Controller/Accounting Manager

Position Summary:

We are working with a client in Roanoke Virginia, who is searching for a Controller
(mid-level and high-level).

The Controller is going to be responsible for overseeing the financial operations of
an automotive dealership.

This person will work closely with the General Manager of the dealership and the
Accounting Team (title, billers (post deals), AR and AP).

This is a Hybrid position, and the client offers relocation assistance.

Key Responsibilities:

Financial Reporting: Prepare and analyze monthly financial statements,
ensuring compliance with dealership guidelines and manufacturer
requirements.

Financial Analysis & Planning: Partner with dealership management to
develop and implement strategies for improving profitability, return on
investment, and overall financial performance.

Expense Management: Analyze dealership expenses, identify cost-saving
opportunities, and provide guidance to dealership employees on expense
control.

Accounting Operations: Ensure the accuracy and integrity of all financial
records, including sales, purchases, and other financial transactions, in
accordance with GAAP.

Tax Compliance: Oversee all tax reporting and payments to ensure timely
and accurate compliance with all applicable regulations.

Cash Management: Develop and maintain effective cash management
systems to optimize cash flow and minimize risk.

Qualifications:

Bachelor’s degree in accounting or finance is preferred, but not mandatory.
5-years or more working in an automotive dealership in accounting as a
Controller or Business Manager.

Strong understanding of GAAP, financial regulations, and industry best
practices.

Proficiency in accounting software (CDK experience preferred) and
Microsoft Excel.

Excellent analytical, problem-solving, and communication skills.
Detail-oriented and organized with the ability to prioritize and meet
deadlines.

Strong work ethic and a commitment to achieving results.

Tech Search Pros is an equal opportunity employer. All applicants will be considered for
employment without attention to race, color, religion, sex, sexual orientation, gender identity,
national origin, veteran, or disability status.



