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Safe, Connected, Ready to Learn
Vision
Every interaction is an intervention: safe relationships create successful learners.
Ethos
"Do all the good you can, by all the means you can, in all the ways you can, in all the places you can, at all the times you can, to all the people you can, as long as ever you can."
John Wesley
At Mount School, we believe that positive relationships, high expectations and therapeutic support create the conditions for successful learning. Through a trauma-informed and restorative approach, we support pupils to become safe, connected and ready to learn, preparing them for successful futures and positive participation in their communities.
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1. Policy Statement
Mount School is committed to providing a safe, nurturing and therapeutic learning environment where every pupil is treated with dignity, respect and compassion. We believe that behaviour is a form of communication and that all behaviour occurs for a reason. Our role is to understand the underlying need, remove barriers to learning and support pupils to develop the skills they need to regulate their emotions, build positive relationships and achieve success.
Our approach is founded upon positive relationships, trauma-informed practice and restorative principles. We recognise that many of our pupils have experienced adverse childhood experiences, developmental trauma, disrupted education or additional learning needs that may affect how they communicate distress or respond to challenge. Staff seek to understand the function of behaviour rather than simply responding to the behaviour itself.
This policy should be read alongside the Positive Behaviour, Relationships and Regulation Policy, which sets out Mount School's whole-school approach to promoting positive behaviour through the S.C.O.R.E. framework, restorative conversations, emotional regulation, co-regulation and positive reinforcement. Restrictive physical intervention is not a behaviour management strategy and must never be used as a punishment, to gain compliance or because a pupil refuses to follow instructions.
The vast majority of behaviours can be safely managed through therapeutic relationships, adaptive teaching, de-escalation strategies and early intervention. Restrictive physical intervention will only ever be considered where there is an immediate risk of serious harm to the pupil or to others and where all appropriate preventative and de-escalation strategies have been attempted or are clearly inappropriate due to the urgency of the situation.
Where restrictive physical intervention becomes necessary, staff will always use the least restrictive intervention, for the shortest possible time, using only approved techniques taught through accredited training. Every incident will be followed by appropriate recording on LearnTrek, a restorative conversation with the pupil where appropriate, communication with parents or carers and a review of any relevant Individual Learning Plans (ILPs) or risk assessments to reduce the likelihood of future incidents.
Mount School is committed to continually reducing the need for restrictive practices through high-quality teaching, therapeutic support, staff training and reflective practice. Our aim is always to help every pupil become safe, connected and ready to learn, ensuring that restrictive physical intervention remains an exceptional measure of last resort rather than a routine response to behaviour.
2. Aims
The aims of this policy are to:
· Provide a safe, caring and therapeutic learning environment where all pupils feel respected, valued and supported. 
· Promote positive relationships through trauma-informed, restorative and relational approaches. 
· Minimise the use of restrictive physical intervention by prioritising prevention, co-regulation, early intervention and effective de-escalation strategies. 
· Ensure that restrictive physical intervention is only used as a last resort where there is an immediate risk of serious harm to the pupil or others. 
· Ensure that any restrictive physical intervention is reasonable, proportionate, necessary and uses the least restrictive intervention for the shortest possible time. 
· Safeguard the dignity, wellbeing and human rights of all pupils during and following any restrictive physical intervention. 
· Ensure that all staff understand their legal responsibilities and receive appropriate training in de-escalation and approved restrictive physical intervention techniques. 
· Ensure that all incidents are accurately recorded on LearnTrek, reviewed appropriately and used to inform future planning and risk reduction. 
· Promote reflective practice through restorative conversations, post-incident review and continuous improvement. 
· Work collaboratively with pupils, parents and carers, local authorities and other professionals to reduce the need for restrictive practices and improve outcomes for learners.
3. Legal Framework
This policy applies to all staff working at Mount School and should be read in conjunction with the Positive Behaviour, Relationships and Regulation Policy, Safeguarding and Child Protection Policy, Additional Learning Needs (ALN) Policy, Health and Safety Policy and other relevant school procedures.
This policy has been developed with reference to current legislation and statutory guidance, including:
· Children Act 1989 
· Children Act 2004 
· Education and Inspections Act 2006 (Section 93 – Power to Use Reasonable Force) 
· Equality Act 2010 
· Human Rights Act 1998 
· Additional Learning Needs and Education Tribunal (Wales) Act 2018 
· Additional Learning Needs Code for Wales 2021 
· Social Services and Well-being (Wales) Act 2014 
· Independent School Standards (Wales) Regulations 
· Keeping Learners Safe (Welsh Government) 
· United Nations Convention on the Rights of the Child (UNCRC) 
· Health and Safety at Work etc. Act 1974 
· Reporting of Injuries, Diseases and Dangerous Occurrences Regulations (RIDDOR), where applicable 
Mount School is committed to reducing the use of restrictive practices and ensuring that any use of reasonable force or restrictive physical intervention is lawful, proportionate, necessary and in the best interests of the pupil. Staff will always seek to prevent situations from escalating through positive relationships, therapeutic approaches, effective communication and de-escalation strategies before considering any form of restrictive physical intervention.
