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Mount School Equality, Diversity and Inclusion (EDI) Policy

Safe, Connected, Ready to Learn


Vision
Every interaction is an intervention: safe relationships create successful learners.

Ethos
"Do all the good you can, by all the means you can, in all the ways you can, in all the places you can, at all the times you can, to all the people you can, as long as ever you can." – John Wesley

At Mount School we believe that positive relationships, high expectations and a therapeutic approach create the conditions in which all pupils can succeed. We are committed to providing a safe, nurturing and inclusive environment where every member of our school community is valued, respected and supported. Through trauma-informed and restorative practices, we seek to remove barriers to learning and enable pupils to become safe, connected and ready to learn.
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1. Policy Statement
Mount School is committed to promoting equality, celebrating diversity and fostering an inclusive culture for all pupils, staff, families, visitors and stakeholders.
We believe that every individual has the right to be treated with dignity, fairness and respect regardless of their background, identity, ability or personal circumstances.
We are committed to ensuring that no member of our school community experiences discrimination, harassment, victimisation or unfair treatment.
Equality, diversity and inclusion are fundamental to our vision, values and daily practice.

2. Aims
This policy aims to:
· Promote equality of opportunity for all.
· Foster positive relationships and mutual respect.
· Celebrate diversity within our school community.
· Eliminate discrimination, harassment and victimisation.
· Ensure all pupils can access learning and opportunities.
· Create an inclusive environment where everyone feels valued and safe.
· Support pupils to understand and respect difference.
· Meet our responsibilities under equality legislation and Welsh Government guidance.

3. Legal Framework
This policy is informed by:
· Equality Act 2010
· Human Rights Act 1998
· Additional Learning Needs and Education Tribunal (Wales) Act 2018
· United Nations Convention on the Rights of the Child (UNCRC)
· Welsh Government guidance on equality and inclusion
· Independent School Standards (Wales)




4. Protected Characteristics
Mount School recognises and respects the protected characteristics identified within the Equality Act 2010:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
The school will not tolerate discrimination or harassment based on any protected characteristic.

5. Our Commitment to Pupils
We will:
· Provide a safe and welcoming learning environment.
· Promote positive relationships and mutual respect.
· Encourage pupils to celebrate diversity and difference.
· Ensure fair access to education and school activities.
· Make reasonable adjustments for pupils with disabilities or additional learning needs.
· Listen to pupil voice and involve pupils in decisions affecting them.
· Challenge discriminatory language, behaviour and attitudes.
· Support pupils to develop empathy, understanding and respect for others.
We recognise that many pupils may have experienced trauma, adversity or barriers to learning and we are committed to supporting each pupil as an individual.

6. Our Commitment to Staff
Mount School is committed to providing a working environment that is:
· Inclusive and respectful.
· Free from discrimination and harassment.
· Supportive of professional development.
· Fair in recruitment, selection and promotion processes.
· Committed to equality of opportunity.
All staff are expected to model inclusive attitudes and behaviours and contribute positively to the school culture.

7. Equality in Practice
The principles of equality, diversity and inclusion will be embedded within:
Admissions
Admissions decisions will be made fairly and without unlawful discrimination.
Curriculum
The curriculum will promote understanding, respect and appreciation of diversity and prepare pupils for life in modern Britain and Wales.
Behaviour and Relationships
Behaviour expectations will be applied fairly and consistently whilst recognising individual needs and circumstances.
Additional Learning Needs
Appropriate support and reasonable adjustments will be provided to enable pupils to access learning and achieve their potential.
Reasonable Adjustments
Mount School has a duty to make reasonable adjustments for disabled pupils, staff and visitors to ensure they are not placed at a substantial disadvantage.
Reasonable adjustments may include:
· Adaptations to teaching. 
· Environmental adjustments. 
· Specialist equipment. 
· Communication support. 
· Timetable adaptations. 
· Personalised arrangements. 
Adjustments will always be considered on an individual basis.

Educational Visits and Activities
All pupils will be supported to participate fully wherever reasonably practicable.
Communication
Information will be communicated in ways that are accessible and appropriate to the needs of pupils, families and stakeholders.
Accessibility
Mount School is committed to ensuring that all learners, staff, parents, carers and visitors can access our environment, curriculum, information and services.
We will work to remove barriers by:
· Making reasonable adjustments. 
· Providing accessible communication where required. 
· Considering physical accessibility across the school site. 
· Reviewing digital accessibility. 
· Planning improvements through the school's Accessibility Plan.
Equality Impact
Mount School will consider the potential impact of significant decisions, policies and practices on equality, diversity and inclusion. Where appropriate, the school will review procedures and make changes to ensure that no individual or group is placed at an unfair disadvantage.


8. Preventing Discrimination, Harassment and Bullying
Mount School takes all reports of discrimination, prejudice, harassment and bullying seriously.
This includes incidents relating to:
· Race or ethnicity
· Religion or belief
· Disability
· Sex
· Sexual orientation
· Gender identity
· Family circumstances
· Appearance or personal characteristics
Concerns will be addressed promptly through the school's Behaviour Policy, Anti-Bullying Policy and Safeguarding procedures where appropriate.
All incidents will be recorded, monitored and reviewed.

9. Roles and Responsibilities
Principal
The Principal will:
· Ensure compliance with relevant legislation.
· Promote an inclusive culture.
· Monitor the effectiveness of this policy.
Head of Provision
The Head of provsion will:
· Lead the implementation of this policy.
· Promote equality and inclusion across the school.
· Address concerns appropriately.
· Monitor equality-related incidents and outcomes.
Staff
All staff will:
· Treat others with dignity and respect.
· Promote inclusive practice.
· Challenge discriminatory behaviour.
· Report concerns appropriately.
· Act as positive role models.
Pupils
Pupils are expected to:
· Treat others with kindness and respect.
· Celebrate diversity.
· Report concerns or incidents.
· Contribute positively to the school community.

10. Monitoring and Review
The school will monitor the effectiveness of this policy through:
· Behaviour and safeguarding records.
· Bullying and prejudice-related incident data.
· Pupil voice activities.
· Staff feedback.
· Complaints and concerns.
· Policy reviews.
This policy will be reviewed annually or sooner where legislation, guidance or school circumstances change.

Equality Statement
At Mount School we believe that diversity strengthens our community. Every individual has unique experiences, strengths and perspectives that enrich school life.
We are committed to ensuring that all members of our community feel valued, respected, included and empowered to achieve their full potential.
Together we strive to create a school that is safe, connected and ready to learn.
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