
Letters To The Editor: 
 

WHAT IS ON YOUR MIND?  Send letters to newspaper@ocentral.com 
Dear Editor: 
Racism doesn’t only show up in insults or obvious actions. It can also slip into your sex life, into 
desires, reflexes, and “preferences” that never get questioned. In real life, it can look like this: 
Automatically ruling out certain people because of their background. “I don’t sleep with [insert 
group].” Assuming that a group is “like this” or “like that” in bed. 
“Everyone knows [Insert group] are…” Seeking out a racialized person to fulfill a fantasy. 
“I’ve always wanted to try it with a [insert group].” That too is a form of racism. We’re not telling 
you to force yourself to desire anyone. Attraction cannot be forced. But we are inviting you to be 
honest: does your “type” really come from you… or from biases you have never unpacked? Food 
for thought!  Jeff Palmato 
 
Dear Editor: 
For the second month in a row, Ontario led Canada and North America in job creation, adding 
more than 42,000 jobs in May alone, including 12,800 manufacturing jobs. 
Over the last two months, we've created more than 84,000 new jobs, and the vast majority are 
full-time. 
That's 84,000 more people with a paycheque. More opportunities for workers. More confidence 
in Ontario's future. 
At a time when economies around the world are facing uncertainty, Ontario continues to lead. 
Why? Because we're focused on the things that matter: creating jobs, attracting investment, build-
ing infrastructure and supporting workers and their families. 
We're not taking our foot off the gas. 
We'll keep fighting every day to protect Ontario, create good-paying jobs and build the most com-
petitive, resilient and self-reliant economy in the G7. 
Because when Ontario succeeds, everyone succeeds. 
Thank you for your support. 
Doug Ford 
Leader, Ontario PC Party 
 
Dear Editor: 
June is here, and the Doug Ford PCs are once again paying homage to “Pride Month” to humour 
the left.  This month marks eight years of betrayal by the PCs. They kept Kathleen Wynne’s sex-
ed curriculum in our school system, voted in favour of far-left NDP legislation like Bill 67, and are 
currently expanding “diversity, equity, and inclusion” (DEI) policies across the province. 
The Ford PCs want conservative Ontarians to believe they have no alternative at the ballot box, 
but we are preparing to launch campaigns in both York-Simcoe and Scarborough Southwest. 
Belinda Karahalios 
 
