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Jo Phillips 

Education and qualifications
• ILMl7 Post Graduate Diploma
• Executive & Senior level
• Coaching & Mentoring
• Systemic Team Coach Certification
• Positive Intelligence practitioner
• Certificated Hogan Personality Assessor 

Areas of expertise

• Programme, and curriculum management 
• Delivering bespoke programmes 
• Authoring and curating learning 
• Executive Coach & mentor 
• Women in leadership 
• Self-belief and confidence 
• Diversity & Inclusion 
• Bolton & Bolton Social Styles 
• Personal Branding & Allyship 

THEWOMANBEHINDTHEWOMEN 

 early career was success in the Recruitment and staffing industry, for market leaders, such as, Staff line, 

level, researching, designing, and delivering Learning and development for a boutique agency, across 
several mediums, including, classroom, static learning, online, and face to face. 
Jo has extensive experience having delivered over 23,000 hours of training, from onboarding, to process 
and procedure, legislation, sales cycle, recruitment, interviewing, assessing, management, leadership, and 
senior level trainings. 

She also coaches and mentors' senior leaders, for whom she acts as a confidential sounding board and 

trusted critical friend. flair, passion and enthusiasm for women shines through in all that she does. She 
has worked with leading companies and organisations. 

Jo is fixated on providing the solution to achieving female representation on boards. Jo has designed a 
programme to accelerate women's careers within the framework of their organisation. This programme is 
designed to Empower, Elevate and help women to Excel, within their organisation, increasing retention 
levels, by providing much needed specialist development at critical points during a female's career. 
Ultimately, future proofing the organisation, against attrition, elevating the EVP and becoming an employer 
of choice for female talent. Thus, solving the programme of a leaky female pipeline between management 
and leadership. During the programme, Jo partners with Jeremy Stockdale of Ylead, to assist senior leaders 
in their development and understanding of allyship's core role as the vehicle in which female ascension can 
be achieved. 

Jo is recognised for her inclusive, open, and knowledgeable approach. Jo also works 1-2-1, one by one, and 
coaches' women to help them to achieve their potential, last year alone clients gained an average salary 
increase of 39% with the highest increase being 70K, Jo is passionate about diversity and inclusion and is a 

obal initiative. 

Bosch Rexroth, and many more. Jo is based in the UK, has a preteen son, and is an avid fan of reading. She is 
constantly researching the challenges that women face, is a pod cast guest, and thoroughly enjoys public 
speaking. 









e









Delivered  virtually £150.00
pp/per session



Delivered  virtually £150.00
pp/per session

In short, allyship is key to
breaking down barriers,
amplifying women’s voices, and
creating a more inclusive,
equitable workplace for all. Allies
play a crucial role in empowering
women and driving long-term
change.

Courage

Collaboration
Objective: Explore allyship as a collective effort requiring shared action toward equality and justice.
Content:
This session emphasizes the power of collective allyship. Building a network of allies and working together toward common
goals creates lasting change. Participants will learn how collaboration enhances efforts for equality and justice, making it a
more impactful and sustainable practice.

Commitment
Objective: Develop a long-term commitment to allyship through sustained action and support.
Content: This session focuses on allyship as a continuous journey that requires ongoing effort and reflection.
Participants will learn that true allyship is not a one-time action but a long-term commitment to creating lasting change.



Female
Talent 

Both
Cohorts

Allys

Curiosity & Compassion

Courage

Collaboration

Commitment

Cultivate Self-belief 
& assurance

The Secret to personal
 branding

Networking Mastery

Goal Setting & 
Career Planning

Allyship 
innovation lab

Allyship
 innovation lab

The Innovation Lab for Women and Allies is a collaborative space where women and their allies can openly discuss the hidden
challenges women face, such as unconscious bias, microaggressions, and gender stereotypes. The lab provides a safe forum for

women to share their experiences, helping allies understand these barriers and their impact.

The purpose is to foster allyship by encouraging allies to actively support and advocate for women. Together, participants
collaborate to identify solutions, share strategies, and create a more inclusive and equitable environment.
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 innovation lab

The Innovation Lab for Women and Allies is a collaborative
space where women and their allies can openly discuss the
hidden challenges women face, such as unconscious bias,
microaggressions, and gender stereotypes. The lab provides a
safe forum for women to share their experiences, helping allies
understand these barriers and their impact.

The purpose is to foster allyship by encouraging allies to
actively support and advocate for women. Together,
participants collaborate to identify solutions, share strategies,
and create a more inclusive and equitable environment.

Delivered  virtually £100.00
pp/per session
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pp/per session

Allyship Innovation Lab: Uncovering Hidden Barriers and Building Solutions

Objective:
This session helps participants identify hidden barriers that women face in the workplace and develop practical solutions through allyship.
What It Covers:
Identifying Barriers: Discuss unconscious bias, microaggressions, and systemic inequalities affecting women.
Collaborative Problem-Solving: Use brainstorming and design thinking to create actionable strategies for overcoming these barriers.
Actionable Allyship: Develop specific ally behaviors and practices to disrupt biases and promote equality.
How It Supports the Program:
 This session transitions participants from theory to practical action, encouraging creative thinking to address real-world barriers. It
emphasizes collaboration and proactive solutions, reinforcing the program’s commitment to active allyship and lasting change.

Allyship in Action: Practical Tools for Building Inclusive Workplaces

Objective:
Equip participants with practical tools to actively implement allyship and foster an inclusive workplace environment.
What It Covers:
Everyday Allyship: Learn how to apply allyship in common scenarios like meetings, performance reviews, and hiring.
Inclusive Workplaces: Strategies for building diverse teams and ensuring women's voices are heard.
Effective Advocacy: Tools for challenging bias, offering mentorship, and providing constructive feedback.
How It Supports the Program:
 This session bridges the gap between learning and action, ensuring participants have concrete skills to create inclusive environments.
 It reinforces the program’s focus on sustainable allyship through ongoing, actionable steps that create real impact.



Delivered virtually

Who are your delivery leads?

Jo has over 23000 delivery hours, behind her, and has
delivered to FTSE100, fast scaling and Investor led orgs,
across multiple industries.

Opening ceremony deck and pitch:

Facilitator lead

Jeremy is a keynote speaker, Inclusive Leadership
facilitator and globally recognised expert on allyship

Research indicates that when men actively participate in
gender parity programs, 96% of organisations observe
progress, compared to only 30% without such engagement. 

These findings suggest a strong recognition of allyship's
role in fostering gender equity within organizations.







A seasoned consultant, speaker, and facilitator with significant experience in the allyship domain. His work focuses on empowering both men and women to be
active allies in the fight for gender equality and social justice. 

Known for his compelling approach, he brings valuable expertise in breaking down the complexities of allyship and helping organisations build inclusive
cultures where all voices are heard and respected.

He is highly regarded and has made a significant impact in organisations across various industries. He’s an advocate for creating authentic and impactful
allyship programs and works with organisations to create change that lasts.

LevelUp allyship training is a perfect fit for organisations looking to drive gender equality and inclusivity, as his experience and advocacy will help both
individuals and teams understand the importance of active allyship. 

His sessions are not just educational; they inspire change and equip individuals with the tools to challenge the status quo, making him an ideal leader for such
programs. 

Additionally, his Linkedin profile, "On Wednesdays We Smash the Patriarchy" will provide a relatable and impactful framework for participants to understand
how allyship can be integrated into daily life, fostering a culture of respect, equality, and genuine support for women in the workplace.






