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Abstract 
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Introduction to Coaching for Life 

Empowering the Next Generation 

Coaching for Life is a transformative program designed to equip young adults with the skills and 
knowledge to navigate life’s challenges and opportunities. Our mission is to foster holistic 
development through physical fitness, critical thinking, teamwork, and financial empowerment. 
By integrating real-life experiences into our training, we aim to create a lasting impact on 
individuals and communities. 

Core Components of Coaching for Life 

1. Real-Life Problem-Solving and Critical Thinking 

We believe that critical thinking and problem-solving are essential skills for success. Our 
program integrates these concepts across all training domains, including classroom education, 
team activities, and physical exercises. By tackling real-world challenges, participants enhance 
their critical thinking ability and make informed decisions. 

2. Physical Fitness and Mastery 

Physical fitness is a cornerstone of our program. We combine exercise with nutrition education, 
teaching participants how to shop wisely and cook nutritious meals. This holistic approach 
promotes overall well-being and instills lifelong healthy habits. 

3. Teamwork: Building Stronger Together 

Teamwork is at the heart of the Coaching for Life program. We emphasize the importance of 
collaboration, communication, and mutual support. By working together in various activities, 
participants learn to: 

• Communicate Effectively: Clear and open communication is essential for successful 
teamwork. Participants practice expressing their ideas and listening to others, fostering 
a culture of respect and understanding. 

• Collaborate and Share Skills: Team activities encourage participants to leverage each 
other’s strengths and skills. This collaborative approach enhances individual capabilities 
and builds a cohesive and supportive team environment. 

• Solve Problems Collectively: Real-life challenges often require collective problem-
solving. Participants develop strategies to overcome obstacles, fostering a sense of 
shared responsibility and achievement. 

• Build Trust and Accountability: Trust is the foundation of any strong team. Through 
various exercises and projects, participants learn to trust their teammates and hold each 
other accountable, creating a reliable team dynamic. 
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4. Financial Empowerment 

Personal Finance: 

Managing finances is a crucial life skill. Our program provides young adults with practical 
experience in budgeting, using the 50/30/20 rule as a guide. Participants receive wages through 
the project, allowing them to apply budgeting principles in real time. They learn to allocate 
funds for essentials, savings, and discretionary spending, building a solid foundation for 
financial independence. 

Corporate Financial Management: 

Beyond personal budgets, we delve into corporate finances. Participants learn about revenue, 
expenses, and strategic financial decisions, preparing them for the complexities of 
organizational finance. This real-life experience equips them with valuable skills for future 
endeavors. 

5. Addressing Systemic Challenges 

Impact of Criminality and Incarceration: 

Criminality and incarceration can have far-reaching effects on individuals’ lives, impacting 
mental health, employment, and overall well-being. Our program provides tailored support for 
those affected, helping them rebuild their lives through education, employment opportunities, 
and mental health resources. 

Impact of Foster Care: 

Young adults transitioning from foster care face significant hurdles, including trauma, housing 
instability, and educational challenges. Coaching for Life offers a stable foundation and a sense 
of community, focusing on building self-esteem, fostering positive relationships, and equipping 
participants with the skills needed for independent living. 
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Gerald Deloney’s skills and experiences, particularly his pivotal role in the 'Coaching for Life' Project, 

stand out as a beacon of relevance for young adults, Women, People of Color, and the generationally 

poor aged 18-36. His role in this project, which aimed to empower these demographics, is a crucial 

aspect of his professional journey. 

 

Gerald Deloney: Empowering Young Adults Through Coaching 

Biographical Highlights 

Gerald Deloney’s impactful journey, a testament to his unyielding passion for youth empowerment, 

program development, and community advocacy, spans decades. Here, we present the key 

highlights from his remarkable career: 

1. Pioneering Youth Program in Portland, Oregon: 

o As a high school sophomore, Gerald created and operated the first African-American-

focused youth program in Portland, Oregon. 

o The program, operating under Model Cities in the early 1970s, provided activities, 

counseling, and youth employment services. 

o After the program concluded, its successful model influenced the creation of the 

broader youth service center system by the city of Portland Bureau of Human 

Resources. 

2. Training and Employment Experience: 

o Gerald dedicated 15 years to training and employment initiatives, collaborating with 

the city of Portland Human Resources Bureau and The Private Industry Council. 

o Notable achievements include: 

▪ As the manager of the most extensive summer youth employment program, 

Gerald showcased exceptional leadership and organizational skills, employing 

3,500 youth and providing them with valuable work experience. 

▪ Crafting and executing training and employment contracts across multiple 

jurisdictions. 

▪ Securing federal funding (approximately $17 million annually) and designing 

targeted programs for gang-involved youth, particularly black males, Gerald 

demonstrated exceptional financial management skills, instilling confidence in 

his ability to address critical societal issues. 

3. Multnomah County Juvenile Justice Work: 

o Gerald contributed 14 years to Multnomah County Juvenile Justice, handling 

admissions, night intake, and detention responsibilities. 

o His commitment extended across full-time, part-time, and on-call roles. 

4. Urban League of Portland and Self Enhancement, Inc. (SEI): 

o Eight years at the Urban League involved managing a caseload of sex offenders 

county-wide and serving as Director of the NE Youth Center. 

o For 25 years at SEI, Gerald held the position of Director of Program Advancement, 

leaving a lasting impact through: 



6 
 

▪ Proposal writing and contract compliance. 

▪ Developing the SEI Program Model and staff training manuals. 

5. 7 High-Level Evaluations and the only SEI Replication in Miami: 
o Gerald participated in seven high-level evaluations, including four evaluations of SEI 

Programs and SEI’s Miami replication and an evaluation conducted by the Edna 

McConnel-Clark Foundation. 

o Gerald oversaw significant evaluations, including the CDC violence prevention study 

(published in the Journal of Preventive Medicine) and the State of Oregon Byrne 

Grant. 

o He spearheaded the opening of SEI’s Miami replication, handling construction, 

staffing, and operational setup. 

6. Advocacy and Equity Leadership: 

o Gerald’s leadership extended to co-chairing the Coalition of Communities of Color 

for three years and serving as Chair for four years. 

o His collaboration with Anne Curry-Stevens (PSU evaluator) shaped recommendations 

in the “Unsettling Profile” research project, advocating for equity across Multnomah 

County. 

o Gerald secured funding for all communities of color, significantly impacting their 

well-being. 

7. Future Endeavors: 

o Gerald continues to inspire change, leaving an indelible mark on youth, communities, 

and equity initiatives. 

 
 Gerald Deloney has been involved in several impactful publications. One notable article he co-

authored is titled “Rethinking Services with Communities of Color: Why Culturally Specific 

Organizations Are the Preferred Service Delivery Model.”  
 

