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REQUIRED JOB SKILLS
EMPLOYEES

ASSESMENT

HIRING
MADE
EASY

SCREEN JOB
CANDIDATES

(Candidates are 
screened by looking 

at Education, 
Experience, 

Behavior, Motivation 
and Job Aptitude)

PERFORMANCE METRICS

EXPERIENCE

MOTIVATION BEHAVIOR

APTITUDE

EDUCATION

SUCCESS ALGORITHM

(created by combining Job Skills 
and Performance Metrics)

CONFIRM JOB FIT
(Assessments are used to 
confirm job fit.)

(Assessment data in 
combination with the 
Success Model are used 
to predict performance).

The candidate is now
identified, evaluated and

ready for an interview.

INTERVIEW

JOB CANDIDATES


