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Automation of Phychological Selection Procedures for Personnel to Specific Activities
	
	Automation based on Artificial Intellegence and Machine Learninghas increasingly been used to support managerical tasks and duties to enhance the quality and efficiency of information processing and decision making. (Langer et. al.,2020) To consider automation and decision support systems to get a clear understanding of Automated systems for personnel selection procedure initiation, Sheridan and Parasuramen (2005), proposed to consider automation. Data processing and decision making aspects of Automation reflected by four broad classes of functions of Automation; gathering of information, filtering and analysis of informatioin, decision recommendations and action implementation, (Parasuraman et. al.,2000). The use of such systems, might be due to the complexity of personnel selection.

	Phychological is assessed of a five point Likert scale, the importance of eachquality for acheiving the final result. Performing a specific task, the duration and frequency of application of this phychological characteristics to perform all topics of work can be assed on this scale. The duration and frequency of application of this phychological characteristics when performing a specific task and the degree of complexity of the phychological characteristics, distributes one of three sustainability groups; unsiutable, conditionally suitable and suitable. This is the Automation of phycological selection procedures for personnel to specific activities, processing and decision making.

	
 
