Anonymous Survey — 4™ Quarter In-Service Training Meeting

We would like to hear how we are doing and what could be done to improve. Please answer these
guestions and return to Human Resources.

Do you feel you can go to your Supervisor about anything? (Yes, No, If no, why not?)

Does your Supervisor follow-up with you about your work schedule? (Yes, No?)

After you contact your Supervisor about your client going into the hospital or rehab, does your
Supervisor follow-up with you about temporary or permanent job offers? (Yes, No. If not, what could be

done to make it better?)

Does your Supervisor give you feedback about your work? (Yes, No, If not, what could be done to
make it better?)

Is the in-service training you receive effective? (Yes, No, If no, why not?)

Does your supervisor treat you fairly and consistently? (Yes, No, If not, what could be done better?)
Does your Supervisor treat you with respect? (Yes, No, If no, why not?)

Does your Supervisor listen to your opinions when making decisions? (Yes, No, If no, why not?)

How easy is it for you to disagree with the decision made by your Supervisor? (Easy, Not Easy, If not
easy, why?)

Are your Supervisor’s expectation realistic? (Yes, No, If no, why?)
Does your Supervisor provide clear instructions? (Yes, No, If no, why not?)
Does your Supervisor ask for feedback regarding concerns and questions? (Yes, No, If no, why?)

Overall, are you satisfied with your Supervisor? (Satisfied, Not Satisfied, Neither Satisfied nor
Dissatisfied)

What can be done to make ESAH a better place to work?

You do not need to sign your name.

Thank you for your participation!