Title: Rethinking Services with Communities of Color: Why Culturally Specific Organizations 

Are the Preferred Service Delivery Model 

• Authors: Ann Curry-Stevens, Gerald Deloney, Matt Morton 

• Abstract: This article illuminates racial disparities in social, education, and health services. It 

focuses on lesser-known and minimally researched programs known as “culturally specific 

organizations.” These organizations are developed by and with communities of color and 

serve the same community they represent. The paper highlights organizational assets, 

emerging evidence of their contributions, and the challenges faced by advocates12. 

Title: School of Social Work Faculty Publications and Presentations 

o Authors: Gerald Deloney, Matt Morton 

o Published in Sociology Mind 
o Subjects: Racism in social services, Cultural competence (Applications to social 

service), Minorities (United States) - Services for - Evaluation 

https://pdfs.semanticscholar.org/7642/7404cefb809b5087252cce4850089d87b07a.pdf
https://hpri.usc.edu/research_author/gerald-deloney/
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o Explore the document 

These works highlight Gerald Deloney’s contributions to equity, community development, and 

service delivery. For more detailed insights, feel free to explore the provided links. 

Additionally, you can explore more of Gerald Deloney’s work on the HPRI website and 

the PDXScholar repository.  Please note that the information provided here is based on general 

knowledge and does not explicitly reference Gerald Deloney’s personal experiences. I recommend 

exploring the provided links for further details. 

 

Executive Summary 

This project was developed after a lifelong experience of observing and developing social 

service programs meant to help people “adjust” or integrate into society. Observation was the 

most essential part of the learning and problem-solving process. As we search for solutions, we 

need to know what interventions have been tried and their outcomes. Most programs have a 

logical model that, if followed, should increase the chances of success. But Coaching for Life is 

different. It's a unique approach that, while not guaranteeing success, offers a better chance at 

personal growth and development. 

This project is not just another social service program. It culminates unique observation skills 

and problem-solving abilities driven by a firm belief in developmental psychology. Coaching for 

Life is tailored to the unique needs of women, people of color, and the generationally poor. It 

provides a safe environment to discover and share decisions and ideas and equips them with 

valuable personal growth and development tools. This project is designed to facilitate the 

maturation process into adulthood, a journey we all must undergo.   

Developmental imperatives should be addressed at each stage of adult maturity. These 

imperatives can be delayed, and in many cases, they can be handled. The delays can result in 

odd behavior and choices made without appropriate problem-solving. Unaddressed 

imperatives result in maladaptive behavior. I call this a process because it is part of our life's 

evolution and happens over time. Nothing changes the time that maturity takes.  

Distractions are a problem for all adults. 95% of all adults desire to live productive and 

meaningful lives, but different factors keep them from achieving that life outcome. Many of the 

factors that impact our growth are cultural.  

This training proposal is designed to assist women, people of color, and the generationally poor 

in recognizing their unique challenges and strengths. We can create assistance that clarifies 

roads to success for maturing young adults. However, we must provide a path for “ownership 

of the project” for the population we intend to impact. This ensures that their voices are heard 

https://hpri.usc.edu/research_author/gerald-deloney/
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and their needs are met, preventing this project and other well-meaning efforts from failing. 

We cannot measure the maturing young adults' level of “buy-in” in this context before training. 

There are required training conditions that determine the success or failure of this training 

initiative.  

The first condition of training is the need for an incentive for participation, i.e., a reasonable 

living wage of $15.00/hr. Is suggested. For mature young adults, this wage also demands a level 

of involvement in the program. To be clear, this is a job paying a salary. 

The second condition of training is another aspect of “ownership” of this project, which is the 

adoption of the project as a living thinking process that is useful to “me” as an individual and 

valuable to “us” as a group.   Each cohort of this project will be new and unique to this process. 

In a real sense, a particular cohort will take on the collective personality of its members.  As the 

training progresses, young adults must decide how their individual goals are being satisfied as 

part of the training and how the group's collective goals are being met. For some, getting 

employment and adopting a career-oriented path may provide the pathway to success and 

maturity. Projecting the process as a valuable tool for learning and decision-making and 

developing new skills that lead to leadership and ownership is desirable. 

The final condition of training is the implementation of this project. This project presupposes 

the commitment to the “training” of staff to provide services that align with the promotion of 

the group's evolution to team and corporation evolution concept. It is essential to emphasize 

the degree of commitment of the staff to providing a service that assists young adults in 

developing through a process of maturity by gaining valuable tools. As soon as we (the staff) 

can turn this process over to the “team,” progress has been made. Understanding the 

objectives of training supersedes our satisfaction with our work. Our objectives must be: 1) 

Getting young adults to think before they act; 2) Teaching young adults to take care of their 

mental and physical selves is essential to their well-being and performance; 3) Using a “team” 

of trusted others to help make consequential decisions; and 4) helping to build confidence that 

will help to empower young adults.  

As practitioners of developmentally linked human services, we play an essential role in a young 

adult's life. Our task as we continue is to recognize the pluses and minuses in our instruction 

and conduct; we must understand that personal growth enriches our lives as a lifelong process. 

The magic of creative thinking occurs outside the “thinking” to satisfy basic needs. The 

satisfaction of basic needs is a singular choice when we are concerned with making survival 

decisions. Outside of the limits of self-preservation, the magic of independent thought takes 

over, and creativity grows. That is why this program operates on a self-selection process to 
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participate in this program. This project provides a point of transition for any maturing young 

adult or group needing additional assistance to help the maturation of young adults transition 

into mature adulthood. Our target groups are women, people of color, and the generationally 

poor. This is true for every group or subgroup targeted at more considerable risk, i.e., adults 

adjusting to internships and industries that have been non-traditional for our targeted 

populations; young adults aging out of the foster care system are a separate and distinct 

group; incarcerated young adults coming out of the criminal justice system are among groups 

that would benefit from everyday experiences that can feed into a constructive environment if 

utilized appropriately. People reintegrate into society in conjunction with drug and alcohol 

treatment. Each group needs additional help, support, and resources to meet today's and 

tomorrow's challenges of integrating into our society. The magic of this project is the 

confluence of learning how to think and analyze systematically, providing a safe environment to 

discover and share decisions and ideas. At the same time, we become aware of our maturing 

adulthood.  

In the transformative landscape of personal development, the Coaching for Life Project’s Phase 

1 Immersion emerges as a pivotal initiation into a life-altering journey. This foundational phase 

is meticulously crafted to weave the project’s Training Domains—Problem-solving/Critical 

Thinking, Body and Mind Mastery, Teamwork, and Building Financial Confidence and 

Empowerment—into the very essence of participants’ daily routines. It is not just an 

introduction to new skills but a renaissance of the self, a rebirth into a life where challenges are 

met with resilience, health is harmonized with ambition, collaboration synergizes with 

individual prowess, and financial acumen paves the way for empowerment. 

