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Top 10 Interview Questions 
  

1. What excites you most about this role and our company? How does it align with your 

career goals? 

 

2. Tell me about a time when you had to deal with a difficult person. What was the 

challenge, and how did you handle it? 

 

3. Tell me about a time you received tough feedback. How did you respond, and what did 

you do to improve? 

 

4. What are your 3 biggest strengths? 

 

5. What are your 3 biggest weaknesses? How are you working to address these? 

 

6. Give an example of a time you set a goal for yourself. How did you achieve it, and what 

was the outcome? 

 

7. Describe a situation where you failed to achieve a desired outcome. What did you learn 

from the experience, and how did you apply it moving forward? 

 

8. Tell me about a time you had to persuade someone to adopt your idea or approach. How 

did you approach the situation, and what was the result? 

 

9. Tell me about a situation where you had to adapt to significant changes or uncertainties in 

your work. How did you handle it? 

 

10. Share a time when you took the initiative to solve a problem or take on additional 

responsibilities outside your job description. 
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10 Good Interview Answers 
 

1. What excites you most about this role and our company? How does it align with your 

career goals? 

o I’m really excited about this role because it brings together [specific aspect of the 

role] and [company’s mission]. I love that your company focuses on [specific 

value or initiative], and it aligns perfectly with my passion for [related area]. This 

role feels like a great next step for me because I’ll get to [specific skill 

development or opportunity] while contributing to something meaningful. 

 

2. Tell me about a time when you had to deal with a difficult person. What was the 

challenge, and how did you handle it? 

o There was a time I worked with someone who really resisted using a new project 

management tool. I realized they were just overwhelmed by the change, so I took 

some time to walk them through it one-on-one and answered their questions. 

Once they saw how it could actually make their work easier, they became one of 

the biggest advocates for it. It taught me that patience and understanding go a 

long way. 

 

3. Tell me about a time you received tough feedback. How did you respond, and what did 

you do to improve? 

o I once got feedback that my presentations were too technical for non-experts. It 

stung a bit at first, but I knew they were right. I started practicing how to simplify 

my message and even took a short workshop on communication skills. At my next 

presentation, I used visuals and analogies, and people really responded well. That 

feedback helped me see how important it is to tailor communication to your 

audience. 

 

4. What are your 3 biggest strengths? 

o Problem-solving – I love diving into challenges and finding creative solutions, 

like when I [specific example]. 

o Adaptability – I stay calm under pressure and can adjust quickly to changes, like 

[specific situation]. 

o Teamwork – I enjoy collaborating and building strong relationships, which has 

helped me work across teams effectively. 
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10 Good Interview Answers 
 

5. What are your 3 biggest weaknesses? How are you working to address these? 

o Perfectionism – I sometimes get stuck in the details, but I’ve learned to set clear 

boundaries and focus on what matters most. 

o Delegation – I used to take on too much myself, but I’m getting better at trusting 

others and dividing tasks effectively. 

o Public speaking – It’s not my natural strength, but I’ve been practicing by 

volunteering for presentations and joining a public speaking group. 

 

6. Give an example of a time you set a goal for yourself. How did you achieve it, and what 

was the outcome? 

o I set a goal to get certified in [specific area, e.g., project management] within 6 

months to help on a big project. I created a study plan, reached out to people who 

had already done it, and stayed consistent with practice. When I passed, it felt 

great, and I was able to contribute more meaningfully to the team. 

 

7. Describe a situation where you failed to achieve a desired outcome. What did you learn 

from the experience, and how did you apply it moving forward? 

o I once gave a client pitch that didn’t land because I didn’t fully understand their 

priorities. Afterward, I asked for feedback, realized where I went wrong, and 

adjusted how I prepared for future pitches. The next one I did was much more 

tailored, and we ended up winning the project. 

 

8. Tell me about a time you had to persuade someone to adopt your idea or approach. How 

did you approach the situation, and what was the result?\ 

o I proposed automating a tedious manual process, but my manager was hesitant 

because of the upfront cost. I put together a quick cost-benefit analysis to show 

the long-term savings and suggested a pilot project to test it. They gave it the 

green light, and it ended up saving us a lot of time and money.] 

 

9. Tell me about a situation where you had to adapt to significant changes or uncertainties in 

your work. How did you handle it? 

o During a restructuring, my responsibilities changed almost overnight. I took the 

time to understand my new role and asked colleagues for advice when needed. By 

staying flexible and focusing on what I could control, I managed to keep things 

running smoothly, and it turned into a great learning experience. 

 

10. Share a time when you took the initiative to solve a problem or take on additional 

responsibilities outside your job description. 

o I noticed that our reporting process was slowing down the team, so I designed a 

new template to make it faster and easier. After showing it to my manager, we 

rolled it out, and it saved us a ton of time every week. It felt good to make a 

difference without being asked. 