Where restrictive physical intervention is necessary, it will only be used by appropriately trained staff (unless emergency circumstances require otherwise), using approved techniques and in accordance with current legislation, statutory guidance and this policy.
4. Relationship to the Positive Behaviour, Relationships and Regulation Policy
This policy should be read alongside Mount School's Positive Behaviour, Relationships and Regulation Policy, which sets out the school's whole-school approach to promoting positive behaviour, emotional regulation and positive relationships.
At Mount School, we believe that behaviour serves a purpose and communicates an underlying need. The Positive Behaviour, Relationships and Regulation Policy outlines the proactive strategies used to support pupils through:
· The S.C.O.R.E. framework. 
· Trauma-informed and relational practice. 
· Positive relationships and co-regulation. 
· Restorative conversations. 
· Adaptive teaching and environmental adjustments. 
· Therapeutic approaches to emotional regulation. 
· Positive reinforcement and recognition. 
· Individual Learning Plans (ILPs). 
· Individual risk assessments where appropriate. 
The use of restrictive physical intervention sits outside the school's everyday behaviour management approaches and is not considered a behaviour management strategy. Restrictive physical intervention must never be used as a punishment, to secure compliance, because a pupil refuses an instruction, or as a substitute for effective behaviour support.
The vast majority of situations should be successfully managed through the preventative approaches described within the Positive Behaviour, Relationships and Regulation Policy. Restrictive physical intervention will only ever be considered where there is an immediate risk of serious harm and where all appropriate preventative and de-escalation strategies have either been unsuccessful or are clearly inappropriate due to the immediacy of the risk.
Following any incident involving restrictive physical intervention, staff will complete the appropriate recording on LearnTrek, undertake a restorative conversation with the pupil where appropriate, communicate with parents or carers, and review the learner's Individual Learning Plan (ILP), risk assessment and support strategies to reduce the likelihood of future incidents.
5. Understanding Behaviour
At Mount School, we believe that behaviour serves a purpose and communicates an underlying need. Behaviour that challenges, or behaviour of concern, is often an expression of distress rather than deliberate defiance. Our role is to understand what a pupil is communicating, identify barriers to learning and provide the support needed to help them regulate their emotions and engage positively in school life.
Many pupils attending Mount School have experienced adverse childhood experiences, developmental trauma, disrupted education, attachment difficulties or additional learning needs that influence how they respond to stress, change and relationships. Others may experience difficulties associated with autism, ADHD, communication and interaction needs, sensory processing differences, anxiety or other underlying conditions.
Staff recognise that behaviour may be influenced by a range of factors, including:
· Developmental trauma and attachment needs. 
· Autism and neurodiversity. 
· Social, Emotional and Mental Health (SEMH) needs. 
· Communication and interaction difficulties. 
· Additional learning needs. 
· Medical conditions or medication. 
· Sensory processing differences. 
· Anxiety, fear or emotional distress. 
· Frustration arising from unmet needs or difficulties with learning. 
· Changes in routine or environment. 
· Past experiences, including adverse childhood experiences. 
Understanding these factors enables staff to respond with empathy, curiosity and professionalism rather than judgement or punishment. Our focus is always on preventing escalation through positive relationships, adaptive teaching, therapeutic approaches and early intervention.
Where pupils require additional support, strategies will be identified through their Individual Learning Plan (ILP), individual risk assessment and advice from relevant professionals where appropriate. Staff will work collaboratively with pupils, parents and carers, and external agencies to ensure support remains responsive to each learner's changing needs.
By understanding the reasons behind behaviour, we aim to reduce distress, strengthen relationships and promote positive outcomes. Restrictive physical intervention should only ever be considered when there is an immediate risk of serious harm and all appropriate preventative and de-escalation strategies have either been unsuccessful or are clearly inappropriate due to the urgency of the situation.
6. Prevention and De-escalation
Mount School is committed to preventing situations from escalating wherever possible. Positive relationships, consistent routines, adaptive teaching and early intervention are the most effective strategies for reducing behaviours of concern and creating an environment where pupils feel safe, connected and ready to learn.
Staff are expected to know their pupils well and to recognise individual triggers, patterns of behaviour and early signs of distress. Information contained within a learner's Individual Learning Plan (ILP), risk assessment and professional reports should be used to inform proactive planning and support.
Where behaviour begins to escalate, staff should respond calmly, professionally and in a manner that reflects the school's trauma-informed and restorative ethos. Every situation is unique, and staff should use their professional judgement alongside a dynamic risk assessment to determine the most appropriate response.
Preventative and de-escalation strategies may include:
· Building and maintaining positive relationships. 
· Using calm, respectful and reassuring communication. 
· Offering choices and appropriate levels of control. 
· Reducing environmental demands or known triggers. 
· Supporting co-regulation and emotional regulation. 
· Providing access to a calm or sensory space where appropriate. 
· Allowing time and space for regulation. 
· Redirecting attention to a preferred or achievable activity. 
· Using visual supports or alternative methods of communication. 
· Seeking support from another member of staff where appropriate. 
Where appropriate, staff should encourage pupils to use their own personalised regulation strategies and coping mechanisms identified within their ILP.
