to see, what you are allowed to share, and what you are allowed to
say without getting dragged through the mud.
Governments that want more control rarely admit it. They pick softer language. Online safety.
Fighting hate. Protecting kids. You would have to be heartless to oppose the goals in a headline. But
laws are not headlines. Laws are tools. And once the tools exist, they get used.
Here is what | mean.
Look at the online world. Streaming, social media, news. That is where most people now get infor-
mation, entertainment, and even a sense of what the country is talking about. If you can shape that,
you can shape the country without ever touching a ballot box.
Bill C 11 brought the CRTC deeper into the streaming world. Supporters say it is about helping
Canadian culture and Canadian creators. Fine. | do not hate Canadian culture. | want our artists to
do well too.
But here is the question people keep asking me, and it is a fair question. Why is the government get-
ting closer to what | watch?
Even if the goal is culture, the method is influential. When a regulator gets power to shape what is
pushed and what is not, that is not neutral. And it is not only about music and movies. The same idea
can be used later for other things, especially when politics gets heated, and politics always gets heat-
ed.
Now look at Bill C 18, the Online News Act. The government said it was meant to support journalism.
Newsrooms are hurting, so again, the headline sounds good.
But what happened after should have Canadians wide awake. One major platform blocked news
links in Canada. Another negotiated a payment system. So now news is caught in a tug of war
between government rules and corporate decisions.
Ask yourself what that does to trust. If the public starts to believe news depends on government
designed systems or corporate deals, people stop believing the news is free. Even if reporters are
doing honest work, the shadow hangs over everything.
Then there is Bill C 63, the Online Harms plan. Again, the headline goal is to reduce harmful content
online, protect kids, and hold platforms accountable. | do not know many parents who would argue
with protecting kids.
But the concern people have is simple. Who defines harm. Who decides what crosses the line. Who
gets the power to punish and silence. Once the system exists, the definitions can widen. That is what
history shows. It does not always happen in one big jump. It happens by small expansions that sound
reasonable at the time.
This is where people feel the walls moving in.
They see laws that reach further into the online space, and they hear critics being called names
instead of being answered. Racist. Extremist. Hateful. Dangerous. It is like the country has forgotten
how to argue. Now it just labels and shoves.
That is a big deal, because labels are a form of control. When a person fears being smeared, they
shut up. When a worker fears losing their job because they shared the wrong opinion, they shut up.
When a parent fears their kid will be targeted at school for repeating what they heard at home, they
shut up. It is not freedom if you have to whisper.
Religion is caught in this too, and Canadians know it even if they avoid the topic. Faith is treated like
it is acceptable only if it stays quiet. The moment a religious belief clashes with the fashionable pol-
itics of the day, it is treated like a threat. People get told to keep it private, keep it hidden, keep it out
of public life. That is not respect. That is tolerance on a short leash.
Economic freedom is tightening at the same time, which makes everything feel worse. Small busi-
nesses are being buried under rules, fees, and costs. Big corporations can absorb it. Small shops
cannot. That means fewer people taking risks, fewer new businesses, fewer local jobs. A country that
makes it hard to build something trains people to depend on the system instead.
Put all of this together and the picture gets clearer.
A government one seat away from a majority. An MP crossing the floor that many voters saw as a
betrayal. A second party that props the government up. New laws that push regulators deeper into
streaming, deeper into news, deeper into what can be said online. And a culture that punishes dis-
agreement with labels instead of debate.
That is what people mean when they say Canada is walking into a new world order. Not secret meet-
ings. Not science fiction. Just a steady shift where the state gets more say, and the citizen gets less
room.
The scary part is how normal it can start to feel. You get used to watching your words. You get used
to saying, | will keep that to myself. You get used to silence.
Canada is still free enough to change course. But that does not happen by accident. It happens when
people notice the squeeze, talk about it plainly, and refuse to accept that control is the price of living
here.
Because once the country gets used to control, it rarely gives it back.

Those Who Will Get
Hired In 2026 Will...

