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This Is Why The Central Is Number One Across The Region
Our Top Notch Local Columinst

Keeping You Informed i \

Employers Do Not Care About
‘Your Whys.’ They Care About
‘Their Whys.’

By Nick Kossovan
Outside of you, nobody really cares about your "whys."
Therefore, an effective way to build a relationship with some-
one is to show them you care about their whys. The ability to
cultivate strong bonds with others is a valuable skill that will
significantly enhance your personal and professional life.

FOR SALE

LOCATION & VALUE 4 Bdrm, 1,835 sq ft
1209 Beaver Valley Cres, OSHAWA _ 1ce ) _
Asking $799,900 ¥ Rttt

Well located in highly desired Northglen neighborhood on the Oshawa/Whitby When interviewing, keep asking yourself, “How can | help this person?” Keeping this question

border! Featuring main floor laundry/mudroom with access to side yard & garage top of mind will change how you interview and come across. For one thing, you will be more

access from interior. Updated Kitchen with W/O to deck with Gazebo & fully fenced consultative rather than the typical "l need a job" candidate. You will be that rare candidate who
backyard. The Living/Dining, Staircase & Upper level all have brand new carpet. Most asserts, "l can help you achieve your goals; here is how," which is very attractive.

of the home has been freshly painted. Primary bedroom features W/I Closet and 4pc "Ask not what your country can do for you — ask what you can do for your country." - John F.
Ensuite. Hunter Douglas Blinds throughout. New Roof 2023. Kennedy's Inaugural Address, January 20, 1961

When it comes to searching for a job, some of your whys may be:

- To be able to make your mortgage payments.

- To be able to buy food.

- To be able to vacation in Costa Rica.

- To be able to own a car.

- To forward your career.

There are countless reasons why someone needs a job and is job searching. Employers are

not concerned with any of them. Employers are concerned with their whys. An employer's top

four reasons (whys) for hiring for a particular position are:

- To maintain their business.

- To handle an increasing workload

- To grow their business.

CALL CARLA { : = - To enhance their competitiveness by adding new skills or perspectives.
TODAY & BOOK = Note none of the employer's whys are "to create a job so a new hire can fulfill their whys." It is
YOUR TOUR!!II - g 3 your responsibility to manage your career and finances and the employer's responsibility to
= ensure that their company remains in business and grows.
905-409-6560 Employers are not in the job-creating business; they are in the profit-making business.

Therefore, all their whys lean towards creating and maintaining profits. It is not the goal of a
company to increase its workforce. A company's goal is the opposite: Having as few employees

CARLA SKINNER

BROKER as possible while being successful.
‘ W Cd)\% ONuc 00072851000 Care and friendship are not part of the bargain of employment. The deal is 'a day's pay for a
RE/M Ax& JAZZ e mld,;:ff;’:ﬁ':ﬁi’f’if’: day's work.' Anything more than that is either luck or brilliant management.
& "@\ i sl i s o miiesilioniiaony Years ago, | had a tense conversation with a C-suite executive, which ended with, "This com-

28 IPtenC 1D SOBCR DPOOMTNS Curenty 5 XOF Sabe OF INIMO.SNS CuTerDy Loer CONTSCt W & Broaerae

pany didn't create your lifestyle, so why do you think we should be responsible for it?"
Eventually, | realized his point. | was thinking backwards! | was expecting my employer to care
about my whys without me caring about my employer’s whys.

Once | stopped looking to employers to take care of me, my career trajectory and job search
success significantly improved. | was now giving off the "vibe" — your vibes are an integral part
of your communication; therefore, always be aware of the vibes you are giving off — that | was

1 3 B I L L I 0 N V I S I 0 RS looking to help the employer achieve their goals, not just help myself. My vibe differentiated me
] from the other candidates.

\\\ Employers will lean into you much more if they feel you genuinely want to help them achieve
their goals. This requires understanding why the job you are applying for exists, how it fulfills a
need or will help achieve a goal(s). (e.g., increase revenue, lower production costs, maintain a
high-value client, increase efficiency)

A ¢ When applying for a job, consider why the position exists. All positions exist to fulfill an essential
SINCE 1 993 function. The person hired to fill a position is hired based on their ability to perform and achieve

. ( the position's goals.

The next time you apply for a job, do something most job seekers never do... reflect on the pur-
pose of the job. Ask yourself, "Why did the company create this position?" "Why does this job
exist?" Then, address these whys throughout your application (resume, cover letter) and when

W

interviewing.
Holistic reasons a position exists: - Payroll manager: Manage payroll. - Office manager:
RESU LTS? ; Oversee office operations. - Social Media Manager: Manage the company's social channels.

- Warehouse Order Picker: Pick and package items.
WE DE LIVER The employer's reason for creating the position.
o - Payroll manager: Ensure that payroll is processed accurately and that payroll tax laws are fol-

‘ lowed precisely. - Office manager: Maintain an efficient and cost-effective office.
- Social Media Manager: Plan, create and execute content strategies to drive engagement on
a company's social platforms.
- Warehouse Order Picker: Pick and prepare requested items for shipping and complete the
necessary paperwork, ensuring orders are processed correctly.
You cannot go wrong presenting yourself to employers in such a way that your skills, experi-

b ence, and, most importantly, your desire to assist the employer in achieving their goals are evi-
SO U RC E dent. Nowadays, in addition to having the skills and experience to do the job, employers are
looking for employees who are genuinely committed to helping their business succeed.
A savvy job seeker focuses on how they can help the employer achieve their whys (goals).
Their personal whys are not their primary focus. This is how you make yourself valuable to
L----------‘ employers.

This is a Paid Advertisement by the Durham People’s Municipal Watch Association
We are a group of people tired of having municipal elect ignore us and waste our tax dollar.

STOP VOTING INCUMBENTS AND EXPECT CHANGE
STOP!FALLING FOR THEIR LIES...

Editors Note: The Central Newspaper Does Not Endorse Or Support The Views Of Any Group or Association Wihout Written Approval.