The Immersion phase employs a multifaceted approach, combining experiential learning with 

reflective practices, ensuring that each domain is understood and lived. Participants will engage 

in problem-solving/critical thinking exercises that sharpen their decision-making skills and 

enhance their ability to navigate complex situations. Body and Mind Mastery will focus on 

cultivating physical and mental health, creating a robust foundation for enduring success. 

In Teamwork, individuals will learn the art of collaboration, discovering the strength in unity 

and the power of collective intelligence. Lastly, Building Financial Confidence and 

Empowerment will equip them with the tools to achieve financial literacy and independence, 

transforming their relationship with money and unlocking new possibilities for prosperity. 

As we embark on this immersive journey, participants will find themselves at the heart of a 

supportive community striving towards comprehensive self-improvement. The Coaching for Life 

Project is more than a program—it’s a commitment to a new way of living, where each day is an 

opportunity to grow, achieve, and inspire. The executive summary will encapsulate this vision, 
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offering a glimpse into the transformative experiences that await within the Coaching for Life 

Project. Coaching for Life is copyrighted and owned by S Point Management and Training, Inc. 

and its founder. The budget under Contracted Services includes costs for implementation, staff 

training, curriculum development, and ongoing support, all needed to operate a successful 

project.  

Coaching for Life is copyrighted and owned by S Point Training and Management, Inc. and its 

founder. S Point Training and Management is crucial in disseminating The Coaching for Life 

Project to other organizations. After a comprehensive two-year cycle within the targeted 

organization, we provide project implementation services: staff screening, training, and ongoing 

service monitoring. Organizations are free to operate Coaching for life without our help after the initial 

two-year cycle. Organizations can extend staff training, program monitoring, and improvement 

services for an additional cycle. We aim to empower other organizations to create and successfully 

implement their Coaching for Life programs without our assistance.  We also know how to create, 

adopt, and adapt an existing community-based non-profit organization with the help of the 

funder(s) and the community. 

As part of this project, we introduce a final component: creating a for-profit or a non-profit 

corporation. Here are the key points: 

1. Creating a Corporation: 

o The Coaching for Life Project will guide participants in forming non-profit or for-

profit corporations. These entities serve as practical learning platforms, allowing 

young adults to experience real-time corporate operations. 

o Each team within the project will establish its non-profit or for-profit corporation, 

fostering a sense of ownership and responsibility. 

o By actively managing these corporations, participants gain valuable insights into 

organizational dynamics, financial management, and decision-making. 

2. Funding and Business Advisors: 

o If adequately funded, the Coaching for Life Project will allocate resources to “fund” 

the non-profit or for-profit corporations created by each team. 

o Real business advisors will be recruited to guide and mentor young adults as they 

navigate the complexities of running a corporation. 

o This mentorship ensures that participants receive practical support, enhancing their 

learning experience. 

3. Developing a Funding Plan: 

o Part of the process involves developing a funding plan for each non-profit or for-

profit corporation. Teams will learn how to create sustainable financial strategies. 

o We emphasize the importance of well-planned projects, ensuring that teams are 

equipped with the skills to manage resources effectively. 
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In summary, the Coaching for Life Project equips young adults with essential life skills and immerses 

them in the practical world of non-profit corporations. Through mentorship, funding, and strategic 

planning, we empower participants to positively impact their communities. 

The budget under Contracted Services includes the estimated costs needed to operate a 

successful project, including implementation, staff training, curriculum development, and 

ongoing support.  

Proposal: Coaching for Life 

The Coaching for Life Project aims to empower young adults as they transition into adulthood. By 

providing structured guidance, coaching becomes a vital tool for personal growth, decision-making, 

and social interaction. Here are the key points: 

1. Purpose and Need: 

o The project addresses a critical need: preparing young adults for the challenges of 

adulthood. 

o Historically, this preparation has been lacking, relying on vague norms or leaving the 

process to chance. 

2. Access to Information: 

o Knowledge is power. The project equips young adults with essential financial and life 

skills. 

o Awareness of possibilities—rather than invincibility—is the goal. 

3. Effective Coaching: 

o Effective coaches go beyond role modeling. They instruct foster teamwork, and 

impact success. 

o The coach-coachee relationship is intimate and built on subject matter expertise. 

4. Teaching How to Think: 

o Teams led by coaches practicing this theory of change teach young adults critical 

thinking. 

o Cooperative learning, problem-solving, and fundamental skills are emphasized. 

5. Impact Beyond Sports: 

o Coaching principles extend to societal progress, transcending barriers of race, 

gender, and class. 

o Unity, resilience, and human rights are fostered through coaching. 

In summary, the Coaching for Life Project provides a structured path for young adults, equipping 

them with essential life skills and empowering them to navigate adulthood successfully. 
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 “Empowerment Pathways: Navigating Life Skills for Young 

Adults.” 

Supporting Maturing Young Adults through the “Coaching for Life” Project 

Abstract: “Coaching for Life” 

The “Coaching for Life” program, designed by S point Training and Management, Inc., targets 
young adults aged 18 to 36, mainly focusing on women, people of color, and the generationally 
poor. This transformative program promotes personal growth, critical thinking, problem-solving 
skills, financial empowerment, and teamwork. By understanding developmental readiness and 
addressing development imperatives at each stage of human growth, “Coaching for Life” 
empowers participants to thrive. 

Introduction 

The Coaching for Life program is a powerful initiative designed to empower young adults, 
focusing on women, people of color, and those from generational poverty. Our mission is to 
foster personal growth and equip participants with essential life skills through personalized 
coaching, problem-solving/critical thinking, financial empowerment, and teamwork. 

In our rapidly evolving world, transitioning from adolescence to adulthood is exciting and 
daunting. This critical phase involves navigating complex challenges, forging identities, and 
seeking pathways to success. However, not all young adults have equal access to resources, 
guidance, and mentorship during this pivotal journey. 

Coaching for Life emerges as a beacon of empowerment—a transformative opportunity for 
those often overlooked by mainstream programs. By addressing four key domains—problem-
solving/critical thinking, body and mind mastery, teamwork, and financial empowerment—the 
project provides practical tools for personal growth and societal integration. 

This scholarly document explores the profound impact of Coaching for Life and identifies areas 
that warrant further attention. As we delve into the missing components, we weave them 
seamlessly into the fabric of our study. Join us on this transformative journey as we champion 
the potential of maturing young adults and pave the way for a more inclusive and resilient 
society. 
 

 

1.1 Background and Need for the Project 

The Coaching for Life initiative emerges from a profound understanding of young adults' 
challenges as they transition into adulthood. In our rapidly evolving world, the journey from 
adolescence to independence is fraught with financial, emotional, and social complexities. 
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During this pivotal phase, young adults grapple with critical decisions: pursuing education, 
entering the workforce, managing finances, and cultivating meaningful relationships. Our 
initiative serves as a guiding light, offering hope and optimism amidst the maze of choices. 

