WORKFORCE

Let ITN help you Identify, Understand and Fix Employee
Turnover Problems

Smarter

ITN uses descriptive, diagnostic, and predictive
analytics to identify and prioritize your organi-
zation’s development needs.

The ITN survey is an anonymous 45-question
survey that takes about 10 minutes to com-
plete. Our survey platform gives you a custom
and mobile-friendly URL link or QR code. Data
visualizations make our insights and implied

H | organization development needs easy to under-
Demographics
Made for You
The ITN questionnaire is constructed to ensure
the validity of your survey results. We relate
organization structure, demographics, job,
team, manager, and organization data to overall

engagement scores using our state-of-the-art
algorithms.

Actionable

ITN data analysis comes with professional HR
recommendations. We help you analyze the
data with a SWOT Analysis and provide a
detailed Roadmap that outlines our recom-
mended action plans.

JoB : MANAGER

Highly engaged teams have more job satisfaction and are more productive than
teams with low engagement scores. The ITN Employee Engagement Survey
empowers your managers to identify and address organization development
needs with detailed action plans. Imagine what you could achieve with a more

TEAM ORGANIZATION engaged and productive team organization