The safety and wellbeing of all pupils and staff remains paramount. Throughout any incident, staff should continually assess the level of risk and consider whether the situation can continue to be managed through de-escalation alone or whether there is an immediate risk of serious harm requiring further intervention.
Detailed guidance, practical strategies and example scripts for preventing and de-escalating behaviour are provided in Appendix 1 – De-escalation Toolkit.
Restrictive physical intervention must only be considered where de-escalation strategies have been unsuccessful, are judged to be inappropriate due to the immediacy of the risk, and there is an immediate risk of serious harm to the pupil or others.
Key Principle: Throughout every incident, staff must prioritise the safety and wellbeing of all pupils, staff and themselves. Decisions should be guided by dynamic risk assessment, professional judgement and the least restrictive approach.
7. Restrictive Physical Intervention
Mount School is committed to reducing and, wherever possible, avoiding the use of restrictive physical intervention. The school's approach is based upon positive relationships, therapeutic support, effective de-escalation and early intervention. Restrictive physical intervention is never viewed as a behaviour management strategy and must only be used where it is lawful, necessary and proportionate.
Restrictive physical intervention may only be used where there is an immediate risk of serious harm to the pupil, another pupil, a member of staff or another person, and where all appropriate preventative and de-escalation strategies have either been unsuccessful or are clearly inappropriate due to the immediacy of the risk.
Any use of restrictive physical intervention must always be:
· Reasonable. 
· Necessary. 
· Proportionate. 
· The least restrictive option available. 
· Applied for the shortest possible time. 
· In the best interests of maintaining safety. 
Staff must continually assess the situation throughout any intervention and release the pupil as soon as it is safe to do so.
Only staff who have received the school's approved physical intervention training should routinely use restrictive physical intervention techniques. However, in exceptional emergency circumstances, any member of staff may use reasonable force where this is necessary to prevent serious harm, in accordance with Section 93 of the Education and Inspections Act 2006.
Where restrictive physical intervention is used, every effort must be made to preserve the dignity, privacy and emotional wellbeing of the pupil. Staff should communicate calmly throughout the incident, explaining what they are doing and why, wherever this is appropriate and safe to do so.
Immediately following any restrictive physical intervention:
· The pupil's welfare must be checked. 
· Any injuries or medical concerns must be addressed. 
· Parents or carers must be informed as soon as reasonably practicable. 
· The incident must be recorded on LearnTrek before the end of the working day. 
· A restorative conversation should take place with the pupil when they are emotionally ready. 
· The learner's Individual Learning Plan (ILP), risk assessment and support strategies should be reviewed where appropriate. 
Approved restrictive physical intervention techniques used by Mount School are detailed within Appendix 3 and must only be used in accordance with current training and guidance.
8. Approved and Prohibited Practice
Restrictive physical intervention must always be carried out in accordance with current legislation, accredited training and this policy. The safety, dignity and wellbeing of the pupil must remain the primary consideration throughout any intervention.
Only approved techniques taught through the school's accredited physical intervention training programme may be used. These techniques are designed to minimise risk, preserve dignity and safely reduce the likelihood of harm.
A full list of approved techniques is contained within Appendix 3 and must only be used by appropriately trained members of staff.
Prohibited Practice
The following practices are strictly prohibited and must never be used at Mount School except where there is no alternative to prevent an immediate threat to life and where permitted by law:
· Deliberately inflicting pain to gain compliance. 
· Using restrictive physical intervention as a punishment or consequence. 
· Restrictive physical intervention in response to refusal to follow an instruction where there is no immediate risk of serious harm. 
· Any intervention intended to humiliate, intimidate or degrade a pupil. 
· Restricting a pupil's breathing or obstructing their airway. 
· Applying pressure to the neck, throat, chest, abdomen or joints. 
· Hyperextending or forcing limbs into unnatural positions. 
· Pulling hair, ears or fingers. 
· Deliberately forcing a pupil to the floor unless this forms part of an approved technique and is necessary to prevent immediate serious harm. 
· Continuing any restrictive physical intervention once the immediate risk has reduced. 
· Any technique not included within the school's approved training programme. 
Where a pupil unexpectedly falls to the floor during an intervention, staff should immediately reassess the situation, prioritise the pupil's safety and release the intervention as soon as it is safe to do so unless there remains an immediate risk of serious harm.
Medical Considerations
Staff must be aware of any medical conditions, disabilities or additional learning needs that may affect the safety of a restrictive physical intervention. Information contained within a learner's Individual Learning Plan (ILP), medical information and individual risk assessment must always be considered before, during and following any intervention wherever practicable.
Duty to Report Concerns
Any member of staff who witnesses or becomes aware of an inappropriate or unsafe restrictive physical intervention has a professional responsibility to report their concerns immediately to the Head of Provision or, where appropriate, the Principal, in accordance with the school's Safeguarding and Child Protection Policy, Whistleblowing Policy and Staff Code of Conduct.
Any inappropriate use of restrictive physical intervention will be treated seriously and may result in investigation under the school's disciplinary procedures.
9. Recording, Reporting and Review
Every incident involving restrictive physical intervention must be recorded accurately, objectively and without delay. Recording incidents enables the school to monitor practice, identify patterns, review support strategies and continually reduce the need for restrictive interventions.