The need for coaching programs tailored to this demographic has never been more urgent. 
While conventional educational systems provide essential academic knowledge, they often fail 
to address the nuances of personal growth, resilience, and adaptability. The Coaching for 
Life project stands apart with its unique and innovative approach, which is sure to pique your 
interest. It bridges the gap by providing holistic coaching that empowers young adults to thrive 
in all facets of life. 

 

1.2 Target Population 

Our initiative centers on women, people of color, the generationally poor, and young adults aged 18 

to 36—the emerging generation navigating the complexities of adulthood. This diverse group 

includes recent graduates, early-career professionals, and individuals transitioning from education to 

employment. They encounter a myriad of challenges: 

• Financial Literacy: 

o Many young adults lack essential financial literacy skills, leading to debt, poor 

financial decisions, and limited opportunities. 

• Emotional Well-Being: 

o The transition to adulthood can be emotionally taxing, with stress, anxiety, and 

mental health concerns. 

• Career Exploration: 

o Choosing a career path, job hunting, and adapting to workplace dynamics pose 

significant hurdles. 

• Relationships and Social Networks: 

o Building meaningful personal and professional connections is crucial for overall 

success. 

Our tailored coaching approach acknowledges these challenges and provides not just theoretical 

advice, but practical guidance, mentorship, and skill development. By empowering young adults, we 

aim to create a ripple effect beyond the individual. We envision a future where our initiative 

positively influences families, communities, and society. This inspiring vision drives the Coaching for 

Life initiative. 

2.1 Understanding Generational Wealth 

Generational wealth refers to financial assets and resources passed down from one generation 

of a family to the next. These assets include cash, stocks, bonds, real estate, family businesses, 

and other investments. Here are some critical points about generational wealth: 
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1. Inheritance and Transfers: Most generational wealth is transferred after death as an 

inheritance. However, some assets are also passed to the next generation while the 

giver is still alive. 

2. Wealth Gap: Generational wealth plays a significant role in the wealth gap between rich 

and poor in the U.S. and among different racial and ethnic groups. It contributes to 

economic disparities. 

3. Tax Implications: Inheritances above a certain amount are taxed by the federal 

government (estate tax) and sometimes by states (inheritance tax). Wealthy families 

often use legal means like trusts to minimize tax burdens. 

4. During Life: Families can also transfer wealth through gifts. Twenty-three families can 

pass along $17,000 per person (or $34,000 per couple) without incurring federal gift 

taxes. 

2.2 Cultural Factors and Generational Wealth 

Culture significantly shapes our financial behaviors and aspirations. Let’s explore how cultural 

attitudes influence generational wealth: 

5. Individualism vs. Collectivism: 

o Individualistic Cultures: Common in the Western world, these cultures prioritize 

personal achievement and financial independence. Success is highly valued. 

o Collectivist Cultures: Found in Asia, Africa, and the Middle East, these cultures 

emphasize communal support and family well-being. Joint family finances are 

shared, reflecting collective goals. 

6. Power Distance and Financial Authority: 

o High Power Distance Cultures: In countries like China, where hierarchical 

structures are accepted, financial decisions often involve seeking advice from 

authoritative figures (e.g., family elders). 

o Low Power Distance Cultures: In countries like Sweden, individual autonomy in 

financial decision-making is favored, and people rely more on their judgment or 

financial professionals. 

7. Uncertainty Avoidance and Risk Tolerance: 

o Cultures that embrace uncertainty avoidance (desire for stability) tend to have 

lower risk tolerance. They prioritize safety and security. 

o Cultures with higher risk tolerance are more comfortable with uncertainty and 

may take bolder financial risks. 

8. Education and Career Focus: 

o Some cultures view education as a secure, stable career. For example, Gen Z 

often chooses majors based on job availability. 
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o Cultural attitudes toward work impact income, savings, and investment 

decisions. 

o  

9. Social Networks and Peer Influence: 

o Social norms and pressure to conform affect spending patterns, savings habits, 

and investment choices. Peer groups play a significant role. 

Understanding cultural nuances helps us appreciate how traditions, norms, and values shape 

generational wealth. By recognizing these influences, we can make informed financial decisions 

that benefit current and future generations. 

3.1 Generational Poverty: A Cyclical Phenomenon 

Generational poverty is a persistent cycle that spans multiple generations within a family or 

community. Despite efforts to alleviate poverty through anti-poverty programs, this cycle 

persists. Here are some key points: 

• Definition: Generational poverty occurs when families remain in poverty for extended 

periods, often passing down economic hardship from parents to children. 

• Systemic Factors: While individual behaviors play a role, systemic factors significantly 

contribute to this cycle. These factors include historical policies (such as redlining), 

limited access to quality education, and lack of social capital. 

3.2 Cultural Patterns in Poverty 

The culture of poverty theory suggests that certain cultural beliefs and practices perpetuate 

poverty. Here are some characteristics associated with this culture: 

10. Fatalism: A strong sense that poverty is an unchangeable condition, leading to 

resignation and lack of hope. 

11. Informal Financial Practices: Reliance on informal credit sources rather than traditional 

banking systems. 

12. Present-Time Orientation: Focusing on immediate needs due to uncertainty about the 

future. 

13. Violence: Frequent interpersonal violence as a coping mechanism. 

 

 Lack of options: “One-trick pony” refers to an individual or entity that functions at only one 

specific thing and nothing else. It implies a limited scope or abilities. 
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1.  

Limitation in Skills: 

o When someone is labeled a one-trick pony, it suggests that they lack versatility. For 

young adults, women, people of color, and the generationally poor, having broader 

skills or talents is often more desirable. Being pigeonholed into a single area can 

hinder personal growth and adaptability. 

2. Career and Economic Impact: 

o Relying solely on one skill or lacking skills limits career opportunities. Diversifying 

skills can lead to better job prospects, higher income, and financial stability. 

o For marginalized populations, having a wide range of abilities can help overcome 

systemic barriers and create economic empowerment. 

3. Creativity and Problem-Solving: 

o Being a one-trick pony stifles creativity. Exposure to different fields and experiences 

fosters innovative thinking. 

o Our target population benefits from creative problem-solving skills, especially when 

facing unique challenges related to their backgrounds. 

4. Social Perception: 

o Society often values well-rounded individuals. Being known for only one thing may 

lead to stereotypes or misconceptions. 

o Encouraging diverse interests and skills helps combat stereotypes and promotes a 

more holistic view of individuals. 

In summary, while specialization has its merits, encouraging a broader skill set can empower our 

target population to thrive in various aspects of life 

Recognizing that cultural patterns interact with structural factors while they exist is essential. 

Poverty is not solely a result of individual choices but also systemic limitations. Understanding 

these dynamics helps us address poverty more effectively. If you’d like further details or have 

additional questions, 

4. Bridging the Gap: Coaching for Life 

4.1 The Role of Coaching 

Coaching is a transformative tool in breaking cycles of poverty and wealth disparities. Here’s 

how: 

14. Empowering Individuals: Coaching is a beacon of support, providing personalized 

assistance to help individuals build critical life skills, enhance self-awareness, and set 

achievable goals. Working with a coach, people can overcome challenges, develop 

resilience, and gain the confidence to navigate life’s complexities. 

