Application for Employment
 
MT. AIRY LIQUORS
MT. AIRY’S PREMIER WINE SHOP
321 E. Ridgeville Blvd.
Mt. Airy, MD  21771
(301) 829-2444
 
Received by: ______                                                                                      Date: ______
 
Position Applied For: _________________________
 Applicant Name:__________________________________   Daytime Phone: _________
 Street Address: ___________________________________________________________
 City, State, Zip:___________________________________________________________
 Date of Birth: ____________                        Social Security Number: _______________
 
Have you ever been convicted of a crime?
If yes, when: _____________            What offense: ____________________________________
________________________________________________________________________
Employment History
Current / Most Recent Employer-
Company Name:__________________________________________________________
 Address: ________________________________________________________________
 Dates of Employment: _____________________________________________________
Position name and description: ______________________________________________
 Immediate Supervisor name and daytime phone: ________________________________
 Reason for Leaving: _______________________________________________________
 Second Most Recent Employer-
Company Name:__________________________________________________________
 
Address: ________________________________________________________________
 Dates of Employment: _____________________________________________________
Position name and description: ______________________________________________
 Immediate Supervisor name and daytime phone: ________________________________
 Reason for Leaving: _______________________________________________________

Do you have any condition that could prevent you from performing the duties of the position for which you are applying?  ______
If yes, what was the nature of the condition? ____________________________________
Have you ever been discharged by an employer?  ______
If yes, Explain: ___________________________________________________________

Have you ever had a misunderstanding about cash shortage or funds?  _______
If yes, Explain: ___________________________________________________________
 
Check Type of Employment Desired:  ___ Part time /    ___ Full time
Hours of availability:  _____________________________________________________
Do you have reliable transportation? ________
 List Three Personal / Character References not related to you:
 
1)     __________________________________________________________________

Name                                                                                                                                 Daytime Phone            
2)     __________________________________________________________________

Name                                                                                                                                 Daytime Phone
3)     __________________________________________________________________

Name                                                                                                                                 Daytime Phone

 I agree to the following, if employed: 
 1) To obey the rules and regulations of the company at all times.  
2) To report anyone in the company’s employ whose conduct is contrary to the best interests of the company.  
3) To submit to the balancing of my cash register drawer by the manager, or any authorized representative of the company at any time. +
4) To pay promptly any cash shortages that I may incur. 
 5)  I understand that my courtesy, efficiency and honesty are continually being checked by paid shoppers purchasing from me as regular shoppers.

The information I have given in this application is true and correct.  If hired, I authorize the payroll clerk to deduct any cash shortages, personal loans, or any other indebtedness incurred by me from my pay.

 

_________________________________________ 

Applicant Signature                                                                                    date

 
UNDER MARYLAND LAW AN EMPLOYER MAY NOT REQUIRE OR DEMAND ANY APPLICANT FOR EMPLOYMENT OR PROSPECTIVE EMPLOYMENT OR ANY EMPLOYEE TO SUBMIT TO OR TAKE A POLYGRAPH, LIE DETECTOR OR SIMILAR TEST OR EXAMINATIONAS A CONDITION OF EMPLOYMENT OR CONTINUED EMPLOYMENT.  ANY EMPLOYER WHO VIOLATES THIS PROVISION IS GUILTY OF A MISDEMEANOR AND SUBJECT TO A FINE NOT TO EXCEED $100.

