 
NADN Sample Mediator Prompt Library 
A Curated Collection of AI-Supported Prompts for Distinguished Neutrals 
This library is designed to enhance the efficiency, clarity, and strategic thinking of experienced mediators. Each prompt supports a core function of sophisticated mediation practice: preparation, analysis, communication, process design, and documentation. All prompts preserve mediator neutrality and avoid legal advice. 
 
Section 1. Mediation Preparation & Process Design 
1. Mediation Preparation Checklist 
“Create a detailed preparation checklist for a mediator handling the following dispute. Include intake considerations, process design, information needs, logistics, safety considerations, and anticipated process challenges. Case details: [INSERT].” 
2. Session Flow Design 
“Design a structured mediation session flow for this dispute, incorporating openings, joint discussion, caucus work, option development, and agreement drafting. Base it on the dynamics described here: [INSERT].”  

3. Impasse Anticipation Plan 
“Identify likely impasse points in this dispute and generate neutral strategies a mediator might use to help parties move through each one.” 
4. Stakeholder Mapping 
“Map all relevant stakeholders in this conflict and summarize their potential motivations, interests, constraints, and sources of influence.” 
5. Process Adjustments for Power Imbalance 
“Identify any potential power imbalances in the following fact pattern and suggest neutral process adjustments a mediator could implement. Facts: [INSERT].” 
 
 
 
Section 2. Issue Spotting & Analysis (Non-Legal) 
6. Issue Landscape Overview 
“Create a neutral issue roadmap for this dispute, categorizing issues into procedural, financial, interpersonal, strategic, communication-based, and operational themes.” 
7. Interest Identification 
“Based on these facts, identify the likely underlying interests of each party in a neutral, non-evaluative manner.” 
8. Assumption Surfacing 
“Identify assumptions each party may be making that could be a	ecting negotiation progress, based on this fact pattern.” 
9. Risk Awareness Flags (Non-Legal) 
“Identify non-legal red flags that may impact process integrity, such as safety concerns, communication breakdowns, misinformation, or unrealistic expectations.” 
10. Issue Prioritization Matrix 
“Rank the issues in this dispute according to complexity, emotional intensity, interdependence, and impact on negotiation progress.” 
 
Section 3. Caucus & Dialogue Support 
11. Reality-Testing Questions (Neutral) 
“Generate a set of neutral, open-ended reality-testing questions suitable for caucus, based on the following negotiation challenge.” 
12. Empathy-Building Questions 
“Create questions a mediator could use to help parties understand each other’s perspective without taking sides.” 
13. Managing High Emotion 
“Generate scripts a mediator could use when a party expresses anger, frustration, or overwhelm.” 
 
14. Reframing Language 
“Rewrite the following party statements into neutral reframes that reduce conflict and keep the conversation forward-looking. Statements: [INSERT].” 
15. Values & Priorities Exploration 
“Draft questions that help parties articulate their broader values, priorities, and long-term goals relevant to settlement.” 
 
Section 4. Joint Session Facilitation 
16. Opening Session Scripts (Neutral) 
“Draft a mediator opening statement tailored to this conflict, highlighting process expectations, confidentiality, and neutrality.” 
17. Agenda Creation 
“Create a proposed joint session agenda based on the issues and priorities described here: 
[INSERT].” 
18. Clarifying Questions for Joint Meetings 
“Generate clear, neutral questions a mediator can use to deepen understanding during joint discussion.” 
19. De-Escalation Phrases 
“Provide a list of neutral statements a mediator can use to calm rising tension in joint session.” 
20. Encouraging Constructive Dialogue 
“Draft prompts that guide parties toward problem-solving rather than positional argument.” 
 
Section 5. Option Development & Creative Problem Solving 
21. Option-Generating Questions 
“Generate open-ended questions to help parties brainstorm potential solutions without committing to specific outcomes.” 
 
22. Multi-Option Proposal Sets 
“Based on this dispute, create three di	erent possible solution frameworks that reflect varying levels of compromise.” 
23. Interest-Based Solution Structures 
“Generate solution ideas tied to underlying interests rather than stated positions.” 
24. Bridging Proposals 
“Draft neutral bridging concepts that help parties close identified gaps.” 
25. Evaluative Framework (Non-Legal) 
“Develop a neutral comparison structure that helps parties weigh their own proposed options based on practicality, cost, feasibility, and alignment with interests.” 
 
Section 6. Communication & Difficult Conversations 
26. Expectation Management Scripts 
“Draft scripts a mediator can use to respectfully address unrealistic expectations without offering legal advice.” 
27. Professional Boundary Statements 
“Write a neutral, firm statement clarifying the mediator’s role and boundaries when a party seeks legal advice or advocacy.” 
28. Status Update Messages 
“Write a concise update message to parties summarizing progress and identifying next steps.” 
29. Plain-Language Explanations 
“Rewrite this concept in plain, neutral language appropriate for parties unfamiliar with mediation: [INSERT].” 
30. Scripts for Delivering Hard Messages 
“Draft scripts a mediator can use to convey difficult information in a neutral, compassionate manner.” 
 
Section 7. Information Gathering (Non-Legal Requests) 
31. Clarifying Question Sets 
“Generate a list of clarifying questions a mediator might ask to better understand the issues and interests in this dispute.” 
32. Information Gaps Checklist 
“Identify missing information that may inhibit productive negotiation and propose neutral ways to request it.” 
33. Party Narrative Summaries 
“Summarize each party’s stated concerns and objectives into neutral, balanced narratives.” 
34. Pattern Identification 
“Identify negotiation patterns that appear in this fact pattern and explain how they may a ect process.” 
35. Suggested Pre-Mediation Submissions Format 
“Create a recommended template for parties’ pre-mediation statements that focuses on interests, objectives, and key issues.” 
 
Section 8. Documentation Support for Mediators 
36. Agreement-in-Principle Drafting 
“Draft a clear, neutral outline of agreements reached during mediation for parties to take to counsel for legal drafting.” 
37. Session Summary Notes 
“Create a neutral summary of a mediation session, capturing progress, unresolved issues, and next steps while maintaining confidentiality boundaries.” 
38. Memorandum of Understanding (Structure Only) 
“Create a structured, neutral template for a non-binding memorandum of understanding based on the issues provided.” 
 
39. Bullet-Point Progress Tracker 
“Summarize each issue discussed and note the current status of exploration, potential options, and movement.” 
40. Follow-Up Plan 
“Draft a follow-up plan specifying what each party has agreed to bring or consider before the next session.” 
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