By Nick Kossovan

It's widely predicted that 2026 will be a more challenging
year for job seekers than 2025. Although there will be
fewer job openings, employers will still be hiring, albeit at
a slower, more selective pace. The job seekers who'll be
hired will be those who hyper-focus on how they present
themselves to employers.
Throughout 2026 and beyond, the following factors will
shape hiring processes and decisions:
1. The continuing talk of a looming recession.
2. Employers are realizing that artificial intelligence isn't a novelty—it's technology that can
transform how work is done, enabling fewer employees to deliver the same level of pro-
ductivity. (SUMMARY: Employers are banking less on employees and more on Al.)
3. Employers are hiring only essential employees, those who can contribute measurable
value to their profitability.
4. The job market is flooded with bad actors.
In light of the above, savvy job seekers are keeping in mind that employers are under-
standably trying to remain competitive (read: run lean) and therefore will:
Demonstrate how they can add measurable value to an employer.
Employers need to see how you'll be a value-add to their business; therefore, your resume
and LinkedIn profile need to clearly articulate how you improved your previous employer's
business. Employers are no longer willing to keep employees on payroll who aren't con-
tributing to their bottom line; therefore, they're only hiring for positions that drive profitabil-
ity.
Being able to answer the question, via your resume, LinkedIn profile, cover letter and
especially when interviewing—how your skills and experience have made a measurable
difference to your previous employer's revenue—will expedite your job search.
Have a 1 - 2-page resume.
The ongoing debate about the ideal length of a resume is childish, as it overlooks that
most resumes are viewed on mobile devices, and the reader's likely age isn't considered.
Resumes don't get read; they get skimmed. Therefore, you need to make your resume as
concise as possible, enhancing clarity by getting to the point and leaving a lasting impres-
sion rather than long, opinionated explanations.
Write your resume with the understanding that in the seconds it's glanced at, the reader
is looking for:
- Job title relevance
- Core skills that match the job description
- Recent experience
- Career progression
- Employment stability
When interviewing, demonstrate that they'll be manageable.
Showing you're easy to get along with goes a long way toward getting hired. Fair or not,
being likeable outweighs your skills and experience. Adopting a defensive attitude, or
worse, showing a sense of entitlement, is how many job seekers get rejected.
Gladly do assessment tests and assignments.
Having interviewed thousands of candidates, | can unequivocally say that most talk a
good game, but few can deliver. Increasingly, I'm seeing a disconnect between what can-
didates claim and what they can actually do.
Motivated job seekers don't hesitate to prove themselves. They don't see assignments as
free work, but as an opportunity to prove themselves. If, for whatever reason, you're
opposed to doing assignments and assessments, then you're free—an announcement on
LinkedIn isn't necessary—to leave the opportunity to someone who actually wants the job.
Regarding the unsubstantiated claim that employers steal job candidates' ideas and
assignments, I've yet to see any solid evidence of this having ever happened.

Interview like a rock star!

If you don't believe in yourself, then why should your interviewer? Get good—really
good—at interviewing. "I'm not good at interviewing," or "I'm an introvert," are excuses job
seekers tell themselves to stay in their comfort zone. Interviewing well, very well, is essen-
tial to landing a job; therefore, let go of the limiting beliefs that keep you from interviewing
with confidence.

The key to interviewing well is to know your career story, where you want to take your
career, and why and what value you have added to your previous employers.

Move on quickly.

Yes, ghosting is annoying, but you have to get over it. Ghosting is how younger genera-
tions, who are now gatekeeping jobs, communicate. As for rejection, it's a given when job
searching; therefore, expect it as part of the process. In terms of feedback, given the liti-
gious world we live in, providing it is risky; hence, employers wisely don't give it.
Accepting ghosting and rejection without judgment isn't only mentally healthy; it also
saves your energy for your job search.

Be willing to work on-site.

Since the employer is paying for the work their employees do, they have every right to
decide where that work is done. For many reasons, employers are introducing return-to-
office mandates. Holding out for a remote job is a surefire way to prolong your job search.
Not participate in the LinkedIn pity party or bashing employers.

It amazes me how many job seekers still don't understand that employers review their
LinkedIn activity and digital footprint to determine whether they're interview-worthy, and
that venting publicly about job search frustrations or criticizing how employers hire only
shows employers you can't control your emotions. It wouldn't be a stretch to say that many
job seekers exhibit online behaviour that's hindering their job search.

In 2026, job search success will come down to making yourself easier for employers to
choose.




