
 

      Normal Retirement – Annual Benefit = (years of service x 2%) x (final average compensation) 

 Tier I:  Members hired prior to 1/1/07: 
o Highest 36 months average used in  

benefit calculation. 
o 7 years and age 65 
o 10 years and age 60 
o 30 years and age 55 

      DROP Retirement - Annual Benefit = (years of service x 2%) x (final average compensation) 
 
 
 
 
 
 
 
 
 
 
 

Disability Retirement 
 
 An active member hired prior to 1/1/07 must have 5 years of service to be eligible for these benefits. 
 An active members hired on or after 1/1/07, 7 years of service is required for disability eligibility. 
 An active members hired prior to 1/1/07, disability is defined as total and permanent disability from 

performing your specific job.   
 For active members hired 1/1/07 and later, disability is defined as unable to perform any type of gainful 

employment. 
 

Survivor Benefits  
 
 Active members must have 10 years of service and have been married for at least 12 months prior to death 

of the member. 
 If a member was eligible for normal retirement at the time of death, the surviving spouse receives  

an automatic Option 2 benefit.   
 If the member was not eligible for normal retirement and the surviving spouse is not eligible for Social 

Security survivorship or retirement benefits, then the spouse receives an automatic Option 2 benefit payable 
when the spouse attains age fifty.  

 Benefit ceases if/when the spouse becomes eligible for social security survivorship or retirement benefits or 
remarries before age 55. 

 

 Tier II: Members hired on or after 1/1/07: 
o Highest 60 months average used in 

benefit calculation. 
o 7 years and age 67 
o 10 years and age 62 
o 30 years and age 55 

 

 DROP is optional; it is not “right” for 
everyone! 

 Original DROP benefit is frozen upon 
entering DROP. It will not change no matter 
how long the member works following 
DROP. 

 Service and salary during DROP are not used 
in the benefit calculation. 

 Must meet minimum retirement eligibility 
requirements to enroll in DROP. 

 May participate for up to 36 months. 

 Monthly DROP deposit represents the 
member’s actual retirement benefit amount.  

 Lump sum = (monthly benefit) x (months in 
DROP) 

 Employee contributions stop. 
 To receive the lump sum, the member must 

retire/terminate. 
 Lump sum can be paid directly to the member; 

20% federal income tax withholding.  
 Lump sum can be rolled over to an IRA or 

Deferred Compensation with no immediate  
federal income tax withholding. 
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