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An independent law firm,
Bernardi Human Resource
Law, retained to look into alle-
gations of racial microaggres-
sion at Whitby Council in
October 2024 has submitted its
report, recommending better
dialogue between council mem-
bers.

It defined the source of tension
as stemming from the unwilling-
ness of Mayor Elizabeth Roy to
appoint  Councillor  Steve
Yamada as Deputy Mayor.
Mayor Roy acknowledged that
she did not want Councillor
Yamada to be her deputy as
she believed as deputy mayor
he would undermine her priori-
ties if she became incapacitat-
ed.

As a result of Mayor Roy’s
statements, staff did not pro-
vide Councillor Yamada with
the deputy mayor name tag or
assign him the usual seat
beside the mayor in council
chambers.

According to the investigation,
Mayor Roy relied on the initial
internal opinion. When that
opinion was not confirmed by
external counsel, the mayor
and staff changed course and
Councillor Yamada was given
the name tag.
The Infamous
Meeting

At a meeting on October 9 last
year, Councillor Leahy insinuat-
ed that Councillor Yamada
experienced racial microag-
gressions from council and staff
during his time as deputy
mayor with the Town of Whitby.
The parties involved, largely
stated, that when he was
deputy mayor, Councillor
Yamada was not:

October 9

Initially given a name tag,
Assigned the usual deputy

mayor seat, and

Was not referred to as deputy
mayor in council meetings.
The independent inquiry
accepted that not being given
the deputy mayor name tag or
applicable seat at council con-
stitutes negative treatment of
Councillor Yamada.
On the third point it said, most
witnesses indicate that the term
deputy mayor is rarely used in
meetings and generally only
when the deputy mayor is
chairing.
After that meeting, Councillor
Leahy accused council of vio-
lating closed meeting rules dur-
ing the recess. Aird & Berlis, the
closed meeting investigator,
was retained to investigate that
allegation and determined that
closed meeting rules were not
violated.
Code of Conduct Penalty
In late October two Code of
Conduct complaints were filed
against councillors Leahy and
Yamada for improperly raising
the allegations of microaggres-
sion in council.
The Integrity Commissioner
released its report this March
11, and found that Councillor
Leahy’s “unsubstantiated com-
ments” in which he accused
council of anti-Asian racism
towards Councillor Yamada
breached his obligations under
the Code of Conduct.
Councillor Yamada’s statement
“in which he cast aspersions on
the integrity of his colleagues,
implying that his council col-
leagues engaged in racism
towards him” also breached his
obligations under the Code of

Clarington Councillor Corinna Traill was
arrested today and charged with two
counts of Uttering Threats

Clarington Councillor Corinna Traill was arrested and charged
with two counts of Uttering Threats following a months-long
police investigation. She has been released on an undertaking
and is scheduled to appear in court on January 13, 2026.
Accountability matters — no elected official is above the law.

Statement from Mayor Foster on charges against a Clarington
Councillor

Clarington Mayor Adrian Foster has issued the following state-
ment:

“Today, Peterborough Police Service announced that it has laid
charges against Clarington Local Ward 3 Councillor Corinna
Traill for Uttering Threats.

It is important to allow the court to determine the outcome of this
case. | want to affirm to residents that Clarington Council is
focused on serving our community and we will continue to do
so.”

As this is an ongoing matter before the courts, the Municipality
of Clarington cannot make any further comments at this time.
Tom Dingwall‘s original post:

Unfortunately | am writing to bring to your attention something
that is deeply concerning. On August 28, 2025, | received a
voicemail from Clarington Councilor Corinna Traill. Corinna
directed me to stay out of next years mayoral race to allow her
friend Joe Neal to run unencumbered. Miss Traill made it clear
that if | did not, she would come to my home, kill me, and sex-
ually assault my wife, then sexually assault her again.