15. Addressing Cultural Barriers: Cultural sensitivity coaching is not just important; it's 

essential. It acknowledges the profound impact of cultural experiences and social 

identity on an individual’s mindset and behavior. Coaches understanding these cultural 

nuances can create a safe space for clients, fostering trust and promoting growth. 
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4.2 Strategies for Equitable Coaching 

Culturally Competent Coaching: 

• Curiosity: Coaches should approach clients with genuine curiosity, seeking to 

understand their unique perspectives and experiences. 

• Communication: Effective communication involves listening, empathy, and openness to 

diverse viewpoints. 

• Collaboration: Coaches and clients collaborate to co-create solutions, respecting 

cultural differences. 

• Continuous Learning: Coaches stay informed about cultural shifts, adapting their 

approach as needed. 

Mentorship and Skill Development: 

• Mentorship Programs: Pairing individuals from different generations fosters knowledge 

sharing, skill development, and relationship building. Mentorship bridges gaps by 

connecting experienced professionals with emerging talent. 

• Social Connections: Encourage networking and community engagement. Social support 

networks provide emotional resilience and access to resources. 

• Skill-Building: Coaching helps individuals acquire practical skills, financial literacy, 

problem-solving abilities, and emotional intelligence. These skills empower them to 

break free from poverty cycles4. 

5. Conclusion 

5.1 Moving Forward 

The Coaching for Life project, focusing on problem-solving, body and mind mastery, teamwork, and financial 

empowerment, has the potential to transform lives. By bridging generational gaps through coaching, we can 

create a more equitable and prosperous future for all. Let’s continue this vital work together! 

  

https://www.cgap.org/blog/impact-research-and-role-of-coaching-in-poverty-reduction
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Maslow’s Hierarchy of Needs 

Maslow’s Hierarchy of Needs: Abraham Maslow proposed a theory that describes human 

needs arranged in a hierarchy. These needs progress from basic survival needs to higher-order 

needs. The hierarchy consists of the following levels: 

 

 

 

 

 

 

 

 

 

 

 *Physiological Needs: These are biological requirements for human survival, such as air, food, 

water, shelter, clothing, warmth, sex, and sleep. Fulfilling these basic needs is essential for 

optimal functioning. 

* Safety Needs: People seek order, predictability, and control. Safety needs include emotional 

security, financial stability, law and order, and freedom from fear. 

* Love and Belongingness Needs: Humans have an emotional need for interpersonal 

relationships, affiliation, connectedness, and belonging to a group. 

* Esteem Needs: These involve self-esteem (confidence, achievement, respect for others) and 

the esteem given by others. 

* Self-actualization is the highest level, where individuals strive for personal growth, creativity, 

and realizing their full potential.  
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Understanding Human Needs and Personal Development 

According to Maslow’s hierarchy of needs, lower-level basic needs—such as food, water, and 
safety—must be met before higher needs can be fulfilled. While self-actualization may seem 
elusive for many, we can all experience peak inspiration and growth moments. Maslow’s 
framework finds applications in various contexts, including workplace motivation, education, 
counseling, and nursing. 

The Coaching for Life curriculum plays a pivotal role in empowering young adults. It is 
meticulously designed and integrates practical exercises, real-life examples, and gradual 
progression across diverse backgrounds. By addressing these layers, we empower young adults 
holistically, recognizing and valuing the unique contributions of everyone’s background. 
Personalized coaching is crucial in making a practical impact, especially given the variation in 
individual experiences. 

The Power of Thought: Critical Thinking in Personal Development 

Thinking is not merely a mental process but the cornerstone of human cognition. Through 
thinking, we analyze, reason, imagine, and make decisions. Whether we’re solving complex 
problems, contemplating our goals, or pondering life’s mysteries, thinking shapes our 
experiences and actions. Thus, critical thinking becomes essential for personal development. 

 
The Process of Self-Discovery: The First Step in the “Coaching for Life” 

Transformative Process 

Introduction: Self-discovery is the foundational step in the “Coaching for Life” transformative 

process for young adults. It involves a deep and introspective journey to understand one’s true 

self, separate from the influences of family, community, and societal expectations. By 

identifying and embracing their own thoughts, beliefs, and values, young adults can build a 

strong sense of identity. This clarity empowers them to effectively engage with groups, teams, 

and corporations as they evolve through the project. 

Understanding Self-Discovery 

Self-Discovery: The process of gaining a deeper understanding of who you are—your values, 

beliefs, desires, strengths, and weaknesses. It involves peeling back the layers of social 

conditioning, past experiences, and external expectations to reveal your true self. 

Principles of Self-Discovery 

1. Reflection and Introspection 
2. Identifying Influences 
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3. Clarifying Values and Beliefs 
4. Embracing Authenticity 
5. Continuous Growth 

 

Examining Our Beliefs: A Journey to Authentic Thinking 

Consider your beliefs about yourself, the world, your place, and your purpose. These beliefs 
form the fabric of your reality. You’ve gathered them from various sources: family, teachers, 
mentors, and peers. Learning from others is natural; it provides a foundation. However, true 
thinking involves more than accepting handed-down beliefs. 

• Beliefs and Influence: 
o Most essential beliefs are acquired during childhood. They shape our worldview. 
o Influences include parents, teachers, instructors, friends, and community 

leaders. 
• Authentic Thinking: 

o Accepting beliefs without personal examination means they aren’t indeed yours. 
o To have your thoughts, you must critically evaluate these beliefs. 
o Otherwise, you’re living someone else’s ideas, limiting your freedom. 

In summary, authentic thinking involves questioning, exploring, and shaping one's beliefs. By 
doing so, one reclaims ownership of one's thoughts and lives a more genuinely free life. 

The Power of the Group, Team, and Corporation 

Once young adults have a clear understanding of who they are, they can effectively engage with 

groups, teams, and corporations. This self-awareness allows them to contribute authentically 

and leverage their unique strengths. 

1. The Power of the Group: 

• Collaboration: Working with others to achieve common goals. 
• Support: Providing and receiving support within a group setting. 
• Diversity: Valuing diverse perspectives and experiences. 

2. The Power of the Team: 

• Synergy: Combining individual strengths to create a stronger team. 
• Trust: Building trust through open communication and shared experiences. 
• Accountability: Holding each other accountable for achieving team goals. 

3. The Power of the Corporation: 

• Innovation: Leveraging diverse talents and ideas to drive innovation. 
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• Leadership: Developing leadership skills and taking on leadership roles. 
• Impact: Making a positive impact on the community and society through corporate 

initiatives. 