 
Dear Editor: 
The other day I thought to go shopping downtown Oshawa.  There is a shop there that my friend 
recommended with good service and good prices.   I was skeptical.  But thought ok lets go try it.   
At first I could not find parking.  I had to drive around the block until i found one infront of the 
armory. At first I was afraid to get out of the car.  So many strange and unfriendly faces.  I had to 
walk about a block to the local business.  I truly felt uncomfortable.  I did attend and made a pur-
chase.  As I walked back. A man approaches me and asks for money.   A few steps away in the 
park  there were a few people 
sleeping on the benches.   
A few bikes scattered and bags of 
clothing of unknown person. 
I could not believe my eyes.  I felt 
sorry for these people but most 
importantly I felt bad for our City. 
How can it be that it has been 
allowed to get so bad. 
Have we become blind to the 
realities all around us that we 
can’t see the suffering. 
I don’t care the reason and men-
tal health as an excuse in my 
books does not cut it. 
I remember in the day that if a 
family was suffering it was the 
rest of the neighbors that would 
pitch in to help. 
What has happened to that.  This 
is not about one person suffering. 
This appears as a whole commu-
nity within our community. 
I hope those newly elected this 
year champion doing something. 
Allison LeBonz. Oshawa
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 New Report from York University’s Islamophobia Research 
Hub finds that Muslims in Canada face wage gaps, higher 
unemployment, and discrimination in the workplace 
 A new report by York University’s Islamophobia Research Hub, “Working While Muslim: A 
Pilot Study of Intersectional Employment and Labour Market Experiences of Muslims in 
Canada” reveals systemic patterns of marginalization, significant income disparities, and 
workplace discrimination owing to Muslim religious affiliation.  
The study was funded by Canada’s former Office of the Special Representative on 
Combatting Islamophobia, The Muslim Fund, and individual donors. The geographic scope 
of this pilot study was the Greater Toronto and Hamilton Area (GTHA). The 127-page report 
draws on data from two sources: 1) The 2021 Census of Population; and 2) an original online 
survey of a sample of 423 Muslims in the GTHA conducted with the assistance of York 
University’s Institute for Social Research and Leger Opinion. 
“The results of this study offer us the insight that what we are experiencing in our conditions 
of employment is not individual, random, or personal, but part and parcel of a larger and 
interconnected web of conditions which, in most of the cases, are stacked against us”, said 
Dr. Salmaan Khan, Postdoctoral Researcher at the Islamophobia Research Hub and co-
author of the report. 
Findings from the 2021 Census included in the report suggest troubling disparities in eco-
nomic standing between Muslims and non-Muslims. Key findings in the report include: 
    Muslim Wage Gap: Full-time, full-year, prime-age (25-54 years) Muslim workers in the 
GTHA had a median employment income of $61,000 compared to $73,000 for non-Muslims. 
This means that Muslim workers earned 84 cents for every dollar earned by non-Muslim 
workers. 
        When disaggregated by visible minority status, and gender, all groups of Muslim workers 
had lower median employment incomes than their non-Muslim counterparts, with the excep-
tion of South Asian Muslim men.  
        Visible minority Muslim women, working full-time, full-year made 64 cents for every dol-
lar earned by full-time, full-year White non-Muslim men 
        As a result of the “Muslim Wage Gap,” the study estimates that Muslim workers in the 
GTHA, their families and their communities experience an aggregate annual loss of $1.2 bil-
lion. 
    Higher Unemployment: The unemployment rate in the GTHA was higher for Muslims 
(16.4%) compared to non-Muslims (10.2%). When disaggregated by gender, Muslim women 
had an unemployment rate of 21% compared to 11% for non-Muslim women. 
    Higher Levels of Poverty: Without using the prime-age restriction, and utilizing Statistics 
Canada’s Low-Income Measure- After Tax, data from the 2021 Census suggest Muslims 
(Non visible minority: 18%; Visible minority:17%) are more likely to be classified as ‘low 
income’ compared to non-Muslims (Non visible minority: 8%; Visible minority: 11%).  
Based on original survey data, the report also identifies patterns related to religious accom-
modation, discrimination, violence and harassment at work, and barriers encountered during 
job searching or the hiring process. Weighted survey data estimate that in the GTHA: 
    Approximately 1 in 4 (26.7%) Muslims who are active in the labour force, have experienced 
either verbal or physical violence or harassment while working. 
    1 in 4 (26%) Muslims have experienced discrimination or prejudicial treatment directed 
toward them while working. 
    52% of Muslims do not feel like their religious practices have been accommodated at work. 
    More than half (56%) of Muslim workers have either sometimes or frequently felt isolated 
or excluded at work. 
    1 in 4 (25.1%) Muslims have experienced difficulty socializing with their co-workers at, or 
outside of work. 
    1 in 5 Muslims have been asked about their religious identity or religious practices during 
a job interview. 
“This pilot study is a wake-up call for Canada. As the country strives to be a global economic 
powerhouse, it is failing to capitalize on the full potential of Canadian Muslims. Canadian 
Muslims are educated, ready to work and contribute positively, and yet are facing systemic 
barriers. It's up to every level of government to identify policies and programs that can help 
overcome these challenges in order to strengthen our country as a whole,” said Amira 
Elghawaby, Canada’s former Special Representative on Combatting Islamophobia whose 
office commissioned the study before it was closed. 
Reactions to the report from community leaders: 
“This research is groundbreaking because it gives us one of the clearest pictures yet of the 
economic impact that anti-Muslim discrimination can have on ordinary Canadians. When tal-
ented people face barriers because of their identity, the consequences are felt not only by 
families and communities, but by the country as a whole. These findings underscore the 
need for continued research and meaningful action to ensure equal opportunity for all 
Canadians,” said Stephen Brown, CEO, National Council of Canadian Muslims (NCCM). 
"This study confirms that barriers to employment for Muslims have increased with increasing 
Islamophobia in our communities. We have been tracking the labour force participation of 
Canadian Muslim women for 25 years and the situation has worsened. Discrimination and 
harassment against Muslims, particularly Muslim women, intensify daily due to the current 
political discourse that permits such behaviour," said Nuzhat Jafri, Executive Director, 
Canadian Council of Muslim Women (CCMW). 
"At a time when Islamophobia is rising across Canada and around the world, this report pro-
vides critical evidence of how discrimination is not only experienced in public spaces, but 
also in workplaces where people seek dignity, opportunity, and economic security. The find-
ings remind us that Islamophobia has real consequences for people's livelihoods, careers, 
and sense of belonging. Addressing these barriers is essential to building a more equitable 
and inclusive Canada. It is a call to governments, employers, and institutions to move 
beyond statements of inclusion and take concrete action to ensure that everyone has an 
equal opportunity to thrive" said Samya Hasan, Executive Director, Council of Agencies 
Serving South Asians (CASSA).


