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The CONEXT team believe that if
we up skill Kiwis to their desired
career then we all win. With this
concept in mind we have vetted
and trained 10 candidates every 2
months. At no cost to them. We
then further up skill after
employment with no extra costs to
the employer or employee to
better hedge their bets into their
chosen industry.

Our vision at CONEXT is to be the
leading employment placement
service in the industry. We strive to
make a positive impact on people's
lives by helping them find fulfilling
and rewarding careers.

CONEXT believe that everyone is
entitled to a prosperous life, one
way we do this is by up skilling and
connecting.

“Connect good people to great
opportunities”

REAL PEOPLE FOR REAL JOBS

< Info@conext.co.nz

@& www.Conext.co.nz

in Conext Ltd
& Conext

EXT LT

CONNECTIONS

Candidates and training

S

Candidates are Interviewed and
vetted. Full class 1 and commitment of
time is the minimum requirement, as
this process takes 2 months and
course is full time. Candidates sourced
from temp and underemployment. No
cost of training to candidate. Training
providers are all NZQA standards.

& Interviewed to employer

Up to date CVs are also completed
where our team uncover limitations,
chosen industry and attributes that
align with our employers and we look
to our recruitment specialists
(Connectors) to connect our
candidates to their best suited
employer who also interviews
candidates to ensure they are the right
fit for their business.

c Employed & pastoral care

Once the candidate becomes your
employee, CONEXT doesn't charge a
placement fee unless candidate stays for
90 days, this is done to limit the cost
exposure to the employer. CONEXT
deliver pastoral care and commit to up
skilling of candidate. After 3 months of
employment CONEXT will up skill to a
class 4 license at no extra cost to
employer or employee.