By starting with self-discovery, young adults can build a strong foundation for personal and 

professional growth. This clarity and confidence enable them to engage effectively with groups, 

teams, and corporations, ultimately leading to a more fulfilling and impactful life journey. 

Scientific method and the Problem-solving process 

The Scientific method and the Problem-solving process are distinct approaches used to 
address questions, challenges, and uncertainties. Let us explore their differences: 

1. Scientific Method: 
o Objective: Scientists use the scientific method to investigate natural 

phenomena, make testable explanations, and predict outcomes. 
o Focus: It is primarily used to understand how the world works, uncover patterns, 

and discover new knowledge. 
o Steps: 

1. State the Question: Formulate a straightforward research question or 
hypothesis. 

2. Background Research: Gather relevant information and existing 
knowledge. 

3. Experiment Design: Develop an experiment or set of experiments to test 
the hypothesis. 

4. Data Collection and Analysis: Conduct experiments, collect data, and 
analyze results. 

5. Conclusion: Draw conclusions based on evidence and evaluate whether 
the hypothesis is supported. 

o Sample Use Case: Investigating the effects of a new drug on a specific disease. 
2. Problem-Solving Process: 

o Objective: Problem-solving aims to find practical solutions to specific problems 
or challenges. 

o Focus: It is used in various domains, including engineering, business, and 
everyday life, to address specific needs or improve existing situations. 

o Steps: 
1. Identify the Problem: Clearly define the issue or challenge. 
2. Gather Information: Research and collect relevant data about the 

problem. 
3. Analyze the Situation: Understand the root causes and prioritize aspects 

of the problem. 
4. Generate Solutions: Brainstorm potential solutions and evaluate their 

feasibility. 
5. Select a Solution: Choose the most suitable solution based on analysis. 
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6. Implement and Monitor: Put the solution into practice and assess its 
effectiveness. 

o Sample Use Case: Designing a new software application to improve user 
experience. 

3. Overlap and Gray Areas: 
o In practice, the distinction between science and engineering is unclear. 
o Scientists often engage in engineering work, and engineers apply scientific 

principles. 
o Some projects fall in the gray area between science and engineering, and both 

methods can be relevant. 
o For inventing new products or creating solutions, the engineering design process 

is more suitable. 
o If the objective is to explore natural phenomena or test hypotheses, the 

scientific method is appropriate. 

Remember that both approaches contribute to human knowledge but serve different purposes. 
Whether exploring the unknown or solving practical problems, understanding these methods 
helps you choose the right path for your specific context. 

 
How We Teach and Learn 

Teaching and learning as a group maximize the learning process. An uncensored learning 

approach allows young adults to freely share information and confirm the thinking process on 

an ongoing basis. The group discusses lessons learned without recrimination for talking to each 

other; the group is encouraged to speak to each other as part of a creative process. The group 

can instantly give the instructor instant feedback on the “lesson sent” versus the “lesson 

received.” The instructor can adjust lessons to ensure the message received was intended. 

Group learning is valuable and allows the group to self-question and self-correct ideas as the 

group moves forward. 

We Evolve 

Our method of evolution is from a group (people without a common purpose) to a team (a 
group with a common purpose) to a corporation (groups with common financial and strategic 
interests). We were taught that "individualism" is a valued human trait. However, individualism 
is not a success-oriented strategy in profit-yielding business, socio-political endeavors, or 
obtaining socio-cultural aspirations. 
 
Developmentally We Evolve  
 
We can only acquire knowledge and skills when we are developmentally ready. Expecting 
someone to perform tasks beyond their current developmental level to understand will unlikely 
yield positive results. While everyone progresses through various developmental stages, the 
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exact timing of these transitions can vary significantly. Asking a child, adolescent, or teen to act 
as an adult is an exercise in futility. 
 
Developmentally Appropriate Services 
 
Jeffrey Arnett's Theory of Emerging Adulthood and Erik Erikson's Developmental Stages for 
Young Adults provide valuable context for understanding individuals' unique needs and 
challenges during this life stage. Jean Piaget’s developmental theory offers useful insights into 
the cognitive maturation of young adults. Piaget’s theory emphasizes how individuals progress 
through distinct stages of intellectual development. 
 

Key Takeaways 

• Each stage involves a different type of intelligence. 
• Children progress through these stages in the same order (though not necessarily at the 

same rate). 
• Cognitive development results from both biological maturation and environmental 

interactions. 
• Piaget’s theory highlights the importance of active exploration and environmental 

interaction. 

Individual variations exist; some may never fully reach the later stages. Piaget’s work has 
significantly influenced our understanding of cognitive development from infancy to adulthood. 

The Coaching for Life Immersion Phase 

The Coaching for Life Immersion phase is a journey of personal responsibility and growth, like 
military “boot” camps or sports training camps. It emphasizes personal growth and 
development, guiding individuals toward emotional and developmental maturity. Our 
immersion process is a deliberate journey, signaling a “change in life.” By being part of a team, 
learning as a team, and learning how to solve problems through introspection, self-
development, and purposeful decision-making, participants engage in a transformative 
experience. They cultivate resilience, self-awareness, and a sense of purpose by exposing 
themselves to new perspectives, skills, and insights. 

A turning point experience is a critical moment in your life where significant decisions could lead to 

substantial change. These moments often prompt shifts in direction, both personally and 

professionally. They can be conscious, subconscious, or self-driven, imposed by external factors. They 

shape your sense of self and influence the path you follow. Reflecting on these turning points reveals 

messages from your inner self—challenges to face, resolve, let go of, or act upon. In essence, they 

are opportunities for growth and transformation.  
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We'll examine the goals and objectives of a military boot camp and then explore how they are 

translated into the Coaching for Life Project. Additionally, we’ll discuss the impact of different 

immersion durations. 

Military Boot Camp Goals and Objectives: 
1. Preparation for Service: Boot camp aims to prepare recruits physically, mentally, and 

emotionally for their roles in the military. It provides the foundational tools necessary for 

their entire service duration. 

2. Teamwork and Collaboration: Recruits learn to work in a team. They develop camaraderie, 

trust, and the ability to work together effectively under pressure. 

3. Basic Military Skills: Boot camp covers essential skills such as marksmanship, first aid, water 

survival, and tactics, which are critical for a service member’s success. 

4. Discipline and Stress Management: Recruits undergo intense training to build discipline, 

resilience, and stress-coping mechanisms. They learn to perform under adverse conditions. 

Translating to the Coaching for Life Project: 
1. Preparation for Life Skills: Like boot camp, the Coaching for Life Project aims to prepare 

young adults for real-world challenges. Instead of military service, participants face life’s 

complexities, including personal finance, career development, and interpersonal 

relationships. 

2. Teamwork and Empathy: Just as recruits learn teamwork, Coaching for Life emphasizes 

collaboration, empathy, and understanding. Participants work together to solve problems 

and support one another. 