All incidents involving restrictive physical intervention must be recorded on LearnTrek as soon as reasonably practicable and no later than the end of the working day. The record should provide a factual account of the incident and avoid personal opinion or assumptions.
Records should include, where appropriate:
· Date, time and location of the incident. 
· Pupils and staff involved. 
· Antecedents and events leading up to the incident. 
· The presenting behaviour and identified risks. 
· De-escalation and preventative strategies that were attempted. 
· The reason restrictive physical intervention became necessary. 
· The approved technique used. 
· The duration of the intervention. 
· Any injuries sustained by pupils or staff. 
· Any medical treatment provided. 
· The pupil's views and reflections, where appropriate. 
· Details of the restorative conversation. 
· Whether parents or carers were informed and by whom. 
· Any safeguarding concerns identified. 
· Follow-up actions, including any amendments to the learner's Individual Learning Plan (ILP), individual risk assessment or support strategies. 
Following every incident, the Head of Provision will review the record to ensure that:
· The intervention was lawful, necessary and proportionate. 
· Approved techniques were used appropriately. 
· Recording requirements have been completed. 
· Parents or carers have been informed where appropriate. 
· Any safeguarding concerns have been addressed. 
· Appropriate support has been provided to both the pupil and staff. 
· Lessons learned are used to inform future practice. 
Where patterns or repeated incidents emerge, the school will review the learner's support arrangements, including their Individual Learning Plan (ILP), individual risk assessment and therapeutic strategies, working collaboratively with parents, carers and external professionals where appropriate.
The Head of Provision will monitor restrictive physical intervention incidents over time to identify trends, evaluate the effectiveness of preventative strategies and support the school's commitment to continually reducing the use of restrictive practices.
10. Post-Incident Support and Restorative Practice
Following any incident involving restrictive physical intervention, Mount School is committed to ensuring that appropriate support is provided to both the pupil and the staff involved. The purpose of post-incident support is to promote emotional recovery, repair relationships, identify learning and reduce the likelihood of future incidents.
Where appropriate, pupils will be given sufficient time and space to regulate before any discussion takes place. Staff should use professional judgement to determine when a pupil is emotionally ready to participate in a restorative conversation.
The restorative conversation should be supportive, respectful and non-judgemental, enabling the pupil to:
· Share their thoughts, feelings and perspective. 
· Reflect on what happened. 
· Identify what may have contributed to the incident. 
· Consider alternative strategies for future situations. 
· Rebuild relationships with those involved. 
· Feel listened to, valued and supported. 
The focus of the conversation should be on understanding, learning and repairing relationships rather than assigning blame or imposing punishment.
Following the restorative conversation, staff should consider whether any changes are required to the learner's:
· Individual Learning Plan (ILP). 
· Individual risk assessment. 
· Classroom strategies. 
· Therapeutic support. 
· Environmental adjustments. 
· Communication approaches. 
· Transition or regulation strategies. 
Where appropriate, parents or carers will be informed of the outcome of the restorative conversation and any agreed actions to support the learner moving forward.
Staff involved in restrictive physical interventions should also have access to appropriate support and opportunities for reflective practice. Following significant incidents, a debrief should be undertaken to:
· Review what happened. 
· Identify what worked well. 
· Consider whether alternative strategies could have been used. 
· Share learning with colleagues where appropriate. 
· Identify any further training or support needs. 
The Head of Provision will ensure that learning from post-incident reviews informs future practice, contributes to staff development and supports the school's ongoing commitment to reducing restrictive practices.
11. Roles and Responsibilities
Creating and maintaining a safe learning environment is a shared responsibility. All staff have a duty to promote positive relationships, reduce the need for restrictive practices and ensure that any use of restrictive physical intervention is lawful, proportionate and in the best interests of the pupil.
Principal
The Principal has overall responsibility for ensuring that the school complies with relevant legislation and that appropriate systems are in place for the safe use of restrictive physical intervention.
The Principal will:
· Ensure appropriate policies and procedures are in place. 
· Monitor the implementation of this policy. 
· Support the Head of Provision in reviewing significant incidents where appropriate. 
· Ensure appropriate governance and oversight. 
Head of Provision
The Head of Provision is responsible for the day-to-day implementation of this policy and will:
· Promote a therapeutic, trauma-informed and restorative culture. 
· Ensure staff receive appropriate training. 
· Monitor all incidents involving restrictive physical intervention. 
· Review LearnTrek records. 
· Ensure parents or carers are informed where appropriate. 
· Monitor patterns and trends. 
· Review Individual Learning Plans (ILPs) and risk assessments following significant incidents. 
· Support staff through post-incident reflection and professional supervision. 
All Staff
All staff are responsible for:
· Building positive relationships with pupils. 
· Following the Positive Behaviour, Relationships and Regulation Policy. 
· Using preventative and de-escalation strategies. 
· Completing dynamic risk assessments. 
· Using restrictive physical intervention only when lawful, necessary and proportionate. 
· Recording incidents accurately on LearnTrek. 
· Participating in restorative practice and post-incident reviews. 
· Reporting any concerns regarding restrictive practice immediately. 
Parents and Carers
Parents and carers are valued partners and will be:
· Kept informed of significant incidents involving restrictive physical intervention. 
· Involved in reviewing support strategies where appropriate. 
· Invited to contribute to reviews of Individual Learning Plans (ILPs) and risk assessments where necessary. 

