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1. Our Aim

At Woodend Farm School, which provides both primary and secondary education, we are
committed to creating an inclusive environment where every pupil can thrive academically,
socially, and emotionally.

Under the Equality Act 2010 and the SEND Code of Practice (0—25), schools must have
an accessibility plan. The purpose of this plan is to:

e Increase participation: Ensure pupils with disabilities can fully access and engage
with our broad and balanced curriculum across all phases.

o Improve the physical environment: Maintain and adapt our facilities so that pupils
with disabilities can take full advantage of education, benefits, and services provided.

¢ Enhance access to information: Provide information in accessible formats for pupils
and families with additional needs, including digital accessibility.

Our approach is guided by the Public Sector Equality Duty and the latest DfE guidance
on accessibility and inclusion (2025), which emphasises:

¢ Embedding accessibility into whole-school improvement planning.
o Meeting digital accessibility standards (WCAG) for online learning and communication.

e Providing alternative formats (e.g., large print, audio, Easy Read) and assistive
technology where needed.

We aim to treat all pupils fairly and with respect, ensuring access and opportunities without
discrimination. Our inclusive ethos focuses on the well-being and progress of every child,
recognising the equal worth of all members of our community.

This plan will be published on our school website, with paper copies available on request.
Staff receive ongoing training on equality and disability awareness, including mandatory
SEND CPD in line with national reforms.

We work in partnership with families, local authorities, and specialist services to develop and
implement this plan effectively. Concerns relating to accessibility are addressed through our
school’s complaints procedure.

2. Legislation and guidance

This Accessibility Plan meets the requirements of Schedule 10 of the Equality Act 2010, the Public
Sector Equality Duty, and the latest Department for Education (DfE) guidance on accessibility
and inclusion (2025).

The Equality Act 2010 defines a person as disabled if they have a physical or mental impairment that
has a ‘substantial’ and ‘long-term’ adverse effect on their ability to carry out normal day-to-day
activities.

e ‘Long-term’ means a year or more.
e ‘Substantial’ means more than minor or trivial.

This definition includes sensory impairments (such as those affecting sight or hearing) and long-term
health conditions such as asthma, diabetes, epilepsy, and cancer.

Under the SEND Code of Practice (0—25), schools must make reasonable adjustments to ensure
pupils with disabilities are not placed at a substantial disadvantage compared to their peers. These
adjustments may include:

e Providing auxiliary aids or assistive technology.
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e Adapting teaching strategies and resources.

e Making physical changes to the school environment.

In addition, schools are now expected to:

o Embed accessibility planning into whole-school improvement strategies.

o Ensure digital accessibility for online learning and communication, meeting WCAG

standards.

e Provide information in alternative formats (e.g., large print, audio, Easy Read) where

required.

e Train all staff in equality and disability awareness, including mandatory SEND CPD for
teachers and leaders.

3. Action plan

This action plan sets out the aims of our accessibility plan in accordance with the Equality Act

2010.
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4. Monitoring arrangements

This document will be reviewed annually and when necessary, in line with any pupil and staff
changes. It will be approved by the board after each review.




5. Links with other policies

This accessibility plan is linked to the following policies and documents:
? Risk assessment policy
? Health and safety policy
2 SEND policy

» Supporting pupils with medical conditions policy

End of Document