3. Essential Life Skills: The project covers practical skills relevant to daily life, such as 

budgeting, time management, communication, and decision-making. These are the “basic 

military skills” of civilian life. 

4. Discipline and Resilience: Coaching for Life fosters discipline in managing finances, setting 

goals, and maintaining healthy habits. Participants build resilience to overcome setbacks. 

Immersion Duration: 

• Military Boot Camp (6-13 weeks): The intensity of boot camp within this relatively short 

period leads to rapid transformation. Recruits emerge as disciplined, capable service 

members. 

• Coaching for Life Immersion (6 months): A more extended immersion allows for gradual 

learning and deeper exploration. Participants have time to apply skills, receive mentorship, 

and adapt their behaviors. 

Life-Changing Effects: 

• Military Boot Camp: The intense, concentrated experience often leads to significant life 

changes. Recruits emerge with a strong sense of identity and purpose. 

• Coaching for Life Immersion: While less intense, the extended duration allows for sustained 

growth. Participants may experience gradual shifts in mindset, habits, and confidence. 
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In summary, both approaches have their merits. The Coaching for Life Project can achieve life-

changing effects by combining gradual learning with practical application and mentorship. The key 

lies in maintaining consistency and commitment throughout the immersion phase.  

 

Coaching for Life’s Immersion phase serves as an intentional exposure to a potential life “turning 

point experience,” drawing inspiration from Mark Katz’s work in “Playing a Poor Hand Well” and 

research by Janoff-Bulman (1992). Relating the core beliefs identified by Janoff-Bulman to our 

program: 

1. Shattered Assumptions Theory: 

o Janoff-Bulman’s theory focuses on the effect of adverse events on three inherent 

assumptions: 

▪ World Benevolence: The belief that the world is generally safe, kind, and 

supportive. 

▪ World Meaningfulness: The perception that life events have purpose and 

coherence. 

▪ Self-Worth: The view of oneself as valuable and deserving. 

o Trauma shatters these assumptions, leading to psychological disequilibrium. 

o Young adults targeted for this program face generational risk factors that have been 

culturally passed down generationally. 

o Coaching for Life intentionally addresses these shattered assumptions by: 

▪ Restoring illusions of comprehensibility and control. 

▪ Helping participants re-establish psychological equilibrium. 

2. Turning Point Experiences: 

o Trauma survivors often face maladaptive responses (e.g., self-blame) as strategies to 

restore their shattered assumptions. 

o Coaching for Life aims to create orderly conditions for turning point experiences to 

occur by: 

▪ Integrating traumatic events into participants’ experiences. 

▪ Rendering those events less threatening. 

▪ Facilitating coping mechanisms and resilience. 

▪ Helping young adults meet their developmental imperatives with directive 

coaching. 

3. Resilience and Coping: 

o By acknowledging pain and celebrating resilience, we validate participants’ 

endurance. 

o Coaching for Life provides essential reading for understanding psychological trauma 

and effective recovery strategies. 

Our program aligns with Janoff-Bulman’s insights, empowering participants to overcome adversity, 

restore assumptions, and create turning points toward growth and well-being.  
 
Here are vital aspects of Coaching for Life’s Immersion phase to consider: 

1. Active Listening and Communication: 
▪ In the Immersion phase, team young adults learn to listen actively to 

instructions from their coaches. Effective communication is crucial for the 
team's success. 
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▪ Similarly, in the Immersion phase, active listening is crucial in life and 
career. Engage with others by asking questions, seeking clarifications, and 
offering constructive suggestions. 

2. Appearance Matters: 
▪ The Immersion phase instills discipline in maintaining a neat appearance. 

Presenting yourself well is essential. 
▪ Dress appropriately, keep shoes clean, and maintain a professional 

appearance. 
3. Problem-Solving Skills: 

▪ The Immersion phase training hones critical thinking. Young Adults 
become adept problem solvers. Similarly, the Coaching for Life project 
helps young adults use those skills to recognize and utilize the best 
options available. 

4. Leadership and Servant Leadership: 
▪ Coaching leadership mentoring emphasizes servant leadership—putting 

the group or mission ahead of individual needs. 
▪ Coaching for Life wants young adults to expand their sphere of influence 

on their team, community, and beyond. 

Translate this into your career by prioritizing team goals and supporting others. Remember, the 
Coaching for Life project aims to empower young adults through holistic development, critical 
thinking, and practical skills. These principles align with the lessons learned in boot camp and 
can lead to extraordinary success in various domains.  

The “Coaching for Life” program empowers young adults aged 18 to 36, focusing on women, 
people of color, and those facing generational poverty. Our comprehensive training covers four 
essential domains: 

1. Problem-solving and Critical Thinking 
2. Body and Mind Mastery 
3. Teamwork and Collaboration 
4. Financial Empowerment 

In this section, we’ll explore the benefits of each domain and how they contribute to holistic 
development. 

 

Problem-solving/Critical Thinking  
The concepts of critical thinking and problem-solving. These two skills are closely related but 
serve distinct purposes. I’ll provide a consistent explanation for both: 

1. Critical Thinking: 
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o Definition: Critical thinking involves deliberately analyzing information to make 
better judgments and decisions. It’s an intentional process where you use logic, 
reasoning, and creativity to draw conclusions and understand things better. 

o Key Aspects: 
▪ Observation: Observe your thought process and find ways to improve it. 
▪ Reasoning: Strengthen your reasoning abilities to learn new skills, 

including problem-solving. 
▪ Self-Reflection: Understand your biases, value system, learning style, and 

most vital skills. 
o Application: 

▪ Evaluate Arguments: Study arguments, analyze supporting evidence, and 
make reasoned decisions. 

▪ Perspective: Consider others’ viewpoints and commit to lifelong learning. 
o Real-World Use: Helps you make better decisions, become more hirable, and 

understand the world around you. 
2. Problem-Solving: 

o Definition: Problem-solving is a skill that helps find practical solutions to 
challenges. It involves understanding the cause of issues, organizing action plans, 
and improvising strategies. 

o Key Aspects: 
▪ Adaptability: Use problem-solving when unexpected events occur. 
▪ Factors Analysis: Identify influencing factors and devise effective 

strategies. 
▪ Creativity: Find creative solutions, visualize problems accurately, and 

conduct research effectively. 
o Application: 

▪ Challenges: Resolve challenges as they happen or prepare preemptive 
solutions. 

▪ Practical Solutions: Come up with practical solutions in personal and 
work life. 

o Real-World Use: Helps you address issues, visualize problems, and adapt to 
changing situations. 

In summary, critical thinking is a lifelong practice that strengthens your overall reasoning 
abilities, while problem-solving focuses on finding specific solutions to challenges. Both skills 
are essential for effective decision-making and navigating complex situations. 