12. Training
Mount School recognises that appropriate training is essential to reducing restrictive practices and ensuring that any physical intervention is carried out safely, lawfully and respectfully.
All staff will receive training appropriate to their role.
Training will include:
· Trauma-informed practice. 
· De-escalation strategies. 
· Dynamic risk assessment. 
· Restorative practice. 
· Safeguarding responsibilities. 
· Approved restrictive physical intervention techniques. 
· Recording and reporting procedures. 
· Post-incident support and reflective practice. 
Only staff who have successfully completed the school's approved physical intervention training will routinely use restrictive physical intervention techniques.
Staff who are not trained to undertake restrictive physical intervention remain responsible for supporting de-escalation, summoning assistance, protecting others and following staff instructions during incidents.
Training will be refreshed in accordance with the requirements of the school's approved training provider and monitored through the school's Training Matrix.

13. Equality, Dignity and Human Rights
Mount School is committed to ensuring that every pupil is treated with dignity, compassion and respect at all times.
The use of restrictive physical intervention will always be carried out in accordance with:
· The Equality Act 2010. 
· The Human Rights Act 1998. 
· The United Nations Convention on the Rights of the Child (UNCRC). 
· The Additional Learning Needs and Education Tribunal (Wales) Act 2018. 
Staff will consider each pupil's individual circumstances, including:
· Additional learning needs. 
· Disabilities. 
· Medical conditions. 
· Communication needs. 
· Sensory differences. 
· Cultural and religious considerations. 
· Trauma history where known. 
Reasonable adjustments will always be considered to reduce the need for restrictive intervention and to ensure pupils are not placed at a substantial disadvantage.
Restrictive physical intervention will never be used in a discriminatory manner and the school will monitor its use to ensure that no individual or group is disproportionately affected.