As a former mayoral candidate and a retired police officer, I've
faced difficult situations before. This has crossed a line. A
female Councilor threatening sexual violence against another
women to further her political agenda is a new low. The safety
of my family, and the safety of all families in our community is
not negotiable. This matter has been reported to the police and
| have every confidence that they will take appropriate action to
protect my family and ensure accountability.

To be clear, no elected official, paid to represent us, should uti-
lize intimidation or threats to dissuade anyone from pursuing
elected office or engaging in public service, especially to the
benefit of their friend.

| have recently heard that the mayor's wife has been the target
of social media posts that have caused her to fear for her safety
as well. This behavior cannot become normalized or accepted
in any way. As a community we can, and must do better.

For the sake of our community, Councilor Traill must step down.
Clarington deserves leaders who will bring people together, not
tear them apart. | pray she will learn from this and get the help
she needs.

This latest development has sent shockwaves across Durham
region at a time when municipal tension is at an all time high.
Many have come out public complaining on how municipal elect
have dealt with taxpayers in the past. That no elected official is
above the law. This case outcome is important.
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Results of inquiry into council racial microaggression are in

Conduct.

The Integrity Commissioner
recommended a one-week sus-
pension of remuneration for
both Councillors Leahy and
Yamada, which was approved
by council.

Allegations of Racial
Microaggressions Raised in
Good Faith

Bernardi Human Resource Law
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ficient evidence to establish on
a balance of probabilities that
his identity as a Japanese
Canadian was a factor in that
treatment.

The report concluded that...
race, ancestry or ethnic origin
was not a factor in how
Councillor Yamada was treated
by the mayor, other councillors
or staff. It was due to the com-

To that end, the law firm recom-
mended that council should
clarify policy language and
enhance procedural fairness
and respectful engagement.
The Recommendations
Included:

Education on unconscious
bias and discrimination and
how to respectfully respond
when allegations of bias and
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was retained thereafter to
investigate the allegations orig-
inally raised by Councillors
Leahy and Yamada. It found
that the allegations of racial
microaggressions were raised
in good faith by both councillors
Leahy and Yamada.

The report also states that
although Councillor Yamada
was treated differently than
other councillors during his time
as deputy mayor, there is insuf-

bative relationship with Mayor
Roy and Councillor Yamada.
Challenging and Divisive
According to the report by
Lauren Bernardi: “It is apparent
from my meetings with various
individuals that this has been a
challenging and divisive issue.
But | respectfully encourage all
of council to view this as an
opportunity for constructive
reflection and to refrain from
using these findings for vindica-
tion or blame.”

discrimination are raised.
Exercising caution in public
responses to allegations of
bias.
Policy clarification and
reform. The Code of Conduct

and the Respect in the
Workplace Policy currently lack
clarity regarding allegations of
discrimination. Council was
asked to consider whether:
Section 4 of the Code of
Conduct (Conduct Respecting
Others) should explicitly state

December 9th ~ 15th, 2025

that discrimination is consid-
ered “inappropriate behaviour”,
similar to harassment, and
investigated in the same man-
ner.

To make corresponding
amendments to the Respect in
the Workplace Policy to rein-
force expectations to eliminate
bias and discrimination across
all levels of municipal leader-
ship.

To define discrimination in
the context of council relations
and consider whether it should
apply to both the “municipal
work environment” and “activi-
ties of elected office”.

To extend the reprisal pro-
visions in the Code of Conduct
to complaints that are investi-
gated by a body other than the
Integrity Commissioner.

To clarify how and in what
forum allegations of discrimina-
tion should be raised.

To clarify that unsubstanti-
ated allegations made in good
faith do not automatically con-
stitute a contravention of the
provisions of the Code of
Conduct.

As discrimination is often expe-
rienced subjectively and can
lack tangible evidence, the
report states that council needs
to protect individuals who raise
concerns in good faith.

Lauren Bernardi ended her
report by saying: “This is an
opportunity for reflection rather
than blame. There are valuable
insights to be gained from this
situation, and | encourage
council to focus on learning
from this experience and on
engaging with each other with
respect and professionalism.”
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