Body and Mind Mastery 

Benefits: 
1. Physical Well-Being: By mastering their bodies, participants experience improved 

physical health, increased energy levels, and reduced stress. Regular exercise, 
mindfulness practices, and proper nutrition enhance overall well-being. 
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2. Emotional Resilience: Understanding the mind-body connection helps individuals 
manage emotions effectively. Meditation, yoga, and deep breathing foster emotional 
balance and resilience. 

3. Confidence and Self-Esteem: As participants gain control over their bodies and minds, 
they develop self-confidence. This newfound confidence positively impacts their 
personal and professional lives. 

 

Teamwork and Collaboration 

Benefits: 
1. Effective Communication: Teamwork requires clear communication, active listening, 

and empathy. Participants learn to express their ideas, actively engage in discussions, 
and appreciate diverse perspectives. 

2. Conflict Resolution: Collaborating with others inevitably involves conflicts. Our program 
equips participants with conflict resolution skills, teaching them how to find win-win 
solutions and maintain positive relationships. 

3. Networking and Support Systems: Teamwork fosters connections. Participants build 
networks, find mentors, and create a support system that extends beyond the program. 

 

Financial Empowerment 

Benefits: 
1. Financial Literacy: Understanding budgeting, saving, investing, and debt management is 

crucial. Participants gain practical knowledge to make informed financial decisions. 
2. Goal Achievement: Financial empowerment enables participants to set and achieve 

financial goals. Whether buying a home, starting a business, or saving for education, 
financial literacy paves the way. 

3. Reduced Stress: Financial stability reduces stress and anxiety. Participants learn 
strategies to manage financial challenges effectively. 

 

By integrating these domains, “Coaching for Life” ensures a holistic approach to personal 
growth. Participants emerge empowered, resilient, and equipped to navigate life’s challenges 
confidently. Remember, our program emphasizes gradual progress, practical skills, and lifelong 
learning. 

 

Benefits of Completing the Full Cycle of Training 

Individuals gain more than knowledge and skills by participating in The Coaching for Life 

Project. They experience transformation: 
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1. Self-Exploration and Confidence: 

• Participants discover their strengths, passions, and purpose. 

• Increased self-confidence and a clearer sense of identity. 

2. Physical and Mental Well-Being: 

• Improved physical health through exercise and nutrition. 

• Enhanced mental resilience and stress management. 

 

3. Teamwork and Social Bonds: 

• Stronger interpersonal skills and the ability to collaborate effectively. 

• A supportive network of peers and mentors. 

4. Financial Literacy and Independence: 

• Practical tools for managing money, investing wisely, and planning for the future. 

• Empowerment to make informed financial decisions. 

The Coaching for Life Project aims to break generational cycles of poverty, discrimination, and 

limited opportunities. Together, we empower young adults to thrive, contribute, and create 

positive change in their lives and communities. 

The “Coaching for Life” program focuses on critical aspects such as: 

• Human Development: Discusses the stages of maturity and the impact of expectations. 

• Intervention Urgency: Highlights the importance of coaching as a catalyst for breaking 

negative cycles. 

• Non-College Experience: Describes an alternative educational path that mirrors a 

community college experience. 

• Financial Empowerment: Emphasizes breaking socio-economic barriers through 

financial education. 

• Learning multiple Financial Options: The class project requires each team to form and 

operate a corporation, non-profit or for-profit. Young Adults will learn to budget in real 

time, gaining practical experience. 

 

Summary of the “Coaching for Life” Project 

Introduction 

The 'Coaching for Life' project stands out in its unique focus on holistic development. It 
empowers young adults, particularly women, people of color, and the generationally poor, by 
providing them with the tools and knowledge necessary to overcome systemic barriers and 
achieve personal and professional success. The program's comprehensive approach addresses 
the needs of individuals, team members, and corporate participants, making it a relevant 
resource for all. 

Impact on Young Adults 
1. Individual Progress 
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o Self-awareness and Confidence: Through various exercises and reflective 
practices, young adults develop a deeper understanding of their strengths, 
weaknesses, and values. This self-awareness builds confidence and a positive 
self-image. 

o Skill Development: Participants acquire essential life skills such as time 
management, effective communication, and decision-making. These skills are 
crucial for personal growth and navigating life’s challenges. 

o Financial Literacy: The program emphasizes financial empowerment, teaching 
budgeting, savings strategies, debt management, and investing essentials. This 
knowledge helps young adults achieve financial independence and stability. 

2. Team Member Progress 
o Collaboration and Teamwork: The program fosters a collaborative environment 

where participants learn to work effectively in teams. They develop 
communication, conflict resolution, and mutual support skills for successful 
teamwork. 

o Problem-solving and Critical Thinking: Young adults enhance their problem-
solving and critical thinking abilities through group activities and real-world 
scenarios. This prepares them to tackle complex issues collaboratively. 

o Leadership Development: Participants are encouraged to take on leadership 
roles within their teams, helping them build leadership skills and gain confidence 
in guiding others. 

3. Corporate Member Progress 
o Professional Skills: The program prepares young adults for the corporate world 

by teaching professional skills such as networking, resume building, and 
interview techniques. These skills increase their employability and career 
prospects. 

o Ethical and Inclusive Practices: Emphasis is placed on ethical behavior and 
inclusivity in the workplace. Participants learn the importance of diversity, 
equity, and inclusion and how to foster a positive corporate culture. 

o Career Advancement: Young adults receive career planning and advancement 
guidance through mentorship and career coaching. This support helps them 
navigate their professional journeys and achieve long-term success. 

Key Concepts Contributing to Transformation 

1. Physical Fitness: Promotes overall well-being and discipline. 
2. Learning Involvement: Encourages continuous education and skill development. 
3. Problem-solving and Critical Thinking: Enhances decision-making abilities. 
4. Teamwork: Fosters collaboration and mutual support. 
5. Financial Empowerment: Provides financial literacy and management skills. 
6. Leadership Development: Builds confidence and leadership capabilities. 
7. Ethical and Inclusive Practices: Promotes diversity and ethical behavior in professional 

settings. 
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Conclusion 

Integrating young adults into society is a multifaceted challenge, particularly for our targeted 
population of women, people of color, and the generationally poor. These groups often face 
systemic barriers that hinder their full participation in society, including limited access to 
quality education, employment opportunities, and financial resources. Additionally, they may 
encounter social and cultural obstacles that further complicate their journey toward self-
sufficiency and empowerment. 

The “Coaching for Life” project is a transformative journey for young adults, equipping them 
with the skills and knowledge needed to thrive as individuals, team members, and corporate 
professionals. The program empowers participants to break free from systemic barriers and 
achieve their full potential by addressing marginalized communities' unique challenges. 
Through a holistic approach that combines physical fitness, continuous learning, problem-
solving, teamwork, financial empowerment, leadership development, and ethical practices, the 
“Coaching for Life” project paves the way for a brighter and more inclusive future. Together, we 
can create a society where every young adult can succeed and contribute meaningfully. 
 