14. Monitoring and Review
The Head of Provision will monitor the implementation and effectiveness of this policy through regular review of:
· LearnTrek incident records. 
· Patterns and trends in restrictive physical intervention. 
· Pupil outcomes. 
· Staff training records. 
· Feedback from pupils, parents and carers. 
· Reviews of Individual Learning Plans (ILPs). 
· Individual risk assessments. 
· Safeguarding records where relevant. 
The school is committed to continually reducing the use of restrictive practices through reflective practice, staff development and the promotion of therapeutic, trauma-informed approaches.
This policy will be reviewed annually, or sooner where changes to legislation, statutory guidance or school practice require amendment.


Appendix 1 – De-escalation Toolkit
Insert infographic
Appendix 2 – Approved Restrictive Physical Intervention Techniques
To be completed following accredited physical intervention training.
Appendix 3 – Linked Policies
· Positive Behaviour, Relationships and Regulation Policy 
· Safeguarding and Child Protection Policy 
· Additional Learning Needs (ALN) Policy 
· Attendance Policy 
· Health and Safety Policy 
· Staff Code of Conduct 
· Whistleblowing Policy 
· Complaints Policy 
· Educational Visits Policy 
· Equality, Diversity and Inclusion Policy 
· Data Protection and Information Governance Policy

