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77%

of employees have experienced
burnout in their current
positions

*Deloitte

94% of employees

consider work-life balance crucial

of businesses that provide wellness
opportunities reported higher productivity

*Hubstaff

Employees with purpose are

more engaged leading to
increased productivity “Gallup

People working 55 hours or more/week face

1.66Xx

higher risk of depression

*Medical News Today

25% Less

Turnover for companies offering favorable
(@ wellness programs & initiatives

*SmartSheet

Welty Living avd Leading starts at the Top!




é @ THE WELLTHY HAVE PURPOSE

> THE WELLTHY ARE INFLUENTIAL
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THE WELLTHY ARE SERVANTS
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> THE WELLTHY ARE UTILLZED

ys

©

THE WELLTHY HAVE BALANCE
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THE WELLTHY LIVE IN FREEDOM
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@@ THE WELLTHY STAY HUMBLE
g@) WELLTHY LEAVE LEGACES

UnWellth

THE UNWELLTHY WANT RICHES

@ @> THE UNWELLTHY ARE RICH N THINGS
@> THE UNWELLTHY DESIRE PROSPERITY

9

@@>I E UNWELLTHY SEEK TO BE AFFLUENTIAL

@@> THE UNWELLTHY ARE SELF-SERVING

THE UN'WELLTHY USE OTHERS

é@> THE UNWELLTHY ARE UNBALANCED

é@> THE UNWELLTHY HIDE

@@) THE UNWELLTHY EXPECT HONOR

é@) THE UNWELLTHY RETIRE



TheWELLTHY Leader

SELFBEFORE
SERUANT

Self care/awareness
opens the door to
serving- B.E.N.D. so
youdon'tbreak )

FREEDOM BEFORE

| FULLFILLMENT

Release whatis
holding you back.
Get healthy -

\ Contentment )

L

HUMILITY LEADS TO )

HONOR

Faithful Steward !
Learning before

Earning

L

VISION BEFORE

VICTORY

Can you see?
Clarity is King.

Principles
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INFLUENCE &
IMPACT

Keep your "I" on the
prize.
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PIATFORM

Purpose Hierarchy.
The PIP
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ENERGY IS
EVERYTHING

Be Contagious.
Find Fun.
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— GRATITUDE'S PATH
T 15 e s ook around
TICKING G.O.AT Status
8/8/8 Schedule Y,
One Life

\




TheWELLTHY Leader

Be Well, Do Well, Live Well
WELLTHY Consulting Services

—> Team Training

* Your Cadence (monthly/bimonthly)
* Your Method(live/virtual/offsite)

® Your Goals(semi-custom)

—> Wellthy Workshops

& Half-day/Full-day Immersion
& Onsite/Offsite

> Wellthy Leader Curriculum
% Game-plan w/3 month follow-up

—> One:One Development

® Executive Level Coaching
% Middle Management Development

& Supplemental Team Training Support

—> Keynote Speaking

® The Wellthy Leader (Principles)
&"'0ON Leadership” (Old School vs. New)

& B.W.E.L.L Formula (Wellthy Living & Leading)

Visit www.thewellthyleader.com to learn more
or to set up a free consult
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Be Well, Do Well, Live Well
Bio

> 20-year corporate journey leading teams in
both Fortune soo and family owned space

> Career covering retail, builder, commercial,
industrial, and multi-family segments

—> Successful career in the following Roles:
Territory Manager, Regional Sales Manager,
Director of Sales and Marketing, General Manager

—> Won numerous awards including Top 40 Under
40 for the Houston Apartment Association

—> Authored two books

"Kevin helps people discover their true potential and purpose and is passionate about guiding others. His
love for people is genuine, organic, and his encouragement always fires me up."” Chris S.

"Every time I'm with Kevin, I want to run through a brick wall! He has so much energy, excitement, and
ope that it's contagious. He's not afraid to take chances, and he truly cares for people.”" Ma .
hope that it' tag He's not afraid to take ch , and he truly for people."” Matt W

"Kevin is one of the best leaders I've ever met. He is always on top of the business, but at the same time,
he was always mindful of keeping a good balance between work and family." Felix L

Visit www.thewellthyleader.com to learn more
or to set up a free consult

Email: kevin@thewellthyleader.com
Cell: 832.993.1966