Appendix 4: Incident Reporting Template 
Purpose: To ensure consistent, thorough, and timely recording of all incidents involving restrictive physical intervention. 
This is an example of the detail that should be recorded in Learntrek when recording a physical intervention. 
	
	

	Section 
	Details to Record 

	Pupil’s Name 
	[Full name] 

	Date and Time of Incident 
	[DD/MM/YYYY, HH:MM] 

	Location 
	[Specific location of incident] 

	Staff Involved 
	[Names and roles] 

	Description of Incident 
	[Detailed factual account, including context and behaviour] 

	De-escalation Strategies Used 
	[List strategies attempted before intervention] 

	Type of Physical Intervention Used 
	[Describe hold or technique applied] 

	Duration of Intervention 
	[Time held] 

	Outcome 
	[Result of intervention; pupil and staff safety] 

	Injuries or Medical Attention 
	[Details of any injuries and treatment] 

	Pupil’s Response and Views 
	[Pupil’s account or feelings post-incident] 

	Notifications Made 
	[Parents, safeguarding, authorities] 

	Follow-up Actions 
	[Support provided, changes to plans] 

	Completed By 
	[Name and role of staff completing report] 

	Date of Report Completion 
	[DD/MM/YYYY] 


 
 	 
Appendix 5: Individual Risk Assessment Update 
Purpose: To identify and manage risks related to behaviours that may require restrictive physical intervention. 
The below is an example of the detail that should be added to a child’s risk assessment following a physical intervention.  
	
	

	Section 
	Details to Include 

	Pupil’s Name 
	[Full name] 

	Date of Assessment 
	[DD/MM/YYYY] 
 

	Assessor’s Name and Role 
	

	Known Triggers 
	[Situations, stimuli, environments] 

	Early Warning Signs 
	[Behaviours or signs indicating escalation] 

	Risk Level 
	[Low, medium, high] 

	Strategies to Prevent Escalation 
	[Environmental, communication, relational] 

	Approved Physical Interventions 
	[Techniques authorised for use] 

	Staff Authorised to Intervene 
	[Names] 

	Post-Incident Support Needs 
	[Emotional, medical, restorative] 

	Review Date 
	[DD/MM/YYYY] 

	Signatures 
	[Assessor, Head of Provision, Parent/Carer] 


 
 	
	 

Appendix 6: Post-Incident Review Form 
Purpose: To support restorative practice, emotional recovery, and learning following an incident involving restrictive physical intervention. 
This is an example of the details that should be included within the post-incident review within Learntrek
	
	

	Section 
	Details to Record 
 

	Pupil’s Name 
	 

	Date of Incident 
	 

	Date of Review Meeting 
	 

	Staff Present 
	 

	Summary of Incident 
	 

	Pupil’s Account and Feelings 
	 

	Staff Observations 
	 

	What Worked Well 
	 

	What Could Be Improved 
	 

	Strategies for Future Prevention 
	 

	Support Offered to Pupil 
	 

	Support Offered to Staff 
	 

	Agreed Actions 
	

	Signatures 
	Pupil, Staff, Head of Provision